
Associated Students Inc.

ASI Board of Directors
Tue Mar 5, 2024 1:15 PM - 3:45 PM PST

1. Call to Order
Ashley Zazueta, Chair, called the meeting to order at 1:15 pm.

2. Roll Call
Members Present: Aquino, Nguyen, Ong, Ordiano, Ayala, Seng, Walkley, Ramirez-
Rivera, Aryan, Morales J., Zazueta, Furtado, Rubio, Jarvis, Flowers, Mansoor, Morales
S.

Members Absent: None

Liaisons Present: Awadalla, Amiri, Brown, Edwards, Macedonio, Zavalkov

Liaisons Absent: None

According to the ASI Policy Concerning Board of Directors Operations, attendance is
dened as being present prior to the announcement of Unnished Business and
remaining until the scheduled end of the meeting.

* Indicates that the member was in attendance prior to the start of Unnished Business,
but left before the scheduled ending of the meeting.

** Indicates that the member was in attendance for a portion of the meeting, but not in
attendance prior to the announcement of Unfinished Business.

3. Approval of Agenda
Zazueta, Chair, requested to postpone new business item 9.a. Bylaws and Related
Policies (Governance).

(Aryan-m / Morales S.-s) The motion to amend the agenda to postpone item
9.a Bylaws and Related Policies was adopted by unanimous consent.

Board of Directors Meeting Minutes-03/05/24

~ ASSOCIATED 
'£.I STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULI.ERTON" 



4. Consent Calendar

The Consent Calendar was adopted by unanimous consent.

a. 02/20/2024 Board of Directors Meeting Minutes

b. Expenditure of Over $5,000 Request for SWANA (Finance)

5. Public Speakers
Members of the public may address Board of Directors members on any item
appearing on this posted agenda or matters impacting students.

Rodriguez expressed concern about the lack of public information regarding the
meeting and the limited time allocated for student input. She questioned the
circumstances surrounding the termination of an individual who raised student
concerns and voiced dissatisfaction with the decision-making process regarding
student organizations' space allocation. Rodriguez also questioned the prioritization of
parking structures over building facilities for student organizations.

Lomeli echoed Rodriguez's concerns, particularly regarding the unexpected termination
of one of the student leaders, and its impact on the Latino community's representation
within ASI.  She criticized the ASI Wellness Initiative and expressed dissatisfaction with
the handling of the mentioned termination, highlighting a lack of support, respect, and
consideration for their well-being during the process.

Munoz expressed disappointment with the lack of transparency from ASI regarding
changes in positions during the ASI Community Chat. Munoz claimed the disconnect
between ASI's purported commitment to student representation and their actions, citing
the failure to provide clear answers and address student concerns. She emphasized
the importance of transparency and respect for student voices, expressing frustration at
the perceived lack of accountability from ASI.

6. Time Certain

a. 1:30 pm: Dr. David Forgues, VP HRDI & Dr. Cecil Chik, AVP DIEP
Zazueta yielded the floor to Dr. David Forgues, VP HRDI, and Dr. Philip L.
Vasquez, Director, DEI Programs to share recent HRDI Updates.

Dr. Forgues provided a brief introduction:
* The CHRS (Common Human Resource System) project was highlighted as being
operational, albeit with some challenges. CSUF was mentioned as the lead
university for the CHRS initiative among four campuses.
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Dr. Vasquez further discussed Diversity, Equity, and Inclusion efforts within the
campus:
* He mentioned the completion of the Campus Climate survey and the formation of a
Commission on Equity, Inclusion, and Social Justice to address the collected data.
* The Commission aims to develop a Diversity, Equity, and Inclusion (DEI) action
plan aligned with the CSUF's strategic plan, focusing on three themes: inclusion,
engagement, and accountability.
* Inclusion efforts include creating an inclusive culture for individuals with disabilities,
supporting staff in career growth, also aiding female faculty in their career
advancement.
* Engagement initiatives involve fostering dialogue across differences, promoting
shared governance, and building campus and identity-based communities.
* Accountability measures entail addressing legal compliance issues such as
discrimination, harassment, and retaliation, as well as developmental efforts to
address biases and microaggressions.
* Feedback sessions will be held to gather input from the campus community on the
DEI action plan.
* Dr. Vasquez highlighted upcoming programs, including the Social Justice Week,
Amplified dialogues featuring podcasts on moral courage and other topics, and
workshops on interfaith dialogue and anti-Semitism and Islamophobia awareness.
* Additional events featuring famous speakers are planned for April, with details to be
communicated soon.

Zazueta opened the floor to questions and points of discussion.

Ramirez-Rivera acknowledged the collaborative nature of the program and
highlighted the importance of addressing social justice issues, interfaith dialogue,
and freedom of speech in response to current events.

Dr. Edwards asked Dr. Vasquez to share his background with ASI. Vasquez revealed
that he served as the Chair of the Board of Directors in 2003-2004, ASI President in
2004-2005, and was involved in the College of Health and Human Development.

Ong raised a question on accessibility of the Amplified initiative content for the deaf
community. Dr. Vasquez confirmed that transcripts of the podcasts are available on
the Amplified website, ensuring inclusivity for all community members.

b. 2:00 pm: Dr. Katherine Bono, Dean of Health and Human Development
Zazueta yielded the floor to Dr. Katherine Bono, Dean of Health and Human
Development, to share information about her college and its projects.
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Bono began by introducing herself as the Interim Dean of the College of Health and
Human Development (HHD). She mentioned her tenure at the university since 2006
and briefly acknowledged her familiarity with the campus.

She proceeded to outline the departments within the college, including the School of
Nursing and departments such as Child and Adolescent Studies, Counseling,
Human Services, Kinesiology, Public Health, and Social Work. Dr. Bono noted the
autonomy of the School of Nursing compared to other departments.

The size of the college was highlighted, with approximately 6400 majors students
and 530 minors students. Dr. Bono mentioned the availability of a doctoral program
in nursing practice within the School of Nursing.

Engaging the audience, Dr. Bono conducted an interactive quiz about the college.
Topics covered included which unit offered doctoral degrees (Nursing), departments
offering only graduate degrees (Social Work and Counseling), and the department
with the largest number of student majors (Kinesiology).

Dr. Bono discussed the various centers and institutes within the college, such as the
Center for Healthy Neighborhoods, which focused on community outreach and
empowerment.

Various programs and initiatives within the college were highlighted, including the
Peer Mentor Program, aimed at supporting student success, the Health Education
Pathways Program, which targeted students interested in health professions, and
short-term study abroad programs, providing students with an opportunity to practice
worldwide (specifically in Spain and Greece).

Dr. Bono outlined current goals for the college, including supporting student
academic success, hiring diverse faculty and staff, and expanding social work and
nursing programs.

Zazueta opened the floor to questions and points of discussion.

Ramirez-Rivera asked about the steps being taken to reinstate the Student Success
Center in the Education building or provide students with space within the building.
Dr. Bono acknowledged the space constraints on campus and explained that the
center was repurposed to accommodate additional advising staff. She expressed
awareness of the issue and assured that efforts were being made to creatively utilize
available space to address student needs.
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Aryan inquired on the nursing program's expansion and the possibility of reinstating
the Bridge Program for students to transfer into nursing. Dr. Bono confirmed the
previous availability of such a program and acknowledged the limitations on nursing
spots.  She noted the potential for reconsideration as the nursing program expands.

c. 2:15 pm: Sarah Bauer, Title IX Coordinator
Zazueta yielded the floor to Sarah Bauer, the Title IX coordinator. Sarah Bauer
provided an overview of Title IX, a federal civil rights law prohibiting sex
discrimination in federally funded education programs and activities:

* Bauer outlined the responsibilities of the Title IX department, including responding
to reports, providing prevention education and training, and serving as a resource for
issues related to sex discrimination.
* Recent developments concerning Title IX were discussed, including a system-wide
review initiated by the Board of Trustees and a state audit recommendation specific
to reports involving employees.
* The assessment process involved campus-wide collaboration through committees
and regular meetings to review and implement recommendations.
* Key priorities for 2023-2024 were highlighted, such as updating the website for
resource accessibility, streamlining intake processes, enhancing education and
training programs, and expanding advocacy support for both complainants and
respondents.
* Upcoming initiatives included a campus outreach roadshow to engage
stakeholders and seek feedback, ongoing implementation of recommendations,
anticipation of new federal Title IX regulations, and participation in Sexual Assault
Awareness Month activities in April.
* The Title IX office's commitment to the campus community was outlined through its
nine principles, emphasizing values such as accountability, transparency, and
inclusivity, which serve as a guide for the office's interactions and operations.

Zazueta opened the floor to questions and points of discussion.

Furtado expressed appreciation for the inclusion of student input in the presentation,
highlighting the value placed on student feedback and constructive criticism. He also
provided positive feedback regarding the growth and development of programs,
specifically mentioning the Title IX program and its progress since the collision
report. Bauer thanked him for the acknowledgment.

Ong asked a question regarding the experience of making a mandated report as a
student employee, expressing concerns about follow-up after making a report and
seeking clarification on what to expect or how to proceed afterwards. Bauer
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responded, acknowledging the need for improvement in communication and follow-
up processes for responsible employees who make reports.

7. Executive Senate Reports
The ECSICC report was provided to the board in writing and is appended to the
meeting minutes.

a. PROG, ECSICC, CSICC, NPHC

8. Unfinished Business
None.

9. New Business

a. Action: Bylaws and Related Policies (Governance)
The Board will consider approving a resolution to accept the amended ASI Bylaws
and related policies.

The item was postponed.

b. Action: Resolution Appointing the Communication Commission Coordinators
The Board will consider appointing Joel Gabriel and MJ Parnala as Communication
Commissions Coordinators effective immediately through May 31, 2024.

BOD 043 23/24 (Ayala-m / Ong-s) A motion was made and seconded to appoint
Joel Gabriel and MJ Parnala as Communication Commissions Coordinators
effective immediately through May 31, 2024.

Zazueta yielded the floor to Hesgard, Director of Student Government, to introduce a
resolution regarding the appointment of Communications Commission Coordinators.

Hesgard informed those present that the resolution addressed the appointment of
three commissioners in the Communications and Community Engagement
Commissions, with open positions from fall to spring.

Previous Chief Communications Officer interviewed interested candidates alongside
student government staff, leading to the appointment of two student leaders, Parnala
and Gabriel, who were unable to attend the Board meeting.

Zazueta opened the floor to questions and points of discussion.
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There were none.

BOD 043 23/24 (Ayala-m/ Ong-s) Roll Call Vote: (17-0-0). The motion to appoint
Joel Gabriel and MJ Parnala as Communications Commissions Coordinators
effective immediately through May 31, 2024 was adopted.

10. Reports

a. COLLEGE REPORTS:

i. None

b. EXECUTIVE REPORTS:

i. Executive Officers Report
President, Vice President, Chief Campus Relations Officer, Chief Governmental
Officer, and Chief Inclusion and Diversity Officer.

Awadalla, ASI President, summarized her recent activities and meetings,
acknowledging a busy schedule. She mentioned upcoming events, specifically
CHESS.  Awadalla also noted her involvement in the Presidential Search
Committee alongside Jarvis and Ong.

Brown, Chief Inclusion and Diversity Officer, yielded his time.

ii. Academic Senate Representative (Matt Jarvis)
Zazueta yield the floor to Dr. Matt Jarvis. He provided an overview of the
University Academic Senate's role and responsibilities, highlighting its function as
the official voice of the University community on various issues:

* Dr. Jarvis explained that the Senate formulates policies known as University
Policy Statements (UPS), along with presidential directives, and primarily deals
with curriculum, academic standards, faculty retention, tenure, promotion, and
student policies.
* The Senate's office is located in McCarthy Hall 133, sharing space with the Math
Tutoring Center.
* Membership in the Senate includes representatives from ASI, the President,
Provost, and faculty representatives from different constituencies.
* Dr. Jarvis outlined the Senate's committees and acknowledged the challenge of
staffing them adequately due to varying levels of faculty involvement.
* Current initiatives include revising the adjunct lecturer review policy to streamline
the process, improving the class observation policy to supplement biased student
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opinion questionnaires, and addressing changes to general education (GE)
requirements mandated by AB 928.
* Additionally, the Senate is exploring the development of more blended 4+1
programs to address the projected shortage of college graduates and individuals
with master's degrees in California's workforce.

Zazueta opened the floor to questions and points of discussion.

Brown inquired about the Student Academic Life Committee's role and
responsibilities, seeking clarification on their purview. Dr. Jarvis provided an
overview of the committee's functions, including formulating policies, assisting in
student development, and serving as a liaison for student organizations.

Ong raised a question regarding faculty observations and student opinion
questionnaires (SOQs), expressing concerns about biased feedback and the
accountability of the process. Dr. Jarvis explained the use of SOQs in retention
and tenure decisions, highlighting the challenges in addressing student concerns
while adhering to collective bargaining agreements.

Brown asked a follow-up question about the impact of the Student Academic Life
Committee's initiatives on faculty of color and suggested improvements in
facilitating faculty-student organization relationships. Dr. Jarvis acknowledged the
complexity of the issue and expressed willingness to address it further via email,
emphasizing the potential collaboration between the Student Academic Life
Committee and the Diversity and Inclusion Committee.

c. BOARD LEADERSHIP REPORTS:

i. Secretary Report
Ong provided a brief report due to his illness the previous week.  He apologized for
any inconvenience caused by the cancelation of the Programs Assessment
Committee meeting He encouraged everyone to anticipate the upcoming events
organized by AICA and emphasized the importance of spreading awareness about
these events through effective marketing efforts.

ii. Treasurer Report
None.

iii. Vice Chair Report
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Aryan announced that there would be no Governance Committee meeting for the
week. Also, she reminded attendees about the National Survey of Student
Engagement (NSSE) for freshmen and seniors, encouraging them to check their
student emails for survey notifications and urging seniors to participate and
encourage their peers to do the same.

iv. Chair Report
None.

11. Announcements/Member's Privilege
Furtado addressed concerns brought at the Community Chat regarding elections.  He
shared that there were approximately 49 presentations about elections.  He also
clarified that the Board does not handle parking spaces on campus.  Furtado also
highlighted the benefits of the Wellness Initiative based on research conducted by
previous Board members.

Macedonio announced an upcoming event called "Storytelling from the Deep Blue," in
collaboration with the Asian Pacific American Resource Center, alumni, and housing.
The event will take place April 9th.  He also shared that Student Assistants are
officially represented as they won their union election.

Aryan informed about a professionals and majors in Healthcare Career Fair on March
12th at the TSU Pavilions and encouraged interested individuals to reach out for more
information.

Ong shared that the President Search Committee has finalized the President
leadership profile and invited everyone to view it.

Zavalkov invited attendees to the athletics tailgate and highlighted upcoming
basketball and baseball games.

Ramirez-Rivera invited support for an event hosted by MESA on March 15th and
encouraged attendance to foster community bonding.

Brown expressed gratitude for the success of his commission's event (Poetic Justice
Open Mic) and commended everyone for their hard work.

Jarvis reminded about Election Day and the availability of a ballot drop-off location at
the baseball game.  Updates on the Presidential Search are available on the campus
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website. Jarvis also explained the complexities of parking at the university and it
operates separately from the University Budget.

Awadalla announced a Paint Night hosted by Students for Justice in Palestine,  the
ASI Carnival, and the presentation of a ceasefire resolution at the Cal State Student
Association meeting.

12. Adjournment
Ashley Zazueta, ASI Board of Directors Chair, adjourned the meeting at 2:55 pm.

________________________________________________
Gavin Ong, Board Secretary

________________________________________________
Erika Perret-Martinez, Recording Secretary    
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03/05/2024 ASI Board Meeting Attendance

Attendance Attendance

Present Absent Present Absent

ARTS AQUINO RAMON 1 PRESIDENT AWADALLA MAYSEM 1

ARTS NGUYEN ANGELA 1 CGO AMIRI SAHAR 1

CBE MANSOOR SHAWAN 1 CIDO BROWN JARED 1

CBE MORALES SUZETTE 1 EXEC. DIRECTOR EDWARDS DAVE 1

COMM ONG GAVIN 1 CCRO MACEDONIO CAMERON 1

COMM ORDIANO CARMEN 1 CCO

ECS AYALA JONATHAN 1 VP ZAVALKOV MARK 1

ECS SENG ANTHONY 1 Present Absent

EDU WALKLEY BRIAN 1 6 0

EDU VACANT *Recording Secretary:  Erika Perret-Martinez

HHD RAMIREZ-RIVERA ANDREA 1

HHD ARYAN AIDA 1

HSS MORALES JOE 1

HSS ZAZUETA ASHLEY 1

NSM FURTADO NICHOLAS 1

NSM RUBIO BRIAN 1

Academic Senate Rep. JARVIS MATT 1

Univ. President's Rep. FLOWERS ALISA 1

Present Absent

17 0

QUORUM 9

Board Members Liaisons

Roll Call 2023-2024

Roll Call Votes

YES NO ABSTAIN

ARTS AQUINO RAMON 1

ARTS NGUYEN ANGELA 1

CBE MANSOOR SHAWAN 1

CBE MORALES SUZETTE 1

COMM ONG GAVIN 1

COMM ORDIANO CARMEN 1

ECS AYALA JONATHAN 1

ECS SENG ANTHONY 1

EDU WALKLEY BRIAN 1

EDU VACANT

HHD RAMIREZ-RIVERA ANDREA 1

HHD ARYAN AIDA 1

HSS MORALES JOE 1

NSM FURTADO NICHOLAS 1

NSM RUBIO BRIAN 1

Academic Senate Rep. JARVIS MATT 1

Univ. President's Rep. FLOWERS ALISA 1

CHAIR (HSS) ZAZUETA ASHLEY 1

YES NO ABSTAIN

17 0 0

043 -Resolution Appointing the 

Communication Commission 

Coordinators
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A RESOLUTION APPROVING AN EXPENDITURE OVER $5,000: SWANA ICC 
Sponsors: Joe Morales 

 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501 (c)(3) nonprofit organization 
that operates as an auxiliary organization of California State University, Fullerton; and 
 
WHEREAS, ASI is governed by ASI Board of Directors, sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and  
 
WHEREAS, ASl’s mission is to provide students and campus community members with 
important social, cultural, and recreational opportunities as well as a wide range of programs 
and services; and 
 
WHEREAS, per policy1, any funding provided to students or student organizations in excess of 
$5,000 for a single expense must be approved by the Finance Committee; and  
 
WHEREAS, SWANA ICC has provided the documentation attached seeking approval for a 
single expense of $7,000; therefore let it be  
 
RESOLVED, ASI approves the expenditure request for SWANA ICC’s performer cost for 
SWANA Week 2024; and let it be finally 
 
RESOLVED, that this Resolution be distributed to applicable ASI departments and staff. 
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fifth day of March in the year two thousand and twenty-four.   
 
 
 
 
Ashely Zazueta 
Chair, Board of Directors 

 Gavin Ong 
Secretary, Board of Directors 

 

 
1 https://asi.fullerton.edu/wp-content/uploads/2023/09/ASI-Policy-Concerning-Funding-Provided-to-Students-and-Student-Orgs.pdf 
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HRDI Updates
Spring 2024

David Forgues, Ph.D., SHRM-SCP 
Vice President, Human Resources, Diversity & Inclusion

Philip L. Vasquez, Ph.D.
Director, Diversity, Inclusion, and Equity Programs

PresentationtoASIBoardofDirectors
March 5, 2024
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Commission on Equity, Inclusion, and 
Social Justice

Cal State Fullerton 

Your Story, Our Story 
Cal State Fullerton·s commitment to 
building a more inclusive campus 

fullerton.edu/campusclimate 



Writing Cal State Fullerton’s next story on 
Retention

Our Story: 
Retention 

Cal State Fullerton 

New Story: 
7 

I -

1. !Inclusion 
2. Engagement 
3. Accountabi li ty 



Inclusion

● Inclusive culture for 
Titans with a 
disability 

● Support represented 
staff in career and 
professional growth

● Support Female 
Faculty in RTP and 
Scholarly Activities 

● Sense of belonging

Cal State Fullerton 



Engagement

● Dialogue across 
difference

● Staff shared 
governance

● Building campus 
community and 
identity-based 
community

Cal State Fullerton 



Accountability

● Addressing DHR

● Addressing 
Microaggressions

● Addressing 
Biases

Cal State Fullerton 



Come help write our next story

Open Forum Opportunities:
● Tues, March 19, 2024

○ 11:30am - 1:30pm (Laurel MPR) 
● Thurs, March 21, 2024

○ 9:00-11:00am (Virtual)
● Tues, March 26, 2024

○ 11:30am - 1:30pm (Laurel MPR) 
● Wed, March 27, 2024

○ 12:00-2:00pm (Virtual)

Titan Walk By Opportunities:
● Tues, March 12, 2024

○ 10:00am - 2:00pm
● Wed, March 13, 2024

○ 10:00am - 2:00pm
● Thurs, March 14, 2024

○ 10:00am - 2:00pm

What does our next story look like? 

Cal State Fullerton 



DIEP Spring Programming

/ CSUF'S COMMON LISTEN PROGRAM 
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A Muslim-Jewish 
Partnership for Change 

I 



Amplified

● February:
○ Podcast: Irshad Manji on Moral Courage
○ Dialogue: Feb 28, 2024 | 1:00-2:30pm | CBE O’Brien Room 

● March:
○ Podcast: What does it mean to be good? 
○ Dialogue: March 20, 2024 | 11:30am-1:00pm | CBE O’Brien Room 

● April:
○ Podcast: How do we remain bridgebuilders during times of war? 
○ Dialogue: April 24, 2024 | 1:00-2:30pm

Cal State Fullerton 

Rivermouth 

A Chronicle of 
Language, Faith, 
and Migration 

Alejandra Oliva 

■ 



● Interfaith America Manager 
Training
○ March 18th & 22nd
○ Via zoom 

● Newground @ CSUF: 
Antisemitism and Islamophobia 
Awareness
○ Friday, April 19th 
○ 10:00am - 1:00pm 
○ Workshop, Lunch & Dialogue 

h newground A Muslim-Jewish 
Partnership for Change 



Irshad Manji - Moral Courage

Keynote & Small Group Meetings 
with Irshad Manji:

● April 22nd & 23rd 

Cal State Fullerton 



Thanks & Questions
@csufdiversity
@csufsdc
diversity@fullerton.edu
amplified@fullerton.edu
campusclimate@fullerton.edu  
hr.fullerton.edu/diep

CalState FL1llert( >n 
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College of Health and Human Development
ASI Presentation-March, 2024

Kate Bono, Dean
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College of Health and Human Development

❖ School of Nursing

❖ Departments

❖ Child & Adolescent Studies

❖ Counseling

❖ Human Services

❖ Kinesiology

❖ Public Health

❖ Social Work

❖  Military Science/Army ROTC Program

~ 6400 Majors

~ 530 Minors

i Futr.ERToN 



HHD Fun Facts Quiz

1. Which unit in HHD provides the opportunity for 

students to earn a doctoral degree?

a. Social Work

b. Counseling

c. Nursing

d. Public Health

e. Kinesiology 

i Futr.ERToN 



HHD Fun Facts Quiz

2. Which two departments in HHD currently offer 

ONLY graduate degrees?

a. Social Work

b. Counseling

c. Human Services

d. Public Health

e. Military Science

i Futr.ERToN 



HHD Fun Facts Quiz

3. Which unit in HHD has the largest number of

     student majors?

a. Nursing

b. Child & Adolescent Studies

c. Public Health

d. Human Services

e. Kinesiology 

i Futr.ERToN 



Centers and Institutes

▪ Center for Autism

▪ Center for Boys and Men

▪ Center for Cancer Prevention, Health Disparities 

Research, and Training

▪ Center for Community Collaboration

▪ Fibromyalgia & Chronic Pain Center

▪ Center for Healthy Neighborhoods

▪ Center for the Promotion of Healthy Lifestyles &

          Obesity Prevention

▪ Center for Sociocultural Sport & Olympic

          Research

▪ Center for Sport Performance

▪ Center for Successful Aging

▪ Employee Wellness Program
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Outstanding Programs

➢ Peer Mentor Program

➢ Center for Healthy Neighborhoods

➢ Short-Term Study Abroad Programs

➢ Health Education Pathways Program
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HHD Current Goals

• Supporting Student Academic Success 

• Undergraduate Students

• Graduate Students

• Advising 

• Hiring Diverse Faculty

• Expanding Social Work and Nursing Programs

i Futr.EiroN 



 Thanks to our HHD Representatives:

❖  Aida Aryan

❖  Andrea Ramirez
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Thank You!
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ASI Board of Directors Meeting

March 5, 2024

Title IX and Gender Equity



What is Title IX?
Title IX of the Education Amendments of 1972 is a federal law 
prohibiting discrimination on the basis of sex in all programs and 
activities of educational institutions that receive federal funding. It 
protects all, regardless of gender, gender identity, or sexual 
orientation, from sexual harassment and violence, which are forms 
of sex discrimination. The law, in part, reads:

“No person in the United States shall, on the basis of sex, be 
excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any education program or 

activity receiving Federal financial assistance.”
20 U.S.C. § 1681 & 34 C.F.R. Part 106



Current Landscape in the CSU
• March 2022: Board of Trustees hires Cozen O’Connor to conduct a systemwide assessment 

of Title IX and DHR programs
• April 2022: Joint Legislative Audit Committee (JLAC) recommends the California State 

Auditor (CSA) audit the CSU system's handling of sexual harassment complaints involving 
executives, faculty and staff

• August 2022 – March 2023: Cozen O’Connor visits every CSU campus and the CO as part of 
their review; they also collected documents from every CSU campus and the CO

• Spring 2023: Campuses form implementation teams
• July 17, 2023: Cozen O’Connor issues systemwide report and 24 individual reports (one for 

each campus and the CO)
• July 18, 2023: California State Auditor releases audit report
• Fall 2023: campus implementation teams meet with Cozen O’Connor representatives, 

review implementation plans, and begin implementation activities
• August 31, 2023: JLAC hearing to discuss CSA and Cozen O’Connor report



Titans C.A.R.E Committee Members
Sarah Bauer, Chair and Title IX Coordinator
Derek Bowe, Discrimination Harassment Retaliation Administrator
Monica Corona, Staff Representative
Irene Matz, Faculty Representative
Vicky McLeod, Staff Representative
Elva Rubalcava, President's Cabinet Representative
TBD, Student Representative (ASI)
Hillary Thompson, Student Representative
Eileen Walsh, Academic Senate and Faculty Representative
Catherine Valerio Barrad, University Counsel



Process for Feedback from Committee
§ Read and reviewed the Cozen O’Connor Report for CSUF and CSU
§ Consultation with Cozen O’Connor representatives and Chancellor’s 

Office (September 2023)
§ Reviewed draft Implementation Plan listing all recommendations from 

CSUF’s report and provided feedback
§ Identified areas of priority for 2023 – 2024 
§ Submitted draft plan to Chancellor’s Office for feedback (December 

2023)
§ Revised plan and submitted to Chancellor’s Office on February 9, 

2024
§ Once plan is approved, it will be posted online at 

https://www.fullerton.edu/titans-care 



Titans C.A.R.E. Committee Recommendations
§ Title IX and Discrimination, Harassment, and Retaliation to 

remain administratively separate but functionally connected.
§ Focus on combining core functions: 

Ø Education
Ø Reporting
Ø Intake
Ø Location
Ø Support Services

§ Strengthen trust and ethic of care
§ Enhance awareness and user experience of services and 

processes 



Focus for Spring 2024
§ One website for resources, education, and reporting: 

https://www.fullerton.edu/titans-care
§ One intake process
§ Program components (in-person and virtual)

ØSocial media
ØTitle IX Ambassadors (peer and employee)
ØDiscrimination, Harassment, and Retaliation education for Chairs
ØSexual Violence Prevention
ØAdvocates (complainant and respondent)

§ Identify possible co-location for Title IX and DHR - completed

https://www.fullerton.edu/titans-care


Next Steps
§ Title IX Coordinator and DHR Administrator outreach to campus to facilitate in-

person and virtual presentations
Ø Extended Cabinet
Ø Academic Senate
Ø Associated Students Incorporated (ASI)
Ø Department Chairs
Ø Other campus stakeholders

§ Continue to roll out recommendations, we have already completed 61 of 145
§ Continue to seek feedback and assess services 
§ Anticipating new federal Title IX regulations
§ April is Sexual Assault Awareness Month – kick off event April 10th (more events 

will be added at https://www.fullerton.edu/titleix/events/)



9 of IX: Our Commitment 
to Our Community

Title IX and Gender Equity empowers 

members of the CSUF community to 

understand and act on their rights 

and options for identifying, 

addressing, and preventing alleged 

misconduct on the basis of sex, 

gender, and sexual orientation.



Safety
• Care: Acknowledge how 

individuals’ multiple identities 
impact their lived experiences

• Support: Centering 
individuals’ needs to enhance 
safety and well-being

• Accountability: Leading a 
commitment to a safer 
campus environment

Autonomy Accuracy

Our Commitments
9  O F  I X :

• Choice: Providing accurate 
information about options to 
empower individuals to make 
informed choices

• Respect: Upholding individual 
rights and affording dignity 
and respect 

• Clarity: Communicating 
clearly and applying CSU 
policies consistently

• Collaboration: Engaging with 
others to provide outreach, 
training, and resources

• Integrity: Administering 
prompt and equitable 
processes

• Fairness: Using best 
practices to provide equitable 
and impartial processes for 
all involved parties

0 



9 of IX: Our Commitment 
to Our Community

Through this commitment, we seek 

community-wide solutions to gender-

based violence and inequities that are 

informed by an understanding that 

intersecting forms of systemic 

oppression present unique challenges 

for affected individuals and populations.



Questions

?



ECS ICC Report
Spring 2024

Prepared for ASI BOD meeting 3/5/24



➢ Continue to provide support to ECS clubs and their fair representation in ICC

➢ Promoting ASI & ECS events

➢ Increase inter-club interactions (i.e. club collaboration, co-hosted events, 

friendly competition)

➢ Provide funding to support ECS clubs in their conferences and competitions this 

academic school year

➢ Get more ECS students involved in student organizations through socials and 

other events

2023-2024 Engineering and Computer Science ICC Goals
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2023-2024 Engineering and Computer Science ICC Meeting 
Times & Locations

➢ Meetings tentatively scheduled 

for every available Friday at 

4:00pm

➢ Located in Computer Science 

Building, CS-110B

Computer 

r ir ing Prog rn 

Ina 

0 Depar menr of 

Y' M /11 ry Sc u 

- - -+~ fr,., ~ er, fJ--
o~ 
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Computer 
Science Building 

Engineering 

and Comp1.1ter Science ... 
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Current Budget 
Standing - 8050 
(Travel)

Budget -
$50,418.00

Allocated -
$50,116.89

Remaining -
$301.11

Budget -
$5,155.00

Allocated -
$2772.56

Remaining -
$2382.44

Current Budget 
Standing -
8050 
(Supplies)

Current 
Budget 
Standing -
8050 
(Hospitality)

Budget -
$2,000.00
Allocated -
$1379.35

Remaining -
$620.65



Travelling Clubs

Club Date

ACM 10/28/2023

SHPE 11/05/2023

OSS 11/11/2023

ITE 02/02/2024

Club Date

ASCE 04/02/2024

NSBE 03/21/2024

VGDC 03/22/2024

Titan Aero 04/14/2024

Titan Rocket 06/22/2024

Titan Rover 06/01/2024

Finished Travel Upcoming Travel

7 



ICC Events
Spring 2024 Semester
ECS Club Fair- Wednesday, (2/21/24) from 11am-1pm
ECS ICC collaborated with the ECS department to host the 
event. Students got a chance to meet all the clubs & orgs 
outside in the ECS quad. 16 clubs & organizations attended. 
Free pizza, candy, and drinks were distributed to all 
participants and bingo cards were given to students with the 
opportunity to spin a wheel and win some CSUF ECS 
merchandise! In total, about 10% of participants successfully 
filled out the bingo cards and  won prizes. In all, 416 
students checked in to the event

ECS Club Showcase -
Clubs and organizations will have an opportunity to 
showcase some of the amazing projects they have been 
working on since the Fall semester to fellow students to 
promote their clubs and organizations and recruit new 
members



 

 
 

A RESOLUTION AMENDING ASI BYLAWS AND POLICIES RELATED TO BOARD OF 
DIRECTOR AND STUDENT LEADERSHIP EFFICIENCIES  

Sponsors: Aida Aryan & Carmen Ordiano 
 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501 (c)(3) nonprofit organization 
that operates as an auxiliary organization of California State University, Fullerton (CSUF); and 
 
WHEREAS, ASI is governed by ASI Board of Directors who set policy for the organization, 
approve all funding allocations to programs and services, and advocate on behalf of student 
interests on committees and boards; and  
 
WHEREAS, periodically ASI as an organization must review its bylaws and policies to ensure 
that current operations mirror the requirements as outlined in these governing documents; and  
 
WHEREAS, the position of the Academic Senate Representative, which has historically served 
on the Board, has been officially added to the bylaws; and 
 
WHEREAS, herein the recommended changes reflect the further restructuring of the 
committees in the updated bylaws to amend the purpose of the finance committee to include 
corporate investment objectives; and 
 
WHEREAS, to update the language regarding space allocation to current practice for the 
Facilities Committee; and 
 
WHEREAS, removal of the Children’s Center standing advisory Committee, and delegating all 
corporate requirements to the standing committees of the Board of Directors; and  
 
WHEREAS, the Children’s Center shall establish a parent advisory group to ensure 
communication with parents utilizing the services, and to gather feedback related to 
programmatic activities; and  
 
WHEREAS, the change removes the requirement but still encourages for Board members to 
attend ICC meetings and focuses their eligibility requirements on Board activities and 
attendance; and 
 
WHEREAS, ASI will create new innovative communication paid positions and academic 
internships in Marketing Communication and Design by reallocating resources from the 
Executive Officers with the elimination of the Chief Communications Officer position, and the 
Communications Commission; and 
 
WHEREAS, the oversight and responsibilities of the Community Engagement Commission will 
be reassigned to the Vice President; and 

'1A ASSOCIATED 
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Page 2 
A Resolution Amending Bylaws & Policies Related to the 
Restructure of the Committees of the Board of Directors 

 

 
WHEREAS, includes other minor language, grammar, and punctuation corrections; therefore let 
it be  
 
RESOLVED, ASI approves the amendments that reflect the restructuring of the committees of 
the Board of Directors and the new Executive leadership structure that excludes the CCO 
position effective June 1, 2024; and let it be 
 
RESOLVED, ASI approves the amendments that add clarity to policy language related to 
corporate investment oversight, removal of the standard advisory committee clause, attendance 
requirements for all student leaders, and other minor language, grammar, and punctuation 
corrections; and let it be finally 
 
RESOLVED, that this Resolution be distributed to the ASI Executive Director and applicable ASI 
departments. 
 
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fifth day of March in the year two thousand twenty-four.   
 
 
 
 
Ashley Zazueta  
Chair, Board of Directors 

 Gavin Ong 
Secretary, Board of Directors 
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ARTICLE I  

MEMBERSHIP 
 
Section 1.  NON-MEMBER CORPORATION This Corporation shall not have statutory members as 

that term is intended in Corporations Code Section 5056. Except as to specific privileges 
accorded the California State University, Fullerton (hereafter referred to as CSU Fullerton), 
student body as stated in these Bylaws, the Board of Directors shall exercise full authority over 
the affairs and operations of this Corporation, subject to limitations expressed in law or 
regulations, or by CSU Fullerton Policy. 

 
Section 2. STUDENT BODY PRIVILEGES CSU Fullerton student body is designated as “members” 

pursuant to Corporation Code Section 5332. 
 
Clause 1. Any person registered as a student at CSU Fullerton in any regular term and pays 

membership fees shall be termed “regular member” and are entitled to: 
 

a. Qualify, seek and hold ASI office, either by running for office or appointment; 
 

b. Participate in elections to become either ASI President, ASI Vice President, representative 
or Director; 

 
c. Be appointed to a student leadership position as established by the Board of Directors; 

 
d. Admission to corporation-sponsored activities and sponsored services without charge or at 

a reduced rate; 
 

e. Join campus student organizations recognized by CSU Fullerton; 
 

f. Represent the Corporation in CSU Fullerton competition consistent with applicable eligibility 
rules; and 

 
g. Other privileges prescribed by the Board of Directors. 
 

Section 3. ASSOCIATE MEMBERS Associate members are entitled to regular membership 
privileges except for voting, making motions, and holding corporation office.  

 
Section 4.  MEMBERS The Board of Directors elected by the Student Body and are defined as members 

of the Corporation. 
 
Section 5. DESIGNATED MEMBER The President of CSU Cal State Fullerton serves an open term 

as a designated member, and may assign another University official as designee to the Board 
of Directors by written notice to the corporate recording secretary. 

 
 The Academic Senate of Cal State Fullerton, subsequent to their annual election process, shall 
delegate a faculty representative to serve as a designated voting member to the Board of 
Directors by written notice to the corporate recording secretary. 

 
Section 6. LIAISON OFFICERS Executive Officers serve as standing liaison officers to the Board of 

Directors and shall not have voting privileges. They shall oversee specific areas and may 
provide reports and advise the Board of Directors. They serve by virtue of their positions. 
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ARTICLE II  

BYLAWS AND STUDENT FEES 
 
Section 1.  COPIES OF THE BYLAWS An up-to-date copy of these Bylaws shall be maintained by 

the Recording Secretary of the Board of Directors. These Bylaws shall be made available to 
members of the student body, the Board of Directors, and any other interested persons. 

 
Section 2.  BYLAWS EFFECTIVE DATE All Bylaws in this document shall become effective after 

approval by a majority of the Board of Directors. 
 
Section 3.  AMENDMENTS The Board of Directors shall institute a review of these Bylaws and the 

Articles of Incorporation when necessary or when changes of the law may require. These 
Bylaws can be amended only by a two-thirds vote of the Board of Directors. 

 
Section 4. CONSTRUCTION & DEFINITIONS The general provisions, rules of construction, and 

definitions contained in the California Non-Profit Corporation Law will govern the construction of 
these Bylaws. The Board of Directors will have jurisdiction over questions involving the 
interpretation of this document. 

 
Clause 1.  Supporting Organization under Internal Revenue Code (IRC) Section 509(a)(3). 
 

a. This Corporation has been organized and shall operate exclusively in support of CSU 
Fullerton and shall be overseen and supervised by that institution as specified in IRC 
Section 509(a)(3). 
  

b. The Board of Directors shall designate a publicly supported educational or charitable 
organization as described in IRC Sections 170(b)(1)(A)(iv), 501(c)(3) and 509(a)(1) or 
509(a)(2), in substitution for CSU Fullerton, for purposes specified in the Articles of 
Incorporation CSU Fullerton: 

 
I. Shall cease to be an organization described in IRC Sections 170(b)(1)(A)(iv), 

501(c)(3) and 509(a)(1) or 509(a)(2); or  
 

II. Shall substantially abandon the charitable and educational purposes that this 
Corporation is organized to support. 

 
c. This Corporation shall not accept any contribution from any “prohibited person.”  

 
Clause 2.   An “ad hoc committee” has all of the authorization and duties of a standing committee 

except that it is established by the Board of Directors for a particular purpose and shall 
dissolve upon completion of its assigned purpose or twelve months of its creation, 
whichever first occurs. 

 
Clause 3.  A “standing committee” is a committee authorized by the Board of Directors to provide 

and make recommendations of the regular ongoing functions for which it was formed. 
 
Clause 4. A “standing advisory committee” is an advisory committee authorized by the Board of 

Directors to serve a consultative role and advise the Board of Directors. 
 

 
Clause 5. Due cause shall be defined as: 
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a. Absences due to participation in an official CSU Fullerton recognized program at which the 

member’s attendance is required; 
 

b. Absences due to illness of a Director or a member of their immediate family who requires 
the member’s care or for bereavement of an immediate family member; 
 

c. Absences due to requirements of official ASI business; or 
 

d. Absences due to individual circumstances; due cause and validity are to be determined by 
the ASI Board of Directors on a case-by-case basis; and 

 
e. Limited to two (2) excused absences per semester. 

 
Clause 6. A “prohibited person” is a person who: 
 

a. Controls, directly or indirectly, either alone or with persons listed below, the Board of 
Directors of this Corporation or any successor organization designated pursuant to the 
Articles of Incorporation; 
 

b. A member of the family of an individual listed above; or 
 

I. Individual’s family includes: spouse, ancestors, children, grandchildren, great-
grandchildren, and spouses of children, grandchildren, and great-grandchildren, as 
well as the individual’s brothers and sisters, by whole or half-blood, and their 
spouses. 
 

c. A corporation, partnership, trust, or estate more than thirty-five (35) percent of which is 
actually or constructively controlled by persons described above. 

 
Section 5. STUDENT FEES  

 
Clause 1. California Education Code Section 89300 et seq., together with system and campus 

policy, authorize a process for the setting of Category II mandatory student fees upon 
which the Corporation relies as a student body organization, and otherwise. The 
student body election process is separate and distinct from the student leadership 
selection, referendum, and initiative processes utilized by the Corporation. 

 
a. Referendum and initiative processes are to ensure appropriate and meaningful consultation 

are utilized before a vote by the student body to adjust an existing Category II campus-
based mandatory fee or establish a new campus mandatory fee. 

 
Clause 2. Fee Collection and Disbursements: California Code of Regulations, Title 5, Section 

41409, requires the University to collect applicable Category II fees and periodically 
disburse them to the Corporation. The Board of Directors shall establish requisite 
standards and procedures for the administration of such fee funds. 

 
Clause 3. Fees utilized by this organization must follow the Integrated California State University 

Administrative Manual (ICSUAM) Section 1300 CSU Auxiliary Organizations 
Compliance Guide.  
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ARTICLE III 

MEETINGS, QUORUM AND VOTING PRIVILEGES, AND 
BOARD ACTION 

 
Section 1. PLACE OF MEETING 

 
Clause 1. All meetings of the Board of Directors shall be held at the principal office of the 

Corporation or at such other place as may be designated for that purpose from time to 
time by the Chair. 

 
Section 2. NOTICE AND CONDUCT OF MEETINGS 
  

Clause 1. The Board of Directors and all of its committees and the Elections Judicial Council shall 
conduct their business in duly noticed public meetings and are required to comply with 
all provisions of the Gloria Romero Open Meetings Act (Education Code Sections 
89305 to 89307.4) as outlined in section 89305.1(b)(1)(B)(i)-(iv) of the California State 
Education Code. 

 
Clause 2. Written Notice of every regular meeting shall be given at least seventy-two (72) hours 

prior to the date set for the meeting (pursuant to Education Code Section 89305.5). 
 
Clause 3. The Robert’s Rule of Order, Newly Revised shall guide meeting parliamentary 

procedure consistent with subsection (1) above. 
 
Clause 4. Roll Call Vote shall be used for all action items on the agenda with the exception of 

approving the agenda, approving minutes, or parliamentary procedures. 
 

Clause 5. The Board of Directors may adopt more specific meeting written practices as warranted. 
 
Section 3. REGULAR MEETINGS 

 
Clause 1. All meetings shall be in accordance to these Bylaws and ASI Policy. 
 
Clause 2. Schedule 
 

a. The Board of Directors shall typically hold regular meetings, at such times as the Board 
shall set by resolution, on Tuesdays throughout the academic year.  

 
b. The Board of Director standing committees shall hold regular meetings throughout the 

academic year. 
 

c. Elections Judicial Council shall establish a meeting schedule annually, by the start of the 
spring semester. 
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Section 4. CLOSED MEETINGS 
 

Clause 1. The Board of Directors and all of its committees may hold closed meetings from which 
the public is excluded only in accordance to ASI Policy. 

 
Section 5. SPECIAL MEETINGS 
 

Clause 1. The Board of Directors and all of its committees may hold special meetings by providing 
notice at least twenty-four (24) hours’ prior to the meeting and only in accordance to 
ASI Policy. 

 
Section 6. EMERGENCY MEETINGS 
 

Clause 1. In case of an emergency situation involving matters upon which prompt action is 
necessary due to the disruption or threatened disruption of public facilities, the ASI 
Board of Directors may hold an emergency meeting without complying with the twenty-
four (24) hours’ notice requirement and/or the twenty-four (24) hour posting 
requirement. The Board of Directors must provide a minimum of one-hour notification 
by telephone (if telephone services are functional) to the public media and comply with 
Education Code Sections 89306.5 (c) and (d) and only in accordance to ASI Policy. 

 
Section 7. QUORUM AND VOTING PRIVILEGES 
 

Clause 1. Quorum for the Board of Directors and all its committees and the Elections Judicial 
Council is defined as at least 50% plus one (1) voting member. During meetings, the 
Chair shall be counted in the quorum. 

 
Clause 2. A quorum must be present at all regular and special meetings for the official transaction 

of business. 
 
Clause 3. In order to be counted in quorum and vote, a member must be present from the time a 

motion is seconded to the calling of the question on that motion as well as meet 
attendance requirements. 

 
Clause 4. No member is allowed to vote by proxy. 

 
Section 8. BOARD ACTION 
 

Clause 1.  The Board of Directors and all of its committees shall not take action on any item unless 
notice and agenda of the meeting where the item will be discussed and acted upon has 
been legally provided for under the Education Code and all other appropriate laws or 
unless an emergency situation exists. 

 
Clause 2.  A meeting at which a quorum is initially present may continue to conduct business, 

despite the withdrawal of some members from that meeting, if any action taken or 
decision made is approved by at least a majority of the required quorum for that 
meeting. 

 
Clause 3. Certain action may require a two-thirds (2/3) majority vote as specified. 
 
 
Clause 4. Every action taken or decision made by a majority of the Board of Directors present at a 

I& ASSOCIATED 
~ STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULLERTON" 

800 N. STATE COLLEGE BLVD. • FULLERTON , CA 92831-3599 • ASI.FULLERTON.EDU 



 
 

9 | P a g e  
Spring 2024 Revision: 06-01-2024 

duly held meeting at which a quorum is present shall be an act of the Board of 
Directors, subject to the more stringent provisions of the California Nonprofit Public 
Benefit Corporation Law, including, without limitation, those provisions relating to: 

 
a. Approval of contracts or transactions in which a Director has a direct or indirect material 

financial interest; 
 

b. Approval of certain transactions between corporations having common directorship; 
 

c. Creation of and appointments to committees of the board; or 
 

d. Indemnification of Ddirectors. 
 
Clause 5. Upon written notice to the Board of Directors within nine (9) days of Board Action, the 

ASI President may require a two-thirds (2/3) majority Board of Directors vote, within 
fourteen (14) days of the notice, to validate such action. This requirement applies to 
appointments or elections. 
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ARTICLE IV 

BOARD OF DIRECTORS 
 
Section 1. MEMBERS AND OFFICERS OF THE ASI BOARD OF DIRECTORS 
 

Clause 1. Voting members of the Board of Directors (hereinafter referred to as Directors) with 
voting privileges consist of: 

 
a. two Directors from the College of the Arts, 
b. two Directors from the College of Business and Economics, 
c. two Directors from the College of Communications, 
d. two Directors from the College of Education, 
e. two Directors from the College of Engineering and Computer Science, 
f. two Directors from the College of Health and Human Development, 
g. two Directors from the College of Humanities and Social Sciences, and 
h. two Directors from the College of Natural Sciences and Mathematics. 

 
Clause 2.  Designated Directors with voting privileges consist of: 

 
a. one Director appointed by the Academic Senate Chair, and 
b. one Director appointed by the President of the University. 

 
Clause 3. Standing Liaison Officers with no voting privileges consist of: 

 
a. ASI President, 
b. ASI Vice President, 
c. ASI Chief Campus Relations Officer, 
d. ASI Chief Communications Officer, 
e. ASI Chief Governmental Officer, and 
f. ASI Chief Inclusion and Diversity Officer. 

 
Clause 4.  The ASI Executive Director serves as the standing advisor, is not a member of the 

Board, and does not have voting privileges. 
 
Section 2.  POWERS Subject to limitations imposed by law or the Articles of Incorporation, oversight of 

the business and affairs of the Corporation shall be controlled by the ASI President and the 
Board of Directors, and all corporate powers shall be exercised jointly by them. 

 
Clause 1. The ASI President and the Board of Directors shall jointly determine the financial assets 

of Associated Students Inc. 
 
Clause 2. The Board of Directors shall require two-thirds vote to ratify changes in the Articles of 

Incorporation. 
 
Clause 3. The Board of Directors may amend Bylaws only by two-thirds of voting members. 

 
Clause 4. The Board of Directors shall adopt by a majority vote such policies as it deems 

necessary for procedural and administrative purposes. 
 

a. ASI Policy Statements shall be consistent with the Articles of Incorporation and these 
Bylaws. 
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b. The year of last revision shall be stated on each of the ASI Policy Statements. 

 
c. The Board of Directors may amend ASI Policy Statements by a majority vote. 

 
Clause 5. The Board of Directors shall employ or discharge the ASI Executive Director consistent 

with University and ASI employment policies and procedures. The Board of Directors 
shall prepare the annual evaluation of the Executive Director in accordance with 
established policies and recommend the final evaluation to the University Vice 
President of Student Affairs for concurrence. 

 
 
Clause 6. Committees 

 
a. The Board of Directors establishes standing committees to evaluate and make 

recommendations on resolutions referred to them in accordance to ASI Policy. 
 

b. The Board of Directors shall determine by a majority vote the size and composition of all 
special or ad hoc committees. 

 
c. The ASI President or designee and the Chair of the Board of Directors or designee shall 

serve as standing liaison members on all ASI special, ad hoc, and standing committees, 
except the Audit Committee.  

 
d. The Executive Director or designee shall serve as the standing advisor to all ASI special, ad 

hoc, and standing committees, except the Audit Committee. 
 

e. Standing committees shall include: Audit Committee, Finance Committee, Governance 
Committee, Facilities Committee, and Programs Assessment Committee.  

 
I. The purpose of the Audit Committee is to: (1) make sure recommendations to the 

Board regarding the selection and retention of the independent auditor (including 
compensation); (2) confer with the auditor to determine that the financial affairs of 
ASI are in order; (3) review and determine whether or not to accept the audit; (4) 
ensure that any non-audit services performed by the auditing firm conform to 
standards of auditor independence; and (5) approve the performance on non-audit 
services by the auditing firm. 

 
(1) The Audit Committee shall be composed of four (4) members of the Board and a 

member of the finance committee. Members of the Board to serve on the Audit 
Committee shall be appointed by the Board. Officers of the organization shall not 
serve on the Audit Committee. The Board shall appoint the chair of the Audit 
Committee.  

(2) The Audit Committee shall meet at least two times annually. 
 

II. The purpose of the Finance Committee is to: (1) hold hearings and refers budget 
recommendations to the Board of Directors; (2) develop, review, and make 
recommendations concerning organizational financial policies; (3) make 
recommendations on facility user fees; (4) make recommendations for capital 
expenditures; (5) make recommendations on investment policy and objectives; (6) 
review the Children’s Center Investment Account status, accountability, and 
requests for withdrawals; review and make recommendations regarding corporate 
tax filings. 
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(1) The Finance Committee shall be composed of four (4) members of the Board and 

the Treasurer. The Treasurer shall chair the Finance Committee. 
(2) The Finance Committee shall meet bi-weekly on Thursdays throughout the 

academic year. 
 

III. The purpose of the Governance Committee is to: (1) make recommendations 
concerning ASI Policy, these Bylaws, and the Articles of Incorporation to the Board 
of Directors; (2) make recommendations on vacancy declarations, and interviewing 
and recommending applicants for vacant Director positions during the academic 
term. 

 
(1) The Governance Committee shall be composed of four (4) members of the Board 

and the Vice Chair. The Vice Chair shall chair the Governance Committee. 
(2) The Governance Committee shall meet bi-weekly on Thursdays throughout the 

academic year. 
 

 
IV. The purpose of the Facilities Committee is to: (1) make recommendations 

concerning ASI facility operations, renovations, and improvements, including the 
Titan Student Union, Student Recreation Center, and Children’s Center; (2) make 
recommendations concerning building operating hours; (3) make recommendations 
on club space allocations; (4) make recommendations on facility operating policy. 

 
(1) The Facilities Committee shall be composed of four (4) members of the Board and 

the Secretary. The Secretary shall chair the Facilities Committee. 
(2) The Facilities Committee shall meet monthly throughout the academic year. 

 
V. The purpose of the Programs Assessment Committee is to: (1) review and assess 

ASI programs and services and provide feedback and recommendations on 
program improvements; (2) make recommendations on new program offerings; (3) 
make recommendations on acquisitions for the ASI art collection. 

 
(1) The Programs Assessment Committee shall be composed of four (4) members of 

the Board and the Secretary. The Secretary shall chair the Programs Assessment 
Committee. 

(2) The Programs Assessment Committee shall meet monthly throughout the academic 
year. 
 

f. Standing Advisory Committees shall include: Children’s Center Advisory Committee. 
 
I. The purpose of the Children’s Center Advisory Committee is to provide a forum at 
which all constituents may discuss issues relating to the operation of the program. 
 
(1) The Children’s Center Advisory Committee shall be composed of one (1) current 
student-parent who utilizes the center, one (1) current faculty/staff parent who utilizes the 
center, one (1) University President Appointee, one (1) Academic Senate Appointee, three (3) 
members of the Board, and the Vice Chair. The Vice Chair shall chair the Children’s Center 
Advisory Committee. 
(2) The Children’s Center Advisory Committee shall convene at least three times during the 
academic year. 

 
Clause 8. The Board of Directors shall confirm by a majority vote all presidential appointments to 

Commented [CS1]: Is this still valid? 

Formatted: Indent: Left:  1",  No bullets or numbering

Formatted: List Paragraph, Indent: Left:  1"

Formatted: Indent: Left:  1",  No bullets or numbering

I& ASSOCIATED 
~ STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULLERTON" 

800 N. STATE COLLEGE BLVD. • FULLERTON , CA 92831-3599 • ASI.FULLERTON.EDU 



 
 

13 | P a g e  
Spring 2024 Revision: 06-01-2024 

positions that receive financial awards, scholarships, or any other material 
compensation for service. 

 
Clause 9. The Board of Directors may authorize one or more officers, agents or employees to 

enter into any contract or to execute any instrument in the name of and on behalf of the 
Corporation in accordance with ASI Policy.  

 
Section 3. TERM OF OFFICE Directors shall serve a one-year term, following the general election. 

The term shall commence on June 1 and end the following May 31. Directors elected to fill a 
vacancy shall serve the remainder of the original term. 

 
Section 4. RESIGNATION In the event a Director should resign, written notice of their resignation must 

be submitted to the Chair of the Board of Directors and Executive Director. 
 
Section 5. VACANCIES 
 

Clause 1.      A vacancy on the Board of Directors exists in the case of death, resignation, declaration 
of vacancy of a Director, or in the event of a failure to elect the fully authorized number 
of Directors. 

 
Clause 2. Vacancies reduce quorum. 
 
Clause 3. Declaration of Vacancy 
 

a. A student officeholder (Director or Executive Officer), position will become vacant by a 
Board declaration of position vacancy for: 
 
I. Failure to meet academic qualifications; 

 
II. Failure to perform prescribed duties of the office as stated in these Bylaws and ASI 

Policy; 
 

III. Failure to meet attendance requirements: 
 

(1) two ASI Board of Directors meetings, 
(2) two consecutive meetings of the standing committee to which they are 

assigned, 
(3) two consecutive meetings of the council to which they are assigned, or 
(4) total of three meetings of the board, and committees and/or councils to which 

they are assigned; 
 

IV. Violation of the CSU Student Code of Conduct; 
 

V. Gross abuse of authority or discretion; or 
 

VI. The Board may declare the office vacant of any Director or Officer who has been 
declared of unsound mind by final court order, of convicted of a felony, or been 
found by a final court order to have breached any duty under Corporations Code 
Section 5230. 

 
Clause 4. Student officeholders are elected or appointed per ASI Policy. 

 

I& ASSOCIATED 
~ STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULLERTON" 

800 N. STATE COLLEGE BLVD. • FULLERTON , CA 92831-3599 • ASI.FULLERTON.EDU 



 
 

14 | P a g e  
Spring 2024 Revision: 06-01-2024 

Section 6. CHAIR OF THE BOARD OF DIRECTORS 
 

Clause 1. The Board Chair, elected by the Board from its membership, is the presiding officer of 
the Board of Directors.  

 
Clause 2. The Chair shall perform all duties in these Bylaws and ASI Policy. 
 
Clause 3. The Chair may not concurrently serve as another officer of the Board of Directors. 
 
Clause 4. The Chair may be removed from their position as Chair by a two-thirds vote of the 

Board of Directors. 
 
Section 7. VICE CHAIR OF THE BOARD OF DIRECTORS 
 

Clause 1. The Board Vice Chair, elected by the Board from its membership, presides in absence 
of the Board Chair. 

 
Clause 2. The Vice Chair shall perform all duties in these Bylaws and ASI Policy. 
 
Clause 3. The Vice Chair may not concurrently serve as another officer of the Board of Directors.  
 
Clause 3. The Vice Chair may be removed from their position as Vice Chair by a two-thirds vote of 

the Board of Directors. 
 
Section 8. TREASURER OF THE BOARD OF DIRECTORS 
 

Clause 1. The Board Treasurer, elected by the Board from its membership, is the Corporation’s 
Treasurer.  

 
Clause 2. The Treasurer shall perform all duties in these Bylaws and ASI Policy.  

 
 
Clause 3. The Treasurer may not concurrently serve as another officer of the Board of Directors. 
 
Clause 4. The Treasurer may be removed from their position as Treasurer by a two-thirds vote of 

the Board of Directors. 
 

Section 9. SECRETARY OF THE BOARD OF DIRECTORS 
 

Clause 1. The Board Secretary, elected by the Board from its membership, is the Corporation’s 
Secretary.  

 
Clause 2. The Secretary shall perform all duties in these Bylaws and ASI Policy.  

 
Clause 3. The Secretary shall be responsible to certify or authorize corporate documents.  
 
Clause 4. The Secretary may not concurrently serve as another officer of the Board of Directors. 
 
Clause 5. The Secretary may be removed from their position as Secretary by a two-thirds vote of 

the Board of Directors. 
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ARTICLE VI 

EXECUTIVE OFFICERS 
 
Section 1. TERM OF OFFICE Each officer shall serve for a full-year term following the general election 

which shall commence on June 1 and end on the following May 31. 
 
Section 2. ASI PRESIDENT 
 

Clause 1. The ASI President (hereinafter referred to as “President”) oversees the facilities and 
programs of the Corporation in accordance with these Bylaws and ASI Policy, 
functioning closely with the Chair of the Board of Directors and Executive Director. 

 
Clause 2. The President shall have formal powers and duties as described in these Bylaws and 

ASI Policy. 
 

a.   President has appointment and removal authority over all executive appointments. 
 

a. Formal Presidential actions shall be taken through Executive Orders. 
 
Section 3. ASI VICE PRESIDENT 
 

Clause 1. In the event of the absence or inability of the President, the Vice President shall perform 
all duties of the President and shall have all the power of and be subject to all the 
restrictions of the President. 

 
Clause 2. The Vice President shall perform all duties in these Bylaws and ASI Policy. 

 
Section 4. VACANCIES  
 

Clause 1. In the event of the simultaneous vacancy in the position of President and Vice 
President, the Chair of the Board of Directors shall automatically assume the office of 
President and appoint a Vice President subject to majority ASI Board of Director's 
approval. 

 
Section 5. EXECUTIVE OFFICERS 
 

Clause 1. The Executive Officers, Chief Campus Relations Officer, Chief Communications Officer, 
Chief Governmental Officer, and Chief Inclusion and Diversity Officer, shall perform all 
duties in these Bylaws and ASI Policy. 
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  POLICY CONCERNING BOARD OF DIRECTORS 
OPERATIONS 

PURPOSE 
The following policy has been established in order for the members of Associated Students Inc. (ASI) 
Board of Directors (Board) to better serve their respective student constituencies and to make sure each 
member of the Board performs the duties of their position in a thoughtful and responsible manner. ASI is 
committed to promoting the highest standards of ethical conduct in the performance of its mission. The 
policy includes expected conduct of Board members, responsibilities and duties of Board members, and 
an overview of committee and meeting operations.   
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WHO SHOULD KNOW THIS POLICY  
□ Budget Area Administrators  
■ Management Personnel  
■ Supervisors  
■ Elected/Appointed Officers  

□ Volunteers  
□ Grant Recipients  
■ Staff   
■ Students  

DEFINITIONS 
For Purpose of this policy, the terms used are defined as follows:  
 

Terms Definitions 

Conflict of Interest Any involvement financially, through an employment or family 
connection, with any business, firm, vendor, and/or service doing 
business with the corporation.  

Fraud 
 

The intentional use of deceit, a trick or some dishonest means to 
deprive another of their money, property or legal right 
 

Defalcation The withholding or misappropriating funds held for another or failing to 
make a proper accounting 

 
Corruption The offering, giving, soliciting, or accepting of an inducement or 

reward that may improperly influence the action of a person or entity.  
 

Misappropriation The intentional, illegal use of the property or funds of another person 
for one’s own use or other unauthorized purpose, particularly by a 
public official, a trustee or a trust, an executor or administrator of a 
dead person’s estate or by any person with a responsibility to care for 
and protect another’s asset. 
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Forgery The crime of creating a false document, altering a document, or writing 
a false signature for the illegal benefit of the person making the 
forgery. 
 

 
STANDARDS   

 
1. BOARD CONDUCT  

 
a. Non-Conflict of Interest  
In accordance with California Education Code, Sections 5230, 5233, 89906, 89907, 89908 and 89909, all 
ASI Board of Directors members must submit a Certification of Non-Conflict of Interest Statement as 
outlined below: 
 
I have read California Education Code Sections 5230, 5233, 89906, 89907, 89908 and 89909, and I am 
not involved financially, through employment or family connections, with any business, firm, vendor, 
and/or service bureau doing business with this corporation. 
 
Should I find in some future contractual matter before the Board of Directors that there may be the 
potential of a conflict of interest, I shall disclose that potential conflict and abstain from voting, as 
prescribed in Education Code, Section 89907. 
 
This Non-Conflict of Interest Statement shall be submitted at the time a member assumes their official 
duties. Statements shall be retained in the ASI Administrative Office. 
 
b. Ethics 
Introduction  
This code will serve as a minimum guide for ethical conduct and provide guidance and direction for all 
officers, directors, employees, and volunteers of ASI (collectively referred to herein as members or 
member) in the performance of their duties or in any context in which they are perceived as representing 
ASI. 
 
Laws and Regulations 
All members must comply with applicable laws and regulations governing the operation of ASI. This 
includes, but is not limited to, federal, state, county and municipal laws, the California Code of 
Regulations, the California Education Code, campus regulations of California State University Fullerton, 
and the Office of the Chancellor, California State University. 
 
Conflict of Interest 
Members must avoid conflicts of interest. Business decisions must be made objectively on the basis of 
price, quality, service and other competitive practices. To avoid any potential influence from existing or 
potential vendors and customers, members are prohibited from accepting gifts, from vendors, suppliers, 
and customers, of more than token value. 
 
Members transacting business or entering into contracts on behalf of ASI must not have any interest, 
financial or personal, in those transactions or contracts. Should a member have an interest in an 
organization with who the ASI transacts business, the member must recuse themselves from any 
negotiation, authorization, or approval of such transactions. 
 
In addition, ASI Executive Officers and members of ASI governing boards must comply with conflict of 
interest regulations as defined in ASI Policy. 
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Members must not be employed outside ASI where the outside employment impairs their ability to 
conduct ASI business because of conflicts of interests and competing interests.  
 
Anti-discrimination Policy 
Members must not take actions that discriminate against anyone on an unlawful basis, including gender, 
race, religion, color, national origin, sexual orientation, medical condition, age, physical or mental 
disability, marital status or family leave status. 
 
Public Disclosures 
If members in the course of their duties are called to make public disclosures to any governmental 
agency, under no circumstances can statements be made that are untrue, or omit or misstate material 
facts. 
 
If public disclosures are made to the press, members must seek to insure that the statements are clear 
and understandable and not misleading. 
 
All official business of ASI done on a personal device may be subject to subpoena. 
 
Confidentiality 
Members must protect ASI confidential information and not divulge such to anyone except on a need-to-
know basis. Members are expected to keep in confidence such information that would be considered 
confidential even if not clearly marked. This would include, but not be limited to, personal addresses, 
social security or other identification numbers, payroll records, performance evaluations, and/or personal 
information. All members must refrain from using personal devices to relay confidential information. 
 
Respect 
Members must work effectively with coworkers, customers and others by sharing ideas in constructive 
and positive manner; listening to and objectively considering ideas and suggestions from others, keeping 
commitments, keeping others informed of work progress, timetables and issues, addressing problems 
and issues constructively to find mutually acceptable and practical business solutions, addressing others 
by name, title or other respectful identifier and respecting the diversity of our work force in actions, words 
and deeds. Members must be able to work effectively within a complex organizational setting and a multi -
cultured campus environment. Members must be able to establish and maintain effective, cooperative, 
and harmonious relationships with students, staff, co-workers, faculty, alumni and the general public. 
 
Fair Dealing 
Behind any code of ethics is the concept of fair dealing. As a guiding principle, members must respect 
and deal fairly with customers, suppliers, vendors, contractors, co-workers, and the general public. In the 
course of conducting ASI business, members must not take advantage of others by misrepresentation, 
concealment, misuse of confidential and privileged information, or any other practice of unfair dealing.  
 
Members must not disclose a vendor’s pricing or business activities to competitors. In the course of 
business, all members must refrain from any practice that could constitute unfair dealing. At all times, 
members must be accurate and truthful in all their dealings with vendors, suppliers, and customers and 
be careful to accurately represent the services and products of ASI. 
 
c. Fraud 
ASI policy on fraud is established to prepare procedures that will protect ASI, its employees, and assets 
against losses stemming from illegal activities. ASI has a zero tolerance policy regarding such activities. 
ASI forbids the commission of any illegal activity by an officer, director, employee, or volunteer of ASI 
(collectively referred to herein as members or member). 
 
The management of ASI is responsible for the establishment of procedures designed to prevent and 
detect fraudulent activity, including but not limited to fraud, defalcation, misappropriation, forgery, and 
corruption.  

---
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Reporting Responsibility 
Each member of the management team will be familiar with the types of improprieties that might occur 
within their area of responsibility, and be alert for any indication of irregularity.  
 
In the event a member detects or suspects fraudulent activity, that member must immediately report this 
to the Executive Director. The Executive Director will inform the ASI Board of Directors and the CSUF 
Director of Internal Auditing within twelve hours once the incident is brought to their attention. 
 
In the event a member detects or suspects fraudulent activity on the part of the Executive Director, that 
member must immediately report this to the University Risk Manager. 
 
Any reprisal against any individual reporting violations of this policy is prohibited. Any cover-up of a 
suspected incidence or retaliation in any form against witnesses is also prohibited. 
 
Investigating Suspected Fraud 
The Executive Director or designee in an investigation of fraud will have: 
• Free and unrestricted access to all ASI records and premises, whether owned or rented 
• The authority to examine, copy, and/or remove all or any portion of the contents of files, desks, 

cabinets, and other storage facilities on the premises without prior knowledge or consent of any 
individual who might use or have custody of any such items or facilities when it is within the scope of 
the investigation. 

 
Any information received by ASI in the course of an investigation will be treated in confidentiality. As 
such, any employee should notify the Executive Director (or CSU Fullerton Risk Manager, in the case of 
suspected fraudulent activity by the Executive Director) and not engage a suspected individual or conduct 
a personal investigation. 
 
Information discovered during the course of an investigation will be disclosed or discussed only with 
individuals on a need-to-know basis. Confidentiality must be enforced to avoid damaging the reputations 
of persons under suspicion who are found innocent of wrongdoing.  
 
No information concerning the status of an investigation will be given out. The proper response to any 
inquiry is, "I am not at liberty to discuss this matter." Under no circumstances should any reference be 
made to "the allegation," "the crime," "the fraud," "the forgery," "the misappropriation," or any other 
specific reference. 
 
Upon completion of the investigation, the Executive Director will file their report with the CSU Fullerton 
Director of Internal Auditing and the ASI Board of Directors. 
 
Decision to prosecute or refer the matter to law enforcement officials will be made in conjunction with 
legal counsel, ASI Executive Director, and the CSU Fullerton Director of Internal Auditing. 
 
Termination 
If an investigation results in a recommendation to terminate the employment of an individual, the 
recommendation will be reviewed for approval by ASI Human Resources and legal counsel. The policy 
will be reviewed annually and revised as needed. 
 
d. Whistleblower Protection  
ASI policies on Ethics and Fraud require directors, officers, employees and volunteers (members) to 
observe high standards of business and personal ethics in the conduct of their duties and responsibilities. 
All members of the organization must practice honesty and integrity in fulfilling their responsibilities.  
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Reporting Responsibility 
It is the responsibility of all members to comply with the policies and to report violations or suspected 
violations in accordance with this Whistleblower Policy. ASI encourages initial reporting to occur internally 
to allow for expeditious resolution of all such matters and to minimize the effects of improper actions.  
 
Reporting Violations 
The Whistleblower Policy addresses the organization’s open-door policy and suggests that members 
share their questions, concerns, suggestions, or complaints with someone who can address them 
properly. In most cases, a member’s supervisor is in the best position to address an area of concern. 
However, if the member is not comfortable speaking with their supervisor or is not satisfied with their 
supervisor’s response, then they must speak to the Director of Human Resources. The supervisor and/or 
Director, Human Resources is required to report this notification to the Executive Director upon receipt. 
The Executive Director or designee will conduct an investigation of the reported concern. In the event that 
a concern involves fraud, then it must be directly reported to the Executive Director who has the 
responsibility to investigate all reported violations of policies. 
 
Handling of Reported Violations 
The Executive Director will notify the sender and acknowledge receipt of the reported violation or 
suspected violation within one business day. All reports will be promptly investigated and appropriate 
corrective action will be taken if warranted by the investigation. If the concern involves an incident of 
suspected fraud, defalcation, or other irregularity concerning corporate assets, the Executive Director will 
notify the Chair of the Audit Committee, Chair of the Board of Directors, and the CSUU Fullerton Director 
of Internal Audit in writing within twelve hours of receipt and work with the ASI Audit Committee until such 
matter is resolved. All concerns involving the Executive Director shall be directly reported to the CSU 
Fullerton Risk Manager. 
 
No Retaliation 
No member, who in good faith reports a violation of the policies, shall suffer harassment, retaliation, or 
adverse employment consequence. A member who retaliates against someone who has reported a 
violation in good faith is subject to discipline up to and including termination of employment. This 
Whistleblower Policy is intended to encourage and enable members to raise serious concerns within the 
organization prior to seeking resolution outside the organization. 
 
Acting in Good Faith 
Anyone filing a complaint concerning a violation or suspected violation of the policies must be acting in 
good faith and have reasonable grounds for believing the information disclosed indicated a violation of the 
Policies. Any allegations that prove to have been made maliciously or knowingly to be false will be viewed 
as a serious disciplinary offense. 
 
Confidentiality 
Violations or suspected violations may be submitted on a confidential basis by the complainant or may be 
submitted anonymously. Reports of violations or suspected violations will be kept confidential to the 
extent possible, consistent with the need to conduct an adequate investigation.  
 
e. Due Care 
A Director or Executive Officer will be entitled to rely on information, professional opinions, reports or 
statements, including financial statements and other financial data, in each case prepared or presented 
by: 

• ASI staff; 
• Legal counsel;  
• Independent accountants; or 
• A committee upon which the board member does not serve. 
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2. TERM OF OFFICE  
Directors shall serve a one-year term, following the general election shall commence June 1 and end the 
following May 31. Directors elected to fill a vacancy shall serve the remainder of the original term. 

Resignation of a Director 
In the event a Director should resign, a written notice of resignation must be submitted to Chair of the 
Board of Directors and the Executive Director. 
 
3. RESPONSIBILITES OF THE BOARD  

a. Director Duties and Responsibilities 
 
Each Board member shall be required to and held accountable for: 

• Communicate and behave with a high degree of ethics and professionalism, which includes but is not 
limited to purposefulness and respect. 

• Advocate for student concerns from their respective colleges or from CSU Fullerton. Directors will 
engage the students of their college in discussion about relevant college-specific and/or university-
wide concerns. 

• Meet with the ASI Board of Directors Chair a minimum of once per semester.  
• Meet with their respective college Deans at least once per semester.  
• Meet with the ASI Executive Director and ASI Associate Executive Director at least once per 

semester 
• Submit goals to the ASI Board of Directors Chair and the ASI Executive Director at a time near the 

beginning of the academic year as determined by the Chair 
• Update the Vice Chair weekly with a brief report of activities within the committees, commissions, 

and/or councils that they may sit on 
• Attend (prepared and on time) for the entire duration of all meetings of the Board of Directors which 

take place Tuesdays from 1:15 – approximately 3:45 P.M. 
o Board members are allowed two excused absences per semester. 

• Serve on an ASI standing committee and be a liaison to at least one of the following:  
o Association for Inter Cultural 

Awareness (AICA),  
o Community Service Inter-club 

Council (CSICC),  
o Sports Club Inter-club Council 

(SCICC),  
o Mesa Cooperativa,  
o Black Student Union (BSU),  

o Resident Student Association 
(RSA),  

o Inter Fraternity Council (IFC),  
o National Pan-Hellenic Council 

(NPHC),  
o PanHellenic Council (PHC), and  
o Multicultural Greek Council (MGC) 
o South West Asian North African ICC 

(SWANA ICC). 
• Attend their college’s Inter-club council meetings.  

o If scheduling conflicts arise, the director(s) shall have regular contact meetings with their 
Interclub council chair, Inter-club council members, and their assistant dean. 

• Establish and maintain weekly office hours, at least one hour a week and by appointment.  
o These hours shall be posted on their respective college's bulletin board and outside the 

Board of Directors’ office. 
• Report to the Board on issues and concerns from their college.  

o Two college reports will be given each weekscheduled during regularly scheduled Board of 
Directors meetings beginning the third second week of the fall semester. The reports will be 
given in alphabetical order, with respect to the college’s names. Reports will alternate and will 
be adjusted to reduce redundant reports from the ICC or College Dean presentations.  

• Responsible for grading ASI scholarship applications during both fall and spring semesters.  
 
Each Board member shall not: 
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4. COMPOSITION AND DUTIES OF COMMITTEES 
All items brought before the Board should be referred to the proper committee. Emergency situations, as 
defined by the Gloria Romero Open Meetings Act, may be immediately acted upon by the Board as 
defined by the Act. The committee must report each proposal or resolution, with the exception of the 
budget, back to the Board within two weeks. The chair of the committee is responsible for presiding over 
the meetings and reporting the committee’s recommendations to the Board. 
 
 
a. General Composition of Committees 
All ASI Committees must be composed of at least a majority of students. The chairs of ASI committees 
must be students. The chair and standing liaison members will not be counted when determining if a 
committee is composed of at least a majority of students. No committee shall consist of two Board 
members serving from the same college. 
 
b. Director Membership on Committees 
The Chair of the Board shall appoint Directors for each standing committee. If there are not enough 
Directors to fill the required number of seats on each committee the Cchair shall evenly appoint directors 
to the listed committees in the following order: 
• Audit Committee 
• Finance Committee 
• Governance Committee 
• Audit CommitteeFacilities Committee 
• Programs Assessment Committee 
• Children’s Center Advisory Committee  

 
Directors shall be appointed to other committees by the chair, unless specified, in no particular order.  
 
c. Audit Committee 
The Audit Committee is a requirement of ASI, in accordance with the Nonprofit Integrity Act of 2004. The 
committee shall be composed of four (4) directors from the ASI Board of Directors and one (1) member of 
the ASI Finance Committee. The previously stated members must be students, may not be ASI 
Executives, staff, or unpaid volunteers in an operational position of the organization. No member may 
serve if they have a financial interest in ASI. Other voting members of the committee shall include two 
members from the campus community. All members must be approved by the Board of Directors with a 
majority vote. 
 
The Audit Committee shall meet at least two times annually. 
 
After appointing the members to the Audit Committee, the Board of Directors shall appoint one of the four 
Directors to serve as chair of the committee. 
 
The duties of the Audit Committee are as follows: 
 
General Duties 
The Audit committee has five areas of responsibility: 
• To make recommendations to the ASI Board of Directors regarding the selection and retention of the 

independent auditor. In addition, on behalf of the Board, the Audit Committee may negotiate the 
compensation of the independent auditor. 

• To confer with the auditor to determine on behalf of the Board of Directors that the financial affairs of 
ASI are in order. 

• To review and determine whether or not to accept the audit. 
• To ensure that any non-audit services performed by the auditing firm conform to standards of auditor 

independence. 
• To approve the performance on non-audit services by the auditing firm. 
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Financial Reporting 
At the entrance conference prior to the start of the annual audit, the committee will review the intent and 
scope of the audit to include: 
• Quality of compliance controls 
• External reporting requirements 
• Materiality 
• Risk characteristics 
 
During the audit, the audit committee, along with management and the independent auditor, will review 
the policies and procedures of ASI in order to reasonably ensure the adequacy of internal controls over 
administration and accounting, compliance with all governing laws and regulation, and financial reporting. 
 
At the conclusion of the audit, the Audit Committee will meet with the independent auditor, without the 
presence of management, to review the financial results of the audit prior to its publication and release to 
the general public. 
 
Annual Report 
The Chair of the Audit Committee will prepare a report for the Board of Directors that will include, but not 
be limited to the following: 
 
• Give the opinion of the independent auditor as to the quality of the ASI financial land accounting 

processes and any recommendations that the independent auditor may have.  
• Indicate how any issues described in the management letter are immediately addressed by ASI 

management. 
• Detail discussions with management on the status of implementation of prior year recommendations 

and corrective plans, if any. 
• Evaluate the cooperation received by the independent auditor during its audit, including access to 

requested information and records. 
• Receive comments from management concerning the responsiveness of the auditor to the needs of 

the operation of the ASI. 
• Report on the discharge of the committee’s responsibilities. 

 
d. Finance Committee  
The Finance Committee shall be composed of no more than four directors and the Board of Directors 
Treasurer. Finance Committee makes recommendations on financial matters and policy concerning 
organizational finances. Finance Committee holds hearings on and refers its budget recommendations to 
the Board. The Board acts on the Finance Committee's recommendations and sends the budget to the 
University President for approval. The Finance Committee makes recommendations on investment policy 
and objectives, reviews the Children’s Center Investment Account status, accountability, and requests for 
withdrawals; and reviews and makes recommendations regarding corporate tax filings. The Treasurer will 
chair the Finance Committee. 
 
The Finance Committee will meet bi-weekly on Thursdays between 1:15 PM and 3:45 PM during the 
academic year. 
 
e. Governance Committee  
The Governance Committee shall be composed of four directors and the Board of Directors Vice Chair. 
Governance Committee makes recommendations concerning policy, Bylaws, and the Articles of 
Incorporation to the Board. Governance Committee is responsible for recommending Director vacancies, 
and interviewing and recommending applicants for vacant Director positions during the academic term. 
The Vice Chair will chair the committee. 
 
The Governance Committee will meet bi-weekly on Thursdays between 1:15 PM and 3:45 PM during the 
academic year. 

1-------
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General Duties 
The duties of the Governance Committee are as follows: 
• Review and update ASI Policies and Bylaws. 
• Recommend vacancy declarations. 
• Fill vacancies on the ASI Board of Directors. 
• Hear concerns and offer advice and/or resolutions subject to Board approval.  
 
Declaring Vacancies 
The alleged failure of a Director or Officer to uphold board conduct standards or perform prescribed 
duties in effect when the term began, may be formally referred to the Governance Committee by a 
student, university official, Director, Officer, or the Executive Director to conduct a review. 
Recommendations on vacancy declarations shall be sent to the Board for approval. Declaration of 
vacancy of a Board member or Officer shall create a vacancy to be filled in accordance with ASI policy. 
 
Failure to maintain eligibility (academic or otherwise) or attendance requirements result in immediate and 
automatic declaration of vacancy. Directors may appeal only immediate declarations for attendance (not 
for eligibility), and must do so by the next regularly scheduled Board of Directors meeting immediately 
following the declaration. Appeals and requests for reinstatement must be submitted in writing. 
Reinstatement requires a three-fourths vote of the Board of Directors and results in reinstatement. 
Declarations of vacancy resulting from ineligibility based on CSU established requirements  (academic 
and otherwise) are not appealable. 
 
Requests for reinstatement may only be submitted after eligibility has been reestablished by the Office of 
the Vice President for Student Affairs. Changes, corrections, or other modifications to grades or academic 
records must follow standard university process and do not reestablish eligibility. Eligibility can only be 
reestablished at the completion of the standard university process and after a recheck and certification of 
eligibility by the Office of the Vice President for Student Affairs. Requests for reinstatement may only be 
submitted if the position has remained vacant. 
 
Filling Vacancies 
In the event of a vacant student position on the Board of Directors exists between the election and the 
end of the second week of classes of the next spring semester the first runner-up shall be offered the 
position. If they accept, the appointment shall be approved by the Board of Directors. If they do not 
accept, the position will be offered to the subsequent runner-up.  
 
If there is not an available candidate, the Governance Committee shall recommend a Director for 
appointment to a majority vote approval by the Board. 

• Eligible students for appointment include (where the vacancy exists): 
o Students declared in the academic college, 
o Undeclared students, 
o Students with multiple minors as long as one of the minors is in the academic college,  
o Specifically for the College of Education Directors may also qualify by meeting 

requirements stated in ASI Policy.  
 

 
f. Children’s Center Advisory Committee 
The purpose of the Children’s Center Advisory Committee, a standing advisory committee of the Board of 
Directors, is to provide a forum at which all constituents of the Children’s Center may discuss issues 
relating to the operation of the program. The committee offers varied perspectives and expertise to assist 
the program in fulfilling its mission. The committee must have all appointed positions filled by four weeks 
after the start of Fall semester of that academic year. 
 
The Children’s Center Advisory Committee will meet at least three times during the academic year. 
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The committee reviews and makes recommendations to the Board of Directors, the Children’s Center 
Director, and the Children’s Center Parent Advisory Council regarding the following: 
 
• The Children’s Center budget 
• The results of Parent Surveys 
• Program quality assessments 
• Children’s Center strategic and operating 

plans 
• Collaboration with other CSU Fullerton 

entities and with community entities 
• Children’s Center Director must bring 

management issues to the attention of the 
committee. 

• Any member may bring agenda items before 
the committee. 

• In addition, the committee may make 
recommendations to the University 
President regarding childcare issues 
pertaining to faculty and staff as appropriate. 

• Other matters pertaining to the Children’s 
Center 

 
The Children’s Center Advisory Committee must be composed of the following: 
 
Voting: 
• ASI Board of Directors Vice Chair 
• Three (3) Directors from the ASI Board of Directors 
• One (1) current student-parent who utilizes the ASI Children’s Center 
• One (1) current faculty/staff parent who utilizes the ASI Children’s Center 
• University President’s Appointee 
• Academic Senate Appointee 

 
Standing Liaison Members: 
• Children’s Center Director 
• ASI Executive Director or designee 
• University Chief Financial Officer or designee 
 
g.f. Facilities Committee  
The Facilities Committee shall be composed of no more than four directors and the Board of Directors 
Secretary. The Facilities Committee makes recommendations concerning ASI facility operations, 
renovations, and improvements, including the Titan Student Union, Student Recreation Center, and 
Children’s Center. The Facilities Committee makes recommendations concerning building operating 
hours, club space allocations, and facility operating policy. The Secretary will chair the Facilities 
Committee. 
 
The Facilities Committee will meet monthly during the academic year. 
 
h.g. Programs Assessment Committee  
The Programs Assessment Committee shall be composed of no more than four directors and the Board 
of Directors Secretary. The Programs Assessment Committee reviews and assesses ASI programs and 
services and provides feedback and recommendations on program improvements. The Programs 
Assessment Committee makes recommendations on new program offerings and acquisitions for the ASI 
art collection. The Secretary will chair the Programs Assessment Committee. 
 
The Programs Assessment Committee will meet monthly during the academic year. 
 
5. BOARD LEADERSHIP 
a. Chair 
The Board will elect a Director to serve as Chair. The Chair must be elected at the first meeting in June 
and serves from that meeting through May 31. The ASI President serves as Chair in absence of the Chair 
and Vice Chair. 
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The Chair of the Board of Directors: 
• Presides over all Board of Directors meetings 
• Appoints each Director to serve on at least one standing committees and act as a liaison no  later than 

three (3) legal business days before the first meeting of the fall and spring semesters, except the 
Audit Committee, to one of the following:  

o Programming Board; 
o Association for InterCultural Awareness (AICA); 
o Funded councils (Inter Fraternity Council, Multicultural Greek Council, National Panhellenic 

Council, Panhellenic, Resident Student Association); or 
o Funding councils (Black Student Union, Community Service ICC, Mesa Cooperativa, Sports 

Club ICC, South West Asian North African ICC) 
• Appoints the required number of Directors on any ASI ad hoc committee 
• Schedules ASI promotional events for the Board to carry out after the adjournment of Board Meetings 

when time permits 
• ASI Board Chair shall be responsible for reinforcing ASI office hours 
• Maintains regular communication with the Executive Officers, Programming Board and AICA, and 

funded and funding councils 
• Directs the work of the Vice Chair, Secretary, and Treasurer 
• Has the responsibility to hold the Directors accountable for their goals 
• Serves as a standing liaison member to all ASI committees except the Audit Committee 
• Chair or designee will serve as representative of the Board of Directors on the Student Athletics 

Advisory Council and the Academic Senate 
o Chair or designee serves for one year or the duration of the position providing they remain a 

member of the Board of Directors during that period. If the Board of Directors representative 
is unable to complete the term, the Chair will select a representative to complete the vacated 
position within ten (10) days after the position is declared vacant 

• Chair, working with the Vice Chair, Secretary, and Treasurer and the Director of Student Government, 
are charged with developing a curriculum to be discussed at Board of Directors retreats, additional 
board development training, and other internal issues related to the Board 

•  

 
Vacancy of the Chair 
The removal of the Chair will occur by a two-thirds vote of the Board of Directors or in the event that the 
Chair loses the position as Director.  
 
In the event the Chair should resign, a written notice of resignation must be submitted to the ASI 
President and Executive Director. 
 
Filling Chair Vacancy 
In the event of a vacancy in the position of Chair through resignation, removal, recall, ineligibility, or death, 
the Vice Chair will assume the position of the Chair, and a new Vice Chair will be elected by the Board of 
Directors at the meeting which the vacancy is announced. 
 
b. Vice Chair 
The Board of Directors will elect a Director to serve as Vice Chair. The Vice Chair will be elected at the 
first meeting in June and serves from that meeting through May 31. In the event the position is not elected 
in the June meeting, a special meeting shall be called to fill the position within three weeks.  

The Vice Chair of the Board of Directors: 
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• Presides over Board of Directors meetings in absence of the Chair 
• Presides over the Governance Committee and Children’s Center Advisory Committee 
• Assists the Chair of the Board of Directors 
• Has the responsibility for setting guidelines for Director’s College Reports and Executive Senate 

Reports 
• Disseminates information about the Directors weekly activities within the committees, commissions, 

and/or councils that they may sit on 
• Assists the Chair of the Board of Directors with enforcing ASI Bylaws and Policies 
• Assists the Chair of the Board of Directors in developing a curriculum to be discussed at Board of 

Directors retreats, additional board development training, and other internal issues related to the Board 
• Maintains regular communication with the Board of Directors Chair, the Executive Officers,  

Programming Board and AICA, and funded and funding councils 

Vacancy of the Vice Chair 
The removal of the Vice Chair will occur by a two-thirds vote of the Board of Directors or in the event that 
the Vice Chair loses their position as Director.  
 
In the event the Vice Chair should resign, a written notice of their resignation must be submitted to the 
Chair of the Board of Directors and Executive Director. 
 
Filling Vice Chair Vacancy 
In the event of a vacancy in the position of Vice Chair through resignation, removal, recall, ineligibility, or 
death, a new Vice Chair will be elected at the meeting at which the vacancy is announced. 
 
c. Treasurer 
The Board of Directors will elect a Director to serve as Treasurer. The Treasurer will be elected at the first 
meeting in June and serves from that meeting through May 31. In the event the position is not elected in 
the June meeting, a special meeting shall be called to fill the position within three weeks.  

The Treasurer of the Board of Directors: 
• Presides over the Finance Committee 
• Presents monthly, or as needed, to the Board of Directors a detailed report of the financial conditions 

of ASI 
o The report will include budget language or financial policy implementation, any outstanding 

debt owed to ASI, any line item transfers performed by the Treasurer or the Finance 
Committee, and the current balance of the Contingency Account 

• Ensures compliance with the financial policies of ASI 
• Reports the fiscal budget recommendations of the Finance Committee to the Board of Directors on or 

before the first meeting in April of each fiscal year 
• Oversees the budget development for the next fiscal year with the assistance of the Executive 

Director and appropriate ASI staff and maintain regular communication with the student leaders who 
oversee a budget within ASI 

• In consultation with the Executive Director and CFO, oversees the evaluation and compliance for ASI 
and Children’s Center investment accounts. 

• Assists the Board of Directors Chair in developing a curriculum to be discussed at the Board of 
Directors mandatory retreats, additional board development training, and other internal issues related 
to the Board 

• Maintains regular communication with the Board of Directors Chair and Executive Officers 

Vacancy of the Treasurer 
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The removal of the Treasurer will occur by a two-thirds vote of the Board of Directors or in the event that 
the Treasurer loses their position as Director.  
 
In the event the Treasurer should resign, a written notice of their resignation must be submitted to the 
Chair of the Board of Directors and Executive Director. 
 
Filling Treasurer Vacancy 
In the event of a vacancy in the position of Treasurer through resignation, removal, recall, ineligibility, or 
death, a new Treasurer will be elected at the meeting at which the vacancy is announced. 
 
d. Secretary 
The Board of Directors will elect a Director to serve as Secretary. The Secretary will be elected at the first 
meeting in June and serves from that meeting through May 31. In the event the position is not elected in 
the June meeting, a special meeting shall be called to fill the position within three weeks.  

The Secretary of the Board of Directors: 
• Presides over the Facilities Committee and the Programs Assessment Committee 
• Certifies all records of the Board of Directors when requested and executes documents on behalf of 

the Board as required for legal documents 
• Assists the Board of Directors Chair in developing a curriculum to be discussed at the Board of 

Directors mandatory retreats, additional board development training, and other internal issues related 
to the Board 

• Maintains regular communication with the Board of Directors Chair and Executive Officers 

Vacancy of the Secretary 
The removal of the Secretary will occur by a two-thirds vote of the Board of Directors or in the event that 
the Secretary loses their position as Director.  
 
In the event the Secretary should resign, a written notice of their resignation must be submitted to the 
Chair of the Board of Directors and Executive Director. 
 
Filling Secretary Vacancy 
In the event of a vacancy in the position of Secretary through resignation, removal, recall, ineligibility, or 
death, a new Secretary will be elected at the meeting at which the vacancy is announced. 
 
e. Interim Presiding Officer 
In the event of a simultaneous vacancy of both the President‐elect and the Vice President‐elect prior to 
the first meeting of the term (June 1), the incoming Board member with the highest percentage of votes in 
their election to the Board would assume the responsibility of presiding over the beginning of the  
Board of Directors meeting until a Chair or Vice Chair has been elected. 
 
The elected Chair of the Board of Directors shall automatically assume the office of President on an 
interim basis and the Vice Chair shall automatically assume the office of Chair on an interim basis until 
the special election for President and Vice President can be held at the beginning of fall semester. After 
the election and installation of the President and Vice President, the Board Chair and Vice Chair shall 
revert to their original board leadership positions. 
 
6. AGENDAS FOR BOARD MEETINGS  
All items shall be sponsored by a member of the Board of Directors. Directors sponsoring items shall 
provide, to the Chair of the Board of Directors, a written (either typed or printed) copy of the proposed 
action and all supporting documents four or more legal days prior to the Board of Directors or Committee 
meeting. Items coming from committee shall be placed on the agenda before items from individuals. The 
Recording Secretary shall make available, for public inspection, a copy of each proposal. All items on the 
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agenda, including those to be discussed in closed session, shall contain a brief general description (not to 
exceed twenty (20) words) of the item. Items with a financial component shall also include the amount 
and source of funds involved. The agenda shall specify the time, date, and location of the meeting, and 
shall be posted in an area of the campus which is publicly accessible twenty-four hours per day. Nothing 
in this policy is to be interpreted as prohibiting the Board from reordering the agenda at the time of the 
meeting. 
 
Public Notice 
Public notice of regular meetings must consist of the meeting’s agenda being posted in locations that are 
freely accessible to members of the public (pursuant to Education Code Section 89305.5) . In addition, it 
shall be sent electronically and included on the ASI Website. 
 
7. PUBLIC SPEAKING TIME  
The Public Speaking Time is hereby established as a forum, which enables the Board of Directors and 
the standing committees to receive feedback from their constituencies, and allows members of the 
campus community to update the Board of Directors on their campus concerns, and is in compliance with 
the Gloria Romero Open Meetings Act (Education Code Sections 89305 to 89307.4).  
 
As established, Public Speaking Time is subject to the following rules: 
Public Speaking Time shall consist of up to a total of fifteen (15) minutes to be divided equally among all 
public speakers. Those wishing to make use of this time may speak on any agenda item or other topic 
affecting higher education at the campus or statewide level during the regular Board of Directors’ and 
Committee meetings. Public Speaking Time shall be scheduled before any business items are 
considered. Public Speaking Time may be extended by a ruling of the Chair of the Board of 
Directors/Committee or by an action of the Board of Directors/Committee. Public Speaking Time is set 
aside for the use of members of the campus community alone, except by special petition to the Chair. 
Members of the Board of Directors/Committee may briefly respond to comments made or questions 
posed by public speakers. In no case shall such responses exceed one minute in length, except by 
special petition to the Chair. For special meetings of the Board of Directors or Committees, a Public 
Speaking Time shall also be provided, not to exceed fifteen minutes (extendable by ruling of the Chair or 
action of the Board of Directors/Committee). For those meetings, the public speakers shall be restricted to 
addressing the items on the agenda. This time shall occur before consideration of the items. 

8. REGULAR MEETINGS 
The Board and all of its Ccommittees will conduct their business in duly noticed public meetings and are 
required to comply with all provisions of the Gloria Romero Open Meetings Act (Education Code Sections 
89305 to 89307.4). The regular meetings throughout the academic year will be held bi-weekly on 
Tuesdays from 1:15 PM to approximately 3:45 PM. For each semester, the Board will approve the 
schedule of dates and locations for regular meetings (pursuant to Education Code Section 89305.5). The 
Board of Directors will hold meetings during the summer, as called by the Chair. 
 
 

a. Consent Calendar 
The consent calendar is an administrative tool for the Board of Director to grant approvals to required 
items that are routine, procedural, and likely to be noncontroversial. A consent calendar may be 
presented by the board or committee chair at the beginning of a meeting. Items may be removed from the 
consent agenda on the request of any one member. Items not removed are adopted by general consent 
without debate. Removed items will be considered during new business. Items up for consideration on the 
consent calendar must be provided in advance of the meeting. The chair determines whether an item 
belongs on the consent agenda. 
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9. CLOSED SESSION 
The Board or committees may hold a closed session from which the public is excluded only if it has 
provided sufficient notice of such session and only to consider: 

• Negotiations relative to real property. 
• Certain litigation pursuant to advice of legal counsel. 
• Certain employment matters. 

o An ASI “employee” shall not include any person elected or appointed to office 
• Collective bargaining. 
• Certain matters relating to a particular employee (unless the employee requests a public hearing) . 
• To confer with law enforcement officials. 
• Such other matters as specifically enumerated in Education Code Section 89307. 

 
Prior to holding any closed session, the Board of Directors or committee, shall disclose on its posted 
agenda and in an open, public, regular meeting the item(s) to be discussed in the closed session. No 
other items shall be considered in the closed session. Immediately after any closed session, the Board of 
Directors or committee, shall reconvene into a public regular meeting prior to adjournment and make 
disclosure of what actions, if any, were taken in the closed session. 

10. SPECIAL MEETINGS  
A special meeting may be called by providing written notice at least twenty-four (24) hours prior to the 
meeting, pursuant to Education Code section 89306.5. Notice will be given electronically to all parties 
directly affected and included on the ASI Website. Special meetings of the Board of Directors may be 
called by the University President, the Chair, or by a majority of the members. Special meetings of 
standing committees may be called by the Chair of the committee or by a majority of the members.  

11. TELECONFERENCE MEETINGS  
The Board or committees may use teleconferencing (virtual meetings) for any regular, special, or 
emergency meeting, pursuant to Education Code section 89301.5. Notice will be given in accordance with 
the requirements for the type of meeting and will include platform and access information for the meeting.  

12. EMERGENCY SITUATIONS AND EMERGENCY MEETINGS  
Action and/or discussion may be taken on an item not appearing on the posted agenda during a regular 
or special meeting of the Board of Directors only upon a determination by the Board of Directors that an 
emergency situation exists, pursuant to Education Code section 89306.5; 
 
An “emergency situation” applies only when: 
• A work stoppage, or other activity which severely impairs public health, safety, or both exists;  
• ii. A crippling disaster that severely impairs public health, safety, or both has occurred.  
 
To determine that an emergency situation exists, two-thirds of the total Board of 
Directors membership (or if quorum is established, but less than two-thirds are present, a unanimous 
decision of the members present is necessary) agrees that one of the criteria exists, and that emergency 
action should be taken. The need for such action must have come to the attention of the Board of 
Directors after the agenda for the meeting was posted. In the event of an emergency situation, an 
emergency meeting of the Board of Directors may also be called. 
 
A minimum of one hours’ notice shall be provided before such a meeting is called to order. The criteria for 
when such a meeting may be called shall be identical to that of part 1(a) above, and it must be called by 
petition of a majority of the membership of the Board of Directors. If any forms of communication are 
functioning, the Chair (or designee) shall attempt to contact every member of the Board of Directors, 
using the most recent contact list available, of the meeting time, location, and topic. The Chair (or 
designee) shall also perform their due diligence to inform the public, in any way possible, of the meeting.  
 



ASSOCIATED STUDENTS INC.,                 POLICY STATEMENT  
CALIFORNIA STATE UNIVERSITY, FULLERTON                        
 
                         

P a g e  | 18 of 18 

If no forms of communication are functioning, this subsection is waived, and all persons shall instead be 
notified as soon as possible after the meeting, of the purpose and action taken (if any) at the meeting.  
After any emergency meeting, the minutes of the meeting shall be publicly posted for a minimum of ten 
days. Included in the minutes shall be a list of the persons and organizations that the Chair (or designee) 
successfully notified, or attempted to notify. Also, a copy of actions taken (if any) and roll call vote(s) 
taken shall be included. Under no circumstances may the Board of Directors meet in a closed session 
under discussion of an emergency matter, whether during a regular, special, or emergency meeting. 

13. MEETING CONDUCT  
The Board and all of its committees will conduct meetings in a way that ensures the efficient disposal of 
business appearing on the agenda and the ability for all members, presenters, and members of the public 
to attend, view, hear, and participate in the meeting, as appropriate and in accordance with established 
law, regulation, and policy. 

Members, presenters, and members of the public may not take action or exhibit behaviors that impede or 
obstruct the ability of others to attend, view, hear, or participate in the meeting. Members, presenters, and 
members of the public are also prohibited from possessing items in the meeting location that could 
impede or obstruct this ability or cause threat of harm, including, but not limited to: 

• Displays, such as posters or signs, with dimensions larger than 18 inches by 24 inches 
• Displays, such as posters or signs, affixed to poles, stands, handles, etc. 
• Amplified sound, such as speakers, or other noise makers 
• Props, confetti, streamers, or other decorations or adornments 
• Weapons or items that could be used to inflict physical harm 
• Other items already prohibited under law or university or ASI policy 

In the event that any meeting is willfully interrupted by a group or groups of persons so as to render the 
orderly conduct of the meeting unfeasible, and order cannot be restored by the removal of individuals who 
are willfully interrupting the meeting, the Chair of the meeting may recess the meeting and order the 
meeting room cleared and/or the teleconference temporarily suspended. Once the room is cleared, the 
meeting can continue in session. Only matters appearing on the agenda may be considered in that 
session. Representatives of the press or other news media, except those participating in the disturbance, 
shall be allowed to attend the session. Other individuals not responsible for willfully disturbing the orderly 
conduct of the meeting may be readmitted to the session upon approval of the Chair (pursuant to 
Education Code section 89307.1). 

The disturbance and the individuals participating therein may be reported to the appropriate university 
department, which may include the Dean of Students/Student Conduct office. Individuals participating in 
the disturbance may be subject to the university conduct process. 

14. SPECIAL ASI PARKING PRIVILEGES  
The Associated Students Inc. authorizes certain leadership positions Faculty/Staff parking access to 
facilitate easy access to parking areas close to the ASI offices and assure available parking space for 
officers maintaining a regular schedule of hours devoted to their duties and functions. The following 
officers shall each receive a Faculty/Staff decal by virtue of their position.  
 
• All student members of the ASI Board of Directors (16) 
• ASI President (1) 
• ASI Vice President (1) 
• ASI Chief Campus Relations Officer (1) 
• ASI Chief Governmental Officer (1) 
• ASI Chief Communications Officer (1) 
• ASI Chief Inclusion and Diversity Officer (1) 
• ASI Elections Director (1) 
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• ASI Association for Inter-Cultural Awareness Administrative Chair (1) 
 
Upon resignation or removal of any of the above mentioned officers their Faculty/Staff parking access 
shall be returned to the University within one week. Any student who is then appointed or elected to fill 
the vacant position shall receive the Faculty/Staff parking access. 
 
If the parking policy is abused by any of the above mentioned students, their Faculty/Staff parking access 
will be revoked for the remainder of their term. 
 
CSU Fullerton parking permits must be purchased from the University at the regular cost by the above-
mentioned leaders. 
 
15. CHANGES MADE TO THE ASI BYLAWS AND POLICIES  
All substantive changes made to the ASI Bylaws and/or Policy Statements shall be submitted to the 
Secretary of the Board of Directors for review to assess the impact on existing policies and Bylaws. After 
said review by the Secretary, proposed changes will be reviewed by the ASI Executive Director for further 
recommendations and legal analysis prior to being submitted to the Governance Committee for approval. 
Once approved by the Governance Committee, the changes will be forwarded to the Board of Directors 
for final approval. 
 
DATE APPROVED:   09/05/2017 

DATE REVISED:    05/08/2018 
12/04/2018 
03/26/2019 
05/07/2019 
04/20/2021 
10/18/2022 
05/02/2023 
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POLICY CONCERNING EXECUTIVE OFFICERS 
OPERATIONS 

 

PURPOSE 
The following policy has been established in order for the Executive Officers of Associated Students Inc. 
(ASI) to better serve their student constituencies and to make sure each officer performs the duties of 
their position in a thoughtful and responsible manner. ASI is committed to promoting the highest 
standards of ethical conduct in the performance of its mission. The policy includes expected conduct and 
responsibilities and duties of Executive Officers. 

POLICY CONCERNING EXECUTIVE OFFICERS OPERATIONS .............................................................. 1 

PURPOSE ................................................................................................................................................. 1 

WHO SHOULD KNOW THIS POLICY .......................................................................................................... 1 

DEFINITIONS ................................................................................................................................................ 1 

STANDARDS ................................................................................................................................................ 2 

1. EXECUTIVE OFFICERS CONDUCT ................................................................................................ 2 

a. Non-Conflict of Interest .................................................................................................................. 2 

b. Ethics ............................................................................................................................................. 2 

2. TERM OF OFFICE ............................................................................................................................ 4 

3. DUTIES AND RESPONSIBILITIES OF THE PRESIDENT ............................................................... 4 

a. Executive Appointments ................................................................................................................ 4 

4. DUTIES AND RESPONSIBILITIES OF THE VICE PRESIDENT ..................................................... 5 

5. DUTIES AND RESPONSIBILITIES OF THE CHIEF CAMPUS RELATIONS OFFICER ................. 5 

6. DUTIES AND RESPONSIBILITIES OF THE CHIEF COMMUNICATIONS OFFICER ..................... 6 

7. DUTIES AND RESPONSIBILITIES OF THE CHIEF GOVERNMENTAL OFFICER ........................ 6 

8. DUTIES AND RESPONSIBILITIES OF THE CHIEF INCLUSION AND DIVERSITY OFFICER ...... 7 

9. DUTIES AND RESPONSIBILITIES OF THE PRESIDENT-ELECT.................................................. 8 

WHO SHOULD KNOW THIS POLICY 
□ Budget Area Administrators 
□ Management Personnel 
■ Supervisors 
■ Elected/Appointed Officers 

□ Volunteers 
□ Grant Recipients 
□ Staff 
■ Students 

DEFINITIONS 
 

 

For Purpose of this policy, the terms used are defined as follows: 
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Terms Definitions 
Conflict of Interest Any involvement financially, through an employment or family 

connection, with any business, firm, vendor, and/or service doing 
business with the corporation. 

Fraud The intentional use of deceit, a trick or some dishonest means to 
deprive another of their money, property or legal right. 

Defalcation The withholding or misappropriating funds held for another or failing to 
make a proper accounting. 

Corruption The offering, giving, soliciting, or accepting of an inducement or 
reward that may improperly influence the action of a person or entity. 

Misappropriation The intentional, illegal use of the property or funds of another person 
for one’s own use or other unauthorized purpose, particularly by a 
public official, a trustee or a trust, an executor or administrator of a 
dead person’s estate or by any person with a responsibility to care for 
and protect another’s asset. 

Forgery The crime of creating a false document, altering a document, or writing 
a false signature for the illegal benefit of the person making the 
forgery. 

 

STANDARDS 
 

1. EXECUTIVE OFFICERS CONDUCT 
a. Non-Conflict of Interest 
In accordance with California Education Code, Sections 5230, 5233, 89906, 89907, 89908 and 89909, all 
ASI Executive Officer members must submit a Certification of Non-Conflict of Interest Statement as 
outlined below: 

 
I have read California Education Code Sections 5230, 5233, 89906, 89907, 89908 and 89909, and I am 
not involved financially, through employment or family connections, with any business, firm, vendor, 
and/or service bureau doing business with this corporation. 

 
Should I find in some future contractual matter before the Board of Directors that there may be the 
potential of a conflict of interest, I shall disclose that potential conflict and abstain from voting, as 
prescribed in Education Code, Section 89907. 

 
This Non-Conflict of Interest Statement shall be submitted at the time a member assumes their official 
duties. Statements shall be retained in the ASI Administrative Office. 

 
b. Ethics 
Introduction 
This code will serve as a minimum guide for ethical conduct and provide guidance and direction for all 
officers, directors, employees, and volunteers of ASI (collectively referred to herein as members or 
member) in the performance of their duties or in any context in which they are perceived as representing 
ASI. 

 
Laws and Regulations 
All members must comply with applicable laws and regulations governing the operation of ASI. This 
includes, but is not limited to, federal, state, county and municipal laws, the California Code of 
Regulations, the California Education Code, campus regulations of California State University Fullerton, 
and the Office of the Chancellor, California State University. 
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Conflict of Interest 
Members must avoid conflicts of interest. Business decisions must be made objectively on the basis of 
price, quality, service and other competitive practices. To avoid any potential influence from existing or 
potential vendors and customers, members are prohibited from accepting gifts, from vendors, suppliers, 
and customers, of more than token value. 

 
Members transacting business or entering into contracts on behalf of ASI must not have any interest, 
financial or personal, in those transactions or contracts. Should a member have an interest in an 
organization with who the ASI transacts business, the member must recuse themselves from any 
negotiation, authorization, or approval of such transactions. 

 
Members must not be employed outside ASI where the outside employment impairs their ability to 
conduct ASI business because of conflicts of interests and competing interests. 

 
Anti-discrimination Policy 
Members must not take actions that discriminate against anyone on an unlawful basis, including gender, 
race, religion, color, national origin, sexual orientation, medical condition, age, physical or mental 
disability, marital status or family leave status. 

 
Public Disclosures 
If members in the course of their duties are called to make public disclosures to any governmental 
agency, under no circumstances can statements be made that are untrue, or omit or misstate material 
facts. 
If public disclosures are made to the press, members must seek to insure that the statements are clear 
and understandable and not misleading. 
All official business of ASI done on a personal device may be subject to subpoena. 

 
Confidentiality 
Members must protect ASI confidential information and not divulge such to anyone except on a need-to- 
know basis. Members are expected to keep in confidence such information that would be considered 
confidential even if not clearly marked. This would include, but not be limited to, personal addresses, 
social security or other identification numbers, payroll records, performance evaluations, and/or personal 
information. All members must refrain from using personal devices to relay confidential information. 

 
Respect 
Members must work effectively with coworkers, customers and others by sharing ideas in constructive 
and positive manner; listening to and objectively considering ideas and suggestions from others, keeping 
commitments, keeping others informed of work progress, timetables and issues, addressing problems 
and issues constructively to find mutually acceptable and practical business solutions, addressing others 
by name, title or other respectful identifier and respecting the diversity of our work force in actions, words 
and deeds. Members must be able to work effectively within a complex organizational setting and a multi- 
cultured campus environment. Members must be able to establish and maintain effective, cooperative, 
and harmonious relationships with students, staff, co-workers, faculty, alumni and the general public. 

 
Fair Dealing 
Behind any code of ethics is the concept of fair dealing. As a guiding principle, members must respect 
and deal fairly with customers, suppliers, vendors, contractors, co-workers, and the general public. In the 
course of conducting ASI business, members must not take advantage of others by misrepresentation, 
concealment, misuse of confidential and privileged information, or any other practice of unfair dealing. 

 
Members must not disclose a vendor’s pricing or business activities to competitors. In the course of 
business, all members must refrain from any practice that could constitute unfair dealing. At all times, 
members must be accurate and truthful in all their dealings with vendors, suppliers, and customers and 
be careful to accurately represent the services and products of ASI. 
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2. TERM OF OFFICE 
Each officer shall serve for a full year term following the general election which will commence on June 1 
and end on the following May 31. 
 

Attendance at Board of Directors Meetings 
The Executive Officers serve as liaisons to the ASI Board of Directors and attend all regularly 
scheduled meetings. Liaisons do not have voting privileges nor shall they be counted in quorum. 
 
Attendance is defined as being present prior to the announcement of unfinished business and 
remaining until the scheduled ending time for the meeting. 
• Excused absences for due cause (as defined in ASI Bylaws Article II Section 4): 

o Absence due to scheduled classes are not excused. 
o For absence to be excused, the Chair must be properly notified, at least twenty-four 

(24) hours’, prior to the meeting unless the Officer is physically unable to do so. 
• Excusal for an absence with due cause may only be granted by a majority vote of the Board. 
• During summer meetings two (2) excused absences shall be computed as one (1) absence 

toward the record. 
• Fall recess, intercession, spring recess, legal holidays, and the last week of instruction shall not 

be used in computing attendance. 
• Liaisons may serve as designee for the ASI President. Attendance policy for standing 

committee meetings: 
o If a member’s attendance at one standing committee meeting impedes their ability to 

attend another standing committee meeting, then that member will be excused from the 
meeting they were unable to attend. 

o Members are responsible for requesting excused absences from standing committee 
meetings which conflict with other appointments, events, or scheduling. 

o A member may only be counted as absent from a standing committee meeting if that 
meeting was held during the regular meeting time as stated on the agenda. 

o A member may only be counted as absent from a standing committee meeting if that 
member properly notified the chair. 

 
 
3. DUTIES AND RESPONSIBILITIES OF THE PRESIDENT 
Duties and responsibilities of the President: 
• Executes the resolutions and policies pass by the Board of Directors 
• Submits a budget proposal to Finance Committee of the Board of Directors on or before the second 

meeting in March of each fiscal year 
• Presides over the Board of Directors in the event the Board has not elected a Chair or Vice Chair, 

until a Chair or Vice Chair has been elected 
o In serving as Chair, the President will not be eligible to vote 

• President or designee will chair the Instructionally Related Activities (IRA) committee 
• President or designee will serve as a voting member on the CSU Fullerton Academic Senate 
• Serves as a voting or non-voting member on the California State Student Association (CSSA) Board 

of Directors 
• Maintains communication with all CSU Fullerton’s partners and Auxiliaries. 

o President or designee will serve as a board member or ASI representative on university 
board they are invited to 

o This may include: President’s Advisory Board, California State University, Fullerton 
Philanthropic Association, Alumni Association, and Auxiliary Services Corporation 

• Maintains relationships campus partners, and are encouraged to meet regularly with the University 
President, Provost, Vice President of Student Affairs, the Director of Athletics, and the Chief of Police 

• President shall be a standing liaison officer of all ASI committees except the Audit Committee 
• Formal President Actions will be taken through Executive Orders 
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Abandonment of the position of Vice President 
The office of the Vice President is considered abandoned if the Vice President is absent and non- 
communicative for more than five business days without notice to the President, Chair of the Board of 
Directors, or the Executive Director. Position abandonment is grounds for declaration of vacancy and 
shall be filled in accordance to ASI Policy. 

 
Filling a vacancy of the position of Vice President 
In the event of a vacancy in the office of the Vice President, the President shall appoint a Vice President 
subject to approval by a majority vote of the Board of Directors. 

 
5. DUTIES AND RESPONSIBILITIES OF THE CHIEF CAMPUS 

RELATIONS OFFICER 
Duties and responsibilities of the Chief Campus Relations Officer: 
• Has the responsibility to regularly inform the Board of Directors of their official activities 
• Fulfills all duties and responsibilities that are assigned by the President, ASI Bylaws, and ASI Policy 

concerning the Chief Campus Relations Officer 
• Maintains correspondence with CSU Fullerton Provost, Academic Senate Chair, Chief of Staff of the 

President and the Vice President of Student Affairs 
• Maintains correspondence within on-campus issues and the campus climate 
• Leads the University Affairs Commission and is responsible for facilitating on-campus advocacy 

initiatives 
• Makes recommendations to the President to appoint students to university-wide committees and 

search committees 
• Oversees the President Appointee Commission 
• Oversees the Environmental Sustainability Commission 
• May serve as the President’s designee for the CSU Fullerton Academic Senate 
• Establishes and maintains weekly office hours which commits enough time to adequately fulfill duties 

in addition to meeting with students 
o At least one hour a week and by appointment 

Vacancy of the position of Chief Campus Relations Officer 
In the event that the Chief Campus Relations Officer should resign, a written notice of their resignation 
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• May be appointed by the President as the voting or non-voting member of the California State 
Student Association (CSSA) Board of Directors 

• Establishes and maintains weekly office hours which commits enough time to adequately fulfill duties 
in addition to meeting with students 

o At least one hour a week and by appointment 

Vacancy of the position of Chief Governmental Officer 
In the event that the Chief Governmental Officer should resign, a written notice of their resignation must 
be submitted to the President, Vice President, and the Executive Director. 

 
Abandonment of the position of Chief Governmental Officer 
The office of the Chief Governmental Officer is considered abandoned if the Chief Governmental Officer 
is absent and non-communicative for more than five business days without notice to the President, Vice 
President, or the Executive Director. Position abandonment is grounds for declaration of vacancy and 
shall be filled in accordance to ASI Policy. 

 
Filling a vacancy of the position of Chief Governmental Officer 
In the event of a vacancy in the office of the Chief Governmental Officer, the President shall appoint a 
Chief Governmental Officer subject to approval by a majority vote of the Board of Directors. 

 

8.7. DUTIES AND RESPONSIBILITIES OF THE CHIEF INCLUSION 
AND DIVERSITY OFFICER 

Duties and responsibilities of the Chief Inclusion and Diversity Officer: 
• Has the responsibility to regularly inform the Board of Directors of their official activities 
• Fulfills all duties and responsibilities that are assigned by the President, ASI Bylaws, and ASI Policy 

concerning the Chief Inclusion and Diversity Officer 
• Maintains correspondence with CSU Fullerton Diversity Initiatives & Resource Centers Department, 

Human Resources, Diversity and Inclusion Programs (HDRI) Division, WoMen’s and Adult Reentry 
Center, Veterans Resource Center, Male Success Initiative, Disability Support Services, and any 
camps departments that serve historically marginalized communities 

• Facilitates on-campus social justice advocacy initiatives, such as the Roundtable Project 
• Leads the Social Justice & Equity Commission 
• Assess programming practices within ASI to ensure values of diversity, inclusion, equity, and social 

justice components are properly upheld 
• ASI President’s designee on Academic Senate Diversity and Inclusion Committee, President’s 

Commission on Equity and inclusion (PCEI), and other campus working groups 
• Assists the Chair of the Board of Directors, ASI President, and  professional staff advisors to ensure 

cultural competency, social justice, identity, and ally trainings are included in student leadership 
trainings 

• Assists the Board of Directors in assessing policy to ensure they are serving values of diversity, 
inclusion, equity, and social justice 

• Establishes and maintains weekly office hours which commits enough time to adequately fulfill duties 
in addition to meeting with students 

o At least one hour a week and by appointment 

Vacancy of the position of Chief Inclusion and Diversity Officer 
In the event that the Chief Inclusion and Diversity Officer should resign, a written notice of their 
resignation must be submitted to the President, Vice President, and the Executive Director. 

 
Abandonment of the position of Chief Inclusion and Diversity Officer 
The office of the Chief Inclusion and Diversity Officer is considered abandoned if the Chief Inclusion and 
Diversity Officer is absent and non-communicative for more than five business days without notice to the 
President, Vice President, or the Executive Director. Position abandonment is grounds for declaration of 
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vacancy and shall be filled in accordance to ASI Policy. 
 

Filling a vacancy of the position of Chief Inclusion and Diversity Officer 
In the event of a vacancy in the office of the Chief Inclusion and Diversity Officer, the President shall 
appoint a Chief Inclusion and Diversity Officer subject to approval by a majority vote of the Board of 
Directors. 

 

9.8. DUTIES AND RESPONSIBILITIES OF THE PRESIDENT-ELECT 
Duties and responsibilities of the President-elect: 

• Presents the presidential appointments that require confirmation from the incumbent ASI Board of 
Directors by the final meeting of the year 

 
Vacancy and Filling of the President-elect and Vice President-elect 
In the event of a vacancy in the office of President-elect, the Vice President-elect shall become President- 
elect and shall appoint a new Vice President-elect subject to approval by a two-thirds majority vote of the 
incumbent Board of Directors. 

 
In the event of a vacancy in the position of the Vice President-elect, the President-elect shall appoint a 
new Vice President-elect subject to approval by a two-thirds majority vote of the incumbent Board of 
Directors. 
 
In the event of a simultaneous vacancy of both the President-elect and the Vice President-elect, a 
special election shall be conducted prior to the end of the third week of fall semester. The current 
positions shall remain vacant until the first regularly scheduled meeting of the term (June). After the 
Board of Directors elect its Chair and Vice Chair, the Chair of the Board of Directors shall automatically 
assume the office of President on an interim basis and the Vice Chair shall automatically assume the 
office of Chair on an interim basis until the special election for President and Vice President can be held 
at the beginning of fall semester.   
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POLICY CONCERNING INVESTMENTS AND 
RESERVES 

 

PURPOSE 
The Associated Students Inc. (ASI) is entrusted with the management and operation of a number of vital 
student activity and campus service programs, including the Titan Student Union, the Student Recreation 
Center, and the Children’s Center. Critical to the management of a comprehensive program like ASI is 
effective long-term financial planning. At the direction of the California State University’s Chancellor, 
auxiliary organizations such as ASI are required to establish and maintain adequate reserve funding. 
These reserves are intended to meet the potential and anticipated business and operational needs of 
ASI. The purpose of the policy is to provide guidance on the accumulation and maintenance of reserves 
and the implementation of investment practices that provide for the growth and security of these 
designated funds. Additionally, the policy sets standards for continual financial support for the Children’s 
Center, interest earned on ASI restricted scholarship accounts, and deposit of ASI Funds/Investments 
and signing authority. 

PURPOSE ..................................................................................................................................................................... 1 

WHO SHOULD KNOW THIS POLICY ................................................................................................................... 2 

DEFINITIONS ............................................................................................................................................................. 2 

STANDARDS ............................................................................................................................................................... 3 

1. CORPORATE INVESTMENTS ................................................................................................................... 3 

a. Finance Goals and Investment Objectives .................................................................................... 3 

b. Socially Responsible Investing ...................................................................................................... 3 

c. Guidelines for Investments ............................................................................................................ 3 

d. Asset Allocation ............................................................................................................................. 3 

e. Direction for Plan Portfolio Securities ............................................................................................ 4 

f. Guidelines for Transactions ........................................................................................................... 4 

g. Monitoring of Objectives and Performance .................................................................................... 4 

2. INVESTMENT OF WORKING CAPITAL FUNDS ................................................................................... 5 

3. CHILDREN’S CENTER INVESTMENT ACCOUNT ................................................................................ 5 

a. Goals and Objectives ..................................................................................................................... 5 

b. Investment and Administration ....................................................................................................... 5 

c. Purpose of Investment Committee ................................................................................................ 5 

4. RESTRICTED SCHOLARSHIP INVESTMENT ACCOUNTS ................................................................ 5 

a. Interest Earned on ASI Restricted Scholarship Accounts .............................................................. 6 

5. DEPOSIT OF ASI FUNDS/INVESTMENTS AND SIGNING AUTHORITY .......................................... 6 

6. RESERVES ..................................................................................................................................................... 6 

7. ASSOCIATED STUDENTS RESERVES ..................................................................................................... 6 

a. Reserve for Catastrophic Events ................................................................................................... 6 

b. Reserve for Equipment Replacement ............................................................................................ 7 
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c. Reserve for Loss of External Funding ........................................................................................... 7 

d. Reserve for Working Capital .......................................................................................................... 7 

e. Reserve for Children’s Center ....................................................................................................... 7 

8. TITAN STUDENT CENTER RESERVES ................................................................................................... 7 

a. Local Reserves .............................................................................................................................. 7 

b. University-Held Reserves .............................................................................................................. 7 

9. FUNDING RESERVES .................................................................................................................................. 8 

10. ANNUAL REVIEW OF RESERVE FUNDING ...................................................................................... 8 

a. Associated Students Reserves ...................................................................................................... 8 

b. Titan Student Center Reserves ..................................................................................................... 8 

11. USE OF RESERVES .................................................................................................................................. 9 

a. Authority to Use Reserves ............................................................................................................. 9 

b. Reporting and Monitoring............................................................................................................... 9 

12. ADMINISTRATION .................................................................................................................................. 9 

WHO SHOULD KNOW THIS POLICY 
■ Budget Area Administrators 
■ Management Personnel 
■ Supervisors 
■ Elected/Appointed Officers 

□ Volunteers 
□ Grant Recipients 
■ Staff 
□ Students 

DEFINITIONS 
 

 

For Purpose of this policy, the terms used are defined as follows: 
 

Terms Definitions 
Associated Students Fund The Associated Students Fund is maintained to 

account for all financial resources derived from the 
mandatory Associated Student Body fee. 

Diversification A risk management technique that mixes a wide 
variety of investments within a portfolio. 

Equities An instrument that signifies an ownership position, 
or equity, in a corporation, and represents a claim 
on its proportionate share in the corporation's 
assets and profits. 

Local Reserves Reserves maintained within the financial records 
and accounts of Associated Students Inc. 

Reserves Funds held for future use by the organization 
Retained Earnings The accumulated net income retained for 

reinvestment in a business. 
Socially Responsible Investing An investment strategy which seeks to consider 

both financial return and social/environmental good 
to bring about a positive change. 

Titan Student Centers Fund The Titan Student Centers Fund is maintained to 
account for all financial resources derived from the 
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Terms Definitions 
 mandatory Campus Union (Student Body Center) 

fee. 
University-Held Reserves Reserves maintained on behalf of the Titan Student 

Centers within the financial records and accounts of 
the California State University, Fullerton. 

Working Capital The assets of a business that can be applied to its 
operation. The amount of current assets that 
exceeds current liabilities. 

 

STANDARDS 
1. CORPORATE INVESTMENTS 

a. Finance Goals and Investment Objectives 
Investment objectives are to effectively diversify, preserve and grow funds consistent with a reasonable 
level of risk. Investment strategies shall emphasize protecting principal from inflation, interest rate and 
market risk while maximizing return. The following considerations will apply to the construction and on- 
going management of funds. 

 
Financial Goal: Real growth of principal and income 
Risk Tolerance: Moderate 
Time Horizon: Long term to perpetual 
Tax Status: Exempt 
Investment Objective: Growth and Income 

 
b. Socially Responsible Investing 

ASI is committed to being a responsible investor. ASI supports the view that responsible management 
includes consideration of environmental, social, and governance issues and that such management must 
be practiced by companies in order to be included in the portfolio. 

 
The Investment Finance Committee will have responsibility for determining what constitutes socially 
responsible investing. Should the Investment Finance Committee determine a company does not qualify 
for portfolio selection or retention, it shall forward its recommendation to the ASI Board of Directors for 
consideration. The Executive Director will communicate action taken to the investment manager. 

 
Subject to this restriction, the investment manager will have sole responsibility for selecting portfolio 
companies in accordance with the investment objectives and guideline herein. 

 
c. Guidelines for Investments 

Assets of retirement funds will at all times be managed in compliance with all standards of the Employees 
Retirement Income Security Act. Invested funds will be managed on a total rate of return basis. Total rate 
of return consists of dividends, interest and any net increase/decrease in market value of the securities 
for the fiscal year. Distributions may be taken from income, principal or both. Risk shall be managed on 
an overall portfolio basis rather than by the security concerns of the individual security. Funds shall 
always be managed in such a manner as to protect principal from the impact of short and long-term 
inflation. Sufficient liquidity shall be maintained to accommodate necessary distributions. 

 
Diversification 

The investment manager will seek to diversity funds across asset classes, market sectors, and individual 
securities to reduce portfolio risk. The standards of the “Prudent Investor Rule” will apply to the selection 
of all securities. 

 
d. Asset Allocation 

Guideline asset allocation target and ranges are as follows: 
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 Range Target 
Cash 00 – 30% 05% 
Fixed Income 30 – 60% 35% 
Equity 30 – 70% 60% 

 

The actual asset allocation, within ranges set by this policy, will be at the discretion of the investment 
manager. 

 

Allowable Investments 

Investment vehicles shall be limited to the following: 
• Money market and cash equivalents 
• Certificate of deposits 
• U.S. Government agency obligations 
• U.S. Treasury obligations 
• Corporate investment grade bonds 

(BBB or better, Standard & Poor’s) 
• Corporate Commercial paper 

 
 
• Mutual Funds and Exchange Traded 

Funds (ETFs) 
• American Depository Receipts 
• Mortgage backed instruments 
• Common stock 
• Preferred stock 

 

e. Direction for Plan Portfolio Securities 
Equities 

The quality of equity securities may vary dependent on the objective for that security within an overall 
portfolio. However, at all times, standards of the prudent investor rule will apply when determining the 
minimum acceptable quality. Mutual funds of ETFs may be used when appropriate for diversification. 

 
No issue shall comprise more than 10% of the equity portion of a portfolio or 5% of the total market value 
of a portfolio, whichever is larger. 

 
An equity portfolio may be invested in a mix of large, medium, and small capitalization stocks and 
international securities. International equities shall not comprise more than 25% of an equity portfolio. 

 
Fixed Income Securities 

Nothing below investment grade bonds as defined by Moody’s and Standard & Poor’s will be utilized in a 
portfolio. 

 
No issue shall comprise more than 10% of the fixed income portion of a portfolio or 5% of the market 
value of a total portfolio, whichever is larger except for US Treasury or government agency obligations, 
which have no concentration restrictions. Mutual funds of ETFs may be used when appropriate for 
diversification. 

 
f. Guidelines for Transactions 

Except under unusual circumstances, all transactions should be entered into on the basis of best 
execution, which means best realized net price. 

 
g. Monitoring of Objectives and Performance 

All objectives and policies are in effect until modified by the Investment Finance Committee who will 
review them with the investment manager at least annually for continued appropriateness. If at any time, 
the investment manager believes that any policy guideline inhibits investment performance, they shall 
communicate this view to the Investment Finance Committee. 

 
The investment manager shall meet with the Investment Finance Committee to communicate investment 
strategy and market outlook at least annually or more frequently as desired by the Investment Finance 
Committee. 

 Range Target 

Cash 
Fixed Income 

00 - 30% 
30 - 60% 

05% 
35% 

Equity 30 - 70% 60% 
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The investment objective is to obtain a minimum total annual rate of 5% plus the rate of inflation. 
Recognizing the volatility of equities and securities, it is understood that this objective may not be met on 
an annual basis. However, it is expected to be achieved when measured over a longer period of time. 

 
The investment manager is expected to produce a total annual return that exceeds the median of a 
universe of investments with similar average asset allocation objectives and risk profile. Accordingly, 
performance will be measured against established benchmarks. For equities this will be the Standard & 
Poor’s 500 Index. For fixed income securities, the benchmark will be the appropriate Barclays U.S. 
Government/Credit 1-5 Year Index. 

 

2. INVESTMENT OF WORKING CAPITAL FUNDS 
The primary objectives of the investment of working capital are to provide: 

• Safety and protection of funds. 
• Appropriate liquidity of funds 
• Maximum return on invested funds 

 
In accordance, ASI shall limit its investment of working capital funds to the following institutions: 

• Banks doing business in the State of California and whose accounts are fully insured by the 
Federal Deposit Insurance Corporation 

• Savings & Loan Associations doing business in the State of California and whose accounts are 
fully insured by the Federal Savings & Loan Insurance Corporation 

• Federal or State Credit Unions doing business in the State of California and whose accounts are 
fully insured by the National Credit Union Administration 

• Trust accounts of the centralized California State Treasury System 
 

At the beginning of each fiscal quarter, the ASI Executive Director shall report to the ASI Board of 
Directors the status of all invested funds to include the type, location, amount, and expected return on 
investments. 

3. CHILDREN’S CENTER INVESTMENT ACCOUNT 
a. Goals and Objectives 

The Children’s Center Investment Account shall be managed and invested as a specific ASI restricted 
account to enable ASI to financially serve a specific need of the present and future CSU Fullerton 
students, educational opportunities for expanded preschool careers and serve the campus community 
with quality daycare. 

 
b. Investment and Administration 

The Children’s Center Investment Account shall be actively managed pursuant to this policy The ASI 
Board of Directors empowers the Finance & Investment Committee to review status, accountability, and 
requests for withdrawals at regular meetings established at least semi-annually. 

 
c. Purpose of Finance & Investment Committee 

For the Children’s Center Reserve, the Finance & Investment Committee shall: 
• Review and evaluate investments made by an active investment manager, 
• Select, annually, an investment manager, 
• Evaluate and forward to the ASI Board of Directors its approval or disproval of all withdrawal 

requests, 
• Report annually to the ASI Board of Directors the status and projections of the financial condition 

of the Children’s Center Reserve and assess and evaluate the projected capital needs of the 
Children’s Center. 

4. RESTRICTED SCHOLARSHIP INVESTMENT ACCOUNTS 
This policy is designed to establish a procedure for the distribution of interest earned on restricted ASI 
Scholarship Accounts. 
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a. Interest Earned on ASI Restricted Scholarship Accounts 

Each quarter the ASI Controller CFO or designee shall compute earned interest for each restricted ASI 
Scholarship Account based on the current balance in each account. Accounting staff shall then credit the 
computed interest amounts to the appropriate accounts. 

 
 

When the donor places limitations or restrictions on the use of the funds donated, ASI is governed by the 
intent of the donor (external donor); therefore, the funds must be expended for the purpose(s) indicated. 

 

5. DEPOSIT OF ASI FUNDS/INVESTMENTS AND SIGNING 
AUTHORITY 

The ASI Executive Director shall annually present to the ASI Board of Directors for its review and action a 
listing of the financial institutions with which ASI/TSC bank/investment accounts are held. Additionally, the 
Executive Director shall provide the names and titles of individuals proposed as authorized check signers 
on all such accounts. 

 

6. RESERVES 
 

To provide the Board of Directors with sufficient funds with which to address contingencies, emergencies, 
budgetary impacts; and, at the same time, to have adequate working capital to maintain programs, meet 
obligations, and other priorities of the Corporation, the Board establishes this policy. 

 
The establishment and maintenance of fully funded, board-designated reserves is a high priority. The 
purpose of these reserves is to ensure the stability of the mission, programs, employment, and ongoing 
operations of ASI. Reserves are intended to provide an internal source of funds for situations such as a 
sudden increase in expenses, one-time unbudgeted expenses, unanticipated loss in funding, or the 
occurrence of catastrophic events. Reserves will be maintained for both the Associated Students fund 
and the Titan Student Centers fund as indicated below. The Board of Directors bases this policy on 
generally accepted good business practices and requirements for adequate reserves and capital as 
required in the Education Code, Section 89904 (b). 

 
 

7. ASSOCIATED STUDENTS RESERVES 
The following reserves will be maintained in the financial records and accounts of the Associated 
Students fund and will be funded from retained earnings. In the event any of the following reserves fall 
below their targeted reserve levels, the shortfall must be eliminated within a minimum of five years, with at 
least one fifth of the deficit balance being funded in the each of the fifth subsequent years’ operating 
budgets, until the reserve is restored to the target balance. Modifications to this funding plan must be 
proposed by the Executive Director and approved by the Board of Directors no later than the last meeting 
of the fall semester. 

a. Reserve for Catastrophic Events 
The Reserve for Catastrophic Events will be maintained to satisfy insurance deductibles and self-insured 
retentions for possible claims made against the Associated Students. This reserve will be funded at an 
amount equivalent to the total cost of all specified deductibles and required retentions indicated in the 
annual “Summary of Insurance” provided by the California State University Risk Management Authority 
(CSURMA). 
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b. Reserve for Equipment Replacement 
The Reserve for Equipment Replacement will be maintained to provide a funding source for the 
emergency replacement of furniture and equipment not funded in the annual operating budget of the 
Associated Students. This reserve will be maintained at an amount equivalent to the projected amount of 
depreciation expense for the coming fiscal year. This reserve will also be used to accumulate funds 
budgeted for capital expenditures that were not utilized in a given fiscal year. 

c. Reserve for Loss of External Funding 
The Reserve for Loss of External Funds will be maintained to provide for the organized transfer or 
termination of programs funded by multi-year grants and contracts in the event that a grant or contract is 
eliminated, cancelled, or not renewed. The target level for this reserve will be an amount equivalent to 
50% of the total revenue received from all grants and contracts as reported in the most recent audited 
financial statements of the Associated Students fund. 

d. Reserve for Working Capital 
The Reserve for Working Capital will be maintained to provide cash on hand to meet operating 
expenditures during those times when expenditures may precede revenue. This reserve will be 
maintained at a level not to exceed 25% of the prior year’s income from operations. 

e. Reserve for Children’s Center 
The Reserve for the Children’s Center will be maintained to insure there are funds for future repairs, 
replacements, and operation of the Children’s Center physical structures, hardscape, and landscape, as 
well as the replacement of furniture, fixtures and equipment. The target for this reserve is to reach 
$2,000,000 and to maintain at least that balance in perpetuity to meet the future projected capital 
expenses of the Children’s Center. This objective may be increased as reevaluated by the Investment 
Finance Committee and approved by the majority of the ASI Board of Directors. 

 

8. TITAN STUDENT CENTERS RESERVES 
a. Local Reserves 

The following reserves will be maintained in the financial records and accounts of the Titan Student 
Centers fund and will be funded from retained earnings. In the event any of the following reserves fall 
below their targeted reserve levels, the shortfall must be eliminated within a minimum of five years, with at 
least one fifth of the deficit balance being funded in the each of the five subsequent years’ operating 
budgets, until the reserve is restored to the target balance. Modifications to this funding plan must be 
proposed by the Executive Director and approved by the Board of Directors no later than the last meeting 
of the fall semester. 

 
Reserve for Equipment Replacement 

The Reserve for Equipment Replacement will be maintained to provide a funding source for the 
emergency replacement of furniture and equipment not funded in the annual operating budget of the Titan 
Student Centers. This reserve will be maintained at an amount equivalent to the projected amount of 
depreciation expense for the coming fiscal year. This reserve will also be used to accumulate budgeted 
capital expenditures not utilized in a given fiscal year. 

 
b. University-Held Reserves 

The Titan Student Centers Reserve Funds are governed under Executive Order 994, Critical 
Requirement Reserves, which states the campus is responsible for developing reserve policies that, at a 
minimum, address major maintenance, renovation projects, working capital, capital development for new 
projects, and catastrophic events. The establishment of the following reserves is intended to provide a 
mechanism for the maintenance and application of the TSC funds held by the University in a prudent and 
sustainable manner. 
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Reserve for Economic Uncertainty 

The Reserve for Economic Uncertainty will be maintained to help manage the consequences of cyclical 
state recessions and to support year-to-year consistency in the operations of the Titan Student Union and 
Student Recreation Center. The target level for this reserve is to accumulate a minimum of three months, 
and a maximum of six months, of the annual operating budget for the TSU and SRC. 

 
TSC Repair and Replacement Fund 

The TSC Repair and Replacement Fund is established to provide for facility repairs and replacement of 
equipment and to provide a funding source for emergency and long-term repairs, deferred maintenance, 
and possible future expansion of Titan Student Centers facilities, which if entirely funded from an annual 
operating budget, would result in a significant deficit. Annual transfers will be made to this reserve at a 
minimum level of 5% of prior year’s revenue from mandatory student fees. 

 
TSC Catastrophic Fund 

TSC Catastrophic Fund provides funding in the event of unanticipated events that may negatively impact 
operation of the TSC. Such a catastrophe could be the result of a natural disaster to structures, or 
damage to campus infrastructure that could result in temporary reduction in enrollment. The catastrophic 
fund should be maintained at a level equal to approximately 10% of the insurable value of TSC facilities, 
which would allow the organization to cover the deductible payment in case of a catastrophic event. 

9. FUNDING RESERVES 
Unless otherwise specified above, funding for reserves will be derived primarily from retained earnings. 
Should retained earnings be insufficient to fund reserves at the levels prescribed above, an allocation 
must be included in the following year’s operating budget to add to the reserves. As determined 
appropriate by the Board of Directors, earnings from projected operations, student fees, and interest 
income may be designated to fund reserves. Allocations from the operating budget to reserves must 
continue until minimum target levels are reached. 

 

10. ANNUAL REVIEW OF RESERVE FUNDING 
a. Associated Students Reserves 

Annually, following the independent audit, the Executive Director will submit recommendations for 
reserves funding and use to the Finance Committee for approval. 

Upon approval from the Board of Directors, the reserves will be recorded into separate accounts on the 
financial records of ASI. 

b. Titan Student Centers Reserves 
Annually, during the budget process, the Executive Director will submit recommendations for reserves 
funding and use to the Finance Committee for approval. 

Upon approval from the Board of Directors, the reserves will be recorded into separate accounts on the 
financial records of the TSC at the beginning of each fiscal year. 

Expenditures from reserve accounts not identified during the annual budget process require the Finance 
Committee’s and subsequently the Board of Directors’ approval prior to implementing transactions. 

Per CSU Chancellor’s Office Executive Order 994, at a minimum of once every three years, each campus 
shall conduct an in-depth review to assess the adequacy of the reserves and the campus reserve policies 
applicable to the projects funded by debt, and shall make necessary adjustments and changes to account 
for changing conditions. For Major Maintenance and Repair/Capital Renovation and Upgrade Reserves, 
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the reviews should include formal studies of facility systems and necessary funding levels to cover all 
aspects of cost of replacement through the reserve-funding plan. 

11. USE OF RESERVES 
The Executive Director and staff will identify the need for use of reserves and confirm that the use is 
consistent with the purpose of the reserves as described in this policy. This will include an analysis of the 
reason for any shortfall, the availability of any other sources of funds before using reserves, and an 
evaluation of the time period that the funds will be needed and replenished. 

a. Authority to Use Reserves 
The Executive Director, in consultation with the Board of Directors, is delegated authority to use reserves 
for emergency projects requiring immediate attention. The use of reserves will be reported to the Board of 
Directors at their next scheduled meeting, accompanied by a description of the analysis and 
determination of the use of funds and plans for replenishment to restore the reserve fund to the target 
minimum amount. The use of reserves for any other purpose will require the approval of the Board of 
Directors by a 2/3 majority vote. 

b. Reporting and Monitoring 
The Executive Director is responsible for assuring that reserves are maintained and used only as 
described in this Policy. Upon approval for the use of reserves, the Executive Director will maintain 
records of the use of funds and plans for replenishment, if required. The Executive Director will provide 
regular reports to the Board of Directors on the progress made toward restoring reserves to their target 
minimum amount, if required. 

 

12. ADMINISTRATION 
The Executive Director is responsible for the administration, revision, interpretation, and application of this 
policy. This Policy will be reviewed by the Board of Directors at a minimum of every three years, or sooner 
if warranted by internal or external events or changes. Changes to the Policy will be recommended by the 
Executive Director to the Board of Directors. Any changes to the reserve target levels or to the methods 
for funding the reserves will require a 2/3 majority vote of the Board of Directors. 

 
 

DATE APPROVED: 05/08/2018 
DATE REVISED: 10/06/2020 
DATE REVISED: 04/20/2021 

 



ASI Bylaws & Policy Amendments 2024
Governance Committee

February 2024

CALIFORNIA STATE UNIVERSITY, FULLERTON,. 



Overview

• Bylaw Revisions

• Policy Revisions
❖Policy Concerning Board of Directors Operations
❖Policy Concerning Executive Officer Operations
❖Policy Concerning Reserves and Investments

Associated Students Inc., CSUF



Bylaw Revisions

• Article 1, Section 5 – Designated Member:
➢Adding the Academic Senate Representative, who has historically served 

on the Board. 

• Article IV, Section 2, Clause 6 – Committees:
➢e.II ~ Amending the purpose of the Finance Committee to include 

corporate investment objectives.

➢e.IV ~ Amending the language regarding space allocation to current 
practice for the Facilities Committee.

➢f. ~ removal of the Children’s Center Standing Advisory Committee. All 
corporate requirements for the Children’s Center shall be delegated to 
the Standing Committees of the Board.

Associated Students Inc., CSUF



Bylaw Revisions Continued
• Article IV, Section 5, Clause 3 – Declaration of Vacancy:
➢a. ~ Clarification of student office holder, and 

attendance requirements.
▪Removing the requirement but strongly encouraging 

Board members to attend ICC meetings and focuses 
eligibility requirements on Board activities and 
attendance.

Associated Students Inc., CSUF



Bylaw Revisions Continued
• Article VI, Section 5 – Executive Officers:
➢Amending the Executive Officers positions by removing 

the appointed Chief Communications Officer position. 
▪ASI will create new and innovative communication paid 

positions and academic internships in Marketing, 
Communication, and Design department by reassigning 
responsibilities for Student Government 
communication to the Marketing, Communication and 
Design department.

Associated Students Inc., CSUF



Policy Concerning Board of Directors 
Operations

• Amendments to reflect changes to ASI Bylaws:
➢Adding Investment Committee objectives and responsibilities to the 

Finance Committee.

➢Removal of the Children’s Center Standing Advisory Committee.

➢Updating language for the Facilities Committee to clarify 
responsibilities based on current operations/practice.

➢Amend ASI Special Parking Privileges to reflect removing the Chief 
Communications Officer position.

• Miscellaneous revisions to address corrections and clarification.

Associated Students Inc., CSUF



Policy Concerning Executive Officers 
Operations

• Amendments to reflect changes to ASI Bylaws:
➢Adding language to reflect attendance requirements for 

Executive Officers
➢Amending Duties and Responsibilities for the Vice 

President to include oversight of the Community 
Engagement Commission, Governance Ambassadors, and 
the ASI Research Grants program; amending duties to 
remove oversight of Programming
➢Removal of the Duties and Responsibilities of the Chief 

Communications Officer

Associated Students Inc., CSUF



Policy Concerning Investments and Reserves

•Amendments to reflect changes to ASI Bylaws:
➢Change “Investment” Committee to Finance 

Committee

•Update the Asset Allocation Table format (no 
change to data)

•Update the Title of the ASI Controller to reflect 
the CFO

Associated Students Inc., CSUF



• 
• • • 

• • 

• 
• 

THE STRATEGIST 

Department of Communication, Marketing, & Design (CMD) 

■--

THE COPYWRITER 
THE VISUAL 

MEDIA SPECIALIST 
THE SOCIAL MEDIA 

BUTTERFLY 

Dedicated CMD roles to facilitate the work of Student Government. 

!Ji ASSOCIATED 
STUDENTS INC 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

THE INTERN 

All positions report to the Director of Organizational Communication and Outreach. 



ECI 
Department of Communication, Marketing, & Design (CMD) 

• Meets with Student Government, ASI, and campus 
stakeholders to understand purpose and goa Is. 

• Develops content strategies to communicate advocacy 
goals, programming, and initiatives effectively. 

• Plans and edits content for multiple platforms. 
• Identifies opportunities to generate leads and achieve 

goals; analyzes data on platforms and channels. 
• Works closely with the team to ensure consistency in all 

communications. 
• Estimated compensation: $13,000-$14,000/year. 
• Comparable duties-Ceo financial award: $12,055 

0 

0 

Dedicated CMD roles to facilitate the work of Student Government. 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

All positions report to the Director of Organizational Communication and Outreach. 



lJ[}=O[g co RITER 
Department of Communication, Marketing, & Design (CMD) 

• Writes clear, compelling, and concise copy for various types 
of communications in service to the Student Government. 

• Makes complex material accessible, digestible. 
• Understands various audiences and platforms. 
• Strategically uses language to fulfill purpose, maximize 

engagement, and achieve goals. 
• Works closely with the team to ensure consistency in all 

communications. 
• Copyedits, proofreads materials, and provides alt text. 
• Estimated compensation: $10,000-$11,000 
• Comparable duties-Communication Commissioner financial 

award: $2,755 
Dedicated CMD roles to facilitate the work of Student Government. 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

All positions report to the Director of Organizational Communication and Outreach. 



lJ[}=O[g VISU 
EDI SPECI 

L 
LI 

Department of Communication, Marketing, & Design (CMD) 

• Produce visual media, including audio, and video media assets. 
• Skillfully creates and differentiates media to thrive on various 

platforms to achieve goals. 
• Works closely with the team to ensure consistency in all 

communications. 
• Edits photo and video, manages media archives, ensures ATI 

compliance. 
• Estimated compensation: $10,000-$11,000 
• Comparable duties-Communication Commissioner financial 

award: $2,755 
Dedicated CMD roles to facilitate the work of Student Government. 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

I 

All positions report to the Director of Organizational Communication and Outreach. 



lJ[}=O[g SOCI L u¾J[g[Q)□ 
BU ERFLY 

Department of Communication, Marketing, & Design (CMD) 

• Work on and off camera to manage social media schedule. 
• Build an audience and increase engagement in support of 

communicate and achieve goals. 
• Works closely with the team to ensure consistency in all 

communications. 
• Estimated compensation: $10,000-$11,000 
• Comparable duties-Communication Commissioner financial 

award: $2,755 
Dedicated CMD roles to facilitate the work of Student Government. 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

All positions report to the Director of Organizational Communication and Outreach. 



lJ[}=O[g INTERNS 
Department of Communication, Marketing, & Design (CMD) 

• Students in their junior and senior years could fulfill their 
internship requirements on campus. 

• Gain professional insights and explore various aspects of 
career interests as related to their academic course work 
and as determined by the College of Communications. 

• Potentially put theories into practice while learning 
through a robust operation. 

• Areas of exploration could include social media, visual 
media, copywriting, public relations, marketing, etc. 

• Academic credit issued; unpaid. 

Dedicated CMD roles to facilitate the work of Student Government. 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

■■■■ 

All positions report to the Director of Organizational Communication and Outreach. 



• 
• • • 

• • 

• 
• 

THE STRATEGIST 

Department of Communication, Marketing, & Design (CMD) 

■--

THE COPYWRITER 
THE VISUAL 

MEDIA SPECIALIST 
THE SOCIAL MEDIA 

BUTTERFLY 

Dedicated CMD roles to facilitate the work of Student Government. 

!Ji ASSOCIATED 
STUDENTS INC 

CALIFORNIA STATE UNIVERSITY, FULLERTON™ 

THE INTERN 

All positions report to the Director of Organizational Communication and Outreach. 



 

 
 

 
APPOINTMENT OF THE COMMUNICATIONS COMMISSION LEADERS 

Sponsors: Ashley Zazueta 
 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501 (c)(3) nonprofit organization 
that operates as an auxiliary organization of California State University, Fullerton; and 
 
WHEREAS, ASI is governed by ASI Board of Directors, sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and  
 
WHEREAS, ASl’s mission is to provide students and campus community members with 
important social, cultural, and recreational opportunities as well as a wide range of programs 
and services; and 
 
WHEREAS, per policy, it is the responsibility of the Board of Directors to confirm all presidential 
appointments by a majority vote to positions that receive financial awards, scholarships, or any 
other material compensations for service; and  
 
WHEREAS, the student(s) presented have completed their respective interview and selection 
process and have been selected by their Executive Officer and ASI President; therefore let it be  
 
RESOLVED, ASI approves the appointment of Mj Parnala and Joel Garibay as the 
Communications Commission Coordinators effective immediately through May 31, 2024; and let 
it be finally 
 
RESOLVED, that this Resolution be distributed to applicable ASI departments and staff. 
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fifth day of March in the year two thousand and twenty-four.   
 
 
 
 
Ashley Zazueta 
Chair, Board of Directors 

 Gavin Ong  
Secretary, Board of Directors 
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COMPLETE #51Communications Commission App: 2023-24
This application is for the Communications Commission Coordinator positions.

The application will require you to prepare and upload question responses and your resume. 
Please review the application thoroughly prior to preparing to submit your application.

The Communications Commission focuses on planning and implementing strategies, 
campaigns and events that communicate information about the ASI to the student body and 
campus community. The Communications Commission utilizes events and activities, 
promotional campaigns, and social media to reach the student body.

These positions are for the 2023-2024 school year. The position term begins once approved by 
the ASI Board of Directors and ends on May 31, 2024.

Academic Eligibility: 
Any applicant must be in good standing, must not be on probation, must have earned a CSU 
Fullerton semester grade point average of 2.0 and a CSU Fullerton cumulative grade point 
average of 2.5 for all classes at CSU Fullerton during the semester prior to their candidacy, and 
must maintain these standards. 
Undergraduate students must earn six (6) semester units of credit per term while holding office. 
Graduate student must earn three (3) semester units of credit per term while holding office. 

Applications must be fully completed and submitted prior to the close of the application. If an 
application has been started, but not been fully completed and submitted at the time the form 
is disabled, the form will not notify you or close, but will automatically disable in the 
background and will not accept your application when you try to submit.

CREATED

PUBLIC
Jan 27th 2024, 3:40:41 pm

UPDATED

PUBLIC
Jan 27th 2024, 11:38:50 pm

IP ADDRESS

76.169.148.117

* Name

Joel Garibay

* Phone Number

* Email

joelgari04@csu.fullerton.edu

* CWID

0 

-
-

mailto:joelgari04@csu.fullerton.edu


* Address

* Major/Concentration/Academic Program

Communications

* Class Level (Sophomore, Junior, Senior, Credential, Graduate, etc.)

Sophomore

* Semesters Completed at CSUF

3

* Overall CSUF GPA

2.6

* Units Completed at CSUF

34

* Units In Progress

15

* Expected Graduation Semester

Spring 2026

* Tell us about yourself (tell us about your background, your past experiences, and what makes you a
good candidate for the position; include any information that you think appropriate and important for
us to know):

Hello, my name is Joel Garibay. I am a 19-year-old Mexican American born and raised in Santa Ana. I am a second-year majoring in 
Communications with an advertising emphasis and a public relations minor.  As far as how I am involved on campus, I am a part of 
many things, such as MSI, M.E.Ch.A, and being a Titan Ambassador. During the summer, I was also an orientation leader. In the roles 
that I carry, I’ve gained a lot of experience, such as communication, leadership, and community building. I believe that I am a very 
capable candidate for the position due to the many positions I've held in just under the two years I've been here at CSUF. A good 
example of this is the work that I have done with the org I am a part of, M.E.Ch.A. This fall semester, we just finished, M.E.Ch.A. put 
together a Dia de los Muertos cultural event in the quad area. Apart from my leadership role and the initiatives I picked up for the 
event, everything ran smoothly and efficiently for the event with an amazing turnout of students and a feature in the Daily Titan. My 
impact on the event was the building of the Itinerary as well as the physical building of the altar, which was the main attraction of the 
event.  This event, which took a couple of months of planning along with communication from peers, is a great example of why I 
believe I am a good candidate for the position, which values strategy, campaigning, and, most importantly, communication. 

--■ --



* Tell us what you think the purpose of our ASI student government is and why you want to be a part
of ASI leadership (tell us why you think ASI does what it does, what you hope to get out of the
experience, and what you hope to learn):

I believe the purpose of our ASI student government, in its simplest form, is to serve. It is to be at the disposal of students with the 
credit to ensure that they get the most out of student life while here at CSUF. As a student, I can see the ASI logo on the majority of 
events that happen on campus and the initiatives that happen too. It is a clear sign that ASI is there for their students and plans 
everything with them in mind. My purpose in wanting to be a part of ASI leadership is to bring planning and communication that can 
make an impact on the viewpoint that students have on ASI and, just as importantly, gain experience and learn. Many students don't 
go to events for many different reasons but it is important to still try to be inclusive and communicate in every facet in order to 
hopefully enrich their student life experience. Growing from this position is just as important to me as fulfilling the mission of 
communicating and planning to me with the hopes that I get proper experience creating strategies and campaigns that fulfill there 
intentions to reach students. 

* Which positions are you interested in applying for?

Communications Commission Coordinator

* Communications Commission Coordinator Questions--Please prepare answers to the following
questions and upload them as a PDF file. If you need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-to-pdf.html 1. In your own words, describe the purpose
of the Communications Commission? 2. Why it is important to communicate and engage with the
student body about ASI and the CSUF campus? 3. Tell us about any related experience you have that
you think qualifies you for or would help you be successful in the position. 4. Describe the ideas or
goals you have for next year. 5. Describe how you would engage with students to make this program
successful.

communication_commissioner_questionsjoel_garibay.pdf

* Resume: Please upload your resume in PDF format. If you need help learning how to save a file as
PDF visit http://www.adobe.com/products/acrobat/print-to-pdf.html

resumejoel_garibay.docx_1.pdf

* Tell us about other commitments and involvements you have planned for summer and next school
year (tell us about clubs, organizations, and campus programs you are involved with, other leadership
positions you have accepted or are applying for, plans for study abroad, jobs, internships, fieldwork,
etc. that will be on your plate.):

As of right now, I am a part of many things on campus. I am a part of the Male Success Initiative(MSI), M.E.Ch.A, and also a student 
worker at Outreach and Recruitment as a Titan Ambassador. I hold a leadership position in the organization M.E.Ch.A as the 
Historical Director, but I hope to become chair in the following fall. As a Titan Ambassador working for Outreach and Recruitment I 
just recently joined in the department's Marketing and Media team which goes well for getting experience for this position. I do plan 
on running for ASI Board of Directors for next academic year which is something I hope works out smoothly for me. The last thing 
that I have going on for me would be that I will be studying abroad this summer in Barcelona, Spain. Studying abroad excites me very 
much but so does everything else I listed. 

* Are you interested in any of the other commission areas?

Communications Commission

http://www.adobe.com/products/acrobat/print-to-pdf.html
Casey Ysaguirre



* Associated Students, CSUF, Inc. California State University, Fullerton Voluntary Authorization for
Educational Record Disclosure A. University Policy University policy prohibits the release of
personally identifiable information from the educational records of students without their prior
written authorization. Exceptions to this policy include: a) release of such information to a specified
list of officials with legitimate educational interest in the record, b) the release of such information in
response to a court order, health or safety emergency, or approved research project, or c) the release
of public directory information which has not been previously restricted by the student. B. Associated
Students, CSUF, Inc. Authorization I authorize Associated Students, CSUF, Inc. to access my academic
transcript/record to verify my eligibility for its programs and/or positions. I understand that the
information accessed may include, but not be limited to, semester and/or overall/cumulative/CSUF
grade point averages, unit totals, number of semesters completed, and/or conduct/disciplinary
records. I understand the purpose of this disclosure is to ensure that I meet the minimum
requirements established by the university and the ASI. I understand that this authorization will
remain in effect as long as I remain involved with a position or program of the ASI and/or do not
submit a revocation of this authorization to ASI.

 I hereby acknowledge, understand, and agree that ASI has the right to verify all information provided in this application.

* Digital Signature of Authorization and Certification of Application Enter Your Name

Joel  Garibay

* CWID

* Date

2024-01-27

-



COMPLETE #52Communications Commission App: 2023-24
This application is for the Communications Commission Coordinator positions.

The application will require you to prepare and upload question responses and your resume. 
Please review the application thoroughly prior to preparing to submit your application.

The Communications Commission focuses on planning and implementing strategies, 
campaigns and events that communicate information about the ASI to the student body and 
campus community. The Communications Commission utilizes events and activities, 
promotional campaigns, and social media to reach the student body.

These positions are for the 2023-2024 school year. The position term begins once approved by 
the ASI Board of Directors and ends on May 31, 2024.

Academic Eligibility: 
Any applicant must be in good standing, must not be on probation, must have earned a CSU 
Fullerton semester grade point average of 2.0 and a CSU Fullerton cumulative grade point 
average of 2.5 for all classes at CSU Fullerton during the semester prior to their candidacy, and 
must maintain these standards. 
Undergraduate students must earn six (6) semester units of credit per term while holding office. 
Graduate student must earn three (3) semester units of credit per term while holding office. 

Applications must be fully completed and submitted prior to the close of the application. If an 
application has been started, but not been fully completed and submitted at the time the form 
is disabled, the form will not notify you or close, but will automatically disable in the 
background and will not accept your application when you try to submit.

CREATED

PUBLIC
Jan 27th 2024, 9:13:22 pm

UPDATED

PUBLIC
Jan 27th 2024, 9:43:43 pm

IP ADDRESS

24.205.18.7

* Name

Mj Parnala

* Phone Number

* Email

marlonparnala@gmail.com

* CWID

0 

-
-

mailto:marlonparnala@gmail.com


* Address

* Major/Concentration/Academic Program

Cinema and Television Arts

* Class Level (Sophomore, Junior, Senior, Credential, Graduate, etc.)

Junior

* Semesters Completed at CSUF

1

* Overall CSUF GPA

3.28

* Units Completed at CSUF

15

* Units In Progress

12

* Expected Graduation Semester

Spring May 2025

* Tell us about yourself (tell us about your background, your past experiences, and what makes you a
good candidate for the position; include any information that you think appropriate and important for
us to know):

My name is Marlon (Mj) Parnala, pronouns he/him/his, and I am a junior transfer student from Pasadena City College, majoring in 
Cinema and Television Arts. I'm a 22-year-old gay Filipino man born and raised in L.A. County. My previous experiences include being 
a Primary Caregiver for my grandparents from January 2016 to June 2022, a Barista/Cashier at Tapioca Express from October 2022 
to August 2023, and most recently, an ASI Street Team Volunteer since September 2023.

Although my experience in the film industry is limited, I've learned a lot within a short amount of time. I've taken many production 
courses, such as Beginning Single Camera, Audio, and T.V. Studio Production, where I got first-hand experience in various film-like 
jobs. For Beginning T.V. studio production, we produced multiple videos such as commercials and newscasts/talk shows where we 
rotated positions, and each got to work in different roles like Producer, Director, Camera Operator, Audio Engineer, and P.A. For my 
Audio Production course, we honed in on our recording/production skills and learned the basics of one of the industry softwares, 
Protools. Lastly, single-camera production focused on making short films, requiring us to learn how to write scripts, form pre-
production packages, and direct, film, and edit our projects.

-■ 
Ill■ -



* Tell us what you think the purpose of our ASI student government is and why you want to be a part
of ASI leadership (tell us why you think ASI does what it does, what you hope to get out of the
experience, and what you hope to learn):

I believe the purpose of the ASI student government is to help build a positive community at CSUF and serve the students, either by 
hosting fun events for students to get involved and create fond memories or by providing opportunities for students to get help or 
work experience that can translate to life after college. Besides hoping to obtain more experience and expand my skillet, I want to be 
part of ASI Leadership because I would love to be a part of the community that helped make my experience at CSUF so enjoyable. I 
would be honored to be a part of the team that can help change people's lives in such a positive light and help those to come in 
future generations.

* Which positions are you interested in applying for?

Communications Commission Coordinator

* Communications Commission Coordinator Questions--Please prepare answers to the following
questions and upload them as a PDF file. If you need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-to-pdf.html 1. In your own words, describe the purpose
of the Communications Commission? 2. Why it is important to communicate and engage with the
student body about ASI and the CSUF campus? 3. Tell us about any related experience you have that
you think qualifies you for or would help you be successful in the position. 4. Describe the ideas or
goals you have for next year. 5. Describe how you would engage with students to make this program
successful.

communications_commission_app__202324.pdf

* Resume: Please upload your resume in PDF format. If you need help learning how to save a file as
PDF visit http://www.adobe.com/products/acrobat/print-to-pdf.html

resume_marlon_parnala_2024.pdf

http://www.adobe.com/products/acrobat/print-to-pdf.html


* Tell us about other commitments and involvements you have planned for summer and next school
year (tell us about clubs, organizations, and campus programs you are involved with, other leadership
positions you have accepted or are applying for, plans for study abroad, jobs, internships, fieldwork,
etc. that will be on your plate.):

Spring 2024: 
  Clubs- 
      Behind the Scenes
      Fashion Club
      PASA
      IP Dance team
      Bayanihan Kollective
  Campus Organization/Programs- 
      Titan Tv: Applied for Video Editing Job (Possible Volunteer Work if I don’t get the job)
      ASI Communication Commission Application
Summer 2024: Nothing Planned as of right now (1/27/2024)
Fall 2024:
  Clubs- 
      Behind the Scenes
      Fashion Club
      PASA
      IP Dance team
      Bayanihan Kollective
  Campus Organization/Programs- 
      Titan Tv: Video Editing Job (Possible Volunteer Work if I don’t get the job)
      ASI Communication Commission Application
      Applying For Internships
Spring 2025
  Clubs- 
      Behind the Scenes
      Fashion Club
      PASA
      IP Dance team
      Bayanihan Kollective
  Campus Organization/Programs- 
      Titan Tv: Video Editing Job (Possible Volunteer Work if I don’t get the job)
      ASI Communication Commission Application
      Internship

* Are you interested in any of the other commission areas?

Communications Commission, Community Engagement Commission

* Associated Students, CSUF, Inc. California State University, Fullerton Voluntary Authorization for
Educational Record Disclosure A. University Policy University policy prohibits the release of
personally identifiable information from the educational records of students without their prior
written authorization. Exceptions to this policy include: a) release of such information to a specified
list of officials with legitimate educational interest in the record, b) the release of such information in
response to a court order, health or safety emergency, or approved research project, or c) the release
of public directory information which has not been previously restricted by the student. B. Associated
Students, CSUF, Inc. Authorization I authorize Associated Students, CSUF, Inc. to access my academic
transcript/record to verify my eligibility for its programs and/or positions. I understand that the
information accessed may include, but not be limited to, semester and/or overall/cumulative/CSUF
grade point averages, unit totals, number of semesters completed, and/or conduct/disciplinary
records. I understand the purpose of this disclosure is to ensure that I meet the minimum
requirements established by the university and the ASI. I understand that this authorization will
remain in effect as long as I remain involved with a position or program of the ASI and/or do not
submit a revocation of this authorization to ASI.

 I hereby acknowledge, understand, and agree that ASI has the right to verify all information provided in this application.

* Digital Signature of Authorization and Certification of Application Enter Your Name

Mj Parnala



* CWID

* Date

2024-01-27

-



 

 

March 05,2024 
Board of Directors 

Executive Officers Report 
 
PRESIDENT: Maysem Awadalla 
 
Summary:  
 Hi friends! Happy Tuesday! I hope you all are doing well!  
We only have a few board meetings left, let’s make them count!  
 
Events/Meetings Attended:  
Finance Committee Prep w/ Rebecca 2/21  
SFAC Check-in 2/21  
1:1 with CIDO 2/21  
Top 3/Dr. Jarvis 2/21  
Governance Presentation prep w/ Rebecca 2/21  
Scott Jewett fund 2/22  
SFAC #3 2/22  
Academic Senate 2/22  
Finance Committee 2/22  
Governance Committee 2/22  
Executive Director Performance Review Meeting 2/23  
ASI/DEIP meeting 2/23  
Community Chat Prep #1 2/23  
CHESS training 2/23  
Student Trustee Interviews/deliberations 2/24  
Vision and Visionaries award ceremony 2/24  
Wellness Discussion 2/26  
Trustee Lunch 2/26  
1:1 with CCRO 2/26  
Top 3/Provost 2/27  
Community Chat prep #2 2/27  
ASI Leadership meeting 2/27  
Maysem/CCO/Keya 2/28  
Amplified podcast welcome remarks 2/28  
Community Chat 2/29  
Check-in VP/Dave/Keya/Rebecca 2/29  
In Service 3/1  
Presentation prep 3/1  
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Maysem/CCO/VP/Keya 3/1  
IRA Committee 3/1  
 
Projects:  
Presidential Search Committee  
Wellness Initiative  
CHESS  
Scott Jewett Scholarship Committee 
 
VICE PRESIDENT: Mark Zavalkov 
No Report  
 
CHIEF INCLUSION & DIVERSITY OFFICER: Jared Brown 
 
Summary: 
Hi everyone hope you are all doing well this week. I would love to extend an extreme thank you 
to everyone who came out to Poetic Justice Night. I hope that you all had a great time at our 
tailgate last week as well. If you need any support please do not hestitate to reach out tome if 
need support or have questions.  
 
Events/Meetings Attended: 
02/20: Board  
02/21: SJEC Meeting  
02/22: AICA SJW meeting 
02/22: Open Mic: Poetic Justice 
02/26: Trustee Lunch  
02/27: SWI Training  
02/27: Rebecca 1:1 
02/27: Title IX Student Ambassador Program 
02/27: EDUC BOD 1:1 
02/28: Wellness Presentations (3)  
02/28: CAB  
02/29: Community Chat  
03/01: SJEC  
 
Projects:   
HHD BOD Collab 
ESC Collab 
 
GOALS FOR NEXT WEEK: 
Black Student Success Committee 
SJEC Meeting  
Meeting with Mesa 
Office Hour 



 
 
CHIEF CAMPUS RELATIONS OFFICER Cameron Macedonio  

No Report  

CHIEF GOVERNMENTAL OFFICER: Sahar Amiri  
 
No Report  



Academic Senate
for ASI Board of Directors

Dr. Matthew Jarvis, Chair
Spring 2024

I FULLERTON'" 



• Provides the official voice of the university 
community on matters within its purview

• Develops, formulates, and reviews educational and 
professional policy, which becomes policy if 
approved by the President 
– Curriculum
– Academic standards
– Criteria and standards for selection, retention, and tenure 

of faculty members
– Academic and administrative policies concerning students
– Allocation of resources

Function of the Senate



University Policy Statements (UPS)

• 100: Administrative and Support Procedures 
• 200: Faculty Personnel Procedures
• 300: Student Related Policies
• 400: Curriculum
• 500: Library
• 600: Research

See Index of University Policy Statements.
UPS documents available in Senate Office or download from 

Academic Senate website (senate.fullerton.edu)



Academic Senate Office

• Staff
–Sheretha Benjamin, ext. 3684
–Cierra Chadyaddie, ext. 3683

• Location
–McCarthy Hall 133 



Members of Academic Senate
• Ex-officio members

– CSUF President
– Provost/VPAA
– Immediate Past Chair of Senate
– CSU Academic Senators (3)
– President of CFA
– Emeriti Faculty Representative
– Students ASI (2)

• Elected members
– 6 Members at Large (3-year term)
– 32 Constituency Members (2-year term) 
– Part-time Faculty (2) (1-year term)
– Staff (2) (1-year term)



General Committees

• Research
• Faculty Personnel
• Professional Leaves

• Elected directly by full-time Unit 3 faculty
• 2- or 3-year terms

(UPS 100.001)



Standing Committees
• Academic Standards
• Assessment and Educational 

Effectiveness
• Campus Facilities and Beautification
• Diversity & Inclusion
• Elections
• Extended Education
• Faculty Affairs
• Faculty Development Center Board
• Faculty Research Policy
• General Education

• Graduate Education
• Honors Programs Advisory Board
• Information Technology
• International Education
• Internships and Service Learning
• Library
• Planning, Resources, and Budget
• Student Academic Life
• University Advancement
• University Curriculum Committee
• Writing Proficiency Committee

(UPS 100.001) 
See Liaisons to Standing Committees;  

Committee members shown on A.S. website.



Upcoming/Current Agenda Items

• Lecturer (adjunct) review policy
• Class observation of other faculty policy
• Changes to GE requirements to comply with 

AB 938
• Changes to Institutional Research Board
• Grade reporting, I/IC, WU, grade change 

policies
• Creation of “Blended” (4+1)  programs



 
 

1 
 

 
 
 

 
Gavin Ong, Secretary: 
 
Hi everyone, Apologies as I have been out sick for most of last week and don’t have much 
of an update. Programs Assessment was cancelled due to my illness.  
 
Otherwise, friendly reminder Social Justice Week by AICA is fast approaching. Please look 
out for the event marketing and spread the word. 

 
Joe Morales, Treasurer: 
 

No Report 

 
Aida Aryan, Vice Chair: 
 

Hi everyone, Happy Tuesday!  
 
I just want to announce that there will be no governance committee taking place this 
Thursday!  
 
Additionally, please encourage your freshmen & senior constituents to fill out NSSE survey. 
You can access the survey through your student email or student portal. And as always if 
you have any questions or concerns, please feel free to reach out to me.  
 
Best, Aida A. 

 
Ashley Zazueta, Board Chair: 
 
No Report 

BOARD LEADERSHIP REPORT 
March 5, 2024 
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