Minutes

ASI| Board of Directors

@ Tue August 24th, 2021
®© 1:15pm - 3:45pm PDT
9 Update: Zoom: https://fullerton.zoom.us/j/84845218580

% In Attendance

1. Call to Order
Mary Chammas, ASI Board Chair, called the meeting to order at 1:19 p.m.

2. Roll Call

Members Present: Aquino, Arnwine, Bridges, Carlsen, Chammas, Diaz, Kelley,
Palacay, San Gabriel, Sanchez, Shah, Sharma, Stambough, Velazquez, Vigil,
Wareh

Members Absent: None
Liaisons Present: Dawson, Edwards, Hallett, Mitchell, Samaniego, Torres, Wong
Liaisons Absent: None

According to the ASI Policy Concerning Board of Directors Operations, attendance
is defined as being present prior to the announcement of Unfinished Business and
remaining until the scheduled end of the meeting.

* Indicates that the member was in attendance prior to the announcement of
Unfinished Business but left before the scheduled ending of the meeting.

**¥Indicates that the member was in attendance for a portion of the meeting, but
not in attendance prior to the announcement of Unfinished Business.

EXCUSALS: There were no excusals.
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3. Approval of Agenda

Decision: (Sanchez-m/Aquino-s) The agenda was approved by
unanimous consent.

4. Consent Calendar

Decision: The two items on the Consent Calendar were adopted by
unanimous consent.

a. 09/08/2020 Audit Committee Meeting Minutes

b. 06/01/2021 ASI Board Meeting Minutes

5. Public Speakers
Membgrs of the public may address Board of Directors members on any item appearing on
this posted agenda or matters impacting students.

Austin Ysais, Director of Programming spoke to the Board about All Day ASI
scheduled for September 19, 2021.

6. Time Certain
a. None

7. Executive Senate Reports
a. None

8. Unfinished Business
None

9. New Business

a. Action: ASI Board Meeting Schedule
The Board will consider approving the 2021-22 Board and Committee meeting
schedule.

BOD 011 21-22 (Aquino-m/Diaz-s) A motion was made and
seconded to adopt the ASI Board of Directors and Committees of
the Board meeting schedule for fall 2021.

Chammas, reviewed the schedule and opened the floor to questions. There
were no questions.
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Chammas asked if there were any points of discussion. There were no
points of discussion.

Chammas asked if there were any objections to moving to a roll call vote to
adopt the fall 2021 meeting schedule for the ASI Board of Directors and
Committees of the Board. There were no objections.

Decision: BOD 011 21-22 (Aquino-m/Diaz-s) Roll Call Vote:
16-0-0 The ASI Board of Directors and
Committees of the Board meeting schedule for fall
2021 was adopted.

b. Action: Appoint 2021-22 Commission Leaders
The Board will consider approving the recommended applicants to serve as the AS/
Communication Commission Coordinator(s), ASI Community Engagement Commission
Coordinator(s), ASI Environmental Sustainability Commission Director and ASI
Environmental Sustainability Commission Coordinator(s) effective immediately through
May 31, 2022.

BOD 012 21-22 (Aquino-m/Velasquez-s) A motion was made and
seconded to approve the appointment of the recommended
applicants to serve as Commission Leaders effective immediately
through May 31, 2022,

Chammas, reviewed the recommended applicants:

Communications Commission Coordinator(s): Mayra Martinez
Community Engagement Commission Coordinator(s): Mlen Mai Azurin
Environmental Sustainability Commission Director: Ashly Jose
Environmental Sustainability Commission Coordinator(s): Midori Gonzales

Lia Castillo

Chammas yielded to Asha Nettles, Director of Student Government to
review the interview and selection process. There were no questions from
the Board.

Chammas asked if there were any points of discussion. There were no
points of discussion.
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Chammas asked if there were any objections to moving to a roll call vote to
approved the appointment of the recommended applications to serve as
Commission Leaders effective immediately through May 31, 2022. There
were no objections.

Decision: BOD 012 21-22 (Aquino-m/Velasquez-s) Roll Call
Vote: 16-0-0 The Board approved the appointment
of Mayra Martinez as Communications Commission
Coordinator, Mlen Mai Azurin as Community
Engagement Commission Coordinator, Ashly Jose
as Environmental Sustainability Commission
Director, and Midori Gonzales & Lia Castillo as
Environmental Sustainability Commission
Coordinators, effective immediately through May
31, 2022.

10. Reports

a.

COLLEGE REPORTS:

None

Chammas informed the Board that College reports would begin at the next
meeting.

EXECUTIVE REPORTS:

i. Executive Officers Report
The Executive Officers written report is an attachment to the minutes.

BOARD LEADERSHIP REPORTS:

i. Chair Report
Mary Chammas, ASI Board Chair, reviewed her written report to the
Board of Directors. The report is an attachment to the minutes.

11. Announcements/Member's Privilege
o Torres shared a message from Maria Linares offering support for members

and encouragement for the year. Torres also shared that DIRC welcome
events have been announced and encouraged all to attend.

o Sanchez shared congratulations to Mary on a great job chairing the meeting

in the midst of technical difficulties. Reminded Governance Committee
members about the upcoming meeting on Thursday.
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o Dr. Edwards shared the first meeting is always a little challenging. Thanked
all who assisted with the meeting, and encouraged all that things will
improve and become natural as we move forward in the year.

o Diaz encouraged all and shared willingness to support with any needs. She
currently works in campus housing and asked if anyone is looking for
housing or knows of someone needing housing support to put the word out,
and reach out to housing for assistance.

o Dr. Vigil welcomed all back to campus, and shared reminders and
information regarding campus reentry, President's Directive 22, and the
resources available to all campus community members.

o Carlsen mentioned that next Wednesday will be a one-day in-person
DiscoverFest. Encouraged all to participate.

12. Adjournment
Mary Chammas, ASI Board Chair, adjourned the meeting at 1:50 p.m.

Tlpgar (79

Morgan(gaz ASI| Board Se ary

[
Susan Collins, Recording Secretary
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Roll Call 2021-2022

08/24/2021 ASI Board Special Meeting Roll Call

Attendance Board Members Attendance Liaisons
Present Absent Present  Absent
ARTS AQUINO RAMON 1 VP DAWSON KIRA 1
HSS ARNWINE MARCUS 1 EXEC DIR EDWARDS DAVE 1
HHD BRIDGES KORLI 1 CCRO HALLETT CASSIE 1
TREASURER (CBE) CARLSEN CHRISTOPHER 1 PRESIDENT MITCHELL JOSH 1
SECRETARY (ARTS) DIAZ MORGAN 1 CGO SAMANIEGO DIXIE 1
coMM KELLEY LYDIA 1 cIpo TORRES JANICA 1
NSM PALACAY NADINE 1 cco WONG JENNA 1
HHD SAN GABRIEL HANNAH 1 Present  Absent
VICE CHAIR (EDU) SANCHEZ ALISON 1 7 0
NSM SHAH NAMAN 1
ECS SHARMA RADHIKA 1 *Recording Secretary: Susan Collins
coMM VACANT
Academic Senate Rep. STAMBOUGH STEPHEN 1
EDU VACANT
HSS VELAZQUEZ DAVID 1
Univ. President's Rep. VIGIL VINCENT 1
ECS WAREH DANIA 1
CHAIR (CBE) CHAMMAS  MARY 1
Present Absent

16 0
Roll Call Votes start 011 011 - BOD/Comm Schedule 012 - Commission Leaders

Yes No Abstain Yes No Abstain
ARTS AQUINO RAMON 1 1
HSS ARNWINE MARCUS 1 1
HHD BRIDGES KORLI 1 1
TREASURER (CBE) CARLSEN CHRISTOPHER 1 1
SECRETARY (ARTS) DIAZ MORGAN 1 1
COMM KELLEY LYDIA 1 1
NSM PALACAY NADINE 1 1
HHD SAN GABRIEL HANNAH 1 1
VICE CHAIR (EDU) SANCHEZ ALISON 1 1
NSM SHAH NAMAN 1 1
ECS SHARMA RADHIKA 1 1
COMM VACANT
Academic Senate Rep. STAMBOUGH STEPHEN 1 1
EDU VACANT
HSS VELAZQUEZ DAVID 1 1
Univ. President's Rep.  VIGIL VINCENT 1 1
ECS WAREH DANIA 1 1
CHAIR (CBE) CHAMMAS  MARY 1 1

Yes No Abstain Yes No Abstain

16 0 0 16 0 0
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Minutes

ASI Board of Directors Special Meeting

B Tue June 1st, 2021
®© 1:30pm - 4:00pm PDT
Q? Zoom Meeting https://fullerton.zoom.us/j/82850080450

% In Attendance

1. Call to Order ~ Joshua Mitchell, ASI President
Mitchell, ASI President, called the meeting to order at 1:31 p.m.

2. Roll Call

Members Present: Aquino, Arnwine, Bridges, Carlsen, Chammas, Diaz, Kelley,
Palacay, San Gabriel, Sanchez, Shah, Sharma, Stambough, Velazquez, Vigil,
Wareh

Members Absent: Solis
Liaisons Present: Dawson, Edwards, Hallett, Mitchell, Samaniego, Torres, Wong
Liaisons Absent: None

According to the ASI Policy Concerning Board of Directors Operations,
attendance is defined as being present prior to the announcement of Unfinished
Business and remaining until the scheduled end of the meeting.

*Indicates that the member was in attendance prior to the announcement
of Unfinished Business but left before the scheduled ending of the meeting.

*¥Indicates that the member was in attendance for a portion of the meeting, but
not in attendance prior to the announcement of Unfinished Business.

EXCUSALS: None



. Approval of Agenda

Decision: (Sanchez-m/Aquino-s) The special meeting agenda was
approved by unanimous consent.

. Consent Calendar

Decision: There was one item on the Consent Calendar, May 4, 2021 ASI
Board of Directors meeting minutes. The Consent Calendar
was adopted by unanimous consent.

a. May 4, 2021 ASI Board of Directors Meeting Minutes

. Public Speakers
Members of the public may address Board of Directors members on any item appearing on
this posted agenda.

o Jeff Jolly CSUF Lecturer shared support for Chris Carlsen for Treasurer.

o Nima Nikopour endorsed Alison Sanchez for Secretary and Chris Carlsen for

Treasurer.

Selena Mukbel spoke in support of Mary Chammas for Board Chair.

Maysem Awadalla spoke in support of Mary Chammas for Board Chair.

lleana Lugo spoke in support of Mary Chammas for Board Chair.

Omar Alnuaimi spoke in support of Mary Chammas for Board Chair.

Maria Linares, former ASI Board Chair and member of the Board. She spoke

in support of Mary Chammas for Board Chair. Suggested a voting member to

nominate Radhika Sharma for Treasurer and Morgan Diaz as Secretary.

o Maya Ady spoke in support of Mary Chammas for Board Chair.

o Douglas Kurtz former Chair of the TSC Board of Trustees spoke in support of
Chris Carlsen for Board Chair.

O O O o0 o

. Time Certain
NONE

. Unfinished Business
NONE

. New Business

a. Information: Conflict of Interest & Pledge Forms (Mitchell)
The Board will receive information regarding the Conflict of Interest and Pledge forms.



Mitchell yielded to Dr. Dave Edwards to review the policies regarding
conflict of interest and pledge. Dr. Edwards thanked all members for
completing their Conflict of Interest and Pledge forms. Dr. Edwards reviewed
the roles and responsibilities of the members.

b. Action: 2021-2022 Election of the Board of Directors Chair
(Mitchell)

The Board will elect a Director to serve as the Chair for the Board of Directors effective
June 1, 2021 through May 31, 2022.

BOD 001 21/22 (Sharma-m/Aquino-s) A motion was made and
seconded to elect a Director to serve as the Board of Directors
Chair effective June 1, 2021 through May 31, 2022.

Mitchell opened the floor to nominations.

= Mary Chammas self-nominated to serve as Board Chair.
There were no further nominations. Mitchell invited Chammas to introduce
herself and provide a brief presentation to the Board.

Mitchell invited Chamnmas to remain in the room or move to a breakout
room during discussion. The Board moved into discussion.

= Torres, CIDO shared support for Chammas.

» Sanchez shared support for Chammas.

» Carlsen shared support for Chammas.
Mitchell asked if there were any objections to moving to a roll call vote to
elect the Board Chair. There were no objections.

Decision: BOD 001 21/22 Sharma-m/Aquino-s) Roll Call Vote:
14-0-2 Mary Chammas was elected to serve as the
Board of Directors Chair effective June 1, 2021
through May 31, 2022,

The Board recessed at 2::09 p.m. for five minutes to
allow for the transition from the ASI President to the
newly elected Chair presiding over the meeting.
Chammas, Dr. Edwards, Allen and Nettles moved to a
breakout room.

The meeting resumed at 2:14 p.m.

c. Action: 2021-2022 Election of the Board of Directors Vice Chair
(Chair)



The Board will elect a Director to serve as the Vice Chair for the Board of Directors
effective June 1, 2021 through May 31, 2022.

BOD 002 21/22 (Shah-m/Hanna-s) A motion was made and
seconded to elect a Director to serve as the Board of Directors Vice
Chair effective June 1, 2021 through May 31, 2022.

Chammas opened the floor to nominations.

» Shah nominated Alison Sanchez to serve as Board Vice Chair. Sanchez
accepted the nomination.
= Ramon Aquino self-nominated to serve as Board Vice Chair.

There were no further nominations. Chammas invited Sanchez and Aquino
to introduce themselves and provide a brief presentation to the Board.
There were no questions for the nominees.

Chammas invited the nominees to remain in the room or move to a
breakout room during discussion. The Board moved into discussion.

» Diaz spoke in support of Ramon Aquino for Board Vice Chair.

= Torres spoke in support of Ramon Aquino for Vice Chair.

= Shah spoke in support of Alison Sanchez for Vice Chair.

» Carlsen spoke in support of Alison Sanchez for Vice Chair.
Chammas asked if there were any objections to moving to a roll call vote to
elect the Board Vice Chair. There were no objections.

Decision: BOD 002 21/22 (Shah-m/San Gabriel-s) Roll Call
Vote: 8-5-3 Alison Sanchez was elected to serve
as the Board of Directors Vice Chair effective June
1, 2021 through May 31, 2022.

. Action: 2021-2022 Election of the Board of Directors Secretary
(Chair)

The Board will elect a Director to serve as the Secretary for the Board of Directors
effective June 1, 2021 through May 31, 2022.

BOD 003 21/22 (San Gabriel-m/Carlsen-s) A motion was made and
seconded to elect a Director to serve as the Board of Directors
Secretary effective June 1, 2021 through May 31, 2022,

Chammas opened the floor to nominations.

= Aquino nominated Morgan Diaz to serve as Board Secretary. Diaz
accepted the nomination.
= David Velazquez self-nominated to serve as Board Secretary.



There were no further nominations. Chammas invited the nominees to
introduce themselves and provide a brief presentation to the Board. There
were no questions for the nominees.

Chammas invited the nominees to remain in the room or move to a
breakout room during discussion. The Board moved into discussion.

= Aquino spoke in support of Morgan Diaz.

= Sanchez spoke in support of David Velazquez.
Chammas asked if there were any objections to moving to a roll call vote to
elect the Board Secretary. There were no objections.

Decision: BOD 003 21/22 (San Gabriel-m/Carlsen-s) Roll Call
Vote: 8-5-3 Morgan Diaz was elected to serve as
the Board of Directors Secretary effective June 1,
2021 through May 31, 2022.

. Action: 2021-2022 Election of the Board of Directors Treasurer
(Chair)

The Board will elect a Director to serve as the Treasurer for the Board of Directors
effective June 1, 2021 through May 31, 2022.

BOD 004 21/22 (San Gabriel-m/Shah-s) A motion was made and
seconded to elect a Director to serve as the Board of Directors
Treasurer effective June 1, 2021 through May 31, 2022.

Chammas opened the floor to nominations.

= Diaz nominated Radhika Sharma to serve as Treasurer. Sharma
accepted the nomination.
= Kelley nominated Christopher Carlsen to serve as Treasurer. Carlsen
accepted the nomination.
There were no further nominations. Chammas invited Sharma and Carlsen
to introduce themselves and provide a brief presentation to the Board.
There were no questions for the nominees.

Chammas invited the nominees to remain in the room or move to a
breakout room during discussion. The Board moved into discussion.

Shah spoke in support of Carlsen for the Board Treasurer.
Diaz spoke in support of Sharma for the Board Treasurer.
Sanchez spoke in support of Carlsen for the Board Treasurer.
Kelley spoke in support of Carlsen for Board Treasurer.
Torres spoke in support of Sharma for the Board Treasurer.



= Wareh spoke in support of Sharma for the Board Treasurer.
Chammas asked if there were any objections to moving to a roll call vote to
elect the Board Treasurer. There were no objections.

Decision: BOD 004 21/22 (San Gabriel-m/Shah-s) Roll Call
Vote: 6-8-2 Christopher Carlsen was elected to
serve as the Board of Directors Treasurer effective
June 1, 2021 through May 31, 2022.

. Action: 2021-2022 Commission Leaders (Chair)

The Board will consider approving the recommended applicants to serve as the AS/
Community Engagement Commission Director, ASI Community Engagement
Commission Coordinator(s), ASI Communication Commission Coordinator(s), AS/
Environmental Sustainability Commission Director, ASI Environmental Sustainability
Commission Coordinator(s), ASI Lobby Corps Coordinator(s), ASl Presidential Appointee
Commission Coordinator and ASI Social Justice Commission Coordinator effective June
1, 2021 through May 31, 2022.

BOD 005 21/22 (Aquino-m/Shah-s) A motion was made and
seconded to appoint the 2021-2022 Commission Leaders.

The 2021-22 ASI Commission Leaders to be appointed:

= ASI Community Engagement Commission Director: Mai-Khanh Nguyen
= ASI Communication Commission Coordinator(s): Alan Ruelas, Niamh
Veloso
= ASI Lobby Corps Coordinator(s): Elizabeth Vergara, Makai Riley, Neha
Upadhyaya
m ASI Presidential Appointee Commission Coordinator: Presley Moffett
» ASI Social Justice Commission Coordinator: Khira Mistry
Chammas yielded to Asha Nettles, Director of Student Government to
review the interview and selection process for the ASI Commission Leaders
positions. There were no questions for Nettles. The Board moved into
discussion.

Chammas asked if there were any objections to moving to a roll call vote to
appoint the 2021-22 Commission Leaders. There were no objections.



Decision: BOD 005 21/22 (Aquino-m/Shah-s) Roll Call Vote:
14-0-2 The motion to appoint the 2021-2022
Commission Leaders was adopted. The 2021-22
Commission Leaders are:

= ASI Community Engagement Commission
Director: Mai-Khanh Nguyen

= AS|I Communication Commission
Coordinator(s): Alan Ruelas, Niamh Veloso

= ASI Lobby Corps Coordinator(s): Elizabeth
Vergara, Makai Riley, Neha Upadhyaya

= ASI Presidential Appointee Commission
Coordinator: Presley Moffett

= ASI Social Justice Commission Coordinator:
Khira Mistry

g. Action: Resolution to Approve City National Bank Accounts

Authorized Signers (Chair)

The Board will consider approving ASI Resolution to approve the City National Bank
account authorized signers for the Post-Retirement Health Care and Life Insurance
Employee Benefit Plan, and the Children's Center Reserve account effective June 1,
2021 through May 31, 2022.

BOD 006 21/22 (Aquino-m/Diaz-s) A motion was made and
seconded to approve a resolution approving the City National Bank
Authorized Signers.

Chammas yielded to Dr. Edwards to review the resolution. Dr. Edwards
shared an explanation of City National Bank account structure and the
reason behind the management of the funds held in trust for the benefit of
ASI.

Chammas opened the floor to questions. There were no questions.

Chammas opened the floor to discussion. Chammas informed the Board
that an amendment would be needed to add the newly elected Treasurer,
Chris Carlsen and the Board Chair, Mary Chammas, names to the
Resolution. Chammas asked Aquino and Diaz if they accepted the friendly
amendment. Aquino and Diaz accepted the friendly amendment.

Chammas asked if there were any objections to moving to a roll call vote to
approve the amended resolution. There were no objections.



Decision: BOD 006 21/22 (Aquino-m/Diaz-s) Roll Call Vote:
16-0-0 The motion to approve the amended
resolution approving the City National Bank
Authorized Signers was adopted.

h. Action: Resolution Concerning Post-Retirement Health Care

and Life Insurance Employee Benefit Trust - Co-Trustees (Chair)
The Board will consider approving a resolution appointing Joshua Mitchell, ASI President,
and the 2021-2022 ASI Board of Directors Treasurer as Co-Trustees of the ASI Post-
Retirement Health Care and Life Insurance Employee Benefit Trust.

BOD 007 21/22 (Diaz-m/Kelley-s) A motion was made and seconded
to approve a resolution concerning Post-Retirement Health Care
and Life Insurance Employee Benefit Trust - Co-Trustees

Chammas yielded to Dr. Edwards to review the resolution. Dr. Edwards
shared this is the same trust fund as mentioned earlier in the City National
Bank resolution. This resolution replaces the former ASI President, Marcus
Reveles, and the ASI Treasurer, Selene Hanna, with the newly elected
leaders, Joshua Mitchell, ASI President and Christopher Carlsen, Board
Treasurer, as co-trustees.

Chammas opened the floor to questions. There were no questions.

Chammas opened the floor to discussion and reminded the Board that a
friendly amendment was needed to add the Treasurer and Chair's names to
the resolution. Chammas asked Diaz and Kelley if the accepted the friendly
amendment. Diaz and Kelly accepted the friendly amendment.

Chammas asked if there were any objections to moving to a roll call vote to
approve the amended resolution. There were no objections.

Decision: BOD 007 21/22 (Diaz-m/Kelley-s) Roll Call Vote: 16-
0-0 The motion to approve the amended
resolution concerning Post-Retirement Health
Care and Life Insurance Employee Benefit Trust -
Co-Trustees was adopted.

i. Action: Resolution to Approve Financial Institutions and

Signatories (Chair)
The Board will consider a resolution to approve financial institutions and signatories for
the financial accounts and investments held by ASI for 2021-2022.



BOD 008 21/22 (Sharma-m/San Gabriel-s) A motion was made and
seconded to approve a resolution approving financial institutions
and signatories for the financial accounts held by ASI.

Chammas yielded to Dr. Edwards to review the resolution. Dr. Edwards
shared ASI utlizies Bank of America and Local Agency Investment Funds
(LAIF) for every day financial activity. The resolution is prepared annually to
designate signature authority for the accounts. He reviewed the resolution.

Chammas opened the floor to questions. There were no questions.

Chammas opened the floor to discussion and reminded the Board that a
friendly amendment was needed to add the Treasurer and Chair's names to
the resolution. Sharma and San Gabriel accepted the friendly amendment.

Chammas asked if there were any objections to moving to a roll call vote to
approve the amended resolution. There were no objections.

Decision: BOD 008 21/22 (Sharma-m/San Gabriel-s) Roll Call
Vote: 16-0-0 The motion to approve the amended
resolution approving financial institutions and
signatories for the financial accounts held by ASI
was adopted.

j. Action: Resolution to Appoint 2021-2022 ASI Audit Committee

(Chair)
The Board will consider approving a resolution appointing the members of the ASI Audit
Committee, effective June 1, 2021 through May 31, 2022.

BOD 010 21/22 (Aquino-m/Diaz-s) A motion was made and
seconded to appoint the 2021-22 ASI Audit Committee.

Chammas yielded to Dr. Edwards to review the resolution. Dr. Edwards
shared an overview of the resolution. He provided information relating to
the purpose of the audit process, the make up of the Committee and the
requirements. The Board must appoint four directors and one member from
the Finance Committee. Since the Treasurer serves as chair of the Finance
Committee they can serve as representative on the Audit Committee. The
Board will need to appoint four Directors to serve on the Committee, and
one of the four to serve as Chair.

= Alison Sanchez
= Morgan Diaz
= Dania Wareh
= Naman Shah



Chammas asked for a member of the Audit Committee to serve as the
Committee Chair.

= Sanchez

s Diaz
Dr. Edwards confirmed that a roll call vote was needed to confirm the Audit
Committee Chair. BOD 009 21/22 Alison Sanchez was elected to serve
as Audit Committee Chair with a 4-9-3 Roll Call Vote.

Chammas opened the floor to questions. There were no questions.

Chammas opened the floor to discussion and reminded the Board that a
friendly amendment was needed to add the members, Treasurer and Chair's
names to the resolution. Aquino and Diaz accepted the friendly
amendment.

Chammas asked if there were any objections to moving to a roll call vote to
approve the amended resolution. There were no objections.

Decision: BOD 010 21/22 (Aquino-m/Diaz-s) Roll Call Vote:
16-0-0 The motion to approve the amended
resolution to appoint the 2021-22 ASI Audit
Committee was adopted.

9. Announcements/Member's Privilege

(o]

Carlsen shared appreciation for the opportunity to serve on the Board of
Directors this year.

Sanchez thanked all for the support in electing for Vice Chair. She shared
that regardless of the outcome, she is looking forward to working with
everyone.

Diaz shared that she is thankful for the opportunity to serve as Secretary.
Looking forward to building relationships.

Mitchell congratulated all who ran for positions. Looking forward to meeting
each member in person, and building relationships.

Dr. Edwards, congratulated all and reminded that training is coming up. He
encouraged the members to be on the lookout for multiple emails from ASI
staff. Be sure to check and respond to emails as they come through.

Dr. Vigil congratulations to all on your positions. He encouraged all to refer
to the email from the Dean's Office regarding the voluntary process to
upload vaccine record information to the campus.

Torres shared congratulations to all students on their elected positions.

Dr. Stambough congratulated all and thanked all for stepping up. Reminded
members that there are two student senators that will serve on the
Academic Senate for the year. Feel free to reach out with any questions.



o Samaniego congratulations to all new position leaders and shout out to the
newly appointed Coordinators.

o Chammas congratulations to all and very excited to work with everyone this
year.

10. Adjournment (Chair)
Mary Chammas, Board Chair, adjourned the meeting at 3:36 p.m.

Morgan Diaz, ASI Board of Directors Secretary

Susan Collins, Recording Secretary



06/01/2021 ASI Board Special Meeting Roll Call

Attendance

ARTS
HSS
HHD
CBE
CBE
ARTS
coMMm
NSM
HHD
EDU
NSM
ECS
coMMm

Academic Senate Rep.

EDU
HSS

Univ. President's Rep.

ECS

Roll Call Votes

ARTS
HSS
HHD
CBE
ARTS
coMM
NSM
HHD
EDU
NSM
ECS
coMMm

Academic Senate Rep.

EDU
HSS

Univ. President's Rep.

ECS
Chair - CBE

AQUINO
ARNWINE
BRIDGES
CARLSEN
CHAMMAS
DIAZ

KELLEY
PALACAY
SAN GABRIEL
SANCHEZ
SHAH
SHARMA
SOLIS
STAMBOUGH
VACANT
VELAZQUEZ
VIGIL
WAREH

start 001

AQUINO
ARNWINE
BRIDGES
CARLSEN
DIAZ

KELLEY
PALACAY
SAN GABRIEL
SANCHEZ
SHAH
SHARMA
SOLIS
STAMBOUGH
VACANT
VELAZQUEZ
VIGIL
WAREH
CHAMMAS

Board Members

RAMON
MARCUS
KORLI
CHRISTOPHER
MARY
MORGAN
LYDIA
NADINE
HANNAH
ALISON
NAMAN
RADHIKA
HEATHER
STEPHEN

DAVID
VINCENT
DANIA

RAMON
MARCUS
KORLI
CHRISTOPHER
MORGAN
LYDIA
NADINE
HANNAH
ALISON
NAMAN
RADHIKA
HEATHER
STEPHEN

DAVID
VINCENT
DANIA
MARY

Present
1

L T T T Y O N N S

1
1
1
Present
16

L T T T O S N S

Yes
14

Absent
VP

EXEC DIR
CCRO
PRESIDENT

Attendance

cGo

CIDO

cco

Absent
1

001 - Board Chair

No Abstain
1
1
No Abstain
0 2

Roll Call 2021-2022

DAWSON
EDWARDS
HALLETT
MITCHELL
SAMANIEGO
TORRES
WONG

*Recording Secretary: Susan Collins

Sanchez

Sanchez
8

Absent

Absent

Liaisons
Present
KIRA 1
DAVE 1
CASSIE 1
JOSH 1
DIXIE 1
JANICA 1
JENNA 1
Present
7 0
002 - Vice Chair
Aquino Abstain
1
1
1
1
1
1
1
1
Aquino Abstain
5 3

Diaz
1

B R R R

Diaz
8

003 - Secretary

Velazquez

1

Velazquez

5

Abstain

Abstain
3



Roll Call Votes 004 - Treasurer 005 - Commissions Leaders 006 - City National

Sharma Carlsen Abstain Yes No Abstain Yes No Abstain
ARTS AQUINO RAMON 1 1 1
HSS ARNWINE MARCUS 1 1 1
HHD BRIDGES KORLI 1 1 1
CBE CARLSEN CHRISTOPHER 1 1 1
ARTS DIAZ MORGAN 1 1 1
COMM KELLEY LYDIA 1 1 1
NSM PALACAY NADINE 1 1 1
HHD SAN GABRIEL HANNAH 1 1 1
EDU SANCHEZ ALISON 1 1 1
NSM SHAH NAMAN 1 1 1
ECS SHARMA RADHIKA 1 1 1
COMM SOLIS HEATHER
Academic Senate Rep. STAMBOUGH STEPHEN 1 1 1
EDU VACANT
HSS VELAZQUEZ DAVID 1 1 1
Univ. President's Rep.  VIGIL VINCENT 1 1 1
ECS WAREH DANIA 1 1 1
Chair - CBE CHAMMAS  MARY 1 1 1
Sharma Carlsen Abstain Yes No Abstain Yes No Abstain
6 8 2 14 0 2 16 0 0
Roll Call Votes 007 - Post-Retirement Health 008 - Financial Inst. & Signatories 009 - Audit Comm Chair
Yes No Abstain Yes No Abstain Diaz Sanchez Abstain
ARTS AQUINO RAMON 1 1 1
HSS ARNWINE MARCUS 1 1 1
HHD BRIDGES KORLI 1 1 1
CBE CARLSEN CHRISTOPHER 1 1 1
ARTS DIAZ MORGAN 1 1 1
CoOMM KELLEY LYDIA 1 1 1
NSM PALACAY NADINE 1 1 1
HHD SAN GABRIEL HANNAH 1 1 1
EDU SANCHEZ ALISON 1 1 1
NSM SHAH NAMAN 1 1 1
ECS SHARMA RADHIKA 1 1 1
coOMM SOLIS HEATHER
Academic Senate Rep. STAMBOUGH STEPHEN 1 1 1
EDU VACANT
HSS VELAZQUEZ DAVID 1 1 1
Univ. President's Rep. VIGIL VINCENT 1 1 1
ECS WAREH DANIA 1 1 1
Chair - CBE CHAMMAS  MARY 1 1 1
Yes No Abstain Yes No Abstain Diaz Sanchez Abstain
16 0 0 16 0 0 4 9 3
Roll Call Votes 010 - Audit Committee
Yes No Abstain
ARTS AQUINO RAMON 1
HSS ARNWINE MARCUS 1
HHD BRIDGES KORLI 1
CBE CARLSEN CHRISTOPHER 1
ARTS DIAZ MORGAN 1
COMM KELLEY LYDIA 1
NSM PALACAY NADINE 1
HHD SAN GABRIEL HANNAH 1
EDU SANCHEZ ALISON 1
NSM SHAH NAMAN 1
ECS SHARMA RADHIKA 1
COMM SOLIS HEATHER
Academic Senate Rep. STAMBOUGH STEPHEN 1
EDU VACANT
HSS VELAZQUEZ DAVID 1
Univ. President's Rep. VIGIL VINCENT 1
ECS WAREH DANIA 1
Chair - CBE CHAMMAS  MARY 1
Yes No Abstain

16 0 0
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ASI Board Action Item 9.a: 2021-2022 Commission Leaders

The Board will consider approving the recommended applicants to serve as the ASI
Communication Commission Coordinator(s), ASI Community Engagement Commission
Coordinator(s), ASI Environmental Sustainability Commission Director and ASI Environmental
Sustainability Commission Coordinator(s) effective immediately through May 31, 2022.

Recommended Applicants:

Communications Commission Coordinator(s): Mayra Martinez
Community Engagement Commission Coordinator(s): Mlen Mai Azurin
Environmental Sustainability Commission Director: Ashly Jose

Environmental Sustainability Commission Coordinator(s): Midori Gonzales

Lia Castillo
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Communications Commission 2021-2022 #4
General Responsibilities Of These Positions | acknowledge that | have read, understand, meet, and commit to
Include, But Are Not Limited To: all of the responsibilities, commitments, and eligibility criteria

- Regular time committed to being in the office  described above
and/or focusing on position to plan and arrange
activities and events, hold/attend meetings,
correspond, hold office hours, etc. (an average
of 10-20 hours a week is a close estimate across
these positions)

- Attendance at regularly occurring team or staff
meetings during the semesters (day/time to be
arranged)

- Planning and implementing, alone or as part of
a team, a variety of activities and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11- June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name * Mayra Martinez
Primary/Cell Phone Number *

Email *

CwID *

Major/Concentration/Academic Program * Communications/Public Relations
https://asicsuf.wufoo.com/entries/communications-commission-20212022/ 1/4
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Class Level (Sophomore, Junior, Senior, Sophomore
Credential, Graduate, etc.) *

Semesters Completed at CSUF * 3

Overall CSUF GPA * 3.530

Units Completed at CSUF * 46

Units in Progress * 16
Expected Graduation Semester * Spring 2023
Address *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

I am a second-year first-generation student majoring in communications with a concentration in public relations. | am
also working towards a certificate in Digital Foundations and plan to declare natural science as a minor. | am from the
Coachella Valley, so when | moved into CSUF housing, | decided to get involved and make sure | felt at home and made
my voice heard on campus. | became involved on campus by becoming the Climate and Energy Chair for the United
Nations Association Fullerton Chapter; | was also actively involved with the WoMen’s and Adult Reentry Center since |
was a resident under the Women'’s floor on housing. | am extremely passionate about being able to communicate topics
that affect the people around me. My passion and drive have given me amazing opportunities to grow as a student. |
have always pushed myself as a person to grow professionally and will continue to do so. | have gained valuable
experience going from the Climate and Energy chair by doing an event to advocacy officer and collaborating with
departments to create a panel and event while also advocating for important events via social media. | am currently the
Co-President of UNA-CSUF, which has allowed me to continue growing my communications skills, presenting skills, and
leadership skills.

Besides my time being a Co-President for UNA-CSUF, | am also serving as a peer facilitator for the WoMen’s and Adult
Reentry Center under their Women and Gender Initiatives Program (WGI). As a peer facilitator, | have learned to always
prepare for the worst and different outcomes. | have developed better communications skills since my job is to prepare
outlines and host discussions. | also help promote our events, panels, and discussions via social media content. It is
hard keeping students engaged in a virtual environment. I’ve been able to adapt to a virtual environment and navigate
the wonders of social media. | am also a host for Taboo Talk, an IGTV series under WGI, which helps us promote our
upcoming discussion to our followers on Instagram.

Although my academic college career is mainly focused on advocating, | believe all forms of communication are
intersected. | hope this position allows me to grow in my titan experience and grow as a communications professional,
and experience student government and public relations. I’'ve always been interested in communicating essential topics
to my community since my time in high school. | was a member of the future Physicians Leader's program under UCR’s
school of medicine. | collaborated with three passionate individuals to conduct a research project in the Coachella Valley
and present our findings to the members impacted in the LGBTQ+ community. | was also a student intern for a
congressional campaign where | learned how to strategize for the 36th district community and get residents to
volunteer, vote, and engage. All the leadership positions I've had have taught me the value of communicating honestly
and ethically to the public. It has also taught me the importance of research, strategy, campaigning, and event making.
Although | believe | am qualified for this position and make an ideal candidate. | also believe | have the character it takes
to take on a role like this. | understand this is a time-consuming position, but | value communication and the
importance of communicating the information about ASI to the student body, which is why | am applying to this role.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

https://asicsuf.wufoo.com/entries/communications-commission-20212022/ 2/4
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| think the purpose of ASI student government is to represent the student body as a whole. Students are hearing the
voices of all Titans and communicating those demands onto the higher positions, and working their best to give each
titan the best experience while bringing justice and equity to campus. | want to be part of ASI leadership because | know
this position will further help me communicate with a more significant student body. From someone who has been
silenced, | think | can do a great job in communicating what the majority of students believe while also producing events
and campaigns that help keep the student engaged and aware of what is going on on campus, including the
opportunities they have available to them. | want to work in government in the future or non-profit. Although these are
two different areas of expertise, they have one thing in common, the importance of communicating to the public and
fighting for what is in the community's best interest. This position will better prepare me for dealing with a broader
audience on issues that impact them and prepare me to be a public relations professional.

Communications Commission Coordinator
Questions--Please prepare answers to the
following questions and upload them as a PDF
file. If you need help learning how to save a file
as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the
Communications Commission?

2. Why do you think it is important to
communicate the message of ASI to students at
CSUF?

3. What position(s) you are most interested in
and about any related experience you have that
you think qualifies you for or would help you be
successful in the position(s)?

4. Describe the ideas or goals you have for next
year for the position(s) you are most interested
in.

5. Describe how you would promote the
activities and events of ASI. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print

to-pdf.html *

Tell us about other commitments and I am a student mentor for Tuffy Graduation Scholar's and will
involvements you have planned for summer and continue to be a mentor. However, this does not take up a lot of my
next school year (tell us about clubs, time since most communication is through discord and social media.
organizations, and campus programs you are I also plan to reapply as a peer facilitator and continue my advocacy
involved with, other leadership positions you work with the WARC as well as possibly hold an executive position in
have accepted or are applying for, plans for UNA-CSUF. Although this may sound like a lot, it does not take up a
study abroad, jobs, internships, fieldwork, etc. lot of my time now besides Thursdays. | can organize and schedule

that will be on your plate. ASI leadership is a big my time to work for me in the best way possible.
commitment and we want to make sure you will
have time for this involvement): *

Are you interested in any of the other Environmental Sustainability Commission
commission areas? *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

https://asicsuf.wufoo.com/entries/communications-commission-20212022/ 3/4






Mayra Martinez

1. In your own words, describe the Communications Commission?

In all honesty, I didn’t know ASI had a communications commission, and I have never heard or
seen them before. However, my best guess is the communications commissions inform the
student body about news going on regarding ASI by using strategic forms of communication
such as campaigning, tabling events, and other engaging events.

2. Why do you think it is important to communicate the message of ASI to students at CSUF?
ASI plays a considerable role in policies being implemented within each college and the
university as a whole. It is crucial to inform the students of what is going on and do it the best
possible way. Often a table event is not enough, and there has to be more effort in informing the
students. ASI votes on many things that affect everyone, so it is vital to communicate and keep
the community informed

3. What position(s) are you most interested in and about any related experience you have that
you think qualifies you for or would help you be successful in the position(s)?

I am most interested in the communications commission because it is my main academic focus,
and I have more to contribute and bring to the table. However, I am also interested in the
Environmental Sustainability Commission. My skills in public speaking, event planning, and
advocacy will allow me to communicate news and information to the student body successfully.

4. Describe the ideas or goals you have for next year for the position(s) you are most interested
n.

If given the opportunity, I would love to take on a project involving a virtual panel where we
host a month-long event to engage students in engaging with ongoing news. They would earn
points for every event they attend that can hopefully be turned in for some CSUF merchandise.

5. Describe how you would promote the activities and events of ASI. *

I promote all the events regarding the college of communication or the
organizations/departments/clubs I’'m involved in via social media, specifically my Instagram. I
also promote events through the different discord servers from the departments and resource
centers on campus. There have been new members joining our general meetings for UNA-CSUF
and WGI that heard about the event on Instagram or discord. Also, a great way to promote
activities that [ have learned is to be accessible to students by letting them know they can reach
out with any questions or concerns. Making students feel heard helps bring them back to engage
and promote events on their end, which is why I would encourage students to join my office
hours if given the role.



Mayra Martinez

Education

» Concentration in Public Relations

* Digital communications media certificate
Cathedral City High School | Cathedral City, CA

Experience

Co-president | CSUF UNA-USA
« Event planning with members on the executive board and campus clubs

- Engage students with content and virtual activities via social media

- Past experience as Climate and Energy Chair and Advocacy Officer

Peer Facilitator | WoMen and Adult Reentry Center
+ Program Programming and student engagement

- Taboo Talk online IGTV series host

Intern for Congressman Dr. Raul Ruiz Reelection campaign | Palm Desert, CA

Fall 2019-Expected 2023
Bachelor of Arts, Communications | California State University, Fullerton

June 2019

Spring 2021- ~

2020-2021

Fall 2018

« Conducted one-on-one phone calls addressing the importance of voting and political topics

« Door to door campaigning and event planning

“Future Physician Leaders” member | UC Riverside, Palm Desert Campus

Summer 2018

« Conducted a community health project regarding health concerns within the LGBTQ+

Community

- Analyze survey data and evaluated research to put together a presentation

« Addressed health concerns by giving an oral presentation at the UCR School of Medicine

Conference
Skills

- Excellent interpersonal skills, demonstrated by communicating with students and facilitating

discussions

- Able to take initiative in a in-person and virtual environment
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Community Engagement Commission 2021-2022 #2

General Responsibilities Of These Positions | acknowledge that | have read, understand, meet, and commit to
Include, But Are Not Limited To: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange

activities and events, hold/attend meetings,

correspond, hold office hours, etc. (an average

of 10-20 hours a week is a close estimate across

these positions)

- Attendance at regularly occurring team or staff

meetings during the semesters (day/time to be

arranged)

- Planning and implementing, alone or as part of

a team, a variety of activities and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11- June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name * Mlen Mai Azurin
Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Nursing
https://asicsuf.wufoo.com/entries/community-engagement-commission-20212022/ 1/5
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Class Level (Sophomore, Junior, Senior, Junior
Credential, Graduate, etc.) *

Semesters Completed at CSUF * 5

Overall CSUF GPA * 3.74

Units Completed at CSUF * 104

Units in Progress * 13

Expected Graduation Semester * Spring 2022

Address *

I am interested in these positions or teams: Community Engagement Commission Team

(leave checked all that you are interested in;
additional questions will appear/disappear
based on selections) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

I am a current third year nursing student who has a particular interest in nursing leadership and anesthesia. After
graduation in May 2022, | seek to work in an intensive care unit and continue my education in nursing administration
and eventually nurse anesthesia. Leadership and professional development are personal interests that | have.

The most important involvements | have had on campus include my time in the ASI Academic Senate, Pilipinx-American
Student Association (PASA), the Nursing Student Association and the College of HHD Peer Mentoring program. | have
also had years of volunteer experience at local hospitals and office experience as an office assistant.

As a student representative in ASI, | had the opportunity to be a member of the search committee for the AVP for
Research and Sponsored Projects. This was the most interaction | had with such a diverse collection of faculty members
in my entire college career, and it made me realize just how much goes on behind the scenes. | think this provides
experience to almost enhance teacher-student relationships, and what | learned in my time as a student representative
was how much our teacher-scholar model is a vital component on our campus. | would love to continue to promote that
academic cornerstone as a part of CEC.

In PASA, diversity and inclusion are among the most important notions in our organization. The largest events we hold,
like Friendship Games, and our peer mentoring program, called AKA, have put me in the position to continuously look
for ways to reach out and meet other students. Being in a cultural organization has led me to meet students not only
from my college community, but also those who are of different colleges. In any leadership position, it is vital to
recognize and understand the ideas of students of different paths. In order to be successful in the Community
Engagement Commission, upholding the importance of diversity and inclusion is essential.

My time in the Nursing Student Association has allowed me to meet with students within the College of HHD, as they all
hold interest in a common career path - nursing. | have been able to learn of the plans and vastness of goals that other
students around me have, and has left me inspired and forever grateful to be a part of such a great academic program
that is CSUF’s School of Nursing. | will also add that | have been voted and elected as a board member, Activities
Director, for the upcoming school year. | attribute my success in my election to my ideas for improving interclub AND
intraclub relations, as well as my active involvement in our organization. | think as Activities Director and being in CEC
will provide me with excellent opportunities to mingle the two organizations. Taking my experience as a nursing student
in the middle of a pandemic, | think this could allow for great advances in public health education on campus and for

https://asicsuf.wufoo.com/entries/community-engagement-commission-20212022/ 2/5
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our community.

As a mentor in the CHHD Peer Mentorship Program, | take with me further experience of overseeing and being a
resource for other students within my realm. While this is more o an academic position, | have found that
communication and decision making are important qualities that are necessary for any leadership position.

Our peer mentorship program has allowed me to improve my interpersonal skills as well as understand the many
resources we have available to us on campus and outside of campus. In the pandemic we are in, | have made it a priority
to check and monitor my 4 students’ mental health and holistic wellbeing, in addition to their academic careers. This is
an idea | would like to extend to the rest of campus and our outside community as a part of CEC. This position has also
allowed me to get in touch with other students within my major, but in other years. If it were not for joining this
program and being proactive within my major, | would not have been able to connect with other students in this way.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

ASI, by the books, is the governing body of our campus. ASI oversees events and positions that are essential to the
student life here at Cal State Fullerton. Its role, while aimed to ensure the needs of our students and faculty, is also
meant to shape the way people perceive our school. It is ultimately necessary for ASI to seek ways to further improve
campus life.

I will be honest. | have applied and tried to become a member of ASI student government before. | applied to be a part of
ASI’s Board of Directors earlier this school year for the 2020-2021 term after much correspondence with various
members of ASI. From attempting that position, | learned a lot more about ASI and how important it is for student voices
to be heard. CEC, however, is a unique position where we get to integrate our campus into our local community. While
things are virtual, | think it is an excellent opportunity for ASI and CEC to approach things through social media and
expanding our scope that way. | have seen great changes and more visibility in ASI over the past 3 years | have been a
student at CSUF so | would love to continue to be a part of ASI’s growth.

I think one thing | noticed which is an opportunity for further development in ASI is uplifting students’ mental healths
and staying in the loop regarding campus reopening, staying healthy in the pandemic and providing resources relating
to COVID-19. Through my interactions with students even outside my College of Health and Human Development, | have
learned that students would like to see more transparency regarding the upcoming school year, | think CEC - and with
the other ASI commissions, is an excellent place to do that.

However, the position in CEC requires knowledge of the demographic of the students not only within the college, but
also community wide. | think my major excels in community communication, empathy and understanding of the
wellbeing of people. My major encourages public health, advocacy and proper development geared towards the general
public community. Due to this, and my current experience in health related fields, would make me a reliable candidate
for this position in CEC. It is possible to view the CSUF campus as its own community. With my understanding of
inclusivity and diversity, but also the health and wellbeing of students, this position holds utmost relevance in being
attune with the needs of students and our local community. ASI is a facilitator of these ideals, and is a vehicle for
students like myself to enact change for the betterment of our campus community.

Community Engagement Commission Director
Questions--Please prepare answers to the
following questions and upload them as a PDF
file. If you need help learning how to save a file
as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Community Engagement Commission?

2. Tell us why you think it is important to
communicate the contribution of the CSUF
student body to the local community?

3. How would you direct, support, manage, and
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oversee the Community Engagement
Commission team and program?

4. Tell us about any related experience you have
that you think qualifies you for or would help
you be successful in the position.

5. Describe the ideas or goals you have for next
year.

6. Describe how you would engage with students
to make this program successful. *

Community Engagement Commission
Coordinator Questions—--Please prepare answers
to the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Community Engagement Commission?

2. Why it is important to communicate the
contribution of the CSUF student body to the
local community?

3. Tell us about any related experience you have
that you think qualifies you for or would help
you be successful in the position.

4. Describe the ideas or goals you have for next
year.

5. Describe how you would engage with students
to make this program successful. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html *

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about
clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or
are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is
a big commitment and we want to make sure you will have time for this involvement): *

I currently am registered to take one summer class at a local community college. | would be having class only in the
morning during June to July. | would have to work around my exam schedule, so long as the training days do not
intersect with the exams, | should be fine. During August however, | would be mostly free.

As a nursing student, | do have clinical shifts which are essentially hospital shifts twice a week - similar to a class's lab.
These are 10-12 hour shifts, and | am currently waiting to find out my placements.

I will be attempting to obtain a summer part time job as well, but those hours are tentative and very flexible.

I have been elected as Activities Director for the Nursing Students Association for the upcoming school year, but
meetings are monthly and the responsibilities would be mostly established during the breaks.

| plan to continue my position as a peer mentor in CHHD, but those hours are also flexible and | have much experience
so | believe that this commitment is something | can easily handle.

Are you interested in any of the other Presidential Appointee Commission
commission areas? *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
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California State University, Fullerton the preceding statement.
Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

| authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Mlen Mai Azurin
Certification of Application
Enter Your Name *

Enter Your CWID *

Date *
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Community Engagement Commission Questions

1. In your own words, describe the purpose of the Community Engagement

Commission?

The Community Engagement Commission is a mechanism for CSUF and our local
Fullerton/OC community to further learn about how our communities can benefit from each other
and improve. CEC provides excellent opportunities to continue to foster the relationships
between students and local people across the street. Having a college-community is a unique
microcosm of its own, and it is important to have a liaison like CEC to learn about ways students
can integrate themselves after graduation.

2. Tell us why you think it is important to communicate the contribution of the
CSUF student body to the local community?

As mentioned earlier, a liaison is necessary to continue to develop the relationship
between a CSUF student and their community. College students undergo unique experiences
surrounding their personal identity as a member of society, but also their responsibilities as
students. Promoting ASI through CEC is a great way for the community to learn how eager
students are to integrate themselves during school and even after graduation. This is also a way
for students to learn about how our community impacts our school. Learning about possible
local legislation and how it will affect us is a way that CEC can contribute. Our local community
can also learn on how to contribute to student academic research for example.

Finally, alumni relationships and working with the Alumni house is important in CEC as
many alumni are still within the area. Maintaining relationships with alumni of our school and
current students can foster internship or job opportunities, or just other ways for current students
to learn about the possibilities after graduation. Students of all ages and backgrounds are
capable of making lasting impacts on their community - whether it be on campus, at home or

just across the street.

3. Tell us about any related experience you have that you think qualifies you for or
would help you be successful in the position.



My college experience has been hallmarked by organizations which promote diversity
and inclusion. As an active member for the Pilipinx-American Student Association, | have been
able to learn greatly about my personal culture, my culture’s local community here in Orange
County and | have been able to connect with a collection of students from various backgrounds
- united by an appreciation for the same culture. Diversity and inclusion are key areas that our
school promotes and this experience has allowed me to feel confident in promoting that as a
part of CEC as well.

I have had great leadership experience as a member of the CHHD Peer Mentoring
Program and a newly created student organization called the Nursing Peer Tutoring Club.
These opportunities have allowed me to engage with students in my major and provide them
with resources we have on campus as well as off campus. | have learned a great deal about
what our school, including ASI, has to offer for its student body. In CEC, | hope to continue to
learn about opportunities we have for students and see if we could extend those to our local
community as well. | think that our school has the ability to lend its hand, through workshops
and community house meetings, to benefit our community. My experience in these two
organizations have vastly improved the way | connect with new, as well as familiar, people. |
never hesitate to reach out and to schedule meetings so | can genuinely learn about ways | can
help others. Being a leader requires personability, compassion and reliability - which are all skills
| have gained from these organizations.

| was also a part of ASI Academic Senate / Presidential Academic Commission as a
student representative on a search committee for the AVP for Research and Sponsored
Projects. In this committee | had the opportunity to work with various professors, Dean Fontaine
and Provost Thomas in selecting the next AVP for RSP. This opportunity showed me the
benefits of having teacher-scholar relationships, not only from what we were looking for in our
candidate, but also from just being able to collaborate with those who were greatly more
experienced than | was. It was certainly a humbling experience, to learn from established
professors in a way | hadn’t before. Here | understood how much CSUF is a champion for the

teacher-scholar model, and | would like to continue to facilitate that idea as a member of CEC.

4. Describe the ideas or goals you have for next year.

In general, | think CEC is a great opportunity for health-related promotional events. |
think more transparency can be integrated for our students to learn about how to continue to
stay safe during these times - as well as to encourage our local community to do the same.



CSUF has the largest student body out of the Cal States and we should continue to provide
resources to our students and our community on a regular basis. Thankfully, there have been
improvements in communication about these resources, but | think there is opportunity for us
to expand on social media and communication with locals.

I would support and promote events like park or beach cleanups are safe outdoor
activities that can be completed next year, and it allows for collaboration with other
commissions like the Environmental Sustainability, and even other student organizations like
Fresh Air, NSA, or even social clubs - similar to the ones in which | have been involved. As a
team member, as well as a board member for another organization, | believe that | would be
able to promote and find students even just within my organization that would be interested.

Working with alumni liaisons and the Alumni House could be an excellent opportunity
for creating panel events for students to attend, to learn about various current opportunities
and events held by alumni of CSUF.

| would also like to personally attend a Fullerton city hall meeting and, if not myself,
support my director or another leader in ASI to present the things that ASI is working on. This
would be an excellent opportunity to provide the opportunity for student voices to be heard by
local leaders in a more immediate way.

A personal goal of mine would be to prioritize mental health among our students and
how we can facilitate improvements in our community as well. | would also like to apply this to
my fellow team members in CEC. This could include public virtual lectures and workshops

about improving coping skills and better communication for ourselves.

5. Describe how you would engage with students to make this program

successful.

I have been fortunate enough to be able to have ample opportunities to interact with
students within my major and the College of Health. My experience, | will admit, with other
students outside of the healthcare field is limited to my experience in PASA and some of ASI.
| think this would be a great opportunity for me to improve as a part of CEC.

In addition to the position’s required office hours, | would like to attend more general
meetings with various organizations outside of my health-related experience. AS| and of
course CEC covers all majors, but communications and public relations are areas in which |
would like to learn more about. It is important as a leader to interact with their community in
order to improve my interpersonal skills as well as to understand the needs of students.



I would also attend Board of Directors and Board of Trustees meetings, since those
are students who represent student voices from their respective Colleges. This would allow
me a great opportunity and ability to connect with students outside of my related major. In
addition, these are students who were elected and voted for, so | believe that what | could
learn from them would be greatly beneficial for CEC.
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Environmental Sustainability Commission 2021-2022

#2

General Responsibilities Of These Positions | acknowledge that | have read, understand, meet, and commit to

Include, But Are Not Limited To: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange
activities and events, hold/attend meetings,
correspond, hold office hours, etc. (an average
of 10-20 hours a week is a close estimate across
these positions)

- Attendance at regularly occurring team or staff
meetings during the semesters (day/time to be
arranged)

- Planning and implementing, alone or as part of
a team, a variety of activities and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11- June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name * Ashly Jose
Primary/Cell Phone Number *

Email *

https://asicsuf.wufoo.com/entries/environmental-sustainability-commission-20212022/
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CwWID *
Major/Concentration/Academic Program * Business Administration, Marketing
Class Level (Sophomore, Junior, Senior, Senior

Credential, Graduate, etc.) *

Semesters Completed at CSUF * 5

Overall CSUF GPA * 2.68

Units Completed at CSUF * 53

Units in Progress * 12

Expected Graduation Semester * Spring 2022

Address *

| am interested in these positions or teams: Environmental Sustainability Commission Director

(leave checked all that you are interested in;
additional questions will appear/disappear
based on selections) *

Environmental Sustainability Commission Team

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

| grew up in southern India, surrounded by nature. My grandparents were farmers and during school vacations, | would
watch, learn and help them in the fields. Even after moving to the United States, we honored our roots by converting our
backyard into a family garden, where we continue to grow and maintain various types of flowers, fruits, and vegetables.
Through my grandparents, | gained a passion and appreciation for our environment.

Over the past year, | have been working as a coordinator in ASI’s Environmental Sustainability Commission. | got the
chance to work with and learn from some amazing individuals and research and explore a plethora of topics such as
accessibility to sustainability, ocean conservation, and environmental racism. During this past year, the biggest lesson |
learned is that you don’t need to take huge actions to be sustainable, instead, you can take small steps and over time
the accumulation of all your small actions will have a huge positive effect on our environment.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

| believe that ASI strives to create a bridge between the students and the staff at CSUF by representing the voices of the
students. ASI lobbies for the needs of the student at CSUF and creates an environment where students can openly
express their innovative ideas. ASI not only fights for students’ needs but also supports and educates the students by
hosting various events on topics such as the animation industry, fitness, and accessibility to sustainability. They hold
concerts and other fun activities, such as All Day ASI, and Spring Concert to support students during stressful times. |
hope to learn more from the various events held by ASI and learn about how ASI as an organization was created and
operates.

Environmental Sustainability Commission
Director Questions--Please prepare answers to
the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html
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1. In your own words, describe the purpose of
the Environmental Sustainability Commission?
2. Why is it important to promote environmental
sustainability to students at CSUF?

3. How you would direct, support, manage, and
oversee the Environmental Sustainability
Commission team and program?

4. Describe the ideas or goals you have for next
year for the position.

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Environmental Sustainability Commission
Coordinator Questions—--Please prepare answers
to the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Environmental Sustainability Commission?
2. Why is it important to promote environmental
sustainability to students at CSUF

3. What position(s) you are most interested in
and why, including any relevant experience you
have for this type of positions?

4. Describe the ideas or goals you have for the
next year, in regards to the Environmental
Sustainability Commission?

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html *

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about
clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or
are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is
a big commitment and we want to make sure you will have time for this involvement): *

My schedule is as follows:

Summer:

June Tst - July 2nd

- ISDS Class: Monday/Tuesday/Wednesday: 1:35pm - 4:35pm
- ECON Class: Monday/Tuesday/Thursday: 6:00pm - 9:00pm
July 6th - August 6th

- ISDS Class: Monday/Tuesday/Wednesday: 1:35pm - 4:35pm
Dance Class

- Every Friday from 3:00pm - 6:00pm

Fall:

August 21st - December 10th

+ MGMT: Monday: 10:00am - 12:24pm

- MKTG: Monday/Wednesday: 1:00pm - 2:15pm
- MKTG: Wednesday: 4:00pm - 6:45pm
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- MKTG: Friday: 1:00pm - 2:00pm
Dance Class
- Every Friday from 3:00pm - 6:00pm

| teach every Sunday and | plan on taking 3 classes in Spring 2022.

Are you interested in any of the other No, | am not interested in any other commission areas

commission areas? *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

| authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Ashly Jose
Certification of Application
Enter Your Name *

Enter Your CWID *

Date *

https://asicsuf.wufoo.com/entries/environmental-sustainability-commission-20212022/
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PUBLIC
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Ashly Jose

ESC Director Questions

1. In your own words, describe the purpose of the Environmental Sustainability Commission?

The Environmental Sustainability Commission brings awareness to individual and organizational
sustainability and advocates to implement policies and changes throughout our campus. The
commission works to educate students about common actions that can be harmful to the
environment and how to avoid such actions through alternative methods. Its ultimate purpose is

to be the voice of sustainability on our campus.

2. Why is it important to promote environmental sustainability to students at CSUF?

While students may be already aware of the drastic effects of climate change on our
environment, many do not realize how simple actions in our daily life can significantly affect
climate change. Additionally, some students who understand the importance of sustainability do
not know how or where to access the information. Many individuals believe that to be
sustainable, they have to be a part of big projects such as planting trees, when, in reality, they can
implement small changes such as using reusable or biodegradable utensils and lunchboxes. It is
important to promote environmental sustainability to students at CSUF so we can provide
resources and information about how to practice a healthy, sustainable lifestyle and use resources
efficiently. Thus, by promoting sustainability, we, at CSUF, can reduce our overall impact on

global warming and nurture a healthy community at an individual level.

3. How you would direct, support, manage, and oversee the Environmental Sustainability

Commission team and program?

Good communication and teamwork are the core factors of a productive team. I would set up a
group chat to easily reach all the members of the team and meet with them one-on-one as
needed. Many students work hard to balance school, work, and their personal life; however, over

time they can experience burnout. For those difficult times, I believe it’s important to create a



supportive team where all members feel free to speak up and express their overwhelming
situation. Furthermore, all the team member’s ideas should be heard, discussed and if possible,
implemented. By using tools such as Google Sheets, Calendar, and Docs, we can easily set

meeting dates, deadlines, and events days and organize our ideas and goals for the year.

4. Describe the ideas or goals you have for next year for the position.

Due to COVID-19, all of the activities held by ASI over the past year were conducted online. In
ESC, we posted informative videos on various sustainability topics on social media, held
commission meetings that were open to the students, and coordinated a small panel about
accessibility to sustainability towards the end of the year. For the coming year, I would like to
continue posting short informative videos to educate the students. If we go back to in-person
classes, I would like to bring back the farmers market that was on campus, in-person commission
meetings, and host activities such as beach clean-up for the students to participate in. Most
importantly, my main goal would be to incorporate the ideas and goals of my team into the

various events we conduct.

5. Describe how you would promote the activities and events of the Environmental Sustainability

Commission.

Social media is a powerful tool that can easily promote information about activities, events, and
meetings. By regularly posting and engaging with the students, we can keep them up to date
about the activities held by the Environmental Sustainability Commission. We can also
coordinate with other programming teams by having them publicize ESC’s events at their events
as well. Reaching out to clubs, fraternities, and sororities could help us reach a wider audience.
Coordinating with the department councilors to send out mass emails advertising ESC’s events
can ensure that the majority of the campus population will receive an invitation. Ultimately, all

of these strategies will help promote ESC’s events to the campus community.



Ashly Jose

ESC Coordinator Questions

1. In your own words, describe the purpose of the Environmental Sustainability Commission?

The Environmental Sustainability Commission brings awareness to individual and organizational
sustainability and advocates to implement policies and changes throughout our campus. The
commission works to educate students about common actions that can be harmful to the
environment and how to avoid such actions through alternative methods. Its ultimate purpose is

to be the voice of sustainability on our campus.

2. Why is it important to promote environmental sustainability to students at CSUF?

While students may be already aware of the drastic effects of climate change on our
environment, many do not realize how simple actions in our daily life can significantly affect
climate change. Additionally, some students who understand the importance of sustainability do
not know how or where to access the information. Many individuals believe that to be
sustainable, they have to be a part of big projects such as planting trees, when, in reality, they can
implement small changes such as using reusable or biodegradable utensils and lunchboxes. It is
important to promote environmental sustainability to students at CSUF so we can provide
resources and information about how to practice a healthy, sustainable lifestyle and use resources
efficiently. Thus, by promoting sustainability, we, at CSUF, can reduce our overall impact on

global warming and nurture a healthy community at an individual level.

3. What position(s) you are most interested in and why, including any relevant experience you

have for this type of position?

I am very interested in the Environmental Sustainability Commission Director and Coordinator
positions. I got the chance to work as an ESC coordinator in the 2020-2021 academic year.
During that time, I was able to work with an amazing team to create informative videos and hold
a panel about accessibility to sustainability. Currently, I teach a team of students at the St. Vitus

Dance Academy. Every year we work as a team to showcase an annual show. [ managed the



planning and implementation of this event. Moreover, with my experience in marketing, I
created and advertised flyers for the show at various community events and utilized social media
to further promote the event. The event had an overall success with 50 people attending. Overall,
through these experiences, I have gained valuable skills and knowledge that can be useful when

working with a team.

4. Describe the ideas or goals you have for the next year, in regards to the Environmental

Sustainability Commission?

I would like to continue having the Environmental Sustainability Commission create informative
videos for social media to increase our online presence and educate students. Another goal I have
for the ESC is to hold a panel about the waste we produce on campus. I want to bring awareness
to just how much toxic waste we produce at a campus level. Another step to a sustainable
campus is to promote the little ways in which students can adopt sustainable lifestyle habits. For
example, when students buy or bring their food from home, we can encourage them to bring their
own utensils to reduce single-use plastic utensils. Moreover, we can look into and partner with
organizations to provide students with free reusable utensils. Through this, I hope to bring our

campus one step closer to sustainability.

5. Describe how you would promote the activities and events of the Environmental Sustainability

Commission.

Social media is a powerful tool that can easily promote information about activities, events, and
meetings. By regularly posting and engaging with the students, we can keep them up to date
about the activities held by the Environmental Sustainability Commission. We can also
coordinate with other programming teams by having them publicize ESC’s events at their events
as well. Reaching out to clubs, fraternities, and sororities could help us reach a wider audience.
Coordinating with the department councilors to send out mass emails advertising ESC’s events
can ensure that the majority of the campus population will receive an invitation. Ultimately, all

of these strategies will help promote ESC’s events to the campus community.
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EDUCATION
California State University, Fullerton Fullerton, CA

Bachelor of Arts, Business Administration (Marketing)  Expected Graduation: June 2022

WORK EXPERIENCE
St. Vitus Dance Academy, Eastvale, CA Eastvale, CA
Dance Instructor, Founder July 2013 — Present

e Instruct traditional Indian Classical Dance to 18 young aspiring dancers
e Choreograph traditional dances

e Create lesson plans based on each class level

e Organize class schedules

e Create flyers to advertise various dance shows

e Organize annual dance shows to showcase what the students have learned

VOLUNTEER EXPERIENCE
Corona Police Explorers Program, Corona, CA
Police Explorer November 2017 — August 2019

e Volunteered at multiple events held by the city of Corona such as Relay 4 Life, Kids
for Cops, Amber Waves, National Night Out, and Cool Cops

e Participated in meetings conducted by the police officers of the Corona Police
Department

e Participated in the Corona Police Explorers Academy

St. Thomas Syro-Malabar Forane Catholic Church, Santa Ana, CA
Assistant Teacher August 2018 — Present
e Teach the Pre-School and Kindergarten class
e Organize class lessons and homework
e C(Create educational games for the students

e Organize action songs for the students to learn and perform at church events

ASI Environmental Sustainability Commission, Fullerton, CA
Coordinator August 2020 — May 2021
e Created informative videos about various sustainability topics
e Organized educational meetings about sustainability for the students

e Organized panel about accessibility to sustainability



SKILLS

Languages: Fluent in Malayalam

Other: Photoshop, Final Cut Pro, Adobe Audition, Communicational, and Organizational
Skills
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Environmental Sustainability Commission 2021-2022

General Responsibilities Of These Positions
Include, But Are Not Limited To:

- Regular time committed to being in the office
and/or focusing on position to plan and arrange
activities and events, hold/attend meetings,
correspond, hold office hours, etc. (an average
of 10-20 hours a week is a close estimate across
these positions)

- Attendance at regularly occurring team or staff
meetings during the semesters (day/time to be
arranged)

- Planning and implementing, alone or as part of
a team, a variety of activities and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11- June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name *
Primary/Cell Phone Number *

Email *

Woufoo - Entry Manager

Midori Gonzales

https://asicsuf.wufoo.com/entries/environmental-sustainability-commission-20212022/

#1

| acknowledge that | have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above
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CwWID *
Major/Concentration/Academic Program * Geography Major/Environmental Biology Minor
Class Level (Sophomore, Junior, Senior, Junior

Credential, Graduate, etc.) *

Semesters Completed at CSUF * 5

Overall CSUF GPA * 3.107

Units Completed at CSUF * 81

Units in Progress * 12

Expected Graduation Semester * Spring 2022

Address *

| am interested in these positions or teams: Environmental Sustainability Commission Team

(leave checked all that you are interested in;
additional questions will appear/disappear
based on selections) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

I am a third-year geography major and environmental biology major who is passionate about our environment and its
conservation. | love sharing my knowledge of the world around us with others and raising awareness about small actions
we can all take to make a difference. | have leadership experience in many areas of my community, each of which | have
thoroughly enjoyed. In high school, | represented the student body by gathering and voicing their campus concerns, and
| co-created and led an organization that accepted and distributed clothing donations to the community. Up until the
pandemic, | worked many years as a preschool teacher’s aide helping to plan curriculum, prepare materials, and lead
activities. | currently serve as the Climate and Energy Chair for the CSUF chapter of the United Nations Association. When
it comes to completing tasks, | am detail-orientated and diligent. | am ambitious and | enjoy making plans to reach
goals.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

Our ASI student government serves to represent and connect CSUF students to enrich their college experience. ASI works
to cultivate an engaging learning environment for the campus community by offering many opportunities and activities
for students. Being part of ASI as an Environmental Sustainability Commissioner would allow me to become more
involved with CSUF, its functions, and the students. | would take pride in being able to make a difference on a campus
that feels like a second home to me. | hope to learn more about how sustainable practices can be implemented in a
school setting, as well as how ASI can help the campus community to become more environmentally conscious.

Environmental Sustainability Commission
Director Questions—-Please prepare answers to
the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of

https://asicsuf.wufoo.com/entries/environmental-sustainability-commission-20212022/ 2/4
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the Environmental Sustainability Commission?
2. Why is it important to promote environmental
sustainability to students at CSUF?

3. How you would direct, support, manage, and
oversee the Environmental Sustainability
Commission team and program?

4. Describe the ideas or goals you have for next
year for the position.

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Environmental Sustainability Commission
Coordinator Questions—--Please prepare answers
to the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

1. In your own words, describe the purpose of
the Environmental Sustainability Commission?
2. Why is it important to promote environmental
sustainability to students at CSUF

3. What position(s) you are most interested in
and why, including any relevant experience you
have for this type of positions?

4. Describe the ideas or goals you have for the
next year, in regards to the Environmental
Sustainability Commission?

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html *

Tell us about other commitments and
involvements you have planned for summer and
next school year (tell us about clubs,
organizations, and campus programs you are
involved with, other leadership positions you
have accepted or are applying for, plans for
study abroad, jobs, internships, fieldwork, etc.
that will be on your plate. ASI leadership is a big
commitment and we want to make sure you will
have time for this involvement): *

Are you interested in any of the other
commission areas? *

Associated Students, CSUF, Inc.

California State University, Fullerton

Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of

Woufoo - Entry Manager

I will most likely continue to be an active member of the CSUF
United Nations Association chapter and our campus’ Geography
Club throughout the next year. | may return to my teacher’s aide
position if the program resumes, but at this point in time it seems
unlikely.

University Affairs
No, | am not interested in any other commission areas

| hereby acknowledge that | have read, understand, and agree to
the preceding statement.

https://asicsuf.wufoo.com/entries/environmental-sustainability-commission-20212022/

3/4






Midori Gonzales

EDUCATION AND
ACHIEVEMENTS e Geography major &
e John F. Kennedy High School, Environmental Biology minor
Class of 2018 at California State University
e International Baccalaureate Fullerton
Diploma Program Graduate e Dean’s List: Spring 2020 -
Present
SKILLS

e Microsoft Word, PowerPoint & Excel; Google Docs, Slides, & Sheets; ArcMap GIS software.
e Hard-working, detail-oriented, creative, tactful, proactive, ambitious.

EXPERIENCE
United Nations Association, California State University, Fullerton - Climate and Energy Chair

January 2021 - Present
e Attending weekly board meetings and bi-monthly general meetings.
e Presenting information about United Nations and Sustainable Development Goals to club members.
e Advocating for achievement and awareness of global goals on a local scale.
e Planned and hosted an upcycling contest for Earth Month.

Mother Goose Preschool, Buena Park, CA - Teacher s Aide

June 2010 - March 2020

Worked 10-15 hours/week with large groups of children aged 3-8

Facilitated art tables and activity stations.

Assisted with setting up and cleaning the classroom.

Safely prepared and served food for up to 35 students, with consideration for food allergies.
Collaborated with the instructor on curriculum and event planning.

The Kennedy Kloset, John F. Kennedy High School - Co-founder and Publicity Coordinator

February 2017 - May 2018
e Co-founded a non-profit organization on campus.
e Collected, washed, organized, and distributed clothing to low income students and families.
e Planned, prepared, and hosted 3 Open Kloset distribution events where all students had the
opportunity to choose up to 3 free articles of clothing; over 200 students attended each event.
e Maintained correspondence with school principal and advisors.
e Managed social media accounts to inform the public of events.
e Trained and mentored a group of 6 high school juniors to take over the project after my graduation.

Raising Student Voice and Participation, John F. Kennedy High School - Facilitator
September 2015 - May 2016, September 2017 - May 2018
e Served as a student ambassador.
e Facilitated class discussions and recorded student concerns to solve problems and improve their
school experiences.



Environmental Sustainability Commission 2021-2022 #3

General Responsibilities Of These Positions | acknowledge that | have read, understand, meet, and commit to
Include, But Are Not Limited To: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange

activities and events, hold/attend meetings,

correspond, hold office hours, etc. (an average

of 10-20 hours a week is a close estimate across

these positions)

- Attendance at regularly occurring team or staff

meetings during the semesters (day/time to be

arranged)

- Planning and implementing, alone or as part of

a team, a variety of activities and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11- June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name * Lia Castillo
Primary/Cell Phone Number *

Email *






projects pertaining to improving CSUF and getting to meet more amazing staff members that help push boundaries on
making CSUF such an amazing home for us.

Environmental Sustainability Commission
Director Questions--Please prepare answers to
the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Environmental Sustainability Commission?
2. Why is it important to promote environmental
sustainability to students at CSUF?

3. How you would direct, support, manage, and
oversee the Environmental Sustainability
Commission team and program?

4. Describe the ideas or goals you have for next
year for the position.

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Environmental Sustainability Commission
Coordinator Questions--Please prepare answers
to the following questions and upload them as a
PDF file. If you need help learning how to save a
file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Environmental Sustainability Commission?
2. Why is it important to promote environment
sustainability to students at CSUF

3. What position(s) you are most interested in
and why, including any relevant experience you
have for this type of positions?

4. Describe the ideas or goals you have for the
next year, in regards to the Environmental
Sustainability Commission?

5. Describe how you would promote the
activities and events of the Environmental
Sustainability Commission. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print
to-pdf.html *

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about
clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or
are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is
a big commitment and we want to make sure you will have time for this involvement): *

Other commitments | am involved in for this summer would be Titan Orientation Programs which have weekly meetings
up until the first week of fall semester and my internship. | am planning on being a full-time student this coming year
and am not going to be reapplying for the orientation program. | am also interning at a dental office for this coming year
so | typically work 2 days a week there and have the remaining days to be at school. Along with interning | have joined
the emerging titans buddy program and will be meeting with mentees roughly once a month to help guide and actively



listen to them. For this summer, | also just finished up summer school so that is no longer an involvement for me, |
should be pretty open for the rest of summer except for Fridays from 10am-12pm!

Are you interested in any of the other No, | am not interested in any other commission areas
commission areas? *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

| authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

| understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Lia Castillo
Certification of Application
Enter Your Name *

Enter Your CWID *

Date *



Lia Castillo

Objective:

Enthusiastic and dedicated 3rd year Biology Undergraduate with an emphasis on dentistry
seeking part time or internship experience.

Key skills:
e Leadership experience

e Fast learner

Critical thinker
Team-player

Energetic

Positive mindset
Organized

Bilingual (Spanish)
Speed of typing — 5S0wpm

Education:

Los Altos High School, Hacienda Heights, CA
High School Diploma

3.8 GPA

Awards:
e Honor Roll, all four years of high school
e District Scholar

Activities:
e One Year Health Occupations Students of America (HOSA) Member
e Two-Year Member of School’s Key Club

California State University Fullerton, Fullerton, Ca
27 year Undergraduate Biology major
3.5 GPA

Awards:

e Dean’s list (Spring 2020)

Activities:

e Beta Psi Omega (Co-Ed Academic Fraternity) club member
e Titan Orientation Leader (Summer 2020-2021)

e Emerging Titans Buddy Program (Summer 2021-present)



Work Experience:

Dr. Chan and Dr. Lee Dentistry, Brea, CA (January 2021-present)
Owned by Dr. Dennis Chan and Dr. Priscilla Lee
Dental intern
e Sanitize instruments, prepare trays, and set up rooms for patients
e Take checkup and full mouth x-rays
e Update patient’s information on services received, collect payments, and inform them of
treatments needed.

Titan Orientation Program, California State University Fullerton, CA  (October 2019-Present)
Senior Coordinator, Emily Hill
Titan Orientation Leader
e Welcomed incoming Freshman and transfer students to their new campus
¢ (Guided students through registration, school-life, and any questions they had about the
life changing experience they will embark on
e Worked along others on a committee called “Tuffy Talks” which is a student discussion
based platform to get one on one time with new students

In-N-Out, Hacienda Heights, CA (October 2019-March 2021)
Manager: Austin Sowa
Associate
e Started off taking payments and handing out orders to customers
e Worked up through a level system from level 1 to level 4 which allowed me to take focus
on all aspects of customer service and learn about preparation for food
e Met the needs of all customers to ensure they received the In-N-Out care which is
composed of building community, achieving cleanliness, and keeping a smile on
everyone’s face

Certifications:
Radiation Safety Dental Certification
Coronal Polish Certification

Volunteer work
Two-year church group leader for high school Confirmation students
e Led 20 high school youth students during kickoff, retreat, and helped organize events
leading up to their Confirmation ceremony
e Provide support and guidance to high school youth throughout their journey in the church
community or life in general




1. The purpose of the Environmental Sustainability commission is to the provide a voice to the
campus environment itself. CSUF is a home to many and it is everyone’s job to take care of it.
By providing sustainable alternatives to campus we help with regulating the overall health of the
campus environment as well as our own health through lowering gas emissions or landfill space.
Resources are very important and they can always be improved to provide a healthier form of life
for every living thing on earth.

2. It is important to promote environmental sustainability to students at CSUF as it will push
everyone to develop these sustainable methods and better suit everyone to take care of the
earth. By promoting quick and easy alternatives to harmful ones we are not only saving the
planet but in turn we are saving ourselves and every living thing that is on this planet. Just as
lessons and subjects learned at school, environmental sustainability can be applicable to any
place such as our home or workplace.

3. I am interested in the Environmental sustainability commission team position because I
enjoy collaborating and sharing ideas amongst others that have a similar goal. Being a member
on a team is very important as it requires trust, adaptability, and a joint effort to reach the goal
we have all collectively set for ourselves. Some previous experience I have would be all my
previous team experiences although they were for different goals, it requires the same efforts to
obtain it. For the past two years I have been a part of the titan orientation programs team at
CSUF and every member on this team had one goal which was to successfully provide for the
incoming students of CSUF and equip them with our knowledge of the campus so that they
may be triumphant while attending this university. While this goal does not directly align or
match the goal of this commissions team, it took a joint effort, trust in one another, and
adaptability to unforeseen events to be able to achieve the goal we had set for the past few
summers [ have been on the team.

4. Some ideas I have for this team would be to push for wooden utensils at the TSU,
Gastronome, and other areas around the school that would need a utensils station. I am very
big on wooden utensils over plastic because these utensils are compostable which would not
only help by taking up less space in a landfill, but by also not harming the environment at
school by becoming litter. While walking around campus majority of the litter found is plastic
so by providing a better alternative to the utensils being offered at school we will help limit
waste. Another idea I have would be to donate all leftover foods from the day to day such as at
the gastronome to local shelters as this will help give back to the community and cut down on
methane production from when food rots.

5. I would help promote events through social media as it requires no paper to send out a
virtual flier online. I would also help by setting up a stand or booth as many people like to
know more information about events or what the purpose of this committee is. If possible we
could also have sign-ups for volunteer events such as a beach clean-up or a food drive which
would help promote our purpose and get others involved as well.



Tuesday, August 24, 2021
Board of Directors
Executive Officers Report

PRESIDENT: Joshua Mitchell

Summary:

Hello everyone! | am super excited to start this year and get back to work. | hope that we will
be back in the board room permanently soon so that | can see all of you. | enjoyed being a part
of the move in experience for the fourth time along with plenty of you all and giving out little
Tuffy’s... Yay! In addition, the search committee that | sat on for the new Track and Field coach
concluded this past Friday. A candidate for the Elections Director has been interviewed and a
decision will be made by the end of this week.

As we promised to ensure that our students stayed safe while returning to campus, we
appreciate your ability to adjust to our first meeting being virtual. While this may not be the
scenario that anyone wanted, we hope that this will be temporary and can be adjusted later in
the semester. Please take care of yourself during the first week of classes and please reach out
to me if you have any questions on any subject. Stop by office when you are free as | look
forward to getting to know all of you throughout the year. Tusks Up and let’s have a great 2021-
2022 academic year!

Events/Meetings Attended:

It has been an exciting past week. | enjoyed being a part of the move in experience for the
fourth time along with plenty of you all and giving out little Tuffy’s... Yay! In addition, the search
committee that | sat on for the new Track and Field coach concluded this past Friday. A
candidate for the Elections Director has been interviewed and a decision will be made by the
end of this week.

Projects:
As we promised to ensure that our students stayed safe while returning to campus, we

appreciate your ability to adjust to our first meeting being virtual. While this may not be the
scenario that anyone wanted, we hope that this will be temporary and can be adjusted later in
the semester.

GOALS FOR NEXT WEEK:

For the first week of school, | am on the East coast visiting family and dropping my sister off at
school. All my meetings will be via zoom during the first week of school. | will be meeting with a
member from the campus advancement committee to discuss the implications of placing an
Elephant statue on our campus. As well, | will be attending the new Governor’s Orientation for
the Cal State Fullerton Philanthropic Foundation (CSFPF). This will be the start of creating a
foundation between ASI and some of the donors that contribute to our wonderful campus.




VICE PRESIDENT: Kira Dawson

Summary:

With the start of the semester, | am focused on building routines and strengthening
relationships that have been built throughout the summer. As for achieving my goals, I've
begun by organizing materials from past VP’s to best prepare myself for the semester. | will be
using these notes and guidelines to continue a ‘revamp’ of Executive Senate, to ensure we are
best supporting our student groups and their respective funding/funded councils. Besides this, |
am also focused on supporting programming through their upcoming events, including All Day

ASI.

Events/Meetings Attended:

Participated in weekly Exec. team meetings and SG Trainings throughout the summer
Weekly 1:1’s with Keya

August Multi-Day Trainings with President & Board Chair

Met with Jacob Fry about All Day ASI

Met with Austin & Keya to discuss Fall Semester Programming

Met with Asha & Chris Carlson to discuss Exec. Senate

Monthly meetings with Prez. Virjee & Dr. O

Sat on Athletics Hall of Fame Committee meeting on Prez.’s behalf

Connected with students tabling Wed. & Thurs. of Move-In

Projects:

Exec. Senate Revamp
Supporting Programming team with upcoming events
Organizing notes/creating system for eventual scholarship grading

Goals for Next Week:

Follow-up meeting with Chris & Asha to talk Exec. Senate
Meet with Exec. & Jacob to discuss block 1 of All Day ASI

facilitate the coordination of marketing materials for Week of Welcome (W.0.W.)
efforts

Exec. Team building

On-Going:

Connect with student groups & commissions teams
Support President’s goals
Build/maintain relationships with University Admin.

CHIEF CAMPUS RELATIONS OFFICER: Cassandra Hallett

Summary:

Throughout the summer, I've mainly attended training meetings with Asha, the executive team,
and the rest of the ASI student leaders. I've also begun to meet with staff from other



departments to collaborate with my commissioners for the events they are currently planning
to do. Moreover, I've attended introduction meetings with our university leaders (VPs and
President’s Cabinet). I’'m still on the search for a UA commissioner as well as students from all
colleges and all communities to sit on university-wide committee meetings. Currently, I'm
assisting ESC to create their first handbills which are underway, and start booking
spaces/finalizing plans for our Sustainability Month events in the next week. My additional
goals for the next week are working with CCO to market committee meetings more on social
media, prepare for the first ESC meeting in early September, and attend DIRC Welcomes.

Events/Meetings Attended:

Interviewed Presley, Eli, Midori, and Lia and hired them to the PAC and ESC team.
Interviewed candidates for UA but currently still searching for a coordinator.

Attended student government training from June through August.

Met with Yessica De La Torres to review committee meetings expectations and
appointments.

Met with Stephanie Del Rosario from Facilities Management to discuss collaborating
with her, her department, and ESC for Sustainability Month in October.

Attended PAC and ESC planning and training meetings with our graduate assistants and
Asha.

Met with the executive team weekly since June.

Attended introduction meeting with President Virjee and his Cabinet along with other
AS| student leaders.

Shot Welcome Titans video with Art.

Attended introduction meeting with Dr. Oseguera and other VPs of Student Affairs with
the executive team.

1:1 meetings with the commissioners to talk about goals and bond more as a team.

1:1 meetings with Asha.

Projects:

Working on handbills for ESC which is still in progress for printing out.

Marketing committee applications and appointing students; so far, we only have
students from Arts and Business to represent us in the IRA committee and still need
more applicants from other colleges. The next priority appointments will be for the
student fees committees. I've been forwarding those applications to all resource
centers, BODs, ICCs, and Assistant Deans.

Continue building relationships and trust throughout campus by participating in tabling
events and setting up appointments to meet and introduce each other; collaborating
with all of our communities.

Sustainability Month events; agreed on collaborating with Facilities Management for
Sustainability & Halloween events 2-3 days each week which includes Farmer’s Market
Appreciation, Jobs & Sustainability showcase, and focusing on Green Community.
Supporting re-entry transition for all students.



Goals for next week:

Work with CCO to market committee meetings more on social media and appoint more
students (open to all students).

Make a video recap of what was discussed in the end-of-August committee meetings.
Prepare for the first ESC meeting in early September.

Attend DIRC Welcomes.

Search and interview UA candidates.

Attend Executive Senate/ICC meetings to promote committee representative
opportunities and introduce myself to start building our relationships for the year and
onwards.

CHIEF COMMUNICATIONS OFFICER: Jenna Maree Wong

Summary:

Welcome back to campus and to the start of this new academic year! In preparation for this
upcoming year, myself and my teams have been brainstorming and planning communication
and community engagement strategies. Over the course of this past year, our social media
following and engagement has dropped significantly but | am so excited to share that we have
exceeded our goal of 10k Instagram followers (which was achieved after one day of move-in day
tabling!) along with increased engagement on our stories and posts. We are looking to carry
this momentum with us throughout the year to build Titan pride.

Events/Meetings Attended:

Weekly executive team meetings & bi-weekly commissions meetings

1:1s with my coordinators to discuss their goals and vision for their position/ASI

ASI trainings throughout the summer

Meetings with Quinn & Austin to strategize tabling for the 3 move-in days and resource
fair, discussed giveaway for the flyers and stickers — attended move-in with execs and
coordinators

Meeting with Jacob Fry from Programming regarding Communication Commission’s
support for All Day ASI

Meeting with Dr. Oseguera and the VPSAs

Community Engagement Commission (CEC) meeting with Katie Savant from
Government Relations

CEC meeting with representative from Alumni House

Planned and met with Art to execute my vision for the Welcome Titans video — filmed
the Welcome Titans video with execs

Projects:

Launched a new Instagram stories series called “This or That Thursday”
Daily Instagram stories series
0 | am waiting on the completed templates that | requested from marketing. In the
meantime, my teams and | have been working on creating a spreadsheet with
the necessary information to fill the templates once they are completed.



e Passport for All Day ASI
0 | have the passport from 2019-2020 and am hoping to go off this one to create a
revised one for this year’s All Day ASI.
e Ensure Comm. Coordinators have the resources and support to complete the first
installment of their individual projects

GOALS FOR NEXT WEEK:
e Meet with Quinn and her team to record a video/radio ad on a job fair
e Revise the ASI Informational Passport
e Ensure giveaway winner receives prize
e Brainstorm another engaging project idea to inform students on ASI’'s work

CHIEF GOVERNMENTAL OFFICER: Dixie Samaniego

Hi everyone! | apologize for not being present the entire time, but | had to attend a meeting on
campus during a portion of this Board meeting. Since we last convened, I’ve done quite a bit.
Throughout the summer, | served on a search committee to hire a Student Government
Coordinator, met with my Lobby Corps team to plan our Fall semester and events, started
planning our voter registration efforts, and have attended events.

At the July Plenary for the Cal State Student Association (CSSA) | was elected to serve as the Vice
Chair of the Legislative Affairs committee. In this capacity | assist the Vice President of
Legislative Affairs with legislative advocacy efforts and civic engagement systemwide. For the
CSUnity conference our campus delegation was able to meet with two systemwide stakeholders,
CSU Trustee Jean P. Firstenberg and Assistant Vice Chancellor of Advocacy and State Relations,
Nichole Mufioz-Murillo. In these two meetings our delegation spoke to a variety of issues CSUF
students have been facing the past 3 semesters in the virtual learning environment and issues
that students were already facing before.

As always, if you are to have any questions or want to know more in depth about the work I’'m
doing you can email me at asicgo@fullerton.edu or visit me in my office hours. If you haven’t
and are able to, here is your reminder to register to vote and update any information! Happy
start of the Fall 2021 semester everyone! Tusks up!

Events/Meetings Attended:

06/02/2021

: ASI Student Government Training(s)
06/03/2021:
06/08/2021:
06/09/2021:
06/12/2021:
07/06/2021:
07/09/2021:
07/10/2021:
07/11/2021:
07/20/2021:
07/22/2021:

AS| Student Government Training
Commissions Training

Lobby Corps Planning Meeting

CSSA June Information Session

Lobby Corps Planning Meeting

CSSA July Plenary

CSSA July Plenary

CSSA July Plenary

Lobby Corps Planning Meeting

Marketing Training w/ Commissions Teams


mailto:asicgo@fullerton.edu
https://registertovote.ca.gov/?t=s

07/29/2021:
08/03/2021:
08/04/2021:
08/07/2021:
08/08/2021:
08/09/2021:
08/10/2021:
08/11/2021:
08/12/2021:
08/12/2021:
08/17/2021:
08/18/2021:
08/18/2021:

CSSA Vice Chair/Exec Plenary Training

Lobby Corps Planning Meeting

1:1 with CSSA Vice President of Legislative Affairs

CSSA August Plenary

CSUnity Conference

CSUnity Conference — Coffee n’ Connections

AS| Student Government Training

ASI| Student Government Training

ASI Student Leader Welcome

Welcome Titans Video Filming

ASI Executive Officers/VPSA and Student Affairs Cabinet Meeting
Housing Move-in Tabling

CSSA Vice President of Legislative Affairs/Vice Chair/Civic Engagement

Officer/Staff Meeting

08/20/2021:

CSSA Meeting Minutes/Agenda Development Meeting

08/23-26/2021: Voter Registration Tabling

08/24/2021:

Congresswoman Katie Porter Campus Visit

Weekly 1:1 with Asha
Weekly executive team meeting
Ongoing/Multiple: Student Government Coordinator Search Committee

Projects:
Civic Engagement:

Voter registration tabling efforts to get Titans registered ahead of the recall election and
to participate in the mini—Ballot Bowl sponsored by the CA Secretary of State’s office.
Event for National Voter Registration day and a program on what it means to be civically
engaged after an election(s) to highlight the civic engagement of minoritized
communities.

Re-envisioning Lobby Corps:

CSSA:

Interviewed and selected Lobby Corps Coordinators with various experiences on and off
campus.

Throughout the summer the Lobby Corps commission and | have been planning to
create engaging programming about higher education policy and how this affects CSUF
and our students.

As the CSUnity conference ended the Associate Director of CSSA, Chris Woolett, sent out
a form for campuses to fill out with ideas for policy areas CSSA can focus on for their
policy agenda for the 2021-22 academic school year. | will be sending out an email to
collect ideas and the opinions of our student leaders to submit ideas to CSSA. If you

have any, please email me at asicgo@fullerton.edu

GOALS FOR NEXT WEEK:

Civic Engagement:


mailto:asicgo@fullerton.edu

Finish online voter registration tabling

Serve on the campus wide working group, the Civic Engagement Working Group to
create campus programming around the recall election and civic engagement.
Further work on National Voter Registration day programming and event

Community Building:

One of my goals is to meet with different communities on campus and I’'m planning to
set up a meeting and/or visit to DIRC and our ICC’s. Please be on the look out from an
email from me soon!

CHIEF INCLUSION & DIVERSITY OFFICER: Janica Michelle Martinez Torres

Events/Meetings Attended:

Attended student government trainings throughout summer.

Interviewed and hired SJEC coordinator Khira Mistry.

Attended commissions team meetings.

Met with Austin Ysais and programming leads team about possible collaborations for
fall.

SJEC planning and training meetings.

Met with Asha and the executive team weekly over summer.

Attended student government coordinator candidate open form for Rebecca Hesgard.
Met with President’s Cabinet with ASI student leaders.

Welcome Titans video shoot with executive team.

Josh and | met with Steve Reyes about Re-entry collaboration with DEIP.

Executive team met with Dr. Oseguera and the VPSAs.

Attended Rainbow House Welcome Mixer at DIRC.

Projects:

Implementing ASI’s resolution to defund UPD

Work on attaining access to HRT at Wellness Center

Continue building trust and relationships throughout campus

Collaborating with and supporting our communities

SJEC programing planning

Augmenting support/resources for survivor and Disabled community

Supporting re-entry transition equity for students and marginalized communities

GOALS FOR NEXT WEEK:

Connect with campus partners to work on projects.
Attend student org and community events.

Do research on implementing advocacy work.

Plan and execute first SIEC meeting.

Attend DIRC Welcomes.

ON-GOING:



e Continue to build relationships, collaborate, and advocate with communities
e Develop SIEC and programming.
e Work toward justice and equity on campus.



BOARD LEADERSHIP REPORT
August 24, 2021

Mary Chammas, Board Chair:

Welcome back everyone and | hope you had a wonderful summer. | can’t wait to have a
successful year with you all. With that being said,

« Ifyou haven't already, please fill out when your office hours by using the link
emailed to us directly by Asha.

« Every Director was also placed on a committee. If you are unsure or confused
which committee you sit on and what days or times your committee meets please
feel free to reach out so we can take care of it.

« Reminder for those who sit on these committees, your first Finance committee is
this upcoming Thursday from 1:15-2:30 and for those who sit on Governance,
your first meeting is this Thursday 2:30-3:45.

« For those attending Academic Senate, your first meeting will be this Thursday
from 11:30-12:45pm.

« 1 would also like to remind everyone to continue encouraging students to submit
their vaccination cards if they are vaccinated so we can have a rough idea of the
percentage of students vaccinated on campus as well as to mitigate COVID risks.

If any of you need help with anything, let me know how I can support you.
Best,

Mary Chammas
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