
Minutes

ASI Board of Directors Meeting

 Tue October 22nd, 2019

 1:15pm - 3:45pm   PDT

 Titan Student Union Board Room

I. Call to Order
Lorren Baker, ASI Board Chair called the meeting to order at 1:15  pm

II. Roll Call
Members Present:  Aguirre, Alvarez, Baker, Barillas, Calderon, Cook, Cortes, Hanna, Linares, Mitchell, 

Neal, Pang, Rajmane, Reveles, Soria, Stohs, Therrien, Wright

Members Absent:

Liaisons Present:  Aguilar, Allen, Collins, Gonzalez, Hust, Jenkins, Kalra, Morales-Garcia

Liaisons Absent:

*Indicates that the member was in attendance prior to the start of Unfinished Business, but left before 
the scheduled ending of the meeting.  [According to the by-laws, a member of the board who does 
not remain until the scheduled ending for the meeting (3:45 p.m.) is considered not to be in 
attendance.]

**Indicates that the member was in attendance for a portion of the meeting, but not in attendance
prior to the announcement of Unfinished Business.  [According to the by-laws, a member of the board
who is not in attendance prior to the announcement of Unfinished Business is considered not to be in
attendance.]

Baker asked for a motion and second to excuse Claire Jenkins who would be absent due to illness. 
(Linares-m/Therrien-s) The absences were excused without objection. 

III. Approval of Agenda
Baker informed the Board that due to Jenkins illness the PAC/UA report would be postponed to a 
later meeting. Baker asked for a motion and second to approve the amended agenda. (Aguirre-m/
Reveles-s) The amended agenda was adopted without objection.

IV. Consent Calendar

a. 10/15/2019 Meeting Minutes
The minutes from the 10/15/2019 Meeting of the ASI Board of Directors were adopted 
without objection.
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V. Public Speakers
Victoria Rodriguez SCICC Chair shared flyers for a Fall Sports Clubs Showcase event to be held 
Sunday, November 3rd. The event will showcase double header games, the tickets are free to 
students, and dinner will be included.

VI. Time Certain

a. 1:45pm Dr. Vincent Vigil & Kerri Boyd Crooks ~ Titan Well
Dr. Vincent Vigil, Associate Vice President, Student Affairs introduced his staff including, Kerri 
Boyd Cooks, Director Titanwell, Lori Palmerton, Director Disability Support Services, Jamie 
Sheehan, Director Counseling and Psychological Services (CAPS), Kevin Thomas, Associate 
Director (CAPS), Hallie Hunt, Dean of Students, Carmen Curiel, Associate Dean of Students, 
Amanda Davidson, Associate Dean of Students, and Mary Becerra, Dirctor Student Health 
Center. Dr. Vigil's presentation to the Board is an attachment to the minutes.
Kerri Boyd Cooks spoke to the Board about Titanwell and distributed the 2018-19 annual report 
for the program.

b. 2:00pm Amir Dabirian, Vice President Information Technology
Amir Dabirian, Vice President Information Technology, provided an overview of the IT division 
and shared an update on the transition of student emails from Gmail/Gsuite to Office 365.

c. 2:15pm Dr. Sheryl Fontaine, Dean College of Humanities & Social Sciences
Dr. Sheryl Fontaine, Dean for the College of Humanities & Social Sciences, provided a 
presentation highlighting an overview of the goals, priorities and initiatives in the college.  A 
copy of the presentation is an attachment to the minutes.

VII. Executive Senate Reports

a. AICC
Vicki Brown, Vice Chair for AICC, provided an update report on the goals, budget and activities 
for AICC. The report is an attachment to the minutes.

b. RSA
Khai Hoang, Treasurer for RSA, provided an update report on the goals, budget and activities for 
RSA. The report is an attachment to the minutes.

c. PAC/UA
Claire Jenkins, Chief Campus Relations Officer (CCRO), provided an update report on the goals, 
budget and activities for PAC/UA. The report is an attachment to the minutes.

VIII. Unfinished Business

a. NONE

IX. New Business

a. Action: AICA Diversity Chair
BOD 020 19/20 (Aguirre-m/Mitchell-s) A motion was made and seconded to appoint the 
recommended applicant to serve as Diversity Chair for the Association for InterCultural 
Awareness (AICA) effective immediately through May  31, 2020.
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 Applicant: Gabriel Ponce

Baker yielded to Austin Ysais, ASI Leader and Program Development Coordinator to review the
interview and selection process.  Ysais shared information about Ponce’s experience and
qualifications.  The Board moved into discussion. Baker asked if there were any objections to
moving to a roll call vote. There were no objections.  BOD 020 19/20 (Aguirre-m/Mitchell-s)
Gabriel Ponce was appointed to serve as AICA's Diversity Chair effective immediately through
May 31, 2020 with a 13-1-4  roll call vote.

b. Discussion: Ethnic Studies
Dr. Alexandro Gradilla, Vice Chair Academic Senate and Associate Professor, Chicana Chicano
Studies, provided a presentation on Ethnic Studies and a presentation on Black/Brown Unity.
Additionally, Dr. Nguyen Ethnic Studies Chair Asian American Studies Department answered
questions from the Board. Dr. Gradilla's presentation is an attachment to the minutes.

X. Reports

a. COLLEGE REPORTS:

1. COMM
Skylar Soria and Jakob Wright, Directors for the College of Communications, provided an
update report on the goals and activity for the college.  The report is an attachment to the
minutes.

2. EDU
Rodolfo Calderon and Marcus Reveles, Directors for the College of Education, provided an
update on the goals and activities for the college.  The report is an attachment to the
minutes.

b. EXECUTIVE REPORTS:

1. Executive Officers
The Executive Officers provided highlights to their written report. The report is an
attachment to the minutes.

2. ASI Executive Director ~ Allen
Keya Allen, Executive Director provided an update report for ASI., CSUF.  Allen shared an
overview of the BSU/NPHC Town Hall event. She read an email from BSU's President
regarding ASI's response and ongoing support of black students on campus and in regards
to the recent event. The report is an attachment to the minutes.

c. BOARD LEADERSHIP REPORTS:

1. Treasurer/Secretary ~ Cook
Brittany Cook provided a written report from the Board Treasurer/Secretary which is an
attachment to the minutes.

2. Vice Chair ~ Linares
Maria Linares provided a written report from the Board Vice Chair, which is an attachment
to the minutes.

3. Chair ~ Baker
Lorren Baker provided a written report from the Board Chair, which is an attachment to
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the minutes. 

XI. Announcements/Member's Privilege 
0 Allen shared congratulations to ASI/Nettles for receiving a $25,000 Grant for the food pantry. 

This is the first step in moving toward a permanent pantry on CSUF's campus. 
0 Baker shared that she willl be serving as judge for the DSS event to be held tomorrow, 

Wednesday, October 23rd. 
0 Gonzalez reminded the Board that the Ethnic Studies Focus Group will be meeting right after the 

meeting today and also an event will be held tomorrow. 
0 Linares shared today is the LGBTQ President's reception. Encouraged all to attend. 
o Baker shared that the Food Pantry Resolution will be discussed at governance this week. She 

provided a proposed timeline for the resolution to come to the Board. 

XII. Adjournment 
Lorren Baker, Chair, adjourned the meeting at 3:43 pm. 

Brittany Cook, Treasurer/Secretary 

~~ 
Susan Collins, Recording Secretary 
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10/22/2019 ASI Board Meeting Roll Call
Attendance Attendance

Present Absent Present Absent

Arts Aguirre 1 President Aguilar 1

CBE Hanna 1 Exec Dir Allen 1
Neal 1 Rec Sec Collins 1

Communications Soria 1 CCO Gonzalez 1

Wright 1 CGO Hust 1

Education Calderon 1 CCRO Jenkins 1 E
Reveles 1 VP Kalra 1

ECS Mitchell 1 CIDO
Morales-
Garcia 1

Rajmane 1 Present Absent

HSS Therrien 1 7 1

Linares 1

HHD Alvarez 1

Barillas 1

NSM Cook 1

Cortes 1
Univ. President's 
Rep. Pang 1
Academic Senate 
Rep. Stohs 1

Chair (Arts) Baker 1

Present Absent

18 0

Roll Call Votes

Yes No Abstain

Arts Aguirre 1

CBE Hanna 1
Neal 1

Communications Soria 1

Wright 1

Education Calderon 1

Reveles 1

ECS Mitchell 1

Rajmane 1

HSS Therrien 1

Linares 1

HHD Alvarez 1

Barillas 1

NSM Cook 1

Cortes 1
Univ. President's 
Rep. Pang 1
Academic Senate 
Rep. Stohs 1

Chair (Arts) Baker 1

YES No Abstain

13 1 4

Roll Call 2019-2020

020

Board Members Liaisons



PRESENTATION TITLE

Associate Vice President Updates
Dr. Vincent Vigil

Counseling & Psychological Services
Dean of Students

Disability Support Services
Health Services

Title IX

=--------= FULLERTON 
STUDENT AFFAIRS 



MY GOALS
• Educate the campus community 

about the supportive work within 
the departments 

• Continue to be proactive and 
responsive to our students

• Address emerging issues for the 
departments within my team

1/6/16
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COUNSELING & 
PSYCHOLOGICAL SERVICES

Programs & Services

• Crisis Services – same day 
appointments & walk in

• Case Management 
• Outreach Presentations & 

Educational Workshops
• You@College

(coming soon!)

1/6/16

Statistics

Triage Appointments for the 
first 4 weeks of the semester
• Total: 86
• 38% increase over the last 

year
• 75% increase over 4 year 

ago 

[~] 
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DEAN OF STUDENTS

Programs & Services

• Care Services
• Tuffy’s Basic Needs

– Food Assistance
– Emergency Housing
– Emergency Grant Money
– Hygiene Products
– Tuffy’s Career Closet
– Regalia Attire Program
– Hunger & Homeless 

Awareness Week
• Student Conduct 

1/6/16

Tuffy’s Basic Needs Statistics

First month in Fall 2019
• Total Visitors: 397
• Visits for Hygiene 

Products: 304
• Visits for Career Closet: 90

Total visits in 2018-2019 
academic year: 2,304

[~] 
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DISABILITY SUPPORT SERVICES

Disability Support Services 
ensures the civil rights of 
students with disabilities at 
CSUF by providing 
accommodations and services 
that remove barriers for 
equal and meaningful access 
to all classrooms, course 
materials, structures, and 
activities. 

1/6/16

Statistics

In 2018-2019 academic year
• Assisted about 1,680 with 

services
• Proctored more than 3,300 

exams each semester 
• Provided about 4,800 course 

accessible letters to faculty 
each semester 

As of today, DSS has welcomed 
over 260 new students  

[~] 
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HEALTH SERVICES

A Wellness Center focused on 
integrated care and health 
promotion, with an emphasis on 
college-age adults

Fully accredited ambulatory care 
facility, focused on primary care 
and reproductive health

Outreach and education 
through TitanWell

1/6/16

Statistics

Clinic usage in 2018-2019 
academic year
• Appointments: 23,137
• Students Served: 8,598

Recent Flu Clinic, last week, 
gave about 1,300
vaccinations to students

[~] 
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SAVE THE DATES
• Disability Awareness Day 

(10/23/19 from 10:30 am to 2 pm in the 
Humanities Quad)

• CalFresh Outreach & 
Enrollment Day Part 2 
(10/23/19 from 8:30 am to 4:30 pm at 
Tuffy Lawn)

• Hunger & Homeless 
Awareness Week (11/18/19 -
11/22/19)

[~;l 
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Enhancing your Titan Experience
#TitanExperience
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The mission of the College of Humanities and 
Social Sciences at California State University, Fullerton 
is to educate students to be culturally, globally, socially, 
historically and environmentally astute, civically 
responsible alumni able to navigate an increasingly 
complex and interconnected world. 



Departments and Degree Programs 

Departments 
• African American Studies 
• Aging Studies (formerly Gerontology) 
• American Studies 
• Anthropology 
• Asian American Studies 
• Chicana and Chicano Studies 
• English, Comparative Literature, and 

Linguistics 
• Environmental Studies 
• Geography and the Environment 
• History 
• Latin American Studies 
• Liberal Studies 
• Modern Languages & Literatures 
• Philosophy 
• Politics, Administration, and Justice 
• Psychology 
• Sociology 
• Religious Studies (formerly 

Comparative Religion) 
• Women and Gender Studies 

Degree Programs 
• Aging Studies (formerly Gerontology), M.S. 
• American Studies, B.A. & M.A. 
• Anthropology, B.A. & M.A. 
• Comparative Literature, B.A. 
• Criminal Justice, B.A. 
• English, B.A. & M.A . 
• Environmental Studies, M.S. 
• Ethnic Studies, B.A. 
• African American Studies 
• Asian American Studies 
• Chicana/ o Studies 
• French, B.A. 
• Geography and the Environment, B.A. & M.A. 
• History, B.A. & M.A. 
• Japanese, B.A. 
• Latin American Studies, B.A. 
• Liberal Studies, B.A. 
• Linguistics, B.A. & M.A. 
• Philosophy, B.A. 
• Political Science, B.A. & M.A. 
• Psychology, B.A. & M.A. 
• Psychology (Clinical), M.S. 
• Public Administration, B.A. & M.P.A. 
• Religious Studies, B.A. 
• Sociology, B.A. & M.A. 
• Spanish, B.A. & M.A. 
• TESOL, M.S. 
• Women & Gender Studies, B.A. 



Center for Demographic Research (CDR) 

Center for Oral & Public History 

Center for Public Policy (CPP) 

Fullerton International Resources for Schools and Teachers 

Social Science Research Center 

South Central Coastal Information Center 

Center for Sustainability 



Student leadership 

Students in Distress 

Workshops 

• • Peer Mentor Tra1n1ng 



Reception 

Graduation, Retention and Career Specialists 

Study Abroad 

College Advisor 

Workshop Room 
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50th Anniversaries 

American Studies 

Ethnic Studies 

CHIC and AFAM 

Philosophy Symposium 

12th Anniversary 

HSSWeek 



Interdisciplinary Conversations: 

social Movements, 
Civic Engagement, and 
the Movement of Ideas 
Humanities and Social Sciences Fall Lecture Series . hss.fullerton.edu/lectures 





Arts Inter-Club Council
2019-2020



Our AICC’s goal(s) is to...
Short Term:

- To help our new reps have a 
stronger understanding of 
AICC & ASI policies 

- To be proactive in spreading 
awareness of our council on 
campus (i.e. Discoverfest)

- To successfully aid clubs with 
events & funding 

Long Term:

- To foster an environment 
where our AICC reps can 
develop strong leadership 
skills and communication 
skills

- To become more involved 
with campus activities & 
continue to spread 
awareness of our council. 



Current Funding Status fall 2019
A-Side

● Amount spent 4.22%
○ Pizza with the dean
○ 8074-Contracts, fees, and rental’s

B-side

● Amount spent 46.43%
○ 8074- Contracts , fees, and rentals
○ Many of our COTA organizations have been bringing in guest speakers ranging from fine arts 

to performing arts



Past Event’s
● We had a great turn out 
● Many questions were asked about the college 

and about the dean



Upcoming events
● Art’s week 2020

○ April 6th- 10th
● We’ve recently found our Art’s week committee members
● Our theme, as  voted on by the council

○ Happy little Accidents



Thank you
Our meetings:Every monday 12-1pm (location Varies)

Any questions: aicc.chair@gmail.com



ASI Board of Directors
Report



RSA’s Mission Statement
● Put on informative and entertaining events and programs for 

those who live in housing

● Create a welcoming and safe community in housing for both 

new and returning students

● Advocate for residents who want to see change

● Most importantly, make sure everyone has fun! 

2

We are the Student Government of on-campus Housing
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Goals
● Promote engagement among students living in 

housing
● Put on large-scale and small-scale events (alternating 

monthly)
● Encourage RAs and students to identify changes and 

programs THEY want
● Actually address and solve relevant concerns
● Advocate for residents through Advocacy night

3
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Current Funding Status

4

Overview % Spent

8050 - Supplies 11.5%

8051 - Printing & Advertising 38.6%

8074 - Contracts, Fees, & 
Rentals

25.0%

8077 - Travel 0.00%

8079 - Dues & Subscriptions 86.7%
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Past Event Breakdown
Disney Brunch

● Decorations for HOW 
● “Prize” Baskets for EOD

GC Meeting
● Catering for attendees
● Donuts for NRHH’s GC attendees

Advertising 
● Informative handbills for 

2019-2020 academic year

5

*All events were held on campus, 
in the housing community (Piazza, 
Gastronome, etc.) 

Fall Festival
● Giganto Games rental
● Pumpkin pie and prizes

Advocacy Night
● Residential engagement, QA session
● Donuts for NRHH’s GC attendees
● 85 Degrees pastries & drinks

Collaborations!
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Future Event Breakdown
Movie Night  

● Scary Stories to Tell in the Dark 
● Popcorn and soda 
● Blanket Give-Away for first 100 

people

Finals Event
● Potential idea: 

masseuses 
● Animal therapy/ dog 

therapy 

6

Awareness Event
● Self-Defense training
● Informational/Social sessions 

regarding on campus harassment 
and abuse
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Our GC meetings are 
every Wednesday 5:30 
PM in Pine 140
● We plan on hosting events/programs once a month; our Programs Director 

will email and notify “asboardvicechair@fullerton.edu” in advance

● RSA also funds NRHH (National Residence Hall Honorary)

Thanks!  Questions?
7
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UAC/PAC UPDATE
Claire J enkins -- Chief Campus  Relations  Officer



Budget
For PAC, we are waiting for updates  but should be getting them soon

-two orders  of 150 quantity handbills  to advertis e committees

For UAC, we are waiting for some updates , but should a lso be getting them 
soon

-two orders  of 150 quantity handbills  regarding Mental Health 
Advocacy

-one order of handbills  to advertis e UA commis s ion meetings

-$115.91 on supplies  for Wellnes s  Fair (es sentia ls  oils , small bottles , 
  



PAC Updates

-As  you s aw las t week, committees  are being filled rapidly, which is  GREAT. 
Mohamed and I are working to s et a  few different times  next month for 
s tudents  to meet based on their availability. However, I ask that you please 
keep dis cus s ing this  a t your ICC’s  until we are a t full capacity

-Mohamed and I are working on a  few different “programs” we may hos t, such 
as  preparation for job interviews



UA Updates

-Mental Wellnes s  Fair is  this  week

-Collaborations  with: ESC, Arboretum, TitanWell, CAPS, and RSA

-Students  will create their own “wellnes s  kit” while learning about wellnes s  
overall; each organization will be hos ting an “activity”

-CAPS is  as s is ting us  with focus  groups  on October 31s t to better evaluate 
what s tudents  need on our campus



Upcoming Events

-November 14th will be the next UA meeting (1-2pm)

-Currently solidifying dates  for next month’s  topic: Bas ic Needs

-Event will be a  documentary s creening and a  potentia l panel of those who are 
fierce advocates  for the end of hous ing and food insecurity

-Will end in focus  groups  again

-It was  beneficia l to hold monthly commis s ion meetings , so we will be doing 
that throughout the res t of the year to bes t incorporate the s tudent opinion



10/16/2019 Wufoo · Entry Manager

https://asicsuf.wufoo.com/entries/20192020-programming-coordinator-application/ 1/6

#272019-2020 Programming Coordinator Application

General responsibilities of these positions

include, but are not limited to:

- Regular time committed to being in the office

and/or focusing on position to plan and arrange

activities, programs, campaigns, and events,

hold/attend meetings, correspond, hold office

hours, etc. (an average of 20 hours a week is a

close estimate across these positions)

- Attendance at a variety of regularly occurring

team, staff, and commission meetings during

the semesters (day/time to be arranged)

- Attendance at weekly programming meeting

(Tuesdays 10:00 am-11:00am) during the Fall

and Spring semesters

- Planning and implementing, alone or as part of

a team, a variety of activities, programs,

campaigns, and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Required Retreats And Training Dates Include,

But Are Not Limited To:

- Tues, May 28th, 2019 – Wed, May 29th, 2019:

Programming/Commissions/Elections Training 

- Fri, May 31st, 2019 – Sat, June 1st, 2019:

Leadership Retreat (overnighter, plan for all day

both days, details to follow the selection

process)

- Tues, June 4th, 2019 – Wed, June 5th, 2019:

Training (plan for all day both days, details to

follow the selection process)

- Weekly Training/Planning Meetings throughout

the summer 

- Additional dates may be scheduled within

teams

Eligibility Criteria To Apply, Accept, and

Maintain Position:

-Undergraduate student officers must earn six

(6) semester units of credit per term while

holding office. Graduate student officers must

earn three (3) semester units of credit per term

while holding office.

-Undergraduate student officers are allowed to

earn a maximum of 150 semester units or 125

percent of the units required for a specific

baccalaureate degree objective, whichever is

greater. Graduate student officers are allowed to

earn a maximum of 50 semester units. Students

holding over that number of units will no longer

be eligible for office.

-Undergraduate student candidates must

maintain at least six (6)

semester units per term while running for office.

Graduate student candidates must maintain at

least three (3) semester units per term while

I acknowledge that I have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above

• 
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running for office.

-Undergraduate student candidates for office

must have been

enrolled at CSU Fullerton for one semester

preceding the election earning a total of at least

six (6) semester units during that semester. New

graduate students who received a bachelor's

degree or credential within the past three (3)

years from CSUF must have earned a total of

twelve (12) units during his or her last year as an

undergraduate to be eligible. Graduate student

candidates for office must have earned at least

six (6) semester units per term of continuous

attendance as a new graduate student to be

eligible.

-All student candidates for, or current student

officers serving in, an elected or appointed

position within ASI must be in good standing,

must not be on probation, must have earned a

CSU Fullerton semester grade point average of

2.0 and a CSU Fullerton cumulative grade point

average of 2.5 for all classes at CSU Fullerton

during the semester prior to their candidacy,

and must maintain these standards.

Successful applicant will be awarded a Student

Leadership Scholarship *

Name * Gabriel  Ponce

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Phil, Soc, Eng

Class Level (Sophomore, Junior, Senior,

Credential, Graduate, etc.) *

5th Year

Expected Graduation Semester * Spring 2021

Address *  
 

 

I am interested in a position with:

(leave checked all that you are interested in;

additional questions will appear/disappear

based on selections) *

Association for InterCultural Awareness (AICA)

Please rank the groups in order of preference for

having a position (use N/A if you do not want to

rank all four groups):

First Choice *

Association for InterCultural Awareness (AICA)

Second Choice * N/A--I'm only interested in the above

Third Choice * N/A--I'm only interested in the above

-

• 

http://maps.google.com/?q=206%20N%20MAXINE%20ST+92703+SANTA%20ANA+CA+92703+United%20States
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Fourth Choice * N/A--I'm only interested in the above

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate

for the position; include any information that you think appropriate and important for us to know): *

I have had a multitude of different life, school, and work experiences that have been used to prepare me for this
potential role. I believe I already hold the role and responsibility of a community and campus leader, so I am not worried
about the pressures this role may hand me, all I would need to do is adapt to the role and the techniques that this
position requires to be successful. Some of my experiences that prepare me are: being a Founder/President/Membership
educator of a Multicultural Fraternity dedicated to changing the narrative of toxic masculinity, rape culture, and
westernized ideologies, serving as the Chicana and Chicano resource center Community Engagement Lead in which I
helped develop the Soy Yo festival-an event that celebrates Latinx identity and the beauty of our individuality, serving as
a Mesa-Cooperativa Delegate-which is an umbrella council dedicated to serving the Latinx student organizations by
creating a space for us to come together and talk about issues as well as allow for funding to be distributed to those in
need, serving as a delegate for the Multicultural Greek Council for my fraternity- a council which strives to build
community with Greek-lettered organization that are predominantly created for people of color and which allows for all
of our organizations to collaborate and build with one another, serving as a member/consultant of Abled Advocators-
an organization dedicated to combatting ableism and striving to find equitable structural support on campus, as well as
serving as the originator of Speak Yo Truth Tuesdays last Fall for ASI productions- in which I was able to help develop a
space for marginalized folks to be open, vulnerable, and raw with one another in community. I have had quite the
experience as a leader on campus, but I have also led initiatives on campus: participating in civil disobedience against
the separation of families this past summer on two occasions-once getting arrested and beat by the police, participating
in the OC poetry club’s Open Mic nights, canvassing for United We Dream- an immigrant rights organization, and
battling depression and healing from my generational traumas I have been born into. These experiences have developed
me into someone who is authentic, someone who admits his mistakes and grows from them, someone who is committed
to healing himself and others, and someone who always follows his heart and is a leader. My life experiences, as well as
my skills organizing, creating new initiatives, and connection to my community will help me serve in this position. My
ability to empathize and feel WITH (not for) others will allow me to do what’s right for my community and fight alongside
other advocates to create a more systematically equitable campus. My ability to admit my mistakes will allow me to be
trusted with all and not come off as presumptuous and pompous, but rather humble. My ability to grow and heal, will
allow me to heal the oppressive structures that be and allow my light to bring joy to my peers and community. And my
ability to lead will allow me to follow the hearts of my community, and vice versa.

Tell us what you think the purpose of ASI Programming is and why you want to be a part of ASI leadership (tell us

why you think ASI does what it does, what you hope to get out of the experience, and what you hope to learn): *

The purpose of ASI programming is to serve the needs of its community, first and foremost. In my opinion, we must first
really love our community in order to spread love to it, which is what I believe ASI programming is meant to do. We are
meant to spread love, and be able to let our community feel the essence of community, while not being over-bearing.
We are meant to be the pillar of hope in our community, creating programs that will entice, heal, and help our
community bonds grow.
Our purpose is to allow for others to feel that same love we have, about our campus and our community. Whether
through art, music events, poetry, concerts, special diversity events, etc., our purpose is to spread that love. Love is not
always easy, and thus our purpose here at ASI Programming is to lead the charge, and do the work that will help these
great causes along. We are meant to be teachers and learners, for we must know that it is our community that makes us
who we are. Our purpose is to be so deep within our community, that we know which and what events are needed and
wanted at any moment. Our purpose is to heal, and replenish that love.

Association for InterCultural Awareness (AICA)

Questions--Please prepare answers to the

following questions and upload them as a PDF

file. If you need help learning how to save a file

as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

Association for InterCultural Awareness (AICA)

75.79 KB · PDF

http://www.adobe.com/products/acrobat/print-to-pdf.html
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Positions:

- Vice Chair

- Diversity Coordinator

- Events Coordinator

- Student-At-Large*

1. In your own words, describe the purpose of

AICA? 

2. Tell us why you think multiculturalism and

diversity is important at CSUF

3. Tell us the type of events and/or which

positions you are most interested in and why,

including any relevant experience you have for

these types of events or positions

4. Describe the ideas or goals you have for next

year for the type of events or positions you are

interested in

5. Describe how you would promote the

activities and events of AICA *

Productions Questions--Please prepare answers

to the following questions and upload them as a

PDF file. If you need help learning how to save a

file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

Productions Events/Positions:

- Concerts

- Fall Festival/Spring Concert

- Films

- Open Mic

- Union and Special Programming

1. In your own words, describe the purpose of

ASI Productions? 

2. Tell us why you think it is important to have

on-campus entertainment events at CSUF

3. Tell us the type of events and/or which

positions you are most interested in and why,

including any relevant experience you have for

these types of events or positions

4. Describe the ideas or goals you have for next

year for the type of events or positions you are

interested in

5. Describe how you would promote the

activities and events of Productions *

Street Team Questions--Please prepare answers

to the following questions and upload them as a

PDF file. If you need help learning how to save a

file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

Street Team Positions:

- Coordinator

1. In your own words, describe the purpose of

ASI Street Team?

2. Tell us why you think it is important to be

http://www.adobe.com/products/acrobat/print-to-pdf.html
http://www.adobe.com/products/acrobat/print-to-pdf.html
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involved at CSUF

3. Tell us how you would recruit, engage, and

motivate members to stay involved, including

any relevant experience you have for these types

of volunteer programs

4. Describe the ideas or goals you have for next

year for Street Team

5. Describe how you would promote Street Team

next year *

Titan Tusk Force Questions--Please prepare

answers to the following questions and upload

them as a PDF file. If you need help learning how

to save a file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

Titan Tusk Force Positions:

- Events Coordinator

- Athletics Coordinator

- Marketing Coordinator

1. In your own words, describe the purpose of

Titan Tusk Force. 

2. Tell us why you think school spirit and pride

are important at CSUF

3. Tell us the type of events and/or which

positions you are most interested in and why,

including any relevant experience you have for

these types of events or positions

4. Describe the ideas or goals you have for next

year for the type of events or positions you are

interested in

5. Describe how you would promote the

activities and events of Titan Tusk Force *

Please upload your resume in PDF format. If you

need help learning how to save a file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html *

72.66 KB · PDF

What ideas or opportunities do you see for

collaboration within and across the different ASI

Programming areas and also with other ASI

groups, leaders, or departments and/or with

other CSUF organizations, programs, or

departments. Provide specific ideas or goals, if

any. *

Working with MSI to bring Ta-Nehisi Coates to campus for a black
male identity collab. Working with PASSA to bring Jo Koy to campus
for a Pilipinx identity collab and comedy show. 
Setting up meetings with different orgs within AICA and trying to
find an event that highlights their identities and the ways they
experience phenomena.

Tell us about other commitments and

involvements you have planned for summer and

next school year (tell us about clubs,

organizations, and campus programs you are

involved with, other leadership positions you

have accepted or are applying for, plans for

study abroad, jobs, internships, fieldwork, etc.

that will be on your plate. ASI leadership is a big

commitment and we want to make sure you will

have time for this involvement): *

I am working at the dean of students office 8 hours a week. No other
committed meetings besides classes. I am involved in the
community, but this role will be my first priority.

Associated Students, CSUF, Inc. I hereby acknowledge that I have read, understand, and agree to• 

http://www.adobe.com/products/acrobat/print-to-pdf.html
http://www.adobe.com/products/acrobat/print-to-pdf.html
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California State University, Fullerton

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

University policy prohibits the release of

personally identifiable information from the

educational records of students without their

prior written authorization. Exceptions to this

policy include: a) release of such information to

a specified list of officials with legitimate

educational interest in the record, b) the release

of such information in response to a court order,

health or safety emergency, or approved

research project, or c) the release of public

directory information which has not been

previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to

access my academic transcript/record to verify

my eligibility for its programs and/or positions.

I understand that the information accessed may

include, but not be limited to, semester and/or

overall/cumulative/CSUF grade point averages,

unit totals, number of semesters completed,

and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to

ensure that I meet the minimum requirements

established by the university and the ASI. I

understand that this authorization will remain in

effect as long as I remain involved with a

position or program of the ASI and/or do not

submit a revocation of this authorization to ASI

Leader and Program Development. *

the preceding statement.

Digital Signature of Authorization and

Certification of Application

Enter Your Name *

Gabriel  Ponce

Enter Your CWID *

Date * Friday, September 20, 2019

Created

21 Sep 2019

12:46:54 PM

PUBLIC

71.136.237.50

IP Address

-

http://ip-address-lookup-v4.com/ip/71.136.237.50


Gabriel Ponce 
 

     

Education 

   California State University, Fullerton  Expected May 2021  

• Triple BA in: Philosophy, Sociology, and English 

Experience   

CSUF Founder of ΣΛΒ     January 2017 –Present  

• Administered entity programs that supported our fraternity goals, values and objectives. 

• Kept open communication with Sigma Lambda Beta Executive Office, CSUF Student Life and 

Leadership Office and Regional Director to achieve chapter status.  

• Held Membership Educator Position for our Alpha Line, the first group of men after our 

founding line.  

• Held MC position for our “Tell Her Tale” Poetry Event. 

• Lead weekly meetings and semesterly conferences.  

• Lead our entity to winning “Best Fraternity on Campus,” as well as, the “SLB West Region: 

Entity of the Year,” award during term as President in 2017-2018. 

• Won the individual “SLB West Region: Brother of the Year” award from 2017-2018.    

CSUF Speak Yo Truth Coordinator                                        May 2018 –January 2019  
• Held Bi-weekly Spoken Word Programs 

• Created a safe-space within the community to think and feel radically.  

• Gave a platform to the community to speak for themselves in a space that was embracing.  

• Coordinated and led individuals to create large-scale programs for our community.  

Community Engagement Lead of CRC                                                                       May 2017-January 2018 

• Established a sense of community within and outside of the Chicana/o Resource Center at Cal 

State University, Fullerton.  

• Made daily announcements to the Center occupants.  

• Worked in collaboration with the other Diversity Centers to better help our marginalized 

communities strive.  

• Worked on campus, as well as off campus to further engage our community at hand, as well as 

at large.  

• Created and assisted with programming for the center and outside of it. 

Skills/ Notable Accomplishments 
• Fluently speak, read and write English and Spanish. 

• Has performed in front of hundreds of people in multiple settings.  

• Can lead a crowd, a discussion, and a team.  

• Can create agendas, proposals, workshops, and programs efficiently. 

• Winner of “Orange County Poetry Club” Poetry Slam 

• “United We Dream” Alumni of Civil Disobedience 

 



AICA Diversity Chair App 

1. In your own words, describe the purpose of AICA? 

a. The purpose of AICA is to allow for cultural enlightenment and empowerment. It is an 

organization and council that allows for the enlightenment and education of folks who 

may have been culturally-naïve in the past and allows them to empathize with folks 

from other marginalized-identities. It allows these folks, who may have not ever shared 

the same experiences, to come together in community and embrace. It allows for folks 

who may already feel culturally-empowered, to delve deeper into the roots and learn 

more about the intersections that their identities are inherently laced with.  

2. Tell us why you think multiculturalism and diversity is important at CSUF 

a. I believe multiculturalism and diversity is important at CSUF because our University 

should yearn to be a Mecca of culture and the intersection of perspective and identities 

of our community. Through diversity, is where we learn to outgrow our comfort zones 

and thus become comfortable in discomfort. Through diversity, is where we may learn 

new things about ourselves and why our boundaries may be up. Through diversity, is 

where we learn to speak WITH, not FOR, our community and learn the importance of 

fighting for folks of marginalized backgrounds. Through diversity, we learn that there is 

no “universal standard,” and that any such presuppositions show our inherent 

socialization in the western culture that we came from and that our society is based on 

a “white-patriarchal epistemologic framework” and thus diversity and the SPECIFIC 

experiences marginalized folks go through is what is going to heal our society and allow 

for actual growth. Through diversity, we heal our systemic traumas and grow as 

individuals and as a society.  

3. Tell us the type of events and/or which positions you are most interested in and why, including 

any relevant experience you have for these types of events or positions.  

a. I am most interested in the Diversity Chair position. Within this position, I believe I have 

an opportunity to shape it into something it’s never been before. I’d like to help educate 

our community on specific identities and the different phenomena that each identity 

experiences through their lived experience. I am interested and have studied 

phenomenology, and the fact that all people experience life differently due to their 

backgrounds and identity. I am the Founder of a Latino-Based Multicultural fraternity, 

the treasurer of Abled Advocators an organization fighting for folks with disabilities, an 

Eboard member of Rebound Scholars an organization for formerly-incarcerated 

individuals and identify with many marginalized identities that help me empathize but 

also am someone who acknowledges my privileges and strives to check them in all of te 

spaces I travel through.  

4. Describe the ideas or goals you have for next year for the type of events or positions you are 

interested in 

a. Some events I have in mind are an event targeted towards each specific identity on our 

campus. But bringing in experts in to talk about how their identities have impacted their 

journeys. For example, Jo Koy to speak for the Pilipinx community through comedy, 

Zahira Kelly-Cabrera (aka black Dominicana) to speak to the Afro-Latinx community 

through an educational workshop, Ta-Nehisi Coates to speak for the black male 

perspective through a lecture, and etc. I would like to bring in experts in their field and 



with some “clout,” to let folks know that CSUF is actually SERIOUS about diversity. I 

would like to pair and collaborate these talks/workshops/performances with our on-

campus orgs and departments as well in order to get more of a communal approach to 

the work we are doing.  

5. Describe how you would promote the activities and events of AICA 

a. Promoting to departments brings the added level of consciousness, promoting within 

our resource centers on campus, promoting by tabling/canvassing, doing 

anything/everything necessary because we know that what we’re doing is to better our 

community. We should promote to our departments because it is a great way to 

promote students/make them aware of what’s going on in campus, but also because 

our events SHOULD definitely be the kind of events we’d want our faculty to support. By 

promoting to departments and faculty we are showing confidence in the product of our 

events, and all the effort put behind them. We should promote within the resource 

centers on campus because these centers are places where groups of folx hang out and 

it’d be strategic for promotion. In addition to being strategic, if the events we do put on 

are genuine and are actually for OUR community, then we’ll for sure be backed by our 

community and it’d be best for all parties to promote. 



ETHNIC STUDIES 
REQUIREMENT







WHAT IS ETHNIC STUDIES

Ethnic Studies is the critical and interdisciplinary study of race, 
ethnicity, and indigeneity with a focus on the experiences and 
perspectives of people of color within and beyond the United States. 
Since the emergence of ethnic studies as an academic field in the late 
1960s, scholars have analyzed the ways in which race, racialization and 
racism have been, and continue to be, powerful social, cultural, and 
political forces and their connections to other axes of stratification, 
including gender, class, sexuality, and legal status. 



The field of Ethnic Studies was born out of, and is 
dedicated to, struggles for cultural equity, political parity, 
and social justice for all people. Ethnic Studies draws on a 
tradition of culturally relevant pedagogy and engaged 
scholarship.



WHY THE FOUR GROUPS???

Each historic groups reveals and reflect how racism and structural exclusion 
operates.

Ethnic Studies is not a celebration of diversity or difference.  It is not about 
self esteem or feeling good.

Ethnic Studies is fundamentally about learning from past and current tactics 
that perpetuate racism but the field is also about problem solving.  We 
advance ANTI-RACISM.



THE GE REQUIREMENT

The four groups are a baseline not a ceiling.

Ethnic Studies is fundamentally comparative.

EXAMPLE

A course on immigration to the US will focus on the experiences 
of the four main groups and other groups such as Arab American 
or Irish American or Jewish American comparisons.



EXAMPLE

Women of Color in America

A course that could be taught by WGS, Sociology, 
History, or Ethnic Studies.

After the four groups are addressed, faculty may add 
other groups.



WHAT DOES ETHNIC STUDIES WANT

We do not want to disrupt or destroy GE

GE is like JENGA

A fast move can collapse GE catefories and 
impact departments across HSS and the 
campus



HOW WILL THIS WORK?  ISN’T THIS IMPOSSIBLE?

Since the early 1990s UC Berkeley has operated a 
similar requirement called the American Cultures 
requirement.

Faculty are trained in the spirit of the requirement in 
order to comply with the requirement but also to 
support faculty.  Students take classes across the campus.



BLACK BROWN 
UNITY
ADD YANGA, LA BAMBA, ZOOT SUIT RIOTS/RACE RIOTS, SANTERIA



THE WORDS OF BROTHER NIPSEY HUSSLE

https://youtu.be/RPm3EJoVQn0?t=505

https://youtu.be/RPm3EJoVQn0?t=505


Peninsula res 
Spanish 

ancestory 

Mestizos 
Spanish 

and Indian 
mixture 

Native Indians 

Creoles 
Spanish and 

Black 
mixture. 

Mulattos 
White 

American 
and Black 
mixture 

Black Slaves 







MIGUEL COVARRUBIAS
MEXICAN ARTIST OF THE HARLEM RENAISSANCE
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TONY GLEATON
AFRICA’S LEGACY IN MEXICO









COMPTON COWBOYS
WALTER THOMPSON-HERNANDEZ













College of Communications 
Skylar & Jakob 



Comm Fun Fact
We have seven digit phone numbers because words are processed by or short 
term memory and we can only retain about 7 bits of information at a time. 



Updates 

● Visibility Campaign 
○ Handbills are in the process
○ Direct from the Board taping

● Tabling in front of CP 
○ Seeking to gather feedback 

on issues Communication 
students want addressed.

● Student Success Center Opening
○ Networked with students, 

faculty, and Alumni and talked 
about other ways the college 
can improve.



CICC Updates 

● Funding 
○ 8074 contract/fees/ 

rentals 
■ 75% - $ 6,016.34 

○ 8077 Travel 
■ 68%- $9,780.00

● New Club 
○ Music Industry Club 

● Upcoming Events 
○ Latino Journalism club 

professional etiquette panel 
October 23rd 7pm 

○ ETC: film & tv panel october 
30th 7pm

•; ~ •, I 

:.etc . . .. ~~'efr · . 



Office Hours 

          Skylar       Jakob 
 Th: 1-2 PM    Th: 2-3 PM 



College of 
Education Report

October 22, 2019

Rodolfo “RC” Calderon III
Marcus Reveles



Upcoming Events
- Ed Week November 12 - 15, 2019

- Titan Future Teacher workshops & socials 
every other Tuesday



Exciting Things!

Club Teach

Giving middle 
school kids tours 
on Friday

Titan Future Teachers

Socials and 
workshops 
ongoing

Ed Week

Ed Week is coming 
closer and the ICC 
is getting the ball 
rolling



November 12

● COE Mixe r a t Alum ni House  
● COE Research  Sym posium : Educa tion  for the  Com m on Good

Novem ber 13

● Future  Teache r Expo 
● Multilingua l, m ulticu ltu ra l, and  ideologica lly re sponsive  K-12 Pane l

Novem ber 14

● Ed Week Alum ni Webinars

Ed  Week



tOC 11 1.r •11 fDl f"A.l'ln~ 

{ nr r f4 r C:trttrs m T, h mg 

CC LEARN 
TH:E NEED 

FOR LATINX 
TEACHERS IN 

_ K-12 EDUCATION 
FROM CURRENT 

LATINX TEACH RS 
PANEL AND DISCIJ5SION 

WEDNESDAY, OCTOBER 23 
5:00 PM - 7:00 PM 

Chicana & Chicano Resource Center 

Room PLS-184 

PIZZA PROVU,ED! 

RSVP: 
blt. ly/Lat inX. TK12Te.achers 

rullf.rrro, 
l ... fll.llR Nlll Ill' . .... -1, .. , ..... 

JOIN csurs DEPARTMENT OF 
SECONDARY EDUCATION FOR A MINI

CONFERENCE ON 

CULTURALLY AND 
LINGUISTICALLY SUSTAINING 

TEACHING 
Features hands-on workshops for pre- and 

in-service teachers of Social Studies, 
Foundation Level Math, English 

Language Arts, Science and World 
Languages 

Presenters include first and second year 
teachers in Anaheim Union High School 
District, Fullerton School District, Lowell 
Joint School District, and Tustin Unified 

High School District 

TUesdav,November19,2019 
4:30 -1:00 PM I Pollak librarv 

4:30 - 4:45 Opanlna Raca11t1on In PlN 130 
4:50 - JPM Breakout sessions 

FREE for Pre & In-Service Educators 
Allvance Registration Requested at 
dnvurl.com/CSUFClSTconlerence 
For more information about this event. 

please contact Dr. Alison Dover at 
adover@fullerton.edu 

WORKSHOP OFFERINGS 
INCLUDE 

llllrtldUCIIDn ti 
Trans1anaua11n1 and 

unaulSUCBIIV SUstalnlna 
Pet1aa1n 

llltlnwtn1n1 cunura1iv 
Sustalnlna Pedaaoav and 
Modern-Dav Mllllemaucs 

EIPIDl1na DIVlll'SltY In 
Vietnamese cur11cu1um 

cunurallV IIISPDRSIVI Teaching 
Practices and Collabontlve 
lllmlna Stratealn In Middle 

SchlGI Mllllemlllcs 

D1c111n1z1na Ell & Hlstorv 
lhrlUlh Critical Gendlll' Studln 

In 1111 21" camurv 

ActlVlsts In Iha Classnom 

cunuranv Sustaining Pedaaon 
In Social Studln Classnoms 

cunurallV su1111n1n1 Science -
creauvnv Bevand 1111 Standards 

IFui:t'iiRroN 
COLLEGE OF EDUCAT ION 



Planning to teach middle or high school students? 
This 18-unit minor will prepare you to better understand teenagers 

Why minor in adolescent development? 
o Gain a deep underst anding of cognitive, biological, and social-emotional 

development in t he t eenage years 
o Learn strategies t o support healthy adolescent development in diverse contexts 
o Showcase your expertise in adolescent development on your t ranscript and 

resume-you'll stand out when applying for graduate school or jobs! 

Which courses count toward the minor? 
o CAS 330 Adolescence and Early Adulthood 

o CAS 345 Development in Diverse Family Contexts 

o CAS 360 Adolescents and the Media 

o CAS 365 Adolescent Pregnancy and Parent ing 

o EDSC 340 Diversity in Secondary Schools 

o SOCI 413 Juvenile Deli nquency 

o ... and many more! 

I want to add the minor, what's next? 
1. Register for CAS 101, CAS 312, or CAS 315 

(and any of our classes that do not have pre-requisites) 

Some courses count 
toward GE and/or 
the single-subject 

teaching credential! 

2. Visit the CAS Department Office (EC-503) to declare the minor 

3. See a CAS advisor to make an academic plan for the minor 

Questions? Email us at chadminor@fullerton.edu 



The Hate you Give Campaign 
● Classroom requirement in English/Education 
● Essay Contest for Titan Future Teachers and/or Men of Color in Education
- Awards include up to $800 in scholarships and CSUF Gear and waivers of CBEST 

and CSET 
● COE partnering with Social Justice Commission in the Spring



Short - Term 
Goal Updates

- HELO starting Social Justice 
workshops to have inclusive 
language workshops
- Spreading this resource 

with COE (TFT)
- NAFME Chicago Conference 

Spring
- SCTA: Alumni Q&A, going to 

local schools 
- Meet with Deans

- Rescheduled
- Fill in Positions within ICC

- Filled



Long- Term 
Goal Updates

- Increase ASI Engagement
- Talked to ICC about 

Camp Titan
- Increased Club 

Involvement with Aligning 
College
- Other ICC meetings to 

announce 
- Increase Inter Club 

Interaction
- Socials/Team Bonding 

within ICC



Thank You!
Questions, Concerns?



 

 

October 22, 2019 

Board of Directors 

Executive Officers Report 
 

PRESIDENT 
AARON AGUILAR 
 
This past week a hateful action took place against our African American community on campus; as we 
continue to work towards conversations and solutions that promote healing and growth, I wanted to 
take a moment to emphasize the importance of attending today’s BSU Town Hall. As both fellow Titans 
and student leaders, we have a responsibility to attend if able to and actively listen if we are to move 
forward from this injustice and collaboratively ensure that our entire campus community can feel 
comfortable once again. I hope to see you all there and continue conversations afterwards across our 
organization to better determine how we can further support our students and prevent future 
unacceptable acts such as this from occurring.  
 

Additionally, this past week included the first meeting of the Student Fee Success Initiative Fee Advisory 
Committee, which is entrusted with reviewing the fee through the areas it funds. These areas include 
supporting our Diversity Initiative and Resource Centers, efforts to upgrade classrooms and advising, 
upgrade technology and class demand, and much more! This meeting saw all of the respective areas 
present briefly to the committee on their current areas of focus and how the fee supports student 
success; please reach out if you have additional questions on these public meetings. 
 

I also had the opportunity to attend the Graduation Initiative 2025 symposium in Sacramento with our 
university leadership. The central message I would highlight is that while there has been much work on 
each individual campus to increase graduation rates and eliminate equity gaps, there is still much work 
left to be done; a task I am confident our campus is prepared for. If you have questions on the specific 
materials and data shared at the symposium, be sure to reach out; they were recorded as well! 

 

Lastly, I was able to attend the CSSA plenary in Fresno this weekend which saw one specific area of 
focus: the organization’s proposed letter of opposition to the proposed quantitative reasoning 
requirement. I am happy to report that the letter was unanimously approved by all twenty three 
campuses and credit your incredible CGO Tori and the brilliant delegation we brought along with having 
the critical conversations needed to assist in making that happen. 
 

As we continue to move towards November, I would also like to once again thank all of you that assisted 
in applying for the basic needs grant; we are extremely excited to continue the development of a 
permanent space and finalization of our resolution and will continue to keep you all updated. As always, 
please reach out if you need anything at all, take care of yourselves during midterms, and have a 
wonderful week! 
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VICE PRESIDENT  
MANSI KALRA 
 
This past week I had a really productive meeting with Dr. Oseguera to review our school's financial aid 

statistics. I wanted to go through our data to assess how basic needs looks on our campus, and we went 

through our data of Pell-eligible students and students with zero estimated family contribution.  

I also had a meeting with the IRA working group to finalize some details for the IRA committee this year. 

This is an area that is really impactful so several of our campus programs, but currently requires stronger 

governing documents in order to make sure that funding is being allocated properly.  

Again, if you'd like to have students shadow you please let me know. I met my ambassadors last week 

and it can be really rewarding.  

Scholarship grading starts this week. If you haven't already, please RSVP to the time blocks that you can 

attend. 

 
CHIEF CAMPUS RELATIONS OFFICER  
CLAIRE JENKINS 
 
Hi everyone, 

Thank you to those who have assisted with the ethnic studies focus groups. They will continue this 

week. I plan to write up a report that focuses on feedback and give it to Academic Senate this week. A 

special shout out to the executive team and Maria who have been super helpful in this endeavor!  

Also, Sustainability Week is this week! Please come out and see how hard the team has worked. We will 

be here all week! Thursday is the Wellness Fair which is going to be wonderful as well. Students will be 

able to learn about wellness while making their one kit!  

Lastly, please continue to tell students about committees. Thank you those that have, as I have received 

lots of emails! Also, please let students know that they need to meet with me to find a committee (in 

lieu of applications) rather than just telling me they want to be on a committee. Thank you! 

 
CHIEF COMMUNICATIONS OFFICER  
ISAAC GONZALEZ 
 
Hello everyone. 

We filmed the second episode of Direct from the Board with Skylar Soria and Jakob Wright. I’d like to 

thank them for their effort. They did a really good job! The second episode is set to release at the end of 

the month. 

Our next episode of Fully Informed will be featuring Fram Virjee and Aaron Aguilar for a special “Ask the 

Presidents” edition. However, due to priority changes from both ASI and the University, we will be 

delaying the episode. We hope to release it as soon as possible. 



I met with the Elections director last week. We began brainstorming different ways to increase our 

elections outreach this year to increase both voter turnout and how many students run for positions. 

During November, we plan to visit different locations on campus to present an overview of the elections 

process to encourage more students to run. Let me know if you all have any suggestions of what to 

include in our overview presentations. 

The Community Engagement Commission will be having a cleanup at Chapman Park this Friday, October 

25th. They will be meeting at Chapman Park at 10 AM and will provide pizza afterwards. You can sign up 

for the event with the link: https://fullerton.qualtrics.com/jfe/form/SV_e8MnOPAGZ3Yxg45. If you 

cannot make it, we’d greatly appreciate it if you could share the event. Community service hours can be 

provided to volunteers. 

The Communications Commission will be having a self-care event this Wednesday, October 23rd. They 

will be giving away face masks, snacks, and coloring pages at the Becker Amphitheater from 10 AM to 

11:30 AM. Students who pick up coloring pages and color them will be able to DM them to @ASICSUF. 

The top designs will be posted on our story for students to vote on which one they like the best. The 

winner will win Titan gear from Titan Shops. 

 
CHIEF GOVERNMENTAL OFFICER 
TORI HUST 
 
Lobby Corps: 

 Next Commission Meeting will be held on October 30th in TSU Gabrielino from 4-5pm. 
Adriana Fernandez will be leading this meeting with discussion revolved around the 
upcoming 2020 Census.  

 I invited both CSUF GOP and CSUF College Democrats to a meeting to discuss the future 
of Voter Registration at CSUF and how we can collaborate for the common goal of 
registering students. I met with President of College Democrats, Andrew Levy who is 
very excited about collaborating in both Lobby Corps events and working to get students 
registered. Lobby Corps has reached out to multiple board members of the CSUF GOP, 
but have not had any luck getting them to respond. We would love to work with them 
as well, and hope that by inviting them to various events, we can begin collaboration. 
We also hope to work with other political groups on campus to ensure diversity of ideas 
and encourage creative thinking when it comes to the different events that we host.  

 
CSSA: 

 The CSSA October Plenary was held this past weekend at Fresno State. In attendance 
was ASI President (Aaron Aguilar), Chief Governmental Officer (Tori Hust), Lobby Corps 
Coordinator (Cassie Hallett), Lobby Corps Coordinator (Isaac Alferos) and TSC Vice Chair 
of Operations (Prashant Sharma).  

 It was a very productive weekend, which I will be happy to report to you about in a 
future Board meeting.  

https://fullerton.qualtrics.com/jfe/form/SV_e8MnOPAGZ3Yxg45


 Additionally, I was wrong, my apologies. The only committee CSUF does not sit on is 
Internal Affairs. As it turns out, as Vice Chair of Finance I serve on the Executive 
committee as well! 

 Nov 16th and 17th will be held at CSU Northridge. Applications will be due by October 
27th at 11:59pm. Anything submitted after that will not be considered (for this specific 
plenary). Remember you can apply to your top three Plenary meetings at 
https://asicsuf.wufoo.com/forms/cssa-20192020-meetings-csuf-team/.Events  

 
Save the Date!: 

 Rock the Vote on November 6th (Partnership with SRC)  

 Debate Watch Party on November 20th 
 

CHIEF INCLUSION & DIVERSITY OFFICER 

MONICA MORALES-GARCIA 
 
Hello All!  

We’ve moved on to a new phase of the Visibility Campaign, I’m so excited for you all to get to see the 

amazing photographs and share everyone’s stories! Because Visibility Campaign is wrapping up on the 

back end we’re starting our plans on what the next endeavor. I went to the Housing Construction 

Project meeting where builders spoke on the actual floor plans, I hope to be able to attend meetings 

that more thoughtfully address housing insecurity and the options for affordable housing on campus. 

SJEC had another meeting this past week where we spoke on the differences between gender, sexuality, 

sex and appearance—as well as our communities events! Shout out to SWANA week!  

Lastly, and most importantly we as ASI posted a letter in support of our Black students on campus. 

Anti-Blackness is deeply rooted in our institutions, what happened was one incident but it is indicative of 
how racist ideology is seeping out of everywhere. This is an issue that the University needs to handle in 
regards to where Phi Sigma Kappa stands, though I reached out to their President about ally trainings 
and their intentions in not just correcting, but unlearning. Part of this is understanding in what ways do 
non-Black communities of color do harm because of internalized racism, this is especially important on a 
campus with a high population of non-Black communities of color. What are we doing to make sure that 
our Black communities feel respected, feel safe, feel agency?  It’s on non-Black folx to make that 
happen. 

https://nam01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fasicsuf.wufoo.com%2Fforms%2Fcssa-20192020-meetings-csuf-team%2F.Events&data=02%7C01%7Casclerical%40fullerton.edu%7Cc655e439267f4a86880608d7563c744a%7C82c0b871335f4b5c9ed0a4a23565a79b%7C0%7C0%7C637072689952964653&sdata=b%2Beg0X2JbwuHwWNyg%2B73mMZKtbP79q3aC7Yv0rg9HfI%3D&reserved=0
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Keya Allen
October 22, 2019

CALIFORNIA STAT E UNIVERSITY 

=-= FULLERTONn, 



ASI Town Halls

• First event was on October 2. 

• We hope to continue hosting town 
hall events every semester.

iFULiERTON 



Human Resources
Deisy Hernandez named as the new Children’s Center 
Program Coordinator

Current Open Searches:
Office Coordinator – Building Engineering
Office Coordinator – Leader and Program Development
HR Coordinator
Lead Teacher
Fitness & Wellness Coordinator
Building Engineer
Marketing Coordinator

iFULiERTON 



Children’s Center
• The Center received a Federal Grant 

– Child Care Access Means Parents in 
School (CCAMPIS) beginning 
10/1/2019.

• Four-year grant, $288,624 per year -
$1,154,469 total.

iFULiERTON 



Children’s Center (cont.)
• Quality Counts California — Raising the 

Quality of Early Learning and Care (QRIS) 
Rating – Center recently received a 4 star 
Quality rating from the Orange County 
Department of Education. 

• A 4 star rating is indicative of a high quality 
program.

iFULiERTON 



Financial Services
• Internal Audit is complete.

• Chancellors Office Audit is in process.

iFULiERTON 



Administration / TSU
• Capital Requests.

• Renovation Project.

• Strategic Plan

iFULiERTON 



BSU Updates
• Town Hall Update

• Social Media

• Board Responses



 
 

CHAIR, VICE CHAIR & 
TREASURER/SECRETARY 

REPORT 
October 22, 2019  

 

Brittany Cook, Treasurer/Secretary: 
Hello all! 
 

• Finance Committee 
o Last week we reviewed the timeline of selecting a possibly new banker during the 

spring semester after the budget is approved. 
o This week, we will be reviewing a mock application as well as B-ICC's contingency 

request. 
• B-ICC was not on last week's agenda because they did not meet/contact me 

prior to submitting their request. 
• A few student groups and other ICCs have expressed strong feelings towards 

BICC's request, so if you run into any of these individuals, remind them to 
arrive and speak during public comment. 

• Executive Senate 
o We introduced the idea of ICCs tabling at homecoming, and our Thursday group was 

very interested. 
o We will also be having Budget Orientations during Exec Senate on November 14 & 

19th, and a makeup meeting on the 20th. 
o Our next meeting is tonight (Tuesday) from 5-6pm in the TSU Board Room. 

  
Take care! 
Brittany 
 
 
Maria Linares, Vice Chair/Secretary: 

Greetings ASI, 

I hope you all had a restful weekend! 

Governance  
♦ This week, we will be voting on three policies and discussing Resolution in Support of a Food 
Pantry. The agenda goes out Mondays by 2:30 pm. Please look through the agenda to look at the 
names of the policies.  
 
Children’s Center Advisory Committee 

♦ Voted on ASI Resolution for Approval of the Children’s Center Hours of Operations  

 
♦ Voted on ASI Resolution for Approval of the Children’s Center fees  

 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 



ASI Board Chair | Vice Chair | Treasurer/Secretary  10/22/2019 
 
Both should be coming to board on 10/29 

 

Meetings/Events last week: 
o Met with Claire to discuss focus groups 
o Met with BSU President to discuss A Resolution in Support of Black Student Success 
o Attended the ASI SJEC meeting 
o Attended the Ethnic Studies Focus Group in the Humanities building 
o Melanie and I met with Dean Fontaine 
o Met with BSU representatives and Lionel to help BSU with the ABC Conference 

 
Informational: 
♦ I will be facilitating the Ethnic Studies Focus Group today at 5:30 pm in the DIRC Brave Space 
♦ This week is SWANA week! Please make an attempt to attend the event.  
♦ Today BSU will have their town hall. It will be held in TSU Pavilion B at 3pm. Please wear 
a black shirt in support of BSU.  
 
My office hours: 
Tuesdays, 12:30 pm - 1:00 pm in TSU 259  
Thursdays, 11:30 am - 12:30 pm in GH-211B (Student Success Center South) 

Have a wonderful rest of your week! See you all tomorrow at 1:15 pm at our Board of Directors 
meeting. 

Maria 

 
 
Lorren Baker, Board Chair: 
 
Hello Titans, 

 

I would like to first acknowledge last week’s event that unsettled much of our Titan community. I stand in 

solidarity with BSU and NPHC. I will reach out to them to see what we can do as a Board to support them. 

We can also discuss how to help or direct students that reach out to you for questions or support. 

 

Asha Nettles helped arrange for us to work with CSULB ASI Beach Pantry and Generosity Feeds will be 

packing around 10,000 meals to donate to local food pantries on 10/26/19 from 9:30 AM until about noon at 

CSULB’s Student Recreation and Wellness Center. They will be giving CSUF 1,000 meals that will be used 

for our next mobile food pantry 11/20/19. Volunteers are welcome to help pack our packets along with the 

larger 10,000 count. 

 



ASI Board Chair | Vice Chair | Treasurer/Secretary  10/22/2019 
 
The pantry resolution will be at governance this week for discussion 10/24. The following week it should be 

back on government for a vote 10/31. Then hopefully at full Board for vote 11/12. The following week will 

be Hunger and Homelessness Awareness Week: November 16-24, 2019. Let me know if you have any 

questions or suggestions!  

 

Best, 

Lorren Baker 
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