Minutes

ASI| Board of Directors

B Tue September 7th, 2021

0]

1:15pm - 3:45pm PDT

Q@ ASI Boardroom - Titan Student Union

In Attendance

1. Call to Order

Mary Chammas, Board Chair, called the meeting to order at 1:19 p.m.

Roll Call
Members Present: Aquino, Arnwine, Carlsen, Chammas, Diaz, Kelley, Palacay, San
Gabriel, Sanchez, Shah, Velazquez, Vigil, Wareh

Members Absent: Bridges, Stambough
Liaisons Present: Dawson, Edwards, Hallett, Mitchell, Samaniego, Torres, Wong
Liaisons Absent: None

According to the ASI Policy Concerning Board of Directors Operations, attendance
is defined as being present prior to the announcement of Unfinished Business and
remaining until the scheduled end of the meeting.

*Indicates that the member was in attendance prior to the announcement of
Unfinished Business but left before the scheduled ending of the meeting.

*¥Indicates that the member was in attendance for a portion of the meeting, but
not in attendance prior to the announcement of Unfinished Business.

3. Approval of Agenda
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Decision: ( Aquino-m/ Shah-s) The agenda was approved by unanimous
consent.

4. Consent Calendar

Decision: The August 24th Board meeting minutes on the Consent
Calendar were adopted by unanimous consent.

a. 08/24/2020 ASI Board of Directors Meeting Minutes

5. Public Speakers
Members of the public may address Board of Directors members on any item appearing on
this posted agenda or matters impacting students.

Asha Nettles introduced the new Student Government Coordinator, Rebecca
Hesgard, to the board.

6. Time Certain

a. 1:30pm: Dr. Carolyn Thomas, Provost/VP Academic Affairs
Dr. Carolyn Thomas, Provost and Vice President for Academic Affairs,
introduced herself and provided an overview of her background and the
Provost's office. She shared

s That she attended BOD via Zoom last year in participating in Shared
Governance
= She is an advocate for investing in CSUF, that change is collective, and
that we need to work together
= The Deans report to the Provost
= Priorities are the plans for Graduation Initiative (Gl) 2025 including
revising, resetting and redrafting to support students intentionally and
strategically
= |t is a co-curricuar Student Affairs effort
» Fixing systems that aren't working such as class registration
s Equitable Pedagody Module, created by faculty to use research
based techniques to make sure all students learn equitably
= Focusing on encouraging messaging in the classroom and proper
teaching techniques
= Focusing on modalities such as in person and online classes and
what structure will work best through investing in instructional
designers
= Looking at professional, skilled, competent, and culturally
sensitive academic advising especially in the first year and
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outside of the specific majors
= Of the $40 million MacKenzie Scott gift, $1 million is earmarked
for undergraduate research support

Chammas opened the floor for questions.

Torres asked what efforts are being made to assist equitable learning
through the model.

Provost Thomas answered that faculty may come in for summer training
and are being encouraged to spread the word. They are having faculty look
at differential learning data from classes of a similar subject to figure out
why their class outcomes aren't showing the same results.

Dawson asked what the modality timeline will look like.

Provost Thomas answered that if we start now, it's expected to take until
2023 to get more classes online and will possibly extend the special
permission for classes not approved to be online to be taught online. And
assessing whether its better for students to have certain classes online.

Samaniego asked about measures for students wanting faculty to be held
accountable for not enforcing Presidential Directive 22 for wearing masks.

Provost Thomas answered that she would like people to come forward and
share the information about faculty that are not complying, Anonymous
reports take time to go through.

Dr. Vigil offered that students can email vphr@fullerton.edu to report staff
and faculty that are not abiding by the mask mandate.

Samaniego asked what the process is like ater students email HR.

Provost Thomas answered that as those messages come in, the department
chair, Dean and Associate Dean of the college will contact the emloyee to
remind them about the policy. Those who report it will be kept anonymous
from others outside of those three positions. Offered to find out more
information if members of the board want to contact her for further
information.

Diaz stated that is she looking forward to seeing what is being done to
support students in achieving early or more timely graduation. Especially
for the College of the Arts.

Provost Thomas stated motivation to close the gap between those who
graduate in 4 years and those who take longer than expected.
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7. Executive Senate Reports
The Communications ICC, Resident Student Association, Panhellenic and Sports
Clubs ICC reports were distributed to the Board of Directors for review and
consideration. The reports are an attachment to the minutes.

a. CICC, RSA, PANHELLENIC, SCICC
These reports will be submitted in writing.

8. Unfinished Business
None

There was no unfinished business.
9. New Business

a. Action: Appoint 2021-22 ASI Elections Director
The Board will consider approving the recommended applicant to serve as the ASI
Elections Director effective immediately through May 31, 2022.

BOD 013 21-22 (Aquino-m/Shah-s) A motion was made and
seconded to approve the appointment of the recommended
applicant to serve as Elections Director effective immediately
through May 31, 2022.

Chammas, yielded to Asha Nettles, Director of Student Government, to
review the interview and selection process. Nettles informed the Board that
Tiffany Cordon was selected to fill the position. Tiffany was unable to attend
today's meeting.

Nettles yielded to Josh Mitchell for discussion and questions. There were no
questions from the Board.

Chammas asked if there were any points of discussion. There were no
points of discussion.

Chammas asked if there were any objections to moving to a roll call vote to
approve the appointment of Tiffany Cordon to serve as ASI Elections
Director effective immediately through May 31, 2022. There were no
objections.

Decision: BOD 013 21-22 (Aquino-m/Shah-s) Roll Call Vote:
13-0-0 The motion to approve the appointment of
Tiffany Cordon to serve as Elections Director
effective immediately through May 31, 2022 was
adopted.
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10. Reports

a. COLLEGE REPORTS:

i. ARTS
Ramon Aquino and Morgan Diaz, Directors for the College of The Arts,
reviewed their report on the goals, activities and budget for their
college. The report is an attachment to the minutes.

ii. CBE
Mary Chammas and Chris Carlsen, Directors for the College of
Business reviewed their report on the activities, clubs and Student
Club Center hours for their college. The report is an attachment to the
minutes.

Dawson asked about the number of clubs in the College of Business.

= Carlsen answered that there are 19 clubs.
= Hallett asked what the internships were for.
» Carlsen answered that they are for the ICC.
= Samaniego asked where Bagels and Beans with the Deans will
be held.
= Carlsen provided a general location outside of the College
of Business and Economics.

b. EXECUTIVE REPORTS:

i. Executive Officers Report
The President, Vice President, Chief Campus Relations Officer, Chief
Communications Officer, Chief Governmental Officer and Chief
Inclusion and Diversity Officer provided highlights from their written
report. The report is an attachment to the minutes.

Chammas opened the floor for questions.

= Dawson asked Samaniego to provide an overview what CSSA
and Board of Trustees means.
= Samaniego answered that CSSA is California State Student
Association. CSSA makes systemwide advocacy efforts for
students. Board of Trustees are separate from CSSA. The
Board of Trustees adopts regulations and policies governing
the CSU system.

ii. Executive Director
Dr. Dave Edwards provided a report on the Corporation. The report is
an attachment to the minutes.
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Carlsen asked if Carolyn Ehrlich in Fincancial Services is considered a
new hire.

Dr. Edwards shared that Ms. Ehrlich who is serving as the Acting
Director of Finance has been on staff with ASI for about a year.

c. BOARD LEADERSHIP REPORTS:

i. Board Secretary Report
Morgan Diaz, Secretary, reviewed her written report to the Board. The
report is an attachment to the minutes.

ii. Board Treasurer Report
Christopher Carlsen, Treasurer, reviewed his written report to the
Board. The report is an attachment to the minutes.

iii. Board Vice Chair Report
Alison Sanchez, Vice Chair, reviewed her written report to the Board.
The report is an attachment to the minutes.

iv. Board Chair Report
Mary Chammas, Chair, reviewed her written report to the Board. The
report is an attachment to the minutes.

Torres asked what the last college was that needed a member.

Chammas clarified that the three vacancies include the College of
Education, Communications and Engineering.

11. Announcements/Member's Privilege

o Hallett is drafting a resolution for Maria Linares, former ASI Board
member/chair. Reach out if you would like to provide input.

o Dr. Vigil complimented Discover Fest and Housing on their events. Students
who have not uploaded vaccine records by 9/30 will not be able to register
for the Spring semester. The school will be having a vaccine clinic on
campus this week.

= Hallett asked if they cannot register for classes or for the semester
entirely.

= Dr. Vigil clarified that they would not be able to register for the
semester entirely.

o Dr. Edwards informred the board of Austin Ysais' leave because his baby was
born over the long weekend.
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12, Adjournment
Chammas, Board Chair, adjourned the m ting at 2:56 p.m.

Moszor=( %5
v P {
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09/07/2021 ASI Board Special Meeting Roll Call
Board Members

Attendance

ARTS
HSS

HHD

TREASURER (CBE)
SECRETARY (ARTS)
coMMm

NSM

HHD

VICE CHAIR (EDU)
NSM

ECS

coMMm

Academic Senate Rep.

EDU
HSS

Univ. President's Rep.

ECS
CHAIR (CBE)

Roll Call Votes

ARTS
HSS

HHD

TREASURER (CBE)
SECRETARY (ARTS)
coMm

NSM

HHD

VICE CHAIR (EDU)
NSM

ECS

coMm

Academic Senate Rep.

EDU
HSS

Univ. President's Rep.

ECS
CHAIR (CBE)

AQUINO
ARNWINE
BRIDGES
CARLSEN
DIAZ

KELLEY
PALACAY
SAN GABRIEL
SANCHEZ
SHAH
VACANT
VACANT
STAMBOUGH
VACANT
VELAZQUEZ
VIGIL
WAREH
CHAMMAS

start 013

AQUINO
ARNWINE
BRIDGES
CARLSEN
DIAZ

KELLEY
PALACAY
SAN GABRIEL
SANCHEZ
SHAH
VACANT
VACANT
STAMBOUGH
VACANT
VELAZQUEZ
VIGIL
WAREH
CHAMMAS

RAMON
MARCUS
KORLI
CHRISTOPHER
MORGAN
LYDIA
NADINE
HANNAH
ALISON
NAMAN

STEPHEN

DAVID
VINCENT
DANIA
MARY

RAMON
MARCUS
KORLI
CHRISTOPHER
MORGAN
LYDIA
NADINE
HANNAH
ALISON
NAMAN

STEPHEN

DAVID
VINCENT
DANIA
MARY

Roll Call 2021-2022

Present Absent

(SIS

Present Absent

13

2

Attendance Liaisons
Present Absent
VP DAWSON KIRA 1
EXEC DIR EDWARDS DAVE 1
CCRO HALLETT CASSIE 1
PRESIDENT MITCHELL JOSH 1
CGO SAMANIEGO DIXIE 1
cibo TORRES JANICA 1
cco WONG JENNA 1
Present Absent
7 0

*Recording Secretary: Susan Collins

013 - ASI Elections Director

Yes No
1
1
Absent
1
1
1
1
1
1
1
Absent
1
1
1
1
Yes No

13
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Communications Inter-Club Council (CICC) is the
funding council for registered student organizations
associated with the College of Communications.

Ruaa Labanieh  Deli Raprager Brianna Sanchez Raegina Sanchez Dr. Rob Flores
Chair Vice-Chair Director of Director of Advisor

Communications Administration



short-term long-term
goals

g Oq IS 1.Plan three professional development

1. Interview applicants for the workshops by end of the academic year

Director of Productions position 2.lmplement an effective hybrid general

2 Mainstream Reimbursement council meeting model to increase

Process through Google Form virtual engagement

3 Hold informational session for AS|'s 3.Maintain regular communication with

. . club representatives, specifically those
new online Allocation Request Form P P y

members who continue to participate

virtually this semester.



FUNDS
ALLOCATED
FOR GENERAL
COUNCIL

Contracts, Fees, & Rentals $8,000
Travel S15300

FUNDS
COLLECTED FOR

EXECUTIVE
BOARD
Supplies S400
Printing & Ads S700

Contracts, Fees, & Rentals 54,510



budget Spending

how we will be spending the A-side and B-side budget this year

A-SIDE
B-SIDE

our funds will be used
towards planning funds can be used for food,
executive board drinks (non-alcoholic), and
retreats, professional non-consumable items by in-
development person clubs.
workshops to enhance Clubs have expressed a

leadership skills, and desire to maintain the gift
supplies or card purchase exception as

advertising for Fall 20271 General Council a means to support their
events. Participation online programming.



“Welcome

-CommUNITY Mixer

Back to School: Meet the

Deans



THANK YOU






Goals: Short-Term

Organize and sponsor recruitment

Coordinate activities, establish orderly procedures and provide annual programming.
Have updated bylaws

Panhellenic Sisterhoods to provide opportunities for our members to come together
and bond as an organization.

One speaker per fiscal year, with possible topics such as diversity, scholastic
achievement or drug and alcohol awareness

Panhellenic Semester Scholarships, Recognizing 6 women each semester for her
commitment to her academics and education.

Keep the community informed about Panhellenic news, notifications and
achievements through our presence on Instagram and Twitter.



Goals: Long-Term

e Promote growth of individual chapters

® Encourage and enable our members to maintain a high GPA and achieve
academic success

® Provide a platform for our members to develop relationships between the
members of the FSL and campus communities

e Develop and maintain positive relations between members in our own

organization, and the CSUF and Fullerton communities.



Break Down: Expenditures

e Supplies - $10,150

@)

Awards/Trophies -
$1,500

Promotional Items -
$1,000

Recruitment Apparel -
$7,000

Event Décor - $200
General Office - $200
Hospitality - $250

Printing and

Advertising - $3,160

@)

Advertising -
$3,160
Programs -
$360
Photocopying
- S$300

Travel- $1,500

@)

AFLV - $1,500

e Contract/Fees/Rentals - $6,650
o Events/Programs - $1,300
o 19.5488722
o Speaker’s Fees - $5,000
o 75.1879699
o Retreat - S350
o 5.26315789

e Dues & Subscriptions - $1,500
e Nat’l PHC Dues - S300
e AFLV -S300
* Interactive Collegiate
Solutions - $900



Events: Past

e (Virtual) Sisterhood Events-
o March 11,2021, Game Night
e (Virtual) Fitness Events
e Philanthropic 5k Event- April 24, 2021
o Raised $140 for the Titan Emergency Relief Fund
e (Hybrid) Fall 2021 Recruitment

e Panhellenic Semester Scholarship Awards-

o $250 scholarship checks were distributed to 6 women in recognition of her commitment to

academics and education for this past Fall 2020 semester



Events: Future

e Fall & Spring Recruitment

e Philanthropic Events-
o  Spring Cleaning & Hygiene Drives
e Panhellenic Scholarship Awards-
o $250 scholarship checks will be distributed to 6 women in recognition of her commitment to academics
and education for the current Spring 2021 semester
e Speaker Event-

o  One speaker per fiscal year, with possible topics such as diversity, scholastic achievement or drug and alcohol

awareness

o FSL Week-

o Members from the Inter-fraternity council as well as the Panhellenic Council work together over a week filled

with fun and games to raise money for Camp Titan and TITANthon
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Mission & Goals

e Enhance overall living experience within Housing and
Residential Engagement

e Serve as the voice in promoting advocacy of the
community, while providing leadership & programming

opportunities
o Continue to modify events to be accessible to all

residents
e Promote safety of the community and prioritize social,
academic, and interpersonal success



Current Funding Status

Overview

8050 - Supplies

8051 - Printing & Advertising

8074 - Contracts, Fees, &
Rentals

8077 - Travel
8079 - Dues & Subscriptions

Spent On

Decorations, Prizes,
Marketing

Fliers, Posters, Cards

Caterers, Event rentals, etc.

Parking, conferences, etc.

NACURH Affiliation



Past Event Breakdown

Disney Brunch

An introduction event for all students to feel welcomed into the Housing
community. Activities to interact with another are held along with an equal
opportunity prize(s) drawing to interact with board members.

"Prize" Baskets for EOP drawing
Themed Food

Activities

Music for Ambiance



Future Event Breakdown

Health Concerns
e Due to the current pandemic and safety guidelines set forth by the CDC and the

President's Directive 22, we are are following all COVID guidelines regarding face
masks and offering virtual options for weekly meetings
e Some program ideas that we are planning ahead for are:
Advocacy Night: An open forum hosted once a semester for residents to voice

concerns to HRE staff members, CSUF police, Gastronome employees, etc.



GC meetings are every
Wednesday at 5:30 PM In Pine 140
(Housing)

We plan on hosting events/programs at least once a month

We will offer a Zoom alternative to in-person attendance as well.

RSA also allots funds to NRHH (National Residence Hall Honorary)

o llow us on Instagram @csufrsa for updates and more!

Th a n kS ! Questions?



SPORTS
CLUBS

Chair: Albert Godinez
Vice Chair of Finance: Cade
Gunstream



e Increase the use of social
media to help spread awareness

of the various sports clubs offered.

e \Work on our marketing efforts
within the council for our

elections in April.



Long Term Goals

e Continue building on our
relationship with athletics

e Build our marketing and
social media platforms

e Build upon our efforts for
our on and off campus
partnerships



Budget

A Side:

-> Supplies - $1000
=> Printing - $200
> CFRs-$9272.00
4 Food
€ Too Spooky social
e Will be using more for
banquet and back to school
social coming soon
= Insurance - $23,500

B Side:
- CFRs - $29,937.00
- Travel - $16,358.00

** Spring semester is the travel
heavy semester, and there are
multiple teams planning to
propose for travel this semester



EVENTS

e Sept 25 - Ice Hockey vs.
Chapman University

e Oct 9 - Roller Hockey
pre-season tournament



Highlights

o [ce Hockey made It
to piayetfs in 2020






ASI Board Action Item 9.a: 2021-2022 ASI Elections Director

The Board will consider approving the recommended applicant to serve as
the ASI Elections Director effective immediately through May 31, 2022.

Recommended Applicants:

ASI Elections Director: Tiffany Cordon



9/1/2021 Wufoo - Entry Manager

Elections Team Application 2021-22 #2

General Responsibilities Of These Positions I acknowledge that | have read, understand, meet, and commit to
Include, But Are Not Limited To: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange

activities and events, hold/attend meetings,

correspond, hold office hours, etc. (an average

of 10-20 hours a week is a close estimate across

these positions)

- Attendance at regularly occurring team or staff

meetings during the semesters (day/time to be

arranged)

- Planning and implementing, alone or as part of

a team, a variety of activities and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Training/Planning/Retreat programs tentatively
scheduled for:

- June 8-9, 8am-5pm each day,
Programming/Commissions Training

- June 11-June 12, 8am-5pm, Overnight Offsite
Leadership Retreat

-June 16-17 8am-5pm each day, Individual
Team Meetings

- August 10, 11 and 12, 8am-8pm each day,
August Retreat and Training Sessions

- January 5, 6, and 7, 8am-5pm each day,
January Retreat and Training Sessions

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

All student leaders holding a position must be in
good standing, must not be on probation, must
have earned a CSUF semester grade point
average of 2.0 and a CSUF cumulative grade
point average of 2.5 for all classes at CSUF
during the semester prior to their application,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Award, where applicable *

Name * Tiffany Cordon
Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Business Administration/HR Conc

https://asicsuf.wufoo.com/entries/elections-team-application-202122/ 1/4



9/1/2021 Wufoo - Entry Manager

Class Level (Sophomore, Junior, Senior, Junior
Credential, Graduate, etc.) *

Semesters Completed at CSUF * 4

Overall CSUF GPA * 3.84

Units Completed at CSUF * 78

Units Completed at CSUF * 78

Expected Graduation Semester * Spring 2023
Address *

I am interested in these positions: Elections Director

(leave checked all that you are interested in;
additional questions will appear/disappear
based on selections) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

I am currently pursuing my bachelor’s degree in Business Administration with a concentration in Human Resources
management. My passion for creating a positive work environment and promoting workplace efficiency is what drove me
to my designated concentration. My anticipated graduation date is May of 2023.

My intern position in Diversity and Inclusion has given me the skillset and drive to make a significant change in the
company as a whole. From holding conversations of understanding to implementing new initiatives to increase diversity
across all pipelines, my intern role has exposed me to the realities of how a business maintains its employees and how it
can appeal to those traditionally underrepresented. Additionally, it has shown the importance of employees to a
company’s success, which is vital to maintaining the edge in today’s economy. | do a variety of presentations and
documents aimed towards influencing people to understand Diversity and how they can leverage it to their advantage.

My leadership position as the President of the Society of Excellence in Human Resources organization on campus has
exposed me to the power of networking. This year, a large portion of the Southern California Schools came together to
create the Human Resources Management Association, which allows schools from all over the US to collaborate on HR
matters ranging from recruitment in organizations to mock-interviews and everything in between.

On a personal note, | enjoy working in team-related environments as | believe more minds think better than one. | thrive
in a proactive mindset, constantly looking for the next opportunity to improve myself or collaborate to create the next
big initiative.

Pertaining to being the Elections Director, | believe | have the necessary skill set to communicate with my peers and
organize the necessary events to make elections season a success. On the same note, | am extremely organized to
ensure that everything is prepared in a timely manner and gets delivered with the best quality.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

The purpose of our ASI government is to give students the opportunity to run the programs they participate in and
enable them to experience government at the school level. ASl is a voice for all students on campus and is extremely
important in terms of representation and changes to be made to campus. In addition, when there are issues that arise, it

https://asicsuf.wufoo.com/entries/elections-team-application-202122/ 2/4



9/1/2021 Wufoo - Entry Manager

is helpful to have a student government to provide leadership in those situations.

I want to be a part of ASI Leadership because of the impact it makes on students. Elections are important, especially
when it comes to who is going to represent you on large matters, like school events or funding. Being the Elections
Director would allow me to help run the elections season smoothly and fairly for all students involved so that our
campus gets the right representation they voted for.

Elections Director Questions--Please prepare
answers to the following questions and upload
them as a PDF file. If you need help learning how
to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
the Elections Team.

2. Why is it important to promote participation
in the elections process to CSUF students?

3. How you would direct, support, manage, and
oversee the Elections team and program?

4. Describe the ideas or goals you have for next
year for the position.

5. Describe how you would promote the
activities and events of the Elections Team. *

Elections Coordinator Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

Elections Team Positions:
- Coordinator

1. In your own words, describe the purpose of
the Elections Team.

2. Why is it important to promote participation
in the elections process to CSUF students?

3. Why are you interested in this position,
including any relevant experience you have for
this type of position?

4. Describe the ideas or goals you have for the
next year, in regards to the Elections Team?

5. Describe how you would promote the
activities and events of the Elections Team. *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-

to-pdf.html *

Tell us about other commitments and During the summer, | serve as a full-time Diversity, Equity, and
involvements you have planned for summer and Inclusion intern at the Aerospace Corporation. During the school
next school year (tell us about clubs, year, | am a marketing student assistant (10 hours weekly) for the
organizations, and campus programs you are CSUF College of Business. | am also a part of the Business Honors
involved with, other leadership positions you program. | am the Director of Events for the Society of Excellence in
have accepted or are applying for, plans for Human Resources club on campus as well as the Vice President of
study abroad, jobs, internships, fieldwork, etc. Human Resources at the Center for Leadership.

that will be on your plate. ASl leadership is a big

https://asicsuf.wufoo.com/entries/elections-team-application-202122/
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9/1/2021 Wufoo - Entry Manager

commitment and we want to make sure you will
have time for this involvement): *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

| authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Tiffany Cordon
Certification of Application

Enter Your Name *

Enter Your CWID *

Date *

Created
2 Aug 2021
11:05:55 AM

PUBLIC

https://asicsuf.wufoo.com/entries/elections-team-application-202122/ 4/4



1. In your own words, describe the purpose of the Elections Team.

a. The purpose of the Elections Team is to organize, plan, and execute events related to
elections season, like Meet the Candidates and Candidate orientation. They serve as the
party responsible to ensure these events are successful.

2. Why is it important to promote participation in the elections process to CSUF students?

a. CSUF students need to participate in the elections season due to the impact it will make
on them in the coming year. From events to funding, ASI handles matters that directly
influence the student body. It is important for students to feel represented and proud
of who is making the decisions that affect them.

3. How you would direct, support, manage, and oversee the Elections team and program?

d.

| would oversee the Elections team in a collaborative, but accountable manner. From the
beginning, | would enlist my coordinators to begin planning the events calendar with me
and delegate the tasks to all three of us to ensure each event is a success. Teamwork
makes the dream work and that is one of my mottos. Additionally, | would provide support
to each of them if something were to get too much for them to handle.

4. Describe the ideas or goals you have for next year for the position.

a. With the return back to campus, it is imperative for students to get involved and
elections is one way they can voice their opinion. | would encourage students to utilize
social media to get to know each campaign in depth as well as give them small videos
of how some of their picks make an influence on campus. For example, a video on our
programming team expressing what they’ve done throughout the year in their position
and how its affected campus. In this way, when students go to vote, they will have a
greater understanding of the importance of voting for these positions and enable them
to be more willing to voice their thoughts.

5. Describe how you would promote the activities and events of the Elections Team. *

d.

Social media is one powerful tool that is very prominent on campus in terms of advertising.
With informative posts and videos on Instagram about our activities, we would promote
election events and other details needed for students to get out and vote. At the same
time, word of mouth is very helpful so | would utilize my network within the colleges to
help spread the word and get participation.



Tiffany Cordon

California State University, Fullerton (2023) GPA: 3.84
BA in Business Administration, Human Resources Concentration

Honors/Awards Skills
4x Dean’s List Awardee Bilingual (Spanish) Microsoft Office
Aerospace Corporation SPOT Award 2021 80 WPM Project Management
4x Leadership Scholar Scholarship Recipient  InDesign Photoshop
Experience

Aerospace Corporation -- EI Segundo, CA
Diversity and Inclusion Intern, June 2021-August 2021, June 2020-August 2020

e Managed Employee Resource Groups calendars, communications, and diversity event planning
Conducted quarterly D&I exit interviews and diversity scorecards
Researched D&l initiatives, resources, and improvements
Organized BEYA award submission process and created resources for future company use
Assisted from start to finish on facilitation of annual ERG Intern event and ERG Leadership Workshop
e Handled IEO correspondence in mailbox and voicemail
CSUF College of Business and Economics — Fullerton, CA
Marketing Student Assistant, September 2019-Present
o Boosted social media engagement by 20% on Instagram with holiday-themed posts, interactive student
question-answer videos, daily quotes and hashtag creation.
o Published regularly weekly content for website blogposts through WordPress.
o Audited blog usage and tracked social media presence for all departments/centers.
Tous Les Jours — Torrance, CA
Cashier/Barista, June 2016-August 2019
o Trained over 25 new employees and assisted in creating weekly staff schedules
e Provided customer service on new product promotions, inquiries, and sales
o Translated between front and back bakery staff with regards to products or conflicts

Leadership
Society of Excellence in Human Resources — Cal State Fullerton
Director of Events, August 2021-May 2022
Previous: President, August 2020-May 2021, Director of Organizational Efficiency, January 2020-May 2020
o Facilitated and created agendas for general/executive board meetings
o Managed executive board members tasks and handled correspondence for club as a whole
e Recruited 25 new members during Fall 2020
o Co-founded initiative with over 15 other universities for an HR student association (HRMA)

Center for Leadership Scholars — Cal State Fullerton

Vice President of HR Board, January 2021-Present

HR Board Member, October 2019-December 2020
o Tracked new member information and inputted member engagement hours into Excel
o Helped recruit and engage over 50+ members throughout semester with meetings/events
o Initiated new onboarding process for board members for future of the organization

Affiliations
Cal State Fullerton Business Honors Program | Tuffy’s Graduation Scholar | Beta Gamma Sigma Member
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Directors Report

Ramon Aquino & Morgan Diaz
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Know a little bit about us!
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RAMON AQUINO

he/they/él
3rd Year

Majors/Minor
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Entertainment Art & Animation
Computer Animation & Game Art

m Cinema & Television Arts
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She/Her/Hers
3rd Year
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Illustration
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ARTS INTER-CLUB COUNCIL UPDATES!

FINANCES

Budget
AICC Operations (ex: ICC Week):
- Supplies: $600
- Print & Ad: $ 1,500
- Contracts/Fees/Rentals:
$17,500

AICC Funding (ex: Proposals):
- Contracts/Fees/Rentals:
$8,500
- Travel: $5,625

GENERAL

Council Meetings

o Mondays

12:00-12:50 PM

Zoom ID

o 8318566 3765
Rep Count

o 19~
Council is currently
working on electing the
rest of their board.
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BEGOVICH GALLERY COLLECTIONS

Sep 18th @12pm Sep 18th @12pm Sep 18th @12pm

Kim Abeles: Smog Mercedes Dorame: BG Projects: Niccole
Ancestors Leading the

Stars

Collectors Ugay-Clavesilla
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VISUAL ARTIST LECTURE SERIES

Sep 21st @7pm

Mercedes Dorame:
Latin American Art
History

Oct 20th @1pm

Kim Abeles: Creative
Photography &
Experimental Media

Nov 3rd @1pm

Gerald Clarke: Art
History

Oct 21st ®@10am

Mercedes Dorame:
Art Education
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WAYS TO GET INVOLVED!

Clubs & Orgs AICC Board
Join visual and Our ICC is currently
performing art clubs looking for students to
during Discoverfest! serve on their board

. | Am First. | Am A
Arts District m First.1 Am An

Artist
Theme Community Program for
for art majors in first-generation art

Housing students
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Do you need to contact us?
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OFFICE HOURS AND CONTACT INFO

RAMON AQUINO
Hours: Monday @ 6-7/PM

Zoom ID: 940-2379-6508

Email: asboard-arts2@fullerton.edu

MORGAN DIAZ
Hours: Friday @ 1TAM-12PM

Zoom ID: 479 454 2972

Email: asboardsecretary@fullerton.edu
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CBE Board of
Directors Report

Mary Chammas & Christopher Carlsen

September 7, 2021



College Updates...

Hi everyone!

We are excited to be back and support the College of Business and
Economics in any way we can! Here are a few updates for you all:

There will be a Business Career Fair ~ Sept 25th, 1-5pm

> Virtual via the same platform as last year

» Email and PowerPoint slides to come out soon

» 50+ companies coming, recruiting for both interns and full/part time
jobs.

» Career Fair workshop on Sept 22nd, 1pm

» Career Fair prep one-on-one on 9/27 10am
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College Updates...

Fall Bazaar coming up so stay tuned!

There are BICC Intern Apps for those interested fill free to reach
out to Mary or Chris to send you the information.

BICC Club Rush: Sept 9th, 11:30-1pm on Zoom

Individual breakout rooms

Student Club Center only open Tuesday and Thursday for now



That's it from us, have a great week everyone!
All the best,

Mary Chammas
Chris Carlsen

Thank you!



Dr. Dave Edwards
September 7, 2021



Monthly Highlights
Marketing

Tabled at Housing Move-In Days

Increased ASI’s social media following by over
500 followers over two days.



Monthly Highlights

Student Government
August training included:

Roundtable Session with President Virjee and
the President’s Cabinet

At the Table — An Authentic Conversation with
Vice President of Student Affairs Oseguera

Additional sessions on Career Leadership and
Academic Success and Mental Health, Well-
being and Resilience.



Monthly Highlights

Student Government (cont.)
Goals and initiatives for the year center around:

— Developing strong campus community and in-person
connections

— Highlighting and promoting campus resources
available to students

— Supporting an equitable transition back to campus
and supporting remote learners

— Reconnecting and reengaging with the student body
— Supporting academic success



Monthly Highlights
Student Recreation Center

* Full operation of the building and pre-COVID hours
started on August 21.
— 6:00am-midnight Monday-Thursday
— 6:00am to 10:00pm Friday
— 8:00am to 10:00pm Saturday and Sunday.

* Participated in Residential Housing Move in Day on
August 18 and 109.

e Distributed over 5,000 Amazon smile bags that included
snacks, goodies, stickers, and information.

 Hosted a blended learning CPR class for 20 ASI student
and staff employees.



Monthly Highlights

Student Recreation Center
* August 3-19, 2021
o 1232 total bookings with 787 actual check ins.

o 543 students used the facility, 81 faculty/staff used the
facility.

o 27 new faculty/staff memberships of either monthly,
semester, or year.

* Served over 25 students with in-person Drop-in Fitness classes.

e Served over 25 students with Titan Outdoor trips which included
Full Moon Stand Up Paddle Boarding, Crystal Cove Hike, and
Stand Up Paddle Boarding, and Trail Canyon Falls Hike.



Monthly Highlights

Student Recreation Center

e 8/23/2021 F45, Functional High Intensity Training
classes resumed.

 9/11/2021 Silverwood Lake Stand Up Paddle Boarding
trip hosted by Titan Outdoors.

e 9/20/2021 Full Moon Stand Up Paddle Boarding trip
hosted by Titan Outdoors.

e 9/25-26/2021 Angeles National Forest Intro to
Backpacking hosted by Titan Outdoors.

* 10/1-3/2021 Wilderness First Aid training course
hosted by Titan Outdoors.



Monthly Highlights

Titan Student Union

Opened the Food Pantry on August 23.
Prepared TSU for fall opening in early August.

Began hosting events in the University Conference
Center the week of August 9.

Completed the installation of full-building alarm
system for asset protection and security.

Added a digital sign to the east side of the building to
promote ASI and campus news and events.



Monthly Highlights

Children’s Center

Provided 1,361 scheduled hours of on-site childcare for 22
families.

Provided 16 Individualized distance learning curriculum plans
for subsidized families to use for at home learning.

Provided 54 family resources to the community via the ASI
website.

Mailed 14 resource packets with educational materials to
families’ homes to use during the community zooms and
provided resources to families in need.



Monthly Highlights

Children’s Center

* Provided 47 lesson plans to Faculty/Staff and
Community families for at home learning.

 Hosted small open house sessions for families and

children to meet staff and visit classrooms on August
20.

* On August 23 increased capacity to 63 children in 4
classroomes.



Antiracism, Diversity, Access & Inclusion

 DElI committee formed and began working in August.

* Common Read program books collected and in process
of being distributed. Programming being developed
around the book to include collaboration with campus
partners.

* Approximately 10 staff members participated in the
“Conducting Equitable and Inclusive Searches” training
provided by DIEP in July. Will be included in the
developing SMART curriculum for staff.



Antiracism, Diversity, Access & Inclusion

* Training/engagement calendar for staff (student and
professional) being developed. It will include campus offerings
as well as Social Justice Week Sessions and Events.

* ASI Assessment and Effectiveness team to produce a baseline
assessment of student employee engagement with and
knowledge of DEI principles and initiatives.

 Nate Nguyen from DIRC and Dr. Nicole Enrique from CAPS both
came and presented to the Student Recreation Center’s 70
student staff members about their department resources.



Employee Updates

Retirement:

e (Cathy Higa retired from the Children’s Center in August after 33 years of
service to ASl and CSUF.

New Employees:

* Internal Auditor (Spencer Kimball — April 27)

e Senior Accountant (Cindy Keh — May 24)

* Fitness and Wellness Coordinator (Brittney Holloman — July 12)

* Office Coordinator, Administration (Imani Cooper — August 9)

e Student Government Office Coordinator (Rebecca Hesgard — September 7)

Current Search Committees:
e EventPlanner 1
* Special Projects & Admin Coordinator






Tuesday, September 7, 2021
Board of Directors
Executive Officers Report

PRESIDENT: Joshua Mitchell

Summary:

Hello everyone! The past few weeks were a great learning experience as a lot of the committee
meetings that | attended this week were a first for me. | wanted to complement DIRC for their
execution of the open houses this past week and if you have yet to check one out, APARC and
AARC are still hosting their own on Wednesday and Thursday respectively. There were also
some laughs experienced this past week as Kira, Cassie, Alison, and | were able to film with
President Virjee and his wife. Thanks to that, | now have Don’t Stop Believing Stuck in my Head.
All Day ASI and Convocation are coming up this Thursday and we could always use more
volunteers for that day. Please reach out to either me or Kira if you want to sign up.

For some more fun updates, the annual CSUF Angel’s game is coming up on the 19th. Itis a
Sunday day game with the first pitch at 1:07pm. Those that attend will get a free hat! Our CCO
Jenna Wong proposed the fun idea of creating an ASI basketball team for the upcoming
intramural season. Additionally, if you happen to play soccer or know of anyone that enjoys
soccer, let me know as well. Let’s have a great couple of weeks and the next time we meet, we
will have already completed a quarter of the semester.

Events/Meetings Attended:

e DIRC Open Houses (TDRC, LCRC, Women’s and Adult Re-entry Center)

e First Planning, Budget, Resource, Committee (PBRC) meeting

e Carpool Karaoke Convocation (Check out Kira, Cassie, Alison, and | on YT when it drops
on the 16th at 12pm)

e SFAC (Student Fee Advisory Committee)

e Attended the Alumni House to look at Elephant Models for the statue being placed on
campus

Projects:
e Painting the sidewalk for Pride Month in October

e ASI mobile app in the works
e Suicide Awareness Week (Sept. 5- Sept.11)
e Recommended Tiffany Cordon as the next Elections Director

GOALS FOR NEXT 2 WEEKS:
e Attend the rest of the DIRC open houses
e Attend Convocation on the 9th at Meng Hall from 11:30am-12:30pm




e CSUF Angels game on the 19th (it is a day game)
e Create an ASI basketball team
e Continue to get more comfortable with the role

VICE PRESIDENT: Kira Dawson

Summary:

These have been an awesome (and busy) first two weeks of the semester! To begin- a few
COVID-related updates: According to the Titans Return website, there have been 25 reported
cases on campus this past week and as of last week over 70% of students and over 80% of
staff/faculty have uploaded vaccine records. If you have any questions or concerns about our
ongoing re-entry journey, please reach out to me, Josh, or refer to the Titans Return website
(http://coronavirus.fullerton.edu).

There have also been some questions regarding Financial Aid that | gained more info. about
during our monthly meeting with President Virjee and VP Oseguera. In short, the Office of
Financial Aid saw a substantial amount more turnover in staff than usual this summer and as a
result is struggling to process Aid Awards at the normal pace we may be used to. The team is
currently looking to fill vacancies that remain and are working diligently to serve students
through this busy time in the semester. In-person and virtual Financial Aid appointments are
available to students at this time, however we will not see the in-person FA office open like it
has been in the past until these staffing issues are resolved. If you have any questions or
concerns regarding FA or any other in-person student resources or services, please reach out to
me or Josh.

Finally- we have All Day ASI this Thursday, 9/9, from 10am-10pm! It’s going to be huge, and we
can use all the hands we can get to help put this on! If you are interested in volunteering at the
event, please reach out to me, Jacob Fry, or see the linktree All Day ASI volunteer forum in the
ASI Instagram bio. Special thanks to our amazing Programming team for their hard work at our
Job Fair and Discoverfest too!

Events/Meetings Attended:
e Programming Weekly Meeting (8/27 & 9/3)
e Academic Success Coordinator Candidate Open Forums (8/27)
e Convocation audio recording (8/27)
e 1:1 with Keya (8/30)
e Elephant Feedback meeting (8/30)
e Convocation Video Recording (8/31)
e Exec Meeting (8/31)
e Monthly meeting with Prez. Virjee & Dr. O (8/31)
e Tabled to promote ASI and All Day ASI at Discoverfest (9/1)
e Met with Jacob Fry about All Day ASI (9/2)

Projects:



e Exec. Senate Revamp
e Supporting Programming team with upcoming events & All Day ASI
e Organizing notes/creating system for eventual scholarship grading

Goals for Next Week:
e Follow-up meeting with Chris & Asha to talk Exec. Senate
e Work with Asha to create/update policy concerning Executive Senate & get that posted
to website
e Speak with Austin/Keya about responsibilities/functions of ASIP Student Assistants
e Visit DIRC open houses

On-Going:
e Connect with student groups & commissions teams
e Support President’s goals
e Build/maintain relationships with University Admin.

CHIEF CAMPUS RELATIONS OFFICER: Cassandra Hallett

Summary:

Hi ASI family! I hope you all had a successful first two weeks of school. | love most of my classes
so far (I hope you do too!) and I’'m excited to have kicked off the first two weeks of school with
many productive things for ASI. First, | attended most of the DIRC Open House Welcomes that
happened last week to chat with Graduate Assistants and Coordinators there and start planning
on how to build a stronger working relationship for this semester. So far, LCRC wants ASI to join
them for the Dia De Los Muertos event happening in early November. | also participated in
Convocation videos with President Virjee, Josh, Kira, and Alison (watch them once they’re out
on September 16th!) while also meeting most of the ESC coordinators in person for our first
staff meeting to start executing our Sustainability Month plans. Third, | attended our first
Academic Senate meeting to present ASI’s goals for the year and also start the discussions on
what Spring would look like for CSUF. Although there have been no concrete answers yet, | will
work on getting those answers at our next couple of meetings so our students have enough
time to prepare for the Spring semester.

I’m still working on appointing students to the high-profile committee meetings which are my
priority to finish or at least be 95% finished by the end of this Friday. After the executive team
meeting, I've come up with more outreach ideas (thanks to the exec team too) for the difficult-
to-reach colleges to promote the opportunity to be a student representative on committees.
I’'m looking forward to attending more of the DIRC Open House Welcomes this week and to
hear what the rest of you will be working on these next two weeks at our next Board meeting!

Events/Meetings Attended:
e ESC staff meeting
e Attended some of DIRC Open House Welcomes Includes TDRC, LCRC, LGBTQRC




Executive team meeting to discuss students’ concerns and what we can improve on
from these last two weeks

Met with Ariana Mora Mero from LCRC to discuss partnerships with the executive team
for Dia De Los Muertos

Met with Yessica De La Torre, Asha, and Josh to discuss student appointments for SFAC
and

SSIFAC (student fee committees)

Attended PBRC Committee meeting to discuss Virjee’s focus and the committee goals
for the semester

Attended Carpool Karaoke Convocation with Kira, Josh, and Alison

Met with a student representative, Kristin, on the Alumni Committee to discuss what
has been

brought up so far and what is needed from me to prepare her for the upcoming two
weeks

Attended Academic Senate meeting to present ASI’s goals for the year

Projects:

Promoting SFAC and SSIFAC on social media, posts are approved from Mike (basecamp)
Marketing committee applications and appointing students; we still need students from
NSM and Engineering to sit on the IRA committee, as well as seven students for the
student fee committees.

Continue building relationships and trust throughout campus by participating in tabling
events and setting up appointments to meet and introduce each other; collaborating
with all of our communities.

Sustainability Month events; ESC is in the process of checking out every logistics to-do
list and

| will be booking the places for activities this week

Collaborate with LCRC for Dia De Los Muertos

Brainstorming with PAC coordinator Presley on a quicker way to let students know
about committee opportunities and how to best prepare/update with them.

Goals for next week:

Work with CCO to market the general university-wide committee meetings

Have students appointed to the high-profile committees by Friday

Make a video recap of what was discussed in the end-of-August committee meetings.
Prepare for the first ESC meeting on September 22nd.

Search and promote UA application for a coordinator.

Attend Executive Senate/ICC meetings to promote committee representative
opportunities and introduce myself to start building our relationships for the year and
onwards.

CHIEF COMMUNICATIONS OFFICER: Jenna Maree Wong
Summary:



Happy Week 3 everyone! If you’re not already, go follow @asicsuf on Instagram where my
team and | will continue to roll out engaging and informative content for students. Encourage
your friends and peers to follow too. Although the Exec Welcome video from Week 1 was
posted without captions, the extended Exec Welcome video and future videos posted to our
feed will be captioned. As CCO, | will continue to work on creating content where we can
update students and students have the opportunity to share their thoughts and experiences
with us.

Events/Meetings Attended:
e Comm. Commission weekly meeting
e CEC weekly meeting
e Weekly 1:1 meetings with Scott
e Executive team meeting
e Video and audio recordings with Art
e Recording “Comm on the Street” with Comm. Commission

Projects:
e Convocation Tour video - Thank you Mary and Chris for volunteering to take part in the

video last minute! | wrote the script (with Scott’s help) and met at various points
throughout the week to record for the video and the voiceovers.

e CEC: Angel’s CSUF Night — CEC will be tabling at the Angel’s game on September 19.
Comm. Commission is planning on doing an Instagram giveaway of additional tickets to
the game.

e Comm. Commission — Launched “Comm on the Street” series via IG stories. Will
continue discussing and planning the series with Comm. Team

e Comm. Commission — Will continue slowly rolling out our engaging daily story posts now
that we have the templates. Hoping to have the entire series ready for each day by the
end of this month.

e All Day ASI — Will be assisting programming by livestreaming portions of the event and
by captioning and posting |G Reels to advertise the event with the help of my team

GOALS FOR NEXT WEEK:
e Request and post Angel’s tickets giveaway
e Post extended version of Welcome video
e Have half of the daily story posts ready
e Determine and plan CEC’s next event after the Angel’s game
e Begin thinking about a town hall/opportunity for ASI and student discussions

CHIEF GOVERNMENTAL OFFICER: Dixie Samaniego

Summary:

Hi everyone! | hope the first two weeks of school went well for everyone. I've been connecting
with students and student leaders since my last report to make headway on some advocacy. |
was able to attend the Latinx Community Resource Center open house welcome last week (it



was the perfect way to spend my birthday!) and | had so much fun meeting the LCRC staff and
hearing about their plans for the year. There are 3 more open houses happening this week,
WARC, APARC, and AARC are happening this week. Make some time to visit their spaces and
learn about their work and what work is going to be done this year.

There is a Cal State Student Association (CSSA) plenary this weekend on Saturday. Here is the
agenda for all the committees that are meeting and the items we’re going over. Some
important items we’ll be going over is the CSSA Policy Agenda and possible Spring 2022
plenaries for Board of Directors, and for Systemwide Affairs there will be a discussion regarding
the transition and repopulation of students this semester. | recommend everyone to attend the
committees they’re able to, if you aren’t able to reach out to me if you have a perspective you
want me to include in any discussion | provide.

The CSU Board of Trustees are meeting next week on September 14th-15th. At the time of me
writing this there is not an agenda released, but when it is it will be released here. All of the
meetings that are open are recorded and uploaded under the date the meetings took place.

If you have any further questions don’t hesitate to reach out to me through Groupme or email
at asicgo@fullerton.edu Here’s to a great week 3! Tusks up!

Events/Meetings Attended:
e Lobby Corps staff meetings
e Lobby Corps Coordinators 1:1
e LCRC Open House Welcome
e Executive team meetings
e Voter registration tabling on Titan Walk and Housing

Projects:
e Finalizing Lobby Corps events and commission meetings for the Fall 2021 semester

e Develop progress on Lobby Corps’ October event surrounding civic engagement
e Connecting with CSSA Legislative Affairs committee members ahead of the start of the
legislative session

GOALS FOR NEXT WEEK:
e Continue building relationships and possible areas of collaboration between Lobby
Corps and communities
e Continue making progress on civic engagement programming
e Providing information about Lobby Corps and CSSA to the student body

CHIEF INCLUSION & DIVERSITY OFFICER: Janica Michelle Martinez Torres
Events/Meetings Attended:
e SJEC Planning meetings
e Attended TDRC Open House Welcome
e Met with Executive team to discuss specific areas of advocacy plus student concerns
during first two weeks of fall
e Met with Nat of QRC to collaborate on SJEC meeting



Met with president of QTPOCC, Itzel Marin, to discuss SJEC collab meeting
Attended and tabled for Rainbow Welcome with SQE

Attended LCRC Open House Welcome

Supported students on issue of faculty not abiding by indoor mask mandate
Collaboration with DEIP in the works for Re-Entry project

Reached out to DSS about ASL interpreters for SJIEC event

Projects:

Implementing ASI’s resolution to defund UPD

Work on attaining access to HRT at Wellness Center

Continue building trust and relationships throughout campus
Collaborating with and supporting our communities

SJEC programing planning

Augmenting support/resources for survivors and Disabled community

GOALS FOR NEXT WEEK:

Connect with campus partners to work on projects.
Attend student org and community events.

Do research on implementing advocacy work.

Plan and execute first SJEC meeting.

Attend second week of DIRC Welcomes.

ON-GOING:

Continue to build relationships, collaborate, and advocate with communities
Develop SJEC and programming
Work toward justice and equity on campus



BOARD LEADERSHIP REPORT
September 7, 2021

Morgan Diaz, Board Secretary:

I hope everyone is having a great start to their week with this past Monday off! I just
have a few things to report on!

1. If you are free and capable of doing so, please sign up to volunteer for All Day ASI this
Thursday 9/9/2021 for a time slot as my good friend Jacob Fry needs some volunteers
for this big wonderful event he and the team have put together! There are designated
time slots for the entire day and volunteers are needed more towards the afternoon and
evening hours. I was told it's going to be set up similarly as a music festival and that
headsets and mics would be received. If you have any questions please talk to Jacob Fry
on the All ASI 2021-2022 Group Me.

2. It was wonderful chairing the first meeting for the Facilities Committee and I am so
grateful to have such an amazing team to work with this year. Please keep in mind also,
that the Programs Committee's 1st meeting will be on 9/16/2021. If you are unaware if
you sit on this committee, please feel free to let me know after our meeting.

3. I mentioned this at the Facilities Committee Meeting but as we progress as a Board
together, please feel free to rely on me as your Secretary, Arts Board of Director, or a
friend as I not only want to help cultivate a thriving environment professionally

but to also be there as a friend in need whenever you might need it.

Thank you!
Christopher Carlsen, Treasurer:

¢ On August 26th, we had our first Finance Committee meeting where we went over
our roles and responsibilities for the year.

e At our next Finance Committee meeting we will be voting on updating the Policy
Concerning Students and Student Organizations. We will also receive information from
our ASI Financial Services department about their role in ASI and how they will work
with the Finance Committee going forward.
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Alison Sanchez, Vice Chair:

Hello everyone, I hope you had a great 3-day weekend.

-Governance Committee met two weeks ago where we discussed about expectations for
this upcoming year. We also had a good discussion on sharing different ideas on how to
fill current BOD vacancies.

-Reminder to committee members we have our next meeting on Thursday from 2:30-
3:45.

Mary Chammas, Board Chair:
Hello everyone,

I hope your first few weeks of school went well. I just wanted to remind everyone that:

« Thank you to all those who helped and participated in Discoverfest.

« ASI jobs are still available and can be found by: ASI.Fullerton.edu -> about ->
employment opportunities

« We still have vacant positions in: COMM, Engineering, and Education. If you
know anyone please encourage them to sign up!

« Reports for ICC meetings you are assigned to will be due Fridays at 5pm.

« Reminder everyone must be fully vaccinated by September 30th unless you have
a religious or medical exemption then you must test weekly.

« On campus cases:

o Students 53
o Employees 55
o Contractors 12

« Last day to drop classes: Sept. 7th
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