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ASI Board of Directors Minutes
Associated Students Inc., California State University, Fullerton
11/4/2025 1:15 PMPST
@ ASI Boardroom, Titan Student Union

Meeting Details 
Meeting Called By: Joe Morales
Meeting Type: Regular
Meeting Attendees: Members, Staff, Public

CSU, Fullerton students, and members of the public may submit comments regarding any item posted 
on this agenda or matters of importance to the student body through the Public Comment Form. 
Comments will be reviewed by the Board Leadership, and submissions received prior to the meeting and 
that are applicable to the governing body will be read during the meeting. 

1. Call to Order (Morales)
Chair Morales called the meeting to order at 1:16 p.m.

2. Roll Call
Members Present: Ahmad, Camarillo, Flowers, Guzman, Jarvis, Komiya, Lopez, Mallareddygari,
Mendoza, Morales, Quock, Romero, Ryals, Salazar, Soriano, Suzer, Tran, Valdez
Members Absent: None
Liaisons Present: Edward, Gibbs, Jain, Montano, Salguero, Syed
Liaisons Absent: None
According to the ASI Policy Concerning Board of Directors Operations, attendance is defined as being
present prior to the announcement of Unfinished Business and remaining until the scheduled end of the
meeting.
* Indicates that the member was in attendance prior to the start of Unfinished Business but left before
the scheduled end of the meeting.
** Indicates that the member was in attendance for a portion of the meeting, but not in attendance
prior to the announcement of Unfinished Business.

3. Approval of the Agenda

 Item 3 - bod_2025_11_04_age.pdf

Motion:
A motion was made to amend the agenda to refer new business item 9.C 
Action: Resolution to Approve the 2026-2027 Titan Student Union Facility User 
Fees back to the Finance Committee.
The amended agenda was approved by unanimous consent.

Motion moved by Isabel Soriano and motion seconded by Edwin Valdez.

4. Consent Calendar
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There were three items on the Consent Calendar.

A. 10/21/2025 ASI Board of Directors Meeting Minutes 

B. Finance: Augmentative and Alternative Communication Club Contingency 
Request 
Event Support $1,400

C. Finance: Augmentative and Alternative Communication Club Contingency 
Request 
Conference Travel $1,350

The Calendar was adopted by Unanimous Consent.

5. Public Speakers 
Members of the public may address the Board of Directors on any item appearing on this posted agenda 
or matters of importance to Cal State Fullerton students.
There were no public speakers.

6. Time Certain 

A. 1:30 pm: Dr. Ronald Rochon, President, California State University, Fullerton 
Chair Morales invited Dr. Ronald Rochon, President of California State University, Fullerton to 
the speakers podium.
President Rochon shared that he recently received his California driver’s license and voter 
registration, and expressed appreciation seeing students lined up to vote. He referenced a book 
he was reading about Jim Crow-era education barriers, and emphasized that the right to vote 
should never be taken for granted. He applauded the board’s thoughtful decision-making 
process. He then reported that higher education continues to face uncertainty, but CSUF 
remained in strong standing. He noted that approximately $125M in Pell Grant funding 
supported about 21,000 students, and said campus leadership was working to protect those 
dollars. He stated enrollment was healthy at over 45,000 students, and stressed viewing 
students as “souls in seats,” not numbers. Lastly, he provided updates on ongoing executive 
searches, including announcing the new VP for HR and Inclusive Excellence, and noted 
continued work on VP for Advancement and Provost searches.
President Rochon stated that next semester the university planned to host a reception with 
community college presidents to strengthen relationships and improve transfer student 
support. He shared that many transfer students, especially from smaller campuses like 
Fullerton College, arrived feeling overwhelmed, and he said CSUF would explore new ways to 
improve their transition, including possible peer advising. He then encouraged student leaders 
to help their peers stay focused heading into finals and asked them to share their own 
academic strategies and success habits with others, emphasizing that discipline, tutoring, and 
support networks were key factors in strong GPAs. He closed by opening the floor for 
questions.
Chair Morales opened the floor to questions.

• Syed asked whether the university was partnering with campuses like Dominguez Hills, 
Northridge, and Los Angeles smaller campuses with different challenges since many 
students also come to CSUF from those institutions.
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President Rochon stated that the university was developing a campus-wide student 
success framework aligned with expectations from the Chancellor’s Office. He noted 
that the framework was focused on defining success holistically, both inside and 
outside the classroom, and emphasized the importance of integrating academic affairs 
with student affairs to address student wellness issues such as mental health, housing 
insecurity, and food insecurity. He added that CSUF was also exploring partnerships 
beyond current local regions, identifying additional zip codes and campuses outside 
Orange County for future collaboration, and would provide updates as those efforts 
progressed.

• Romero asked for more details on the peer advising concept for incoming two-year
transfer students.
President Rochon explained that peer advising would leverage current CSUF students
within each major to help new transfers understand faculty, curriculum, and
expectations, and to boost confidence by having guidance from someone closer to
their experience. Romero noted that she and her co-chair were already discussing
roadmap support for majors like film and journalism. President Rochon expressed
interest in having them participate in the planned January event with community
college presidents to further this effort.

• Ryals thanked President Rochon for his inspiring remarks and asked how CSUF was
approaching concerns about future Hispanic-Serving Institution (HSI) funding and what
campus resources might be affected.
President Rochon responded that students deeply inspire him and emphasized the
importance of not repeating historical patterns of dismissing communities. He
acknowledged national rhetoric targeting Latino populations and expressed concern
about the future climate. He stated that while CSUF had been fortunate so far in
maintaining resources, uncertainty remained. He emphasized that with 54% of CSUF’s
students identifying as Latino, the priority was for the campus community to stay
united, uplift all students, and continue building policies and practices that support
every member of the university.

B. 2:00 pm: Dr. Jason Shepard, Dean College of Communications
Chair Morales invited Dr. Jason Shepard, Dean for the College of Communications to the
speaker's podium.
Dr. Shepard introduced himself and shared his background, including 17 years at CSUF and his
leadership roles within the college and statewide academic senate. He highlighted his
commitment to an inclusive, respectful, and student-centered college culture and emphasized
balancing stability with innovation. Dr. Shepard provided an overview of the College of
Communications, its vision, mission, and values, as well as academic programs, including seven
undergraduate and six graduate degrees across four departments, numerous certificates, and
co-curricular opportunities. He noted that the college had 2,600 majors, with 66% female, 62%
from underrepresented backgrounds, 44% Pell-eligible, and 25% first-generation students. Dr.
Shepard described the leadership, student success, and advancement teams, including the fully
staffed advising team and the role of the assistant dean for student affairs. He highlighted
recent initiatives and successes, including faculty hires and promotions, the Latino
Communications Institute, Supporting Black Community program, partnerships with Titan
Athletics, student media awards, Daily Titan’s 65th anniversary, CommWeek, and new student
publications, emphasizing hands-on experience and professional preparation for students.
Dr. Shepard highlighted fundraising and scholarship efforts within the College of
Communications, noting that $144,000 in scholarships were awarded to 93 students the
previous year, including six $11,000 scholarships and five new scholarships, one funded by the
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Archdiocese of Orange County. He described the creation of the College of Communications 
Innovation Fund, which supported five faculty engaging in innovative teaching and research. Dr. 
Shepard also reviewed recent college events, including the expansion of the speech and 
hearing clinic, a Dean’s List lunch for over 200 students, a dog therapy event in collaboration 
with CAPS, and a student film screening at the Newport Beach Film Festival. He concluded by 
outlining goals for the year, including launching a four-plus-one bachelor’s and master’s 
program in communications, expanding high-impact experiential learning programs, enhancing 
student support through advising and mentoring, and strengthening alumni engagement.

 Chair Morales opened the floor to questions.

• Ryals inquired about support for student clubs and individual students in the College
of Communications to attend conferences, noting limited funding for travel.
Dr. Shepard explained that while legacy conferences receive support, funding for other
student travel is limited, though some trips, such as for the Public Relations Student
Society of America, are funded through CICC. He noted a pot of consolidated course
fees that supports student research-related travel, with students attending
conferences like the National Communications Association. Dr. Shepard acknowledged
the need to better communicate these opportunities and indicated he would follow up
with the assistant dean overseeing student support.

• Romero asked for more details about the “Alumni in the Classroom” program and its
foundational plans.
Dr. Shepard explained that the College of Communications has approximately 36,000
alumni who are a valuable resource for students. He described plans to expand the
program beyond the existing CommWeek events, which already involve many alumni,
by systematically connecting alumni to students through classroom visits.

C. 2:15 pm: Kimberly Shiner, Vice President, University Advancement
Chair Morales invited Kimberly Shiner, Vice President for University Advancement to the 
speaker's podium.
VP Shiner provided an overview of alumni engagement initiatives at Cal State Fullerton. She 
emphasized bridging relationships across all alumni generations, engaging current students 
early as future alumni, and connecting students with alumni for mentoring, panels, classroom 
visits, and professional networking. She highlighted scholarship opportunities through the 
alumni association, including $2,500 awards and a $1.2 million endowment, with plans to grow 
it to $1 million in additional scholarships. She also noted support for student clubs and events, 
including providing connections, parking, and thank-you gifts for alumni participants. Shiner 
described regional alumni events in LA, the Inland Empire, and San Diego, with plans to expand 
to Northern California. She highlighted resources for student advising, career preparation, 
informational interviews, and mentoring relationships, emphasizing that mentorship is 
mutually rewarding for students and alumni.

Chair Morales opened the floor to questions.
• Suzer asked how the alumni engagement office reaches out to student clubs and 

organizations to share information about connecting with alumni, noting that she was 
not aware such resources were available for student organizations.
Shiner responded that the team is actively ramping up outreach to student clubs. She 
highlighted team members, including Justine and Bill Cole, who coordinate programs 
connecting students with alumni. Examples include alumni panels for specific fields, 
“Dinner with Titans” events hosting 10–12 students with alumni at various locations, 
and alumni-hosted dinners at homes or businesses. She encouraged students to use 
the alumni engagement website and offered to provide direct contact information for 
Justine to facilitate connections.
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• Ryals asked how students can maximize opportunities during the Day of Giving to raise 
funds for clubs, self-fund initiatives, or kick start projects. He also asked how students 
can connect with potential donors outside of the Day of Giving and inquired about the 
timing of the event.
Shiner explained that University Advancement, through Central Development and 
Annual Giving Programs, runs workshops and virtual sessions on crowdfunding for 
clubs, programs, and projects. She mentioned the recently completed “Top 10 
Challenge,” where clubs and organizations were trained and engaged in fundraising 
efforts, exceeding the $200,000 goal. She noted that the Day of Giving itself is one day, 
typically held on March 11th, and emphasized that students can get guidance and 
resources from Sierra in her office to prepare and engage potential donors.

Shiner discussed the Day of Giving, held on March 11th, noting that University Advancement 
promoted it through challenges, matching gifts, and training for students and clubs to connect 
with donors. She highlighted that last year’s event raised nearly $1 million, the highest in its 
history, and shared her email for support. She also introduced the Government and Community 
Relations team, explaining their work in building partnerships at local, state, and federal levels, 
collaborating with nonprofits, and supporting advocacy efforts. She encouraged student 
participation in trips to D.C. and Sacramento, highlighted the CSU Voices newsletter for 
updates, and noted ongoing efforts to assist students affected by the federal government 
shutdown, including SNAP benefits.
Shiner emphasized that students and peers should connect with the Advancement Office to 
leverage community and industry partnerships, citing examples like Kaiser’s support for the 
food pantry. She acknowledged the uncertainty of the current environment and stated that the 
office was monitoring student needs closely to provide resources and ensure student well-
being. She also highlighted partnership opportunities with the board, including state and 
federal advocacy, meetings with elected officials, and opportunities for students to share their 
needs directly. Students were encouraged to support the campus through letters of support 
and third-party advocacy, while also acting as the eyes and ears to communicate concerns and 
identify opportunities for themselves and their peers.

• Salguero asked for clarification regarding the OLLI relocation, referencing a recent
Daily Titans article.
Shiner explained that OLLI has long been a valued partner on campus, originally
supported through a foundation endowment. She addressed concerns raised in the
news about eviction, noting that OLLI leadership and the university had reached an
agreement to collaborate. An advisory board, including OLLI members and CSUF
representatives, would be created to explore ways to support student needs and
campus growth. Shiner emphasized that with over 45,000 students a growth of
approximately 6,000 in the past five years there was an urgent need for additional
classroom space. The relocation decision arose from a campus-wide review of facility
resources, and OLLI would continue to be a valued partner, with both parties working
together to meet program and student needs.

• Syed asked for an update on the elephant statue.
Shiner responded that after extensive coordination, legal approvals, and delays due to
increased construction and material costs, the life-size bronze elephant statue would
be installed on campus. She stated the goal was to have it in place before
commencement in May 2026, allowing students to take photos, though safety
considerations might require installation immediately after commencement if
necessary. Shiner acknowledged ASI’s contributions toward the project and
emphasized that the statue would serve as a symbol of pride for the campus
community.
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7. Executive Senate Reports
None

8. Unfinished Business
None

9. New Business

A. Action: Resolution to Approve the 2026-2027 Children's Center Facility User Fees 
(Finance)
The Board will consider approving a resolution to approve the 2026-2027 Children's Center Facility 
User Fees.
BOD 028 25/26 (Finance Committee) A motion was brought to the Board of Directors from the 
Finance Committee to approve the resolution approving the 2026-2027 Children's Center 
Facility User Fees.
Chair Morales yielded to Shay Quock, Finance Committee Chair.
Quock reported that the Finance Committee approved a resolution related to the Children’s 
Center fee adjustment. He noted that the Center serves over 200 children and supports more 
than 160 student employees or interns, and is experiencing fiscal pressures including rising labor 
costs, inflation, and declining birth rates. Based on a 10-year financial analysis and projected 
minimum wage increases, a 3% fee increase beginning in 2026-27 was proposed. This adjustment 
was expected to impact approximately six enrolled families with an average increase of about 
$10.83 per week.
Quock yielded to Dr. Dave Edwards, ASI Executive Director.
Dr. Edwards explained that this fee proposal was part of the annual process for reviewing facility 
fee changes. He reminded the group that the long-term 10-year financial plan for the Children’s 
Center previously presented projected the need for this 3% increase to keep up with rising 
expenses without relying on general student fees. He noted that most student families are 
already fully subsidized by grants, and only a small number would be impacted and additional 
grants received would help further offset costs. He confirmed the 3% increase aligned with the 
long-term financial plan and maintained affordability for student parents. Chair Morales opened 
the floor to questions.
There were no questions.
Chair Morales opened the floor to discussion.
There were no points of discussion.
The Board moved to a roll call vote.

Motion:
BOD 028 25/26 (Finance Committee) Roll Call Vote: 18-0-0. The motion to 
approve the resolution approving the 2026-2027 Children's Center Facility 
User Fees was adopted.

B. Action: Resolution to Approve the 2026-2027 Student Recreation Center Facility
User Fees (Finance)
The Board will consider approving a resolution to approve the 2026-2027 Student Recreation 
Center Facility User Fees.
BOD 029 25/26 (Finance Committee) A motion was brought to the Board of Directors from 
the Finance Committee to approve the resolution approving the 2026-2027 Student 
Recreation Center Facility User Fees.
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Chair Morales yielded to Shay Quock, Finance Committee Chair.
Quock explained that the Student Recreation Center (SRC) was proposing to create two new $5 
fees: an Intramural Sports Spectator Pass so friends/family can watch IM playoff games, and a 
Summer Pool Day Pass for non-members so they can access the pool in summer as a 
companion to a current member.
Quock yielded to Dr. Dave Edwards, ASI Executive Director.
Dr. Edwards added that these fee recommendations came from the external review of the 
Recreation Center. He explained the summer pool pass gives families flexibility to stay and 
swim on less busy summer days, and the new $5 IM Sports Spectator Pass is a more fair option 
compared to the current $10 day pass, which was somewhat high for a family only wanting to 
watch an Intramural Sports game, generally during playoffs.
Chair Morales opened the floor to questions.

• Salguero asked how strictly the current $10 spectator fee had been enforced, sharing
that he wasn’t aware of it being collected regularly.
Dr. Edwards clarified that the $10 fee is the current official policy, and while the front
desk is supposed to enforce it, he couldn’t speak to any instances where someone may
have gotten in without paying.

Chair Morales opened the floor to discussion.
There were no points of discussion.
The Board moved to a roll call vote.

Motion:
BOD 029 25/26 (Finance Committee) Roll Call Vote: 18-0-0. The motion to 
approve the resolution approving the 2026-2027 Student recreation Center 
Facility User Fees was adopted.

C. Action: Resolution to Approve the 2026-2027 Titan Student Union Facility User 
Fees (Finance)
The Board will consider approving a resolution to approve the 2026-2027 Titan Student Union 
Facility User Fees.
This tem was referred back to the Finance Committee via an amendment to the agenda.

D. Action: Resolution to Amend the Policy Concerning Harassment (Governance) 
The Board will consider approving a resolution to approve the ASI Policy Concerning 
Harassment.
BOD 030 25/26 (Governance Committee) A motion was brought to the Board of Directors 
from the Governance Committee to approve the resolution to amend the Policy Concerning 
Harassment.
Chair Morales yielded to Mahak Ahmad, Governance Committee Chair.
Ahmad provided a summary of the updated policy, noting that it aligned comprehensively with 
the CSU system’s new anti-discrimination standards under California law. She highlighted that 
new protected statuses were included and that all full-time ASI employees are now classified as 
responsible employees, required to report any student-related allegations to the CSUF Office of 
Civil Rights and Equity. Ahmad emphasized key aspects of the revision, including expanded 
protections and definitions, formalized reporting procedures, a mandated supportive 
framework, and alignment with system-wide compliance. She noted that the Committee had no 
questions, as the HR Director had effectively presented the policy amendments.
Ahmad yielded to Dr. Dave Edwards, ASI Executive Director.
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Dr. Dave Edwards added that the policy update was part of the annual review process, with 
prior review by HR and legal counsel over the summer and fall. He noted that while the changes 
appeared substantial, most were updates to definitions and clarifications reflecting legal 
developments, new regulations, and court rulings. The revisions ensured compliance with CSU 
system policies, CSUF policies, and both California and Federal law. He confirmed that the 
policy had been thoroughly reviewed by HR, himself, and legal counsel.
Chair Morales opened the floor to questions.
There were no questions.
Chair Morales opened the floor to discussion.
There were no points of discussion.
The Board moved to a roll call vote.

Motion:
BOD 030 25/26 (Governance Committee) Roll Call Vote: 18-0-0. The 
motion to approve the resolution to amend the Policy Concerning 
Harassment was adopted.

10. Reports

A. College Reports

I. College of Communication
Presenters: Jenny Guzman, Luca Romero
Chair Morales yielded to Directors, Luca Romero and Jenny Guzman to present their
report.
Guzman and Romero presented the College of Communications report, focusing on
alumni engagement, updated course offerings, advanced major roadmaps, equitable
resources for underrepresented majors, and strengthening interdepartmental
collaboration. They highlighted support for the Communications Interclub Council
(CICC), collaborative student events, and improvements at College Park study spaces.
They also addressed budget challenges and emphasized building a lasting framework
for student engagement.

II. College of Health and Human Development
Presenters: Luisa Camarillo, Deniz Suzer
Chair Morales yielded to Luisa Camarillo and Deniz Suzer to present their reports.
Camarillo and Suzer presented the College of Health and Human Development report,
highlighting the college’s 20+ active clubs and their collaborative efforts. They focused
on improving student support by streamlining the SAGE reimbursement process and
assisting with budgeting. They also aimed to boost community engagement through
increased participation in the annual Health and Human Development Symposium and
enhance recognition for Dean’s List students, exploring initiatives like commemorative
pins. They addressed interdepartmental collaboration, emphasizing support for pre-
health students facing course access challenges and promoting professional
development programs, including the public health master’s program. Upcoming
events were shared, such as the ROTC demonstration on November 21 and a tentative
ICC collaborative event on December 1. They encouraged engagement and
collaboration across colleges, with a focus on student support, recognition, and
community-building initiatives.

B. Executive Reports
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I. Executive Officers

• President ~ Haneefah Syed
• Vice President ~ Juan Salguero
• Chief Campus Relations Officer ~ Riya Jain
• Chief Governmental Officer ~ Tyler Gibbs
• Chief Inclusion & Diversity Officer ~ Ava Montano

The reports have been appended to the minutes.

II. University President's Representative Report - Alisa Flowers
Chair Morales yielded to Alisa Flowers, CSUF President's representative.
Flowers provided an update on First Generation Week, distributing flyers and
encouraging attendance at various campus events. She highlighted activities such as
CalFresh Outreach, Enrollment Day, and sessions led by a returning author who shared
her experiences navigating college as a first-generation student. She emphasized
opportunities for students to learn about identity, college navigation, and leadership
during the week. Flowers also mentioned upcoming open forums for director searches
for the EOP and Veterans Resource Center, encouraging participation to provide
feedback and engage with candidates.

C. Board Leadership Reports

• Chair ~ Joe Morales
• Vice Chair ~ Mahak Ahmad
• Treasurer ~ Shay Quock
• Secretary ~ Luca Romero

The reports have been appended to the minutes.

11. Announcements / Member's Privilege
None

12. Adjournment (Morales)
Chair Morales adjourned the meeting at 3:29 p.m.

------------------------------------------

Board Secretary

------------------------------------------

Recording Secretary
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11/04/2025 ASI Board Meeting Attendance
Attendance Attendance

Present Absent Present Absent
ARTS KOMIYA SARAH 1 EXE. DIRECTOR EDWARDS DAVE 1
ARTS LOPEZ JOSHUA 1 CGO GIBBS TYLER 1
CBE MENDOZA CESAR 1 CCRO JAIN RIYA 1
CBE QUOCK SHAY 1 CIDO MONTANO AVA 1
COMM GUZMAN JENNY 1 VICE PRES SALGUERO JUAN 1
COMM ROMERO LUCA 1 PRES SYED HANEEFAH 1
ECS MALLAREDDYGARI YASHWANTH REDDY 1 Present Absent
ECS SALAZAR ARMANDO 1 6 0
EDU AHMAD MAHAK 1
EDU TRAN JENNIFER 1
HHD CAMARILLO LUISA 1
HHD SUZER DENIZ 1
HSS VALDEZ EDWIN 1
NSM RYALS LIAM 1
NSM SORIANO ISABEL 1
Academic Senate Rep. JARVIS MATT 1
Univ. President's Rep. FLOWERS ALISA 1
CHAIR (HSS) MORALES JOE 1

Present Absent
18 0

QUORUM 9

Roll Call Votes Roll Call Votes
YES NO ABSTAIN YES NO ABSTAIN

ARTS KOMIYA SARAH 1 ARTS KOMIYA SARAH 1
ARTS LOPEZ JOSHUA 1 ARTS LOPEZ JOSHUA 1
CBE MENDOZA CESAR 1 CBE MENDOZA CESAR 1
CBE QUOCK SHAY 1 CBE QUOCK SHAY 1
COMM GUZMAN JENNY 1 COMM GUZMAN JENNY 1
COMM ROMERO LUCA 1 COMM ROMERO LUCA 1
ECS MALLAREDDYGARI YASHWANTH 1 ECS MALLAREDDYGARI YASHWANTH 1
ECS SALAZAR ARMANDO 1 ECS SALAZAR ARMANDO 1
EDU AHMAD MAHAK 1 EDU AHMAD MAHAK 1
EDU TRAN JENNIFER 1 EDU TRAN JENNIFER 1
HHD CAMARILLO LUISA 1 HHD CAMARILLO LUISA 1
HHD SUZER DENIZ 1 HHD SUZER DENIZ 1
HSS VALDEZ EDWIN 1 HSS VALDEZ EDWIN 1
NSM RYALS LIAM 1 NSM RYALS LIAM 1
NSM SORIANO ISABEL 1 NSM SORIANO ISABEL 1
ACA SEN REP JARVIS MATT 1 ACA SEN REP JARVIS MATT 1
UNI PRES REP FLOWERS ALISA 1 UNI PRES REP FLOWERS ALISA 1
CHAIR (HSS) MORALES JOE 1 CHAIR (HSS) MORALES JOE 1

YES NO ABSTAIN YES NO ABSTAIN
18 0 0 18 0 0

Roll Call Votes
YES NO ABSTAIN

ARTS KOMIYA SARAH 1
ARTS LOPEZ JOSHUA 1
CBE MENDOZA CESAR 1
CBE QUOCK SHAY 1
COMM GUZMAN JENNY 1
COMM ROMERO LUCA 1
ECS MALLAREDDYGARI YASHWANTH 1
ECS SALAZAR ARMANDO 1
EDU AHMAD MAHAK 1
EDU TRAN JENNIFER 1
HHD CAMARILLO LUISA 1
HHD SUZER DENIZ 1
HSS VALDEZ EDWIN 1
NSM RYALS LIAM 1
NSM SORIANO ISABEL 1
ACA SEN REP JARVIS MATT 1
UNI PRES REP FLOWERS ALISA 1
CHAIR (HSS) MORALES JOE 1

YES NO ABSTAIN
18 0 0

028 Resolution to Approve the 
2026-2027 Children's Center 

Facility User Fees

Roll Call 2025-2026

029 Resolution to Approve the 2026-
2027 Student Recreation Center 

Facility User Fees

Board Members Liaisons

030  Resolution to Amend the 
Policy Concerning Harassment 
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Augmentative and Alternative
Communication Club:

Speaker Events
(Amplifying AAC Voices)

$1,400



AAC Club recognizes the crucial need to prepare preservice speech-language
pathologists to meaningfully collaborate with people who use AAC. 

AAC users’ perspectives have remained peripheral in professional training,
leaving students unprepared to address the lived experiences of

communication partners who face systemic exclusion in schools, health care,
and community contexts. Our projects respond directly to the call from AAC

users for more inclusive practices that dismantle long-standing barriers.

AAC Club Purpose



Systemic Exclusion in
Systems

Social Isolation and
Stigma

 systemic exclusion from educational and healthcare
systems where professionals are unfamiliar with aided

AAC, etiquette, and user-centered practices 

 frequently report experiences of social isolation and
stigma due to limited opportunities for authentic interaction 

Barriers Addressed

Limited Exposure to
Innovative Formats

and Platforms

AAC users are active on platforms such as podcasts, blogs,
Substack, social media, and other online communities, but
university students are rarely encouraged to engage with

these spaces in formal training



Presenters

Mateo MorenoKevin Williams Tracy Rackensperger
11/17 @12-1pm PST/ 3 pm EST

(Zoom)
 “How to Build Social

Relationships from the perspective
of a person with a disability”

11/10 @7pm PST/ 10 pm EST
(Zoom)

“AAC Inclusion for Students,
Teachers and Administrators.”

12/12 @5pm PST/ 8pm EST
(Zoom)

“Engaging People Needing AAC
as Active Participants in Services

and Supports”



“USSAAC is an organization dedicated to supporting the needs and rights of
people who use Augmentative and Alternative Communication (AAC).”

Each speaker listed on the USAAC website has their minimum payment for
coming to events including our speaker events.

USAAC Speakers



Total Request- $1400
Kevin Williams:
Mateo Moreno:
Tracy Rackensperger:

TOTAL

500
+ 400
+500

---------------
$1,400

Thank you!



 
 

 
 
 

A RESOLUTION APPROVING A CONTINGENCY REQUEST FROM AUGMENTATIVE AND 
ALTERNATIVE COMMUNICATION CLUB - EVENTS 

Sponsor: Shay Quock 
 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501 (c)(3) nonprofit organization 
that operates as an auxiliary organization of California State University, Fullerton; and 
 
WHEREAS, ASI is governed by ASI Board of Directors, sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and  
 
WHEREAS, ASl’s mission is to provide students and campus community members with 
important social, cultural, and recreational opportunities as well as a wide range of programs 
and services; and 
 
WHEREAS, per policy1, contingency funding is available to all students and student 
organizations and is intended to be available for unexpected or supplemental needs, as well as 
new or innovative programs; and  
 
WHEREAS, Augmentative and Alternative Communication Club has requested $1,400 to 
support speaker fees for three professional speaking events on November 10, 17, and 
December 12, 2025; and therefore let it be  
 
RESOLVED, ASI approves the contingency request for $1,400 for the Augmentative and 
Alternative Communication Club’s event needs; and let it be finally 
 
RESOLVED, that this Resolution be distributed to the ASI Executive Director and applicable 
departments and staff. 
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fourth day of November in the year two thousand and twenty-five.   
 
 
 
 
Joe Morales 
Chair, Board of Directors 

 Luca Romero 
Secretary, Board of Directors 

 

 
1 https://asi.fullerton.edu/wp-content/uploads/2023/09/ASI-Policy-Concerning-Funding-Provided-to-Students-and-Student-Orgs.pdf 
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ASI Contingency Funding Request 2025-2026 COMPLETE ■ 
ASI contingency funding is available t o all students and st udent organizations and is intended 
to be available for <i>unexpected or supplemental needs, as well as new or innovative 
programs. </i> 

Cont ingency funding request s are approved by the ASI Board of Direct ors on a roll ing basis. You 
will receive an email from an ASI staff advisor t o review your request toget her once it has been 
submitted. After it has been reviewed, it will move forward for considerat ion at an ASI Finance 
Committee meeting (meets every other Thursday at 1:15pm in the TSU Board Room). Please be 
aware t hat a representative from your group will be requi red to present the request in-person. 

<i>Note: Funding per year is l imited. To ensure equitable consideration for all requests, t his 
funding is only available for use with in the current school year and is not applicable 
retroactively. Please ensure your request submission is timely for all necessary approval steps. 
</i> 

For questions/concerns, please reach out t o ASlstudentgovernment@fullerton.edu 

CREATED IP ADDRESS 

PUBLIC 

* Name 

* Email 

* Group/Organization you represent: 

Augmentative and Alternat ive Communciat ion Club 

* Share your availability over the next (2) weeks to review this request with an ASI staff advisor. 
Indicate your preference for in-person or virtual meeting. 

* Describe your program or travel, and the specific purpose of your funding request. 

Speaker honorariums for Augmentative and Alternat ive Communciat ion (AAC) club. We plan to have three speakers this semest er 
who require honorariums, but t he CICC does not have a budget line for t hat. Therefore, we are unable to make a request for this. AAC 
club would like to reach out to ASI for funding support before using our limited club funds to pay speakers. 

We also applied for a grant, but don't believe it will come in t ime to pay our speakers this semest er or if it will be accepted. If it is 
accepted we also plan t o continue using that grants funding for other events next semester! We just need funding for t his semester 
as soon as possible. 



* Share a detailed budget breakdown of what the requested funds will be spent on, if approved. For
councils, specify your budget number, line-items and amounts for where funding will go.
Program/Travel Example: Fully 57 Block Party Decor (balloons and streamers) - $150 Rental
Equipment (tables and tents) - $300 DJ vendor (2 hours) - $250 Food truck (50 vouchers) - $750
Council Example: ASI InterClub Council Budget #SG057, B-Side Travel - $1,500 Professional Services -
$500

Speaker honorarium: Kevin Williams - $500
Speaker honorarium: Mateo Moreno - $400
Speaker honorarium: Tracy Rackensperger - $500

* Total Amount of Contingency Request

$ 1,400.00

* Have you been approved for ASI contingency funds for this funding need before?

No

* Will you utilize any external funding from an additional funding source for these needs?

No, external funding requests were denied

* How many students are expected to participate in this program or travel opportunity? Share an
estimate if not firmly determined, as well as any attendance statistics from previous events.

We typically have about 10-15 attendees including board members at our events. We aim to get 20+ attendees from both our club 
members and the community for these speaker events! They will be held online and we plan to advertise more in order to drive 
engagement.

* Attach your PowerPoint presentation (maximum of 6 slides).

aac_asi_contingency_form_speakers_proposal_2025.pdf



ASHA CONVENTION 2025
$1,350

Travel Funding Proposal- AAC Club



WHAT

INTRODUCTION
WHERE WHEN

American Speech-Language Hearing
Association annual convention. Allows

students the opportunity to connect with
professionals in the field, learn about

current research or new topics, and gain
relevant experience to become

competitive graduate school applicants!

Washington D.C.

Walter E. Washington
Convention Center

November 19 - 22, 2025



VALUE
AAC is a small club as it is a niche topic- even within the CSUF COMD we have few attendees. It
is difficult to fundraise

COMD is a niche major and field! Not many conventions and even less offering AAC topics.
ASHA is annual and the largest convention!

COMD students typically apply to graduate school to become SLPs or AuDs- this will increase
acceptance probability. Our prospective attendees are seniors- their last opportunity for ASHA.

Attending would inspire other COMD undergraduate students to apply in the future as not
many in CSUF have heard of this opportunity. Mainly graduate students and a few researchers.

 
Cost is a barrier stopping many students from attempting these opportunities! 

CSUF and the CSUF COMD Department’s reputation will likely be heightened as more
undergraduate students attend these events!

• 

• 

• 

• 

• 

• 



Grand Hyatt
Washington

COST ANALYSIS- HOTEL

Marriott Metro
Center

$289 per night

x 3 nights

Total: $867 (tax not included)

$299 per night

x 3 nights

Total: $897 (tax not included)

3 nights ; 11/19-11/22

Washington Plaza

$244 per night

x 3 nights

Total: $849 (w/ tax)



FlIGHT CICC-covered

HOTEL
$850

($244 per night; x3)

FOOD
$500

($55 ea.; 3 people, 3 days)

TRANSPORTATION self-covered

REGISTRATION ASHA-covere

TOTAL BREAKDOWN



 Hotel + Food  =

$850 + $500 = $1,350 total ($450 ea.)

STATUS: 3x active attendees (formal volunteers)

TOTAL BREAKDOWN

THANK YOU



 
 

 
 
 

A RESOLUTION APPROVING A CONTINGENCY REQUEST FROM AUGMENTATIVE AND 
ALTERNATIVE COMMUNICATION CLUB - TRAVEL 

Sponsor: Shay Quock 
 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501 (c)(3) nonprofit organization 
that operates as an auxiliary organization of California State University, Fullerton; and 
 
WHEREAS, ASI is governed by ASI Board of Directors, sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and  
 
WHEREAS, ASl’s mission is to provide students and campus community members with 
important social, cultural, and recreational opportunities as well as a wide range of programs 
and services; and 
 
WHEREAS, per policy1, contingency funding is available to all students and student 
organizations and is intended to be available for unexpected or supplemental needs, as well as 
new or innovative programs; and  
 
WHEREAS, Augmentative and Alternative Communication Club has requested $1,350 to 
support three students traveling to the American Speech-Language Hearing Association 
(ASHA) Convention from November 19-22, 2025; and therefore let it be  
 
RESOLVED, ASI approves the contingency request for $1,350 for the Augmentative and 
Alternative Communication Club’s travel needs; and let it be finally 
 
RESOLVED, that this Resolution be distributed to the ASI Executive Director and applicable 
departments and staff. 
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fourth day of November in the year two thousand and twenty-five.   
 
 
 
 
Joe Morales 
Chair, Board of Directors 

 Luca Romero 
Secretary, Board of Directors 

 

 
1 https://asi.fullerton.edu/wp-content/uploads/2023/09/ASI-Policy-Concerning-Funding-Provided-to-Students-and-Student-Orgs.pdf 
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ASI Contingency Funding Request 2025-2026 COMPLETE ■ 
ASI contingency funding is available t o all students and st udent organizations and is intended 
to be available for <i>unexpected or supplemental needs, as well as new or innovative 
programs. </i> 

Cont ingency funding request s are approved by the ASI Board of Direct ors on a roll ing basis. You 
will receive an email from an ASI staff advisor t o review your request toget her once it has been 
submitted. After it has been reviewed, it will move forward for considerat ion at an ASI Finance 
Committee meeting (meets every other Thursday at 1:15pm in the TSU Board Room). Please be 
aware t hat a representative from your group will be requi red to present the request in-person. 

<i>Note: Funding per year is l imited. To ensure equitable consideration for all requests, t his 
funding is only available for use with in the current school year and is not applicable 
retroactively. Please ensure your request submission is timely for all necessary approval steps. 
</i> 

For questions/concerns, please reach out t o ASlstudentgovernment@fullerton.edu 

CREATED IP ADDRESS 

PUBLIC 

* Name 

* Email 

* Group/Organization you represent: 

Augmentative and Alternat ive Communicat ion Club 

* Share your availability over the next (2) weeks to review this request with an ASI staff advisor. 
Indicate your preference for in-person or virtual meeting. 

* Describe your program or travel, and the specific purpose of your funding request. 

We are requesting funding towards sending 3 of our student members t o t he American Speech-Language Hearing Association 
(ASHA) convention this November 19-22nd. It will be held in Washington, o.c .. They have applied and been accepted as formal 
volunteers at t his event, which qualified t hem for free registrat ion. 

We aim t o support them as t hey have already put in t he effort as volunteers. Addit ionally, few undergraduate students from CSU F 
have the opportunit y t o attend ASHA and make themselves competit ive for graduate school. Their attendence benefit s the 
reputation of CSUF, the COMO department, AAC club and COM o clubs, as well as t he students themselves. 

CICC has helped cover some costs for t heir attendance (flight only), but t here is st ill unmet need for housing and meals. CICC is 
likely unable to provide more support due to t he limited travel fund ing budget and other clubs also desiring t o travel. 

Addit ionally, t he AAC club does not generate enough fund raising to support them from our own club funds as we are a small club. 
The students also did not qualify for the UROC research grant since they are not participat ing in any research presentat ions, only 
volunteer. 

In summary, t he Augmentative and Alternative Communicat ion (AAC) Club are requesting funding t owards t he meals and housing 
for 3 of our undergraduate COMO student members who will be volunteers at the ASHA convention t his November 19-22nd. 



* Share a detailed budget breakdown of what the requested funds will be spent on, if approved. For
councils, specify your budget number, line-items and amounts for where funding will go.
Program/Travel Example: Fully 57 Block Party Decor (balloons and streamers) - $150 Rental
Equipment (tables and tents) - $300 DJ vendor (2 hours) - $250 Food truck (50 vouchers) - $750
Council Example: ASI InterClub Council Budget #SG057, B-Side Travel - $1,500 Professional Services -
$500

Housing- $850
Meals - $500

* Total Amount of Contingency Request

$ 1,350.00

* Have you been approved for ASI contingency funds for this funding need before?

No

* Will you utilize any external funding from an additional funding source for these needs?

No, external funding requests were denied

* How many students are expected to participate in this program or travel opportunity? Share an
estimate if not firmly determined, as well as any attendance statistics from previous events.

Three undergraduate COMD students are expected to attend the ASHA Convention this November 19-22 at Washington, D.C.. 

* Attach your PowerPoint presentation (maximum of 6 slides).

asi_asha_convention_2025_contingency_fund_proposal_aac_club.pdf



College of Communications
Dean Jason M. Shepard, Ph.D.

November 3, 2025

Presentation to ASI Board

I 



Agenda

1. My values

2. About CCOM’s programs

3. Some recent successes
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My service-leadership values

▪ Commitment to an inclusive and efficient workplace 
culture based on a culture of care, mutual respect and 
a sense of belonging

▪ Belief that our college possesses programmatic and 
human capital that is the envy of peer institutions

▪ Understanding of our challenges, including high 
demands and limited resources

▪ Focus on our strengths first, while working on our 
weaknesses second

▪ Balance stability with need to innovate and maintain 
currency and relevancy

▪ Finding joy and celebration in our daily work
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CSU Motto: “Speak truth as a way of life”

The mission of the California State University is:
• To advance and extend knowledge, learning, and culture, 
especially throughout California.
• To provide opportunities for individuals to develop intellectually, 
personally, and professionally.
• To prepare significant numbers of ​educated, responsible people 
to contribute to California’s schools, economy, culture, and future.
• To encourage and provide access to an excellent education to all 
who are prepared for and wish to participate in collegiate study.
• To offer undergraduate and graduate instruction leading to 
bachelor’s and higher degrees in the liberal arts and sciences, the 
applied fields, and the professions, including the doctoral degree 
when authorized.
• To prepare students for international, multi-cultural society.
• To provide public services that enrich the university and its 
communities.

-~--- The open book 
symbolizes knowledge 
and wisdom. 

~~::)-,c.._\'//c..._ __ The geographical Image 
of California represents 
the state and the people 
the CSU serves. 

~-------- The year 1857 Is the 
found ing date of the first 
campus, San Jose State 
College. 

~----------- The motto "Vox Verltas VltaH 
means "Voice Truth Life." 

Cal State Fullerton 
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Vision: A democratic society where 
diverse voices inform, inspire and 
empower communities through ethical, 
innovative and impactful communication.
Mission: Prepare diverse 
communicators to lead and serve in a 
global society through academic 
excellence, hands-on learning, and a 
commitment to ethical and inclusive 
communication. 
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CCOM’s Priorities and Values

Professional Training and Real-World Experience
Ethics and Democratic Values

Mastery of Communication Skills
Critical and Analytical Thinking

Creative Content Creation and Strategic Communication
Inclusive Excellence

Research and Academic Inquiry
Strengthened Industry Connections
Innovative Curriculum and Programs
Student Success and Engagement

Cal State Fullerton 
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History of CCOM

1959: The Division of Communication includes courses in journalism, speech, and drama.

1960: Titan Times is published on January 4. Eventually the paper becomes the Daily Titan in 1969. 

1965: Department of Communications becomes the new name of the Journalism Department to reflect its broad curriculum 

1972: Speech Communication becomes the new title of the B.A. and M.A. degrees in Speech. 

1979: B.A. and M.A. in Communicative Disorders are launched. 

1988: School of Communications launches in fall 1988 with two departments: Communications and Speech Communication. 

2000: “Schools” are renamed “Colleges.” The “School of Communications” becomes the “College of Communications.” 

2001: Department of Radio-TV-Film receives final approval (changes name to Cinema and Television Arts in 2016).

2003: Department of Human Communication Studies becomes the new name of Speech Communication.

2017: Department of Communication Sciences and Disorders (COMD) becomes the fourth department in the college. 

2028: College will celebrate 40th anniversary.
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CCOM offers 13 degrees

6 Graduate Degrees

• M.A. Communications-Communications

in Tourism and Entertainment

• M.A. Communications-Mass 

Communications Research and Theory

• M.A. Communications-Professional 

Communications

• M.A. Communication Studies

• M.S. Communicative Disorders

• M.F.A. Screenwriting

7 Undergraduate Degrees

• B.A. Cinema and Television Arts
• B.A. Communications-Advertising
• B.A. Communications-
Entertainment and Tourism 
Communications
• B.A. Communications-Journalism
• B.A. Communications-Public 
Relations
• B.A. Communication Studies
• B.S. Communicative Disorders

Cal State Fullerton 



Certificates and Credentials

In Communication Sciences & 
Disorders (COMD)
▪ Multi-Cultural Certificate 
▪ Speech-Language Pathology 

ASHA Certification
▪ Speech-Language Pathology 

California License
▪ Speech-Language Pathology 

Services Credential 

In Communications (COMM) 
▪ Sports Media
▪ Digital Media
▪ Photo Communications
▪ Radio-Audio

Cal State Fullerton 



CCOM’s Academic Departments

Human Communication Studies (HCOM)
Students learn to communicate effectively, 

ethically, and persuasively in relationships, 

organizations, and across cultures. Students 

learn to evaluate and improve their own and 

others’ speaking, writing.

Communications (COMM)
Students study role of communications media 

in society and prepare for careers in 

advertising, journalism, public relations, and 

entertainment and tourism communications, 

among other areas. 

Cinema & Television Arts (CTVA)
Students study and prepare for careers in the 

motion picture and television industries while 

learning ethical content creation and critical 

content consumerism. 

Communication Sciences & Disorders (COMD) 
Students learn and study essential knowledge 

and skills for professional practice in speech-

language pathology, capable of serving in clinics, 

schools, community centers, hospitals, and 

private practice. 

Cal State Fullerton 



▪COMD strives to be a leader in preparing students for 
careers in communicative disorders in a diverse 
society. 

▪ The B.S. degree prepares students for licensure as 
Speech Language Pathologist Assistant (SLPAs) and 
for admission to graduate program. 

▪ The M.S. degree is highly competitive, admitting 30 
students annually. Graduates are prepared to obtain 
California licensures and ASHA certification to be 
Speech Language Pathologists (SLP), and they are in 
high demand.

▪ The Speech and Hearing Clinic serves clients and 
exposing graduate students to clinical work. 

CSUF 

Cal State Fullerton 

Communication Sciences 
and Disorders 
COLLEGE OF COMMUNICATIONS 



▪ CTVA prepares students for careers in the motion 
picture entertainment industry while teaching them to 
be ethical creators and critical consumers.

▪ The B.A. degree offers courses in production, 
screenwriting, industry management, and critical 
studies. Students take courses in each area and choose 
electives across all areas or focused within one area.

▪ The MFA degree prepares students for careers as writers 
in a multi-platform entertainment universe. 

▪ A required internship assists students in landing 
positions in the industry, many at film and television 
studios and companies.

CSUF 
Cinema land 
Te ev·· sion Arts 
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Cal State Fullerton 



• HCOM teaches students to be ethical and critical life-long learners 

through the study of effective oral and written communication, 

preparing them for success in a variety of careers.

• B.A. in Communication Studies offers courses in argumentation 

and persuasion (rhetoric), and interpersonal, intercultural, and 

organizational communication. A number of students “find” this 

major while taking an HCOM course for GE or other elective credit..

• M.A. in Communication Studies provides students broad exposure 

to theory and research while specializing in one area: 

argumentation and persuasion (rhetoric), or interpersonal, 

intercultural, or organizational communication. 

• Forensics. Students from any major competes with the speech and 

debate teams in tournaments around the country.

CSUF 

Cal State Fullerton 
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▪ COMM strives to be the largest and most diverse, 
comprehensive, student-centric and future-oriented mass 
communications department in the country.

▪ Required undergraduate concentrations in journalism, 
public relations, advertising, or entertainment and tourism 
communications.

▪ Alumni. Nearly 30,000 students have graduated from 
COMM since 1961.

▪ Accreditation. COMM is nationally accredited by the 
Accrediting Council on Education in Journalism and 
Mass Communications (ACEJMC) and certified by the 
Public Relations Society of America (PRSA).

Cal State Fullerton 

Department of 
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Clubs and Signature Programs
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CTVA, 552

COMD, 410

HCOM, 216

COMM, 
1424

MAJORS: 2602

Spring 2025: Undergraduate Majors

Communications – 1424
Public Relations – 473
Advertising – 365
Entertainment/Tourism – 249
Journalism – 227
Undeclared – 110

Cal State Fullerton 



Spring 2025: Graduate Majors

CTVA, 16

COMD, 58

HCOM, 30

COMM, 76

MAJORS: 180

Cal State Fullerton 
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Some demographic data about our CCOM students

•66% female 
•62% underrepresented status
•44% Pell-eligible
•25% first-gen 
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871 CCOM 
students graduate 
at Commencement

May 2025
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Dean's Office 

Associate Dean 
Heather Osborne­

Thompson 

Assistant to the Dean 
Jenny Amaro-Bussey 

Budget and Fiscal 
Analyst 

Jerica Saengaram 

HR Analyst 
Crystal Barnett­

Garcia 

Administrative 
Support Coordinator 

Sean Beebe 

August 2025 

Cal State Fullerton 

Communications 

-

-

-

-

Chair 
Micheal 

McAlexander 

Faculty 

Staff 
Francis Flores 

Amy Castaneda 
Jessica Potter 

Cinema and 
Television Arts 

Chair 
>--

Dean 
Jason Shepard 

Academic 
Department 

Communication 
Sciences and 

Disorders 

Garrett Hart 
Chair 

,HyeKyeull( Seung 

-

>-- Faculty 

Staff - Tanis Fields 

._ 

-
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Faculty 

Staff 
Sherri Wolff 
Jorge Pena 

Hiromi Ladino 

CSUF I COLLEGE OF 
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Human 
Communication 

Studies 

Chair 
lac Johnson 

Faculty 

Staff 
Mitra Hunter 
Hlroml Ladlno 

CSUF 
Liaisons/Indirect Reports 

Assistant Dean, Student 
Affairs 

MaryAnn Lehn 

Advancement 
Katie McGill 

Courtney Lutkus 
Tisha Domingo 

Info Technology 
Jason Lorge 
TomRahlfs 

Titan Communications 
Nathan Jeffers 
Matt Roberts 

CassidvJo Fortin 
Juho Reyes 

John Montoya 
Alehandro De Los 

Santos 

Student Success 
Mindy Chang 

Arriana Santos 
Stephanie Malone 

Tammy Rogers 
Michelle Merchain 

Career Specialist 
Lauren Torres 

Library Specialist 
John Hickok 
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Current CCOM leadership team
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PRESENTATION TITLE

Student Success Team leads retention efforts

Mindy Chang
Assistant Director of 
Advising

Tammy Rogers
Graduation Specialist

Michelle Merchain
Academic Advisor

Stephanie Malone
Academic Advisor

Lauren Torres
Career Specialist

Amber Wilson
Internship Coordinator 
(COMM and HCOM)

Shelley Murray
Internship Coordinator
(CTVA)

Arriana Santos
Academic Advisor

Mary Ann Lehn
Assistant Dean

Heather Osborne-
Thompson
Associate Dean
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Advancement team helps CCOM raise money for programs
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Titan Communications and IT supports production labs
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New Assistant Dean for Student Affairs – Mary Ann Lehn
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Welcome Week!

Cal State Fullerton 

open House 
(2ND FLOOR) 
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Welcome to New Faculty!

Tenure-Track Assistant Professors 
▪ Dr. Felicitas Baruch, COMM
▪ Felipe Vara De Ray, CTVA
▪ Dr. Ceciley Zhang, HCOM

Full-Time Lecturer
▪ Renee Tuzee, Daily Titan advertising 

adviser
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Congratulations for Promotion to Full Professor

Mun Chee Yong (CTVA) Summer Martin (HCOM) Claudia Evans-Zepeda (HCOM)
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Tenure and Promotion to Associate Professor

Jiwoo Park (COMM)Jasmine Meertins (COMM)
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Latino Communications Institute: Faculty Engagement

▪ Increase faculty engagement across 
departments in support of LCI’s mission.

▪ Expand alumni and professional 
programming to attract and engage 
students.

▪ Deepen faculty involvement in mentorship, 
curriculum, and student engagement.

▪ Pursue funding and partnerships to sustain 
LCI growth.

▪ Strengthen student–alumni networks and 
professional mentorship.

▪ Integrate LCI’s mission into teaching, 

research, and community initiatives.
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Black CommUnity Thrives
CSUF COLLEGE OF 

Communications 

Cal State Fullerton 



Promoting partnership with Titan Athletics

March 2025
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Student media win national awards in 2024-25



65th Anniversary of 
Daily Titan

Cal State Fullerton 
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47th annual Comm Week in April Comm Week!
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Communications 

...___ 

Cal State Fullerton 



Meet the Deans & CCOM Clubs Showcase Comm Week!

April 2025

Cal State Fullerton 

CSUF COLLEGE OF 

Communications 
DIIV/DGROSS=HR-W -----■ 

-;. MEET THE DEANS , 
/ CLUB SHOWCASE & \ 

Award-winning author, David Crossman, will share 
Insights with CSUF students on Heart First leadership 

and how to differentiate oneself as an emerging luder. 

Monday, Aprll 21 11 a.m. -1 p.m. 
TSU Pavilion A 

Also, meet Dean Jason Shepard & Associate Dean 
Heather Osborne-Thompson, connect with our 

amazing COMM clubs, and find your community! 
Plus, enjoy FREE pizza! '!I' 



Launch party for ProComm magazine

May 2025
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Some fundraising highlights in 2024-25
▪ Established Norman McFarland Scholarship

▪ Funded by the Archdiocese of OC for CCOM students 
part of CSUF Titan Catholic Club

▪ 6 scholarships at $11,000 each in 2025
▪ $15,000 grant from the International Association of 

Amusement Parks and Attractions (IAAPA) for ”Socal 
Attraction Series”

▪ $43,600 from 261 donors from Day of Giving
▪ $144,000 in scholarships to 93 students in Spring 2025
▪ Other new scholarships:

▪ Renewal of Pay-it-Forward Scholarship for M.S. 
students in COMD

▪ Started the Brown Family Scholarship for first-gen grad 
and undergrad students in CCOM

▪ Started the Beth Bingham Georges and Bill Georges 
Graduate Scholarship in COMM

CSUF COLLEGE OF 

Communications 

Cal State Fullerton 



Invest in the Future of Communications: 
Empowering Students. Transforming Industries. Advancing Democracy.

The College’s Innovation Fund will fuel groundbreaking programs that prepare 

students for success in a rapidly evolving communications and media landscape. 
By supporting the CCOM Innovation Fund, donors will: 
1) Empower students to lead with creativity and integrity; 
2) Advance research that addresses real-world issues and 
3) 3) Strengthen ties between the college and the broader communications 

industry.

College of Communications Innovation Fund
CSUF COLLEGE OF 

Communications 

Cal State Fullerton 



2025 Dean’s Innovation Award

Dr. Gayle Jansen 
Brisbane: Paris 
Olympics Study 
Abroad

Ken Hagihara: 
PRSSA & PRAD 
Leadership

Dr. Zac Johnson: 
Translating 
Research into 
Practice

Dr. Frank Russell: 
Faculty–Student 
Research 
Collaboration

Dr. Erika Thomas:  
Expanding 
Speech & Debate

CSUF COLLEGE OF 

Communications 
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Expanded Speech & Hearing Clinic in College Park
CSUF COLLEGE OF 

Communications 

Speech 

Cal State Fullerton 



Dean’s List Lunch

ns 
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Doggie Therapy
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CTVA film shorts in Newport Film Festival
CSUF COLLEGE OF 
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Some Dean’s Goals for 2025-26

▪ Empower Student Success
▪ Launch 4+1 B.A./M.A. COMM degree
▪ Expand high-impact, hands-on learning
▪ Integrate AI and emerging media tools

▪ Strengthen Engagement & Belonging
▪ Build Engagement with Student Leaders
▪ Support identity-based student orgs
▪ Enhance LCI, Al Día, and study abroad

▪ Expand Experiential Learning & Careers
▪ Grow internships, mentorships, alumni ties
▪ “Alumni in the Classroom” guest series

▪ Enhance Support & Well-Being
▪ Strengthen advising, mentoring, wellness
▪ Celebrate student achievements and stories

▪ Deepen Alumni Engagement & Giving
▪ Launch Dean’s e-newsletter & social media
▪ Develop mentorship and internship pipelines
▪ Host signature alumni events (Comm Week, 

Dean’s List)

▪ Expand Innovation Fund & scholarships
▪ Create Inspiring Learning Spaces

▪ Upgrade facilities and technology
▪ Foster creativity, collaboration & connection

CSUF COLLEGE OF 

Communications 
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Thank you!

Questions?
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UA SEMESTER UPDATE
ASI Leadership Meeting – November 2025
Kim Shiner, Vice President of University Advancement

DIVISION OF CSUF University 
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Alumni Engagement

DIVISION OF CSUF University 
Advancement 



Bridging relationships with Titans across generations



The Office of Alumni Engagement is here for Titans while they’re in 
school. Get connected to:

Scholarships
Navigating LinkedIn Workshops

Social and Professional Networking Events
1:1 Meetings on Connecting with Alumni

Discovering Alumni for Panels, Mixers, and more!

alumni.fullerton.ed

u



The Alumni Association provides ten (10) $2500 scholarships for students 
continuing their education at CSUF. Apply through the general CSUF 
Scholarship Portal. Qualifications: Minimum 2.5 GPA, one (1) letter of 
recommendation, and completing the application questions

The Alumni Association also recognizes graduating students by 
providing one (1) Graduating Senior Award, and one (1) Graduating 
Post-Graduate Student Award to outstanding Titans.
Nomination form is open NOW! Deadline: January 10, 2026

alumni.fullerton.ed

u



Building up Titan Pride is critical in helping students feel a sense of belonging. 
CSUF Alumni hosts and collaborates with campus partners to provide students the opportunity to:
• Participate in campus traditions 
• Practice making conversations (aka “networking”) in low-stakes social settings 
• Hear from professionals sharing their experience and advice

Looking to bring alumni to campus? Let the CSUF Alumni team help!

We can support student leaders by:
• Identifying and reaching out to potential speakers/ alumni guests
• Providing parking and thank you gifts for alumni volunteers

• Collaborating on the alumni-student event

alumni.fullerton.edu



• Guidance on how to professionally “Slide into the DM’s”
• Review of template questions on what to ask alumni 

during an informational interview
• Advice on how to follow up with alumni/ develop a 

mentorship relationship
• Tips on how to look at an alumni’s profile to find leads 

for potential employment opportunities or insight on 
what ways to gain experience

Students can reach out for help if they would like to learn how to find and connect with alumni 
in their field. Conversations may include:

alumni.fullerton.ed

u



@CSUFAlumn
ialumni.fullerton.ed

uJbudisantoso@fullerton.ed

u



Government & Community Relations
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Elva Rubalcava
Associate Vice President, Government and Community Relations

Gabriel Dima Smith
Director, Government Relations and Advocacy

Diego Zarate
Interim Director, Local and Community Relations

Shannah Tallon
Administrative Coordinator



• Government Relations builds and strengthens relationships with municipal, county, state and 
federal officials and community organizations to enhance the university’s external relationships by 
informing and educating external stakeholders about the impact of CSUF and our students on the 
region.

• Community Relations fosters partnerships between higher education and the community. Our 
mission includes ensuring that the needs of students, faculty and staff bridge with the needs of 
our neighbors and local organizations to find mutually beneficial partnerships intended to provide 
opportunities for the campus to reach beyond our walls. Our collaborations are with K-14, 
nonprofit organizations, corporations, academics, policymakers and civic leaders. Community 
Relations provides a single point of contact for anyone interested in developing a partnership with 
Cal State Fullerton.

Government & Community Relations

DIVISION OF CSUF University 
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US Senator
Adam Schiff

US Senator
Alex Padilla

Congresswoman
Young Kim

Congressman
Lou Correa

Congressman
Dave Min

Congressman 
Derek Tran

Congresswoman 
Linda Sanchez

Congressman 
Mike Levin



Senator
Steve Choi

Senator
Tom Umberg

ASM
Sharon Quirk-Silva

ASM
Avelino Valencia

ASM
Phillip Chen

Senator
Kelly Seyarto

Senator
Bob Archuleta

ASM
Tri Ta

ASM
Blanca Pacheco

ASM
Cottie Petrie-Norris



Nick Dunlap D2
Mayor

Fred Jung D1
Mayor Pro Tem

Dr. Shana Charles D3
Councilmember

Jamie Valencia D4
Councilmember*

Ahmad Zahra D5
Councilmember

Chair
Donald Wagner D3

Vice Chair
Doug Chaffee D4

Supervisor
Vicente Sarmiento D2

Supervisor
Janet Nguyen D1*

Supervisor
Katrina Foley D5



Key GCR Updates

• CSU Voices - https://www.calstate.edu/csuvoices

• Legislative Updates

• Government Shutdown

• Key Dates

DIVISION OF CSUF University 
Advancement 



Partnership Opportunities with ASI Board

• State and Federal Advocacy 
• Advocacy meetings with elected officials
• Letters of Support/Third Party Advocates
• Eyes and Ears

• Opportunities for our students, faculty and staff
• Issues of Concern

DIVISION OF CSUF University 
Advancement 



Questions & Answers?

?



CHILDREN’S CENTER 

PROPOSED FEES

FY 2026-2027

ASI FINANCE 



CHILDREN’S CENTER



SUMMARY – CHILDREN’S 

CENTER 
The Children’s Center mission is to provide supporting 
student parents by providing affordable on campus 
childcare. 

In the 2024-2025 fiscal year the Center provided 
193,975.50 hours of scheduled childcare, an increase of 
17.50% from 2023-2024. The current center opened in 
2011 and last year provided services for over 200 
children aged 3 months through 6 years old. 

The Children’s Center is open for five days a week for a 
total of 50 hours a week. 

During 2024-2025 CC employed 86 students and 
provided internships for 75 students in 2024-2025. 
Student employment hours were 42,341.31.

3



GUIDING FACTORS AND 

PLANNING TOOLS

• Budgetary Concerns
• Minimum Wage Increases
• Rising cost of food and materials
• Ensuring competitiveness and quality without requiring 

additional ASI resources
• Decreasing birth rates and other external considerations



PROPOSED CHANGES – 

CHILDREN’S CENTER

1. A 3 percent fee increase is proposed.
2. 6 student families would be impacted by the rate change.
3. Based on current schedules the cost change is an average 

of$10.83 a week or $173.33 for the semester. 
4. Fee change has no impact on families that are grant funded.
5. Justification is to add revenue to support guiding factors 

mentioned in previous slides.
6. Justification is also based on 10-year proforma and a 3 percent 

California minimum wage increase.

5



#1 – CURRENT FEES – 

Fees for CSUF

2025-2026 Rates

Full Cost (Non-Subsidy) Rates Non-Student Rates

Effective 7/1/2025

Under 18 Months

Part Day Rate Full Day Rate Part Day Rate Full Day Rate

(AM or PM) (AM or PM)

$37.50 $75.00 $54.00 $108.00 

Toddlers 18 to 35 

months
$36.00 $72.00 $51.00 $102.00 

Preschool 3 years 

and older
$28.00 $56.00 $39.00 $78.00 

Sibling of preschool 

age
$24.00 $48.00 $35.00 $70.00 



#2 – PROPOSED FEES – 

Fees for CSUF 3 percent rate increase 
(adjusted)

2026-2027 Rates

Full Cost (Non-Subsidy) Rates Non-Student Rates

Effective 7/1/2026

Under 18 Months

Part Day Rate Full Day Rate Part Day Rate Full Day Rate

(AM or PM) (AM or PM)

$39.00 $78.00 $56.00 $112.00 

Toddlers 18 to 35 

months $38.00 $75.00 $53.00 $106.00 

Preschool 3 years 

and older $29.00 $58.00 $41.00 $81.00 

Sibling of preschool 

age $25.00 $50.00 $37.00 $73.00 



QUESTIONS?

8

Contact information

Children’s Center – Lydia Palacios -lpalacios@fullerton.edu

mailto:lpalacios@fullerton.edu


 
 

A Resolution for Approval of the 2026-2027 Children’s Center Fees 
A Resolution from the Finance Committee 

 
WHEREAS, the Associated Students Inc., CSUF (ASI) is a 501(c)(3) nonprofit organization that 
operates as an auxiliary organization of California State University, Fullerton (CSUF); and 
 
WHEREAS, ASI is governed by the ASI Board of Directors, which sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and 
 
WHEREAS, ASI oversees and operates the ASI CSUF Children’s Center to support CSUF student 
parents as they pursue their education, and to support CSUF staff and faculty parents as they work 
and teach; and 
 
WHEREAS, the Children’s Center has been supporting CSUF student parents by providing 
affordable on campus childcare for over 53 years. Additionally, the Center provides CSUF students 
and interns the opportunity to gain classroom work experience and professional development for 
future careers; and 
 
WHEREAS, last year the Center provided services for over 200 children aged 3 months through 6 
years old and employed and provided internships for more than 160 students; and 
 
WHEREAS, the ASI Board of Directors establishes the Children’s Center operating budget and 
approves programs and services; and 
 
WHEREAS, the Children’s Center is facing several fiscal obstacles, including minimum wage 
increases on staffing costs, increased inflationary costs including food and materials, ensuring 
competitiveness and quality without requiring additional ASI resources, and decreasing birth rates 
and other external considerations; and  
 
WHEREAS, based on a 10-year financial analysis and an anticipated 3% minimum wage increase, 
the Children’s Center proposes a three (3) percent fee increase in 2026-2027; and  
 
WHEREAS, in order to continue providing the highest level of service, a fee adjustment is required. 
This is anticipated to impact six enrolled families, with an average increase of $10.83 per week, or 
a total of $173.33 for the semester; therefore, let it be 
 
RESOLVED, the ASI Board of Directors approves a proposed 3% Children’s Center rate increase 
for the 2026-2027 fiscal year. The fee change has no impact on families that are grant funded; and 
let it be finally  
 
RESOLVED, that this resolution be distributed to the applicable ASI departments for appropriate 
action. 
 
 
 
 

#!'fl ASSOCIATED 
'!:.I STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULLERTON"' 



 
 

2 
  A Resolution for Approval of 2026-27 Children’s Center Fees 

 

Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton, on the TBD day of November in the year two thousand and twenty-five.   
 
 
 
 
 
 
 
Chair, Board of Directors 

  
Secretary, Board of Directors 

 

  



 
 

3 
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2026-27 Proposed Children's Center Operating Fees 
3% Increase 

     

Class Age Full Cost Rate  
(Non-Subsidy) Non-Student 

Timing Part Day 
(AM or PM)  Full Day  Part Day 

(AM or PM)  Full Day  

18< Months $39.00 $78.00 $56.00 $112.00 
18-35 Months $38.00 $75.00 $53.00 $106.00 
Preschool: 3 Years + $29.00 $58.00 $41.00 $81.00 
Preschool Sibling $25.00 $50.00 $37.00 $73.00 

 

 
 



STUDENT 

RECREATION 

CENTER

PROPOSED FEES

FY 2026-27

JP Gale, SRC Director



SUMMARY – STUDENT 

RECREATION CENTER

The SRC's mission is to provide 
inclusive recreational opportunities to 
inspire the development and well-being 
of the campus community. 

Most programs and services of the SRC 
are free to students. They are funded by 
ASI (Campus Union Fee). However, 
some specific programs and services 
with higher costs require members to 
pay a marginal fee.
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SUMMARY – STUDENT 

RECREATION CENTER

The SRC had 17,352 unique 
students use the facility in the 
2024-25 school year, with 
419,120 total visits.

The SRC employs 155 student 
employees and is open seven 
days a week, for 116 hours a 
week while classes are in 
session. 

3



GUIDING FACTORS AND 

PLANNING TOOLS

• Minimum Wage Increases
• Market rates for similar 

activities and venues 
locally

• Operational Costs
• Class and Program 

Structure

4



PROPOSAL #1 

CREATE AN INTRAMURAL 
SPECTATOR PASS

Presently, the only option for spectators is 
to purchase a $10 SRC day pass. 

Recurrence for this purchase is low and 
would only be for sale during Intramural 
games. Waivers would be required.

Spectator passes are in use at other 
CSU’s including Long Beach, CSUN and 
Pomona. Pass would require the SRC 
member sponsor to be present at time of 
purchase. Proposed rate $5.00.

5



PROPOSAL #2 

CREATE A SUMMER 

POOL DAY PASS

The SRC External Program Review, 
recommended to include a day swim 
pass for non-members.

Limiting this to summer only and patrons 
must have a member present or enrolled 
in a program. 

Summer 2025 had only 230 participations 
in the pool (not including TYSC and Learn 
to Swim). Proposed rate $5.00.

6



QUESTIONS?

Contact information

SRC – JP Gale - jpgale@fullerton.edu

7
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A Resolution for Approval of the 2026-2027 Student Recreation Center Fees 
A Resolution from the Finance Committee 

 
WHEREAS, The Associated Students Inc., CSUF (ASI) is a 501(c)(3) nonprofit 
organization that operates as an auxiliary organization of California State University, 
Fullerton; and 
 
WHEREAS, ASI is governed by the ASI Board of Directors, which sets policy for the 
organization, approves all funding allocations to programs and services, and advocates 
on behalf of student interests on committees and boards; and  
 
WHEREAS, ASI oversees and operates the Student Recreation Center (SRC); and 
 
WHEREAS, the Student Recreation Center’s mission is to provide inclusive recreational 
opportunities to inspire the development and well-being of the campus community; and 
 
WHEREAS, most programs and services of the SRC are free to students. They are 
funded by the ASI (Campus Union Fee); and 
 
WHEREAS, some specific programs and services with higher operating costs require 
members to pay a marginal fee; and 
 
WHEREAS, during the 2024-25 academic year, the SRC had 17,352 unique students 
use the facility and a total of 419,120 visits; and 
 
WHEREAS, the ASI Board of Directors establishes the Student Recreation Center 
operating budget and approves programs and services, including rates for use of 
facilities by groups authorized to use the facility in accordance with the ASI Policy 
Concerning Facility Operations; and 
 
WHEREAS, the SRC regularly assesses operating costs in support of events and 
programs in the Student Recreation Center; and 
 
WHEREAS, the SRC employs 155 students and is open 7 days a week for 116 hours a 
week while fall and spring classes are in session; and 
 
WHEREAS, the SRC proposes to create two new fees; 

1. Intramural Spectator Pass ~ Spectators would be allowed to attend Intramural 
sporting events for a $5.00 entrance fee that must be purchased by a sponsoring 
member; and 

~ ASSOCIATED 
'1:,,1 STUDENTS INC 
CALIFORNIA STATE UNIVERSITY, FULLERTON™ 



2 
A Resolution Approving 2026-27 SRC Operating Fees 

 

2. Summer Pool Day Pass ~ Non-members would have the option to purchase a 
$5.00 swim pass for summer day use available as part of enrollment in a SRC 
program or as a companion to a current member; and 

 
WHEREAS, the Intramural Sports Spectator pass would reduce the costs for non-
participants to attend Intramural events in support of their participating friends and 
family, and the Summer Pool Day Pass would open access to the SRC pool outside of 
the Titan Youth Summer Camp and Learn to Swim activities; and 
 
WHEREAS, no other changes to the SRC rates are proposed for the 2026-2027 fiscal 
year; therefore, let it be 
 
RESOLVED, the ASI Board of Directors approves the 2026-2027 Operating Fees for 
the Student Recreation Center as outlined herein; and let it be finally 
 
RESOLVED, that this Resolution be distributed to the applicable ASI departments for 
appropriate action. 
 
Adopted by the Board of Directors of the Associated Students Inc., California State 
University, Fullerton on the TBD day of November in the year two thousand and twenty-
five.   
 
 
 
 
 
        
Chair, Board of Directors    Secretary, Board of Directors 
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Student Recreation Center Fees 2026-2027 
 

Rental Fees Per Hour     

SRC Facility 
Registered 

Student 
Organization, ASI 

CSUF 
Department, 

Schools, Support 
Groups  

Private Use, 
Campus, 
Affiliate  

Off-
Campus  

Martial Arts  N/C  $52.00 $64.00 $77.00 
Harvey McKee Gymnasium  N/C  $44.00 $54.00 $65.00 
1 court  N/C  $60.00 $75.00 $90.00 
2 courts  N/C  $100.00 $125.00 $150.00 
3 courts  N/C  $140.00 $175.00 $210.00 
Dance Studio  N/C  $40.00 $50.00 $60.00 
Pool & Deck  N/C  $97.00 $122.00 $146.00 
Rockwall  N/C  $66.00 $75.00 $100.00 
Conference Room  N/C  $23.00 $29.00 $35.00 
Functional Fitness N/C  $36.00 $45.00 $54.00 
Spin Studio N/C  $32.00 $40.00 $45.00 

     

Position   
   

SRC Building Manager   $19.50    
Intramural Official    $19.00    
Desk Attendant $19.00    
Intramural Attendant $19.00    
Rockwall  $19.00    
Fitness Instructor   $25.00    
Lifeguard  $19.00    
  

   

Memberships  
   

Item Student 
 Faculty, Staff or 

Alumni  

Community & 
Sponsored 

Adult  
Non-Enrolled Student $120.00 - -  
Student Summer Membership $50.00 - -  
International, Extended Education,  
Student Membership Semester 
Prorated $120.00   -  
Monthly - $30.00 $35.00  
Weekends Only Monthly - $12.00 $13.00  
Annual   $324.00 $378.00  
Weekends Only Annual - $130.00 $140.00  
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Day Pass   $10.00 $10.00  
Summer Day Pool Pass   $5.00 $5.00  
Intramural Spectator Pass   $5.00 $5.00  
     
Towel and Locker Services     
Towel Service (Day Use) $1.00 $1.00 $1.00  
Towel Service (Semester) $10.00 $10.00 $10.00  
Towel Service (Year) $20.00 $20.00 $20.00  
Locker Service (Semester) $25.00 $25.00 $25.00  
Locker Service (Year) $75.00 $75.00 $75.00  
     
Fitness Classes     
Item Student Fac/Staff Community  
Martial Arts (per session) $5.00  $6.25  $7.50   
Pilates Class (per session) $10.00  $11.00  $12.00   
     
Personal Training     
Item Student Fac/Staff Community  
1:1 Personal Training        
Single Session $32.00  $40.00  $48.00   
5 Sessions  $152.00  $190.00  $228.00   
10 Sessions  $288.00  $360.00  $432.00   
2:1 Partner Training         
Single Session $45.00  $55.00  $65.00   
10 Sessions  $405.00  $495.00  $585.00   
     
Titan Outdoors Equipment Rental Rate    
Zero Degree Sleeping Bag $9.00    
15 Degree Sleeping Bag  $9.00    
30 Degree Sleeping Bag $9.00    
2 Person Tent (Columbia) $5.00    
3 Person Tent (CT) $10.00    
3 Person Tent (MH) $14.00    
6 Person Tent (Columbia) $12.00    
8 Person Tent (Columbia) $15.00    
50L Backpack $8.00    
70L Backpack $10.00    
Hiking Boots $8.00    
Hiking Poles $5.00    
Sleeping Pad $5.00    
Camping Chair $10.00    
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Back Packing Pot Set $5.00    
Back Packing Stove Set $8.00    
Camping Stove Set  $10.00    
Lantern  $5.00    
Snowshoes $8.00    
Micro spikes $5.00    
Rock Climbing Shoes $10.00    
Crash Pads $8.00    
Paddle Board Set  $15.00    
25L Dry Bag $5.00    
     
Rockwall Climbing Classes     
Item Student Fac/Staff Community  
Climbing Fundamentals $20.00  $25.00  $30.00   
Top Rope Belay $25.00  $30.00  $35.00   
Lead Climbing  $25.00  $35.00  $45.00   
     
Intramurals     
Item Student Fac/Staff Community  
IM PASS $20.00 $20.00 $0.00  
     
TYSC Registration     
Item Student Fac/Staff Community  
Week Registration   Full Day   Full DAY   Full Day   
  $250.00 $285.00 $330.00  
   Half Day   Half Day   Half Day   
Week Registration  $130.00 $145.00 $170.00  
Extended Care $75.00 $75.00 $75.00  
Late Registration Fee $25.00 $25.00 $25.00  
     
Learn to Swim     
Item Student Fac/Staff Community  
30-minute Swim Lesson-Summer $75.00  $95.00  $110.00   
     
Item Student Fac/Staff Community  
Lifeguarding  $155.00 $165.00 $195.00  
Adult Pediatric CPR First Aid AED $65.00 $85.00 $90.00  

 

,_____ ____ ____ 



Policy Concerning 
Harassment, Anti-
Discrimination, and 
Retaliation



Purpose
ASI Policy Harassment, Anti-Discrimination, 
and Harassment addresses the Fair 
Employment and Housing Act regarding 
employee rights at work. The purpose of this 
review is to address updates to the policy that 
have occurred in the past 7 years as well as 
integrate information from the Interim CSU 
Nondiscrimination policy.
Main Points:
Expanded protections and definitions, 
formalizing the process, and mandating 
support for employees..



Policy Overview
• Maintain a harassment-free work and educational environment 

for prohibiting unlawful harassment by employees, supervisors, 
or anyone conducting business with ASI

• Defines Harassment
• Outlines the reporting process for harassment
• Outlines corrective actions for harassment
• Prohibits retaliation for a harassment report or participating in 

an investigation.
• Last approved 05/09/2017 



Resources & Reviews
• Interim CSU Nondiscrimination Policy (Updated 8/1/2024)
• California Legislation

• SB 396, SB 1343, SB, 1300, AB 2869, AB 2770, CCCP § 527.8, 
California Fair Employment and Housing Act (FEHA)

• Legal Review



Proposed Policy Revisions
1. This policy update represents a comprehensive and formal 

alignment with the CSU System's new anti-discrimination 
standards and California Law. 

2. Expanding protections and Definitions to align with State and 
CSU standards.

3. Formalizing the process for reporting by introducing specific, 
mandatory timelines and procedures.

4. Mandating support by establishing formal framework for 
“Supportive Measures” and clarifying reporting duties.



Proposed Policy Revisions
New Protected Statuses
• The list of protected statuses has been significantly expanded to include 

factors like caste, ancestry, color, and explicitly specifies nonbinary and 
transgender identities, ensuring our policy is fully inclusive and compliant.

Formalized Timelines
• The policy now features mandatory, concrete timelines for the formal 

complaint resolution process, ensuring every investigation is processed 
efficiently and transparently..

• Employees can now expect a formal determination on a complaint appeal 
to be completed within 30 Working Days of receipt, a clear process that 
holds us accountable for speed.



Proposed Policy Revisions
Supportive Measures

• We are introducing formal Supportive Measures—like changes to reporting lines, leaves of 
absence, and counseling referrals—which will be offered to all parties at the start of a 
complaint process.

• Regardless of whether a complaint is formally investigated, employees have a clear right to 
support to preserve your access to employment or assist you during the process.

New Definitions and Scope

• The policy introduces specific legal definitions for key terms like "Discrimination" and 
"Adverse Action," tying our internal process directly to external state and federal legal 
standards.

• This ensures the policy is not only internal guidance but a robust legal document that clearly 
defines what is and is not a violation.



Proposed Policy Revisions
New Protected Statuses
• All full-time ASI employees are explicitly categorized as 

"Responsible Employees," mandating that we all report to the 
CSUF Office of Civil Rights and Equity when student employees 
or students are involved in allegations.

• Managers and full-time staff must be aware of their 
mandatory reporting duty to both ASI HR and the CSUF Office 
for Civil Rights and Equity, ensuring allegations involving 
students are handled with the greatest care and legal 
compliance.



Questions



  

 

 
A RESOLUTION TO AMEND ASI POLICY CONCERNING HARASSMENT 

Sponsor: Governance Committee 
 
WHEREAS, The Associated Students, Incorporated (ASI) is a 501(c)(3) nonprofit organization that 
operates as an auxiliary organization of California State University, Fullerton; and  
 
WHEREAS, ASI is governed by the ASI Board of Directors who sets policy for the organization, 
approves all funding allocations to programs and services, and advocates on behalf of student 
interests on committees and boards; and  
 
WHEREAS, ASI corporate policy provides guidance for how ASI works to achieve the mission and 
goals of the organization; and 
 
WHEREAS, ASI Policy Concerning Harassment addresses requirements as outlined in the Fair 
Employment and Housing Act, California law, and the CSU anti-discrimination standards regarding 
employee rights at work; and 
 
WHEREAS, ASI approved the Policy Concerning Harassment in spring 2017; and 
 
WHEREAS, a review of the policy identified necessary revisions to expand protected status 
categories, align with CSU systemwide anti-discrimination standards, and formalize reporting 
processes; and 
 
WHEREAS, the policy establishes mandatory timelines and procedures for reporting, creates a 
framework for supportive measures, and clarifies reporting duties, in addition to addressing 
grammatical and formatting corrections; and 
 
WHEREAS, the policy title shall be changed to Policy Concerning Harassment, Anti-Discrimination, 
and Retaliation to reflect expanded regulatory scope and compliance measures; therefore, let it be 
 
RESOLVED, ASI approves the amendments to the Policy Concerning Harassment, Anti-
Discrimination, and Retaliation; and let it be finally  
 
RESOLVED, that this resolution be distributed to the ASI Executive Director and applicable ASI 
departments for appropriate action.  
 
Adopted by the Board of Directors of the Associated Students Inc., California State University, 
Fullerton on the fourth day of November in the year two thousand and twenty-five.  
 
 
 
 
 
 
 
Chair, Board of Directors 

  
Secretary, Board of Directors 
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POLICY CONCERNING HARASSMENT, AND ANTI-DISCRIMINATION, AND 
RETALIATION 

PURPOSE 
It is the policy of the Associated Students, CSUF, Inc. (ASI) to maintain a work environment free from sexual harassment, as well as other unlawful 
harassment based on such factors as gender (or sex), race or  ethnicity (including color, caste, or ancestry), religion (or religious creed), color, sex, creed, 
nationality origin or ancestry, disability (physical or mental disability), medical condition, age, sexual orientation, gender identity (including nonbinary 
and transgender), gender expression, genetic information, pregnancy, marital status, covered veterans status, or any other basis protected by federal, state 
or local law or regulation. The ASI maintains a strict policy that prohibits unlawful harassment by managers, supervisors, co-workers, or unlawful 
harassment of students by any ASI employee. Visitors to the campus, and workers employed by the University, by other auxiliaries, or by other public or 
private organizations engaged in business with the ASI, are expected to comply with this policy. The purpose of this policy is to: (1)This policy familiarizes 
ASI’s employees with the definition of unlawful harassment and discrimination and the forms it can take. This policys confirms that unlawful harassment and 
discrimination will not be tolerated and is contrary to the standards of conduct expected and required of the ASI’s employees; and (3) make clear that 
employees who engage in unlawful harassment and/or discrimination are subject to possible disciplinary action which may include discharge. The ASI also 
provides regular training to its supervisors and managers regarding this policy.. 

 
 
  
 

PURPOSE ......................................................................................................................................................................................................................................................... 1 
WHO SHOULD KNOW THIS POLICY ........................................................................................................................................................................................................ 1 
DEFINITIONS .................................................................................................................................................................................................................................................. 2 
1. HARASSMENT VS. DISCRIMINATION ......................................................................................................................................................................................... 2 
2. REPORTING AND COMPLAINT PROCESS .................................................................................................................................................................................. 3 

No Retaliation................................................................................................................................................................................................................................................ 4 
3. CORRECTIVE ACTION..................................................................................................................................................................................................................... 4 

 
 

WHO SHOULD KNOW THIS POLICY 
■ Budget Area Administrators 
■ Management Personnel 
■ Supervisors 
■□ Elected/Appointed Officers 

 
 
 
 

■ Volunteers 
■□ Grant Recipients 

■ Staff 
■ Students 

I I ----=-- -
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DEFINITIONS 
For Purpose of this policy, the terms used are defined as follows: 
 

Terms Definition 
Complainant A person alleged to have been subjected to conduct that could constitute a violation of this policy. It also 

includes any person who is reported to have been impacted by a violation of this policy in cases where some 
other person has made a report on that person's behalf (this person may be referred to as the “Impacted 
Party”). A Complainant may also be called a Party to the Complaint. 

Respondent A person who is alleged to have violated this policy 
Discrimination Conduct that causes harm to a Complainant based on their actual or perceived Protected Status within the 

CSU’s educational programs, activities, or employment which results in the denial or limitation of services, 
benefits, or opportunities provided by the CSU. Under this Nondiscrimination Policy, the definition of 
Discrimination includes:   

Harassment Conduct that is pervasive, repetitive, and that is sufficiently severe to alter the conditions of an employee’s 
employment or a student’s education or employment. 

Sexual Harassment Includes, but are not limited to, the following: Unwelcome verbal and nonverbal contact of a sexual nature 
that includes, but is not limited to: unwanted flirtations, advances and/or propositions of a sexual nature; 
deprecating remarks, insults, humor, jokes and/or anecdotes that belittle or demean an individual’s body or 
clothing; unwelcome and/or offensive displays of sexually suggestive objects or pictures; unwelcome and 
offensive touching, such as patting, pinching, hugging or repeated brushing against an individual’s body; 
sexual assault; and or/or suggestions that submission to or rejection of sexual advances will affect decision 
regarding such matters as an individual’s work assignments, status, salary, benefits or other terms or 
conditions of employment. 
There are two kinds of Sexual Harassment, Quid Pro Quo Harassment and Hostile Work Environment 
Harassment. 

Quid Pro Quo Harassment Latin phrase translates to "something for something" or "this for that". It occurs when a supervisor or manager 
demands unwelcome sexual advances or favors in exchange for a job benefit (like a promotion or raise) or to avoid 
a negative consequence (like termination). 

Hostile Work Environment 
Harassment 

This occurs when conduct creates an offensive, hostile, or intimidating atmosphere that interferes with an 
employee's ability to do their job. 

Unlawful Harassment Harassment on the job that is in fact prohibited by provisions of state or federal law applicable to the ASI at the 
time the harassment occurs. This can include unwanted, unwarranted, or unsolicited physical, or visual conduct 
that unreasonably interferes with an employee’s performance or that creates an intimidating, offensive, or hostile 
working environment. 

Protected Status Legal term that refers to characteristics of a person that are protected from discrimination and harassment 
including: Age, Disability (physical or mental), Gender, Gender Identity (including Nonbinary or 
Transgender), Gender Expression, Genetic Information, Marital Status, Medical Condition, Nationality, 
Pregnancy or related conditions, Race or Ethnicity (including color, caste, or ancestry), Religion or Religious 
Creed, Sex (including Sex Stereotyping or Sex Characteristics), Sexual Orientation, and Veteran or Military 
Status. 

Retaliation Retaliation includes any adverse action taken against an employee for filing a complaint or supporting another 
employee's complaint under a variety of laws. 

Corrective Action Actions that are reasonably calculated to stop harassment. 
 

1. HARASSMENT VS. DISCRIMINATION 
 

For the purpose of this policy, unlawful harassment means harassment on the job that is in fact prohibited by provisions of state or federal law applicable to 
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the ASI at the time the harassment occurs. Subject to this general definition, unlawful harassment may include unwanted, unwarranted, or unsolicited 
verbal, physical, or visual conduct that unreasonably interferes with an employee’s performance or that creates an intimidating, offensive, or hostile 
working environment. This may occur where: 
 

• Submission to the conduct is explicitly or implicitly made a term or condition of an individual’s employment or education. 
• Submission to or rejection of the conduct by the individual is used as the basis of employment or education decisions affecting the individual. 

• The conduct has the purpose or effect of having a negative impact upon the individual’s work performance or of creating an intimidating, hostile 
or offensive work or educational environment. 
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Sexual Harassment is defined as unwelcome conduct of a sexual nature or negative remarks based on an individual's sex, gender, gender identity, or sexual 
orientation. This includes, but is not limited to, the following examples: 
• Unwanted sexual advances or requests for sexual favors. 
• Physical conduct such as unwanted touching, hugging, or brushing against another's body. 
• Verbal conduct such as making sexual jokes, comments, or innuendos. 
• Nonverbal conduct such as displaying inappropriate pictures, sending sexually explicit messages, or unwelcome whistling or leering. 
Conduct constitutes harassment when it explicitly or implicitly affects an individual’s employment, unreasonably interferes with an individual’s work 
performance, or creates an intimidating, hostile, or offensive working environment. The perception of the recipient determines whether the behavior is 
unwelcome, regardless of the perpetrator's intent. 
 
Employees who experience or witness conduct that may constitute sexual harassment are required and strongly encouraged to report the incident immediately 
through the established reporting procedure so that it may be promptly and effectively addressed 
 
Under most circumstances, harassment refers to the type of conduct that is pervasive, repetitive, and that is sufficiently severe to alter the conditions of an 
employee’s employment or a student’s education or employment. It also may refer to a single incident that is sufficiently outrageous or harmful, in and of 
itself, that it substantially alters the conditions of an employee’s employment or interferes with that individual’s ability to perform job related 
responsibilities. 

Employees also should not confuse harassment with supervision. Supervisors have the right and responsibility to define the job that they want an employee 
to perform, as well as the manner in which an employee must perform that job. Thus, close supervision of an employee (which includes, but is not limited 
to, counseling and warnings about job performance, inappropriate conduct, or other performance issues) is not considered to be an example of unlawful 
harassment. However, a supervisor or manager cannot condition receipt of work hours, wages, salary or income, or your continued employment on 
submission to sexual advances or to any sexual or other offensive activity. 

 
Discrimination is adverse action against an employee because of their protected status.  

•   Adverse Action means an action engaged in by the Respondent that has a substantial and material adverse effect on the individual filing the 
complaint’s ability to participate in a university  program, activity, or employment. Minor or trivial actions or conduct not reasonably likely to do  
more than anger or upset an individual does not constitute an Adverse Action. An adverse  employment action is any conduct or employment action 
that is reasonably likely to impair an  employee's job performance or prospects for advancement or promotion. 

•  If Adverse Action is taken because of a individual’s Protected Status, that means that the  individual filing the complaint’s Protected Status is a 
substantial motivating reason (but not  necessarily the only reason) for the Adverse Action. 

•  An allegation that an Employeeemployee is receiving unequal pay because of their Protected Status (for  example, under the California Equal Pay 
Act) constitutes a Discrimination Complaint under this  anti-discrimination Policy. 

 
2. EXAMPLES OF HARASSMENT 
Harassment may take many forms and will vary with the particular circumstances. 

•   Harassment: 
o  May include, but are not limited to, verbal harassment (e.g., epithets, derogatory  comments, or slurs), physical harassment (e.g., assault, 

impeding or blocking movement,  or any physical interference with normal work or movement), and visual forms of  harassment (e.g., 
derogatory posters, cartoons, drawings, symbols, or gestures.). Single,  isolated incidents will typically be insufficient to rise to the level of 
harassment 

•   Sexual Harassment 
unwelcome verbal, nonverbal or physical conduct of a sexual nature that includes, but is  not limited to, sexual advances, requests for 
sexual favors, offering employment benefits or giving preferential treatment in exchange for sexual favors, or indecent exposure, and any  
other conduct of a sexual nature where submission Examples of unlawful sexual  harassment prohibited by this policy may include, but are 
not limited to, the following:  unwanted flirtations, advances and/or propositions of a sexual nature; deprecating remarks, insults, humor, 
jokes and/or anecdotes that belittle or demean an individual’s body or  clothing; unwelcome and/or offensive displays of sexually suggestive 
objects or pictures;  unwelcome and offensive touching, such as patting, 

o  pinching, hugging or repeated brushing against an individual’s body; sexual assault; and or/or suggestions that submission to or rejection of 
sexual advances will affect decision regarding such matters as an 
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individual’s work assignments, status, salary, benefits or other terms or conditions of employment. Conduct that is part of a consensual relationship is not 
considered harassment. Nevertheless, a prior consensual relationship does not permit subsequent unwelcome or unwanted harassment. 

 
3.2. REPORTING AND COMPLAINT PROCESS 
Employees are encouraged to report incidents of inappropriate or unwelcome conduct whenever it occurs. Employees and students are not required to wait 
for the conduct to be repeated or to worsen. Any incident of unlawful harassment, or discrimination, and/or retaliation, by any ASI employee or any other 
person conducting business with ASI, should be reported promptly to the employee’s supervisor or manager and/or to the Human Resources Director, who 
will arrange for an investigation of the matter. Managers who receive complaints or who observe harassing conduct are required to immediately inform the 
Human Resources Director. An employee may contact Human Resources directly and is not required to complain first to their supervisor. 
 

Investigation and Confidentiality 
All reports of harassment will be taken seriously, investigated promptly, and handled with the highest degree of confidentiality possible. Information will only be 
disclosed on a "need-to-know" basis to facilitate the investigation and implement necessary corrective action. 
 
Non-Retaliation 
ASI strictly prohibits and will not tolerate any form of retaliation against an employee for making a good-faith report of harassment or for participating in an 
investigation. Any employee found to have engaged in retaliation will be subject to disciplinary action, up to and including termination of employment. 
 
 
ASI full-time employees are categorized as Responsible Employees on the CSUF campus by the Office of Civil Rights and Equity. As Responsible Employees 
in regard to reporting allegations involving student employees, they have a duty to report to the Office for Civil Rights and Equity when they know or have 
reason to know of allegations and/or acts that may violate the CSU Nondiscrimination Policy including Discrimination and Harassment based on any Protected 
Status, Sexual Harassment, Sexual Misconduct, Sexual Exploitation, Dating or Domestic Violence, Stalking, or related Retaliation. 
 
Specifically, when the complaint involves two students who are also employees, a student employee and a student at large, or a student employee who is acting 
in their role of a student and not necessarily as an employee, the information will be reported to the Office of Civil Rights and Equity. The Human Resources 
Director and the Office of Civil Rights and Equity will work together if the investigation includes activities where the student is acting in their role as an 
employee. Managers should report to the Human Resources Director all complaints and the Human Resources Director will refer to Office of Civil Rights and 
Equity as needed.  
 
All complaints of unlawful harassment are taken seriously, andseriouslyand seriously and are promptly and objectively investigated. If ASI begins an 
investigation, we will endeavor to keep the investigation confidential to the extent possible, including the names of complaining employees and witnesses. In 
the same way, anyone involved in an investigation of harassment has an obligation to keep all information about the investigation confidential. This is why ASI 
will only share information about a complaint of harassment with those who need to know about it. Failure to keep information about an investigation 
confidential may result in disciplinary action. 
 
When the investigation has been completed, ASI will normally communicate the results of the investigation to the complaining employee, to the alleged harasser 
and, if appropriate, to others who are directly involved. If ASI’s policy against harassment is found to have been violated, appropriate correcting action, up to 
and including termination, will be taken against the harasser so that further harassment will be prevented. Both the rights of the alleged harasser and the 
complainant will be considered in any investigation and subsequent action. 
 
 
Timelines for the Formal Complaint Resolution Process 
 
ASI will follow the timelines outlined in the CSU Interim CSU Nondiscrimination Policy – Student Respondent Procedures and Interim CSU Nondiscrimination 
Policy – Employee and Third-Party Respondent Procedures. These timeframes are as follows: 
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Stage Timeframe 

Complaint accepted or not accepted for investigation Within 10 Working Days of the date of the intake or 
receipt of a written request for investigation 
(whichever is later) 

Investigation – Review of Evidence Response 
Submission 

10 Working Days from the date Preliminary 
Investigation Report sent to Parties 

Investigation – Final Investigation Report 100 Working Days from the date the Notice of 
Investigation is sent to Parties 

Appeal Submission 10 Working Days from date Notice of Investigation 
Outcome is sent to the Parties 

Appeal Determination 30 Working Days after receipt of the written appeal 

 
 
 No Retaliation 
It is the obligation of all employees to cooperate fully in the investigation process. In addition, disciplinary action may be taken against any employee who 
is uncooperative or who attempts to discourage or prevent an employee from using the ASI’s complaint procedure to report unlawful harassment. Retaliation 
by an ASI employee against any individual who makes a complaint of unlawful harassment is strictly prohibited. Similarly, any person who participates or 
cooperates in any manner in an investigation or any other aspect of the process described herein shall not be retaliated against. Retaliation is itself a violation of 
this policy and is a serious offense. Complaints regarding allegations of reprisal should be immediately brought to the attention of the Human Resources 
Director. 
 
Supportive Measures 
ASI will offer and coordinate Supportive Measures as appropriate for the Complainant and/or Respondent to restore or preserve that person's access to 
employment or to provide support during ASI’s formal complaint resolution process or during the informal resolution process. Supportive Measures may 
include, but are not limited to: referrals to counseling; changes to employee reporting line; campus escort services; restrictions on contact applied to one or more 
Parties; leaves of absence; changes in work, regardless of whether there is or is not a comparable alternative; and training and education programs related to 
prohibited conduct. 
The HR Director will describe and offer Supportive Measures to Complainants during the initial assessment (even if no Complaint is made or the Complaint is 
ultimately not investigated), and to Respondents during an initial meeting. 
The HR Director and The Title IX Coordinator/DHR Administrator (for student investigations) is responsible for coordinating the effective implementation of 
Supportive Measures if requested and reasonably available. 

 
 

 
4.3. CORRECTIVE ACTION 
If unlawful harassment of, or by, an ASI employee is established, ASI will take action that is reasonably calculated to stop the harassment. In cases in which 
the alleged harasser is not an employee, ASI will take action to minimize the recurrence of any unlawful behavior. 
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Discipline that ASI or the University may impose on an employee’s behavior that violates this policy (or for other unprofessional conduct by an ASI 
employee) will follow the policy concerning performance management.may include, but is not limited to, reprimand, mandatory attendance at an unlawful 
harassment training program, suspension, demotion, or termination. Unlawful harassment by non-employees may result in restricting the harasser’s access to 
campusASI faciltiesfacilities and activities. 

 
DATE APPROVED: 05/09/2017 
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JENNY GUZMAN WEEKLY

Tuesdays at 4:00 p.m. 
asboard-comm@fullerton.edu

DIRECTORS:
CONTACT

LUCA ROMERO WEEKLY

Tuesdays at 12:00 p.m. 
asboardsecretary@fullerton.edu

( ___ ) ( ___ ) 
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CSUF is the First Public University in OC to Offer a School Social Work

Credential

Fajer Al Najjer is a Nursing Doctoral Student who received the CSU

Outstanding Achievement Award.

CSUF nursing anesthesia program is #1 in California and #7 in the

nation.

 Our Professions Advancing and Transforming Health Academy (PATH)

supports pre-health students in their professional development.

New upcoming signage on the two buildings

HHD Highlights
• 

• 



Vincent, our new social media hire, is helping the
college promote engagement.
We have been working closely to ensure
students stay up to date on college initiatives
and events.
He is a transfer marketing major with extensive
knowledge of social media and plans to expand
his skills to create a system that can be used by
other colleges as well.

New to HHD 
• 

• 

• 
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Our Goals

Alleviating agency accounts

HHD Symposium (Spring)

Increase Community Engagement & Collaboration

Recognition for Dean’s List

Support model for Pre-Health track

--



Upcoming Events for
HHD

ROTC - Nov 21  bring out cool military equipment
and collaborate with UCI

st

HHD - Event with us and the interclub council

Announcement: Public Health Masters Degree
Program application opens soon (January)



Thank you!

Luisa Camarillo

E: asboard-hhd2@fullerton.edu
Office Hours: Wednesdays @ 1-2pm

Board of Director - HHD
Deniz Suzer

Board of Director - HHD
E: asboard-hhd@fullerton.edu

Office Hours: Tuesdays @ 12-1 pm 
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November 4, 2025 
ASI Board of Directors 

Executive Officers Report 
 
PRESIDENT: Haneefah Syed  

   

EVENTS/MEETINGS/TRAININGS ATTENDED: 

• 10/22 ASI Marketing  
• 10/23 All ASI Staff  
• 10/23 Philanthropic Meeting  
• 10/24 SFAC 
• 10/24 Dave and Haneefah  
• 10/27 SJEC Event  
• 10/27 VEBA Meeting  
• 10/28 BOD Lunch  
• 10/28 Leadership Meeting  
• 10/28 Top 3 Meeting 
• 10/28 VP HR Finalist  
• 10/29 Coffee w/ Deniz  
• 10/29 Mahak and Haneefah Check In  
• 10/29 Meeting with Dave and Keya  
• 10/29 SWANA Mixer 
• 10/30 Southern Engagement Meeting  
• 11/3 VPUA Search  

 

PROJECTS: 

1. Student Wellness Study 
2. Board + Exec Support  
3. ASI Alumni Initiative  
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SUMMARY: Hi everyone! Thank you all for being so diligent about being engaged with 
programming. If there is anything you want a tour of on campus or would like more 
information about, please let me know. We are trying to schedule coffee chats with all 
of you so we will be in touch with you soon. Power through this week, we are so close to 
fall break!  

 

 
VICE PRESIDENT: Juan Salguero 

 

EVENTS/MEETINGS/TRAININGS ATTENDED: 

• 10/23: Academic Senate  
• 10/24: Monthly Governance Ambassador Meeting  
• 10/24: SFAC  
• 10/27: SJEC Cultural Appreciation  
• 10/28: BOD Team Lunch 
• 10/28: Top 9 Meeting  
• 10/28: Top 3 Meeting 
• 10/29: Meeting with Dave & Keya  
• 10/30: CEC Meeting  
• 11/03: Coffee with Josh 

 

PROJECTS: 

1. Scholarship Grading  
2. CEC Event in Winter  
3. ASI Alumni Initiative  

SUMMARY: Hi everyone, I am excited to share that the Community Engagement Commission 
will be hosting our first event on December 1st. This event is intended to give back to our 
community, and we are hoping you can all be there to support! Lastly, please sign up for our 
ASI Pop-up Pantry event. Thanks everyone.  

 



 

CHIEF CAMPUS RELATIONS OFFICER: Riya Jain 

EVENTS/MEETINGS/TRAININGS ATTENDED: 

- 10/27: VP HR Finalist Candidate Interview 
- 10/28: BOD Lunch  
- 10/28: Top 9 meeting 
- 10/29: UAC Meeting 
- 10/30: Facilities Meeting  
- 10/30: ESC meeting 
- 10/31: Dave and Keya 

 

PROJECTS: Unwind and Recharge  

 

SUMMARY: I hope you’re all doing well. UAC is excited to announce a new initiative focused on 
mental wellness, especially as we approach finals week. We’ll be hosting a Wellness Night 
featuring several fun DIY stations — including phone charms, coloring, tote bag painting, and 
slime making! 

There will also be food, music, and a catered tea station to help everyone unwind and recharge. 
The event is scheduled for December 8th, and I’ll be sharing more details in the upcoming 
meetings. 

Have a wonderful day, everyone!  

 

CHIEF GOVERNMENTAL OFFICER: Tyler Gibbs   

 

EVENTS/MEETINGS/TRAININGS ATTENDED: 

 

 

PROJECTS:   

e 



SUMMARY:  

CHIEF INCLUSION & DIVERSITY OFFICER: Ava Montano 

 

EVENTS/MEETINGS/TRAININGS ATTENDED: 

 

 

 

PROJECTS: 

 

SUMMARY 

 



 

 

 
NOVEMBER 4, 2025 

Board of Directors 
Board Leadership Report 

CHAIR: Joe Morales 

Summary: 

Hi everyone,  

I hope you all had an amazing and fun Halloweekend! I just wanted to remind everyone to be 
on the lookout for our upcoming scholarship submissions that we’ll need to grade. Please try to 
be proactive with those so we can get awards out to our students as soon as possible. 

I’ll be working with Juan and Haneefah to set up an open time slot where we can all come 
together to grade scholarships. We’ll try to make it fun and productive with some snacks, 
where everyone can lock in and help each other out, especially for those who haven’t graded 
scholarships before. 

I also want to encourage everyone to respond to Alora’s email about our upcoming Pop-Up 
Pantry events. These are especially important right now, given the challenges students are 
facing with SNAP benefits. 

And last but certainly not least, please don’t forget to VOTE today! It’s an important day, and 
every voice matters. As always, don’t hesitate to reach out to me if you need anything. I’ll 
continue scheduling check-ins and meetings with each of you soon! 

Events/Meetings Attended: 

• 10/24/25 Congressman Lou Correa Job Fair w/ President Rochon 
• 10/28/25 BOD Team Lunch Activity 
• 10/28/25 Leadership & Exec Check In Meeting 
• 10/28/25 Check In w/ Juan & Haneefah 
• 10/28/25 PSSA/Pi Sigma Alpha Panel Prop 50 
• 10/29/25 Dave & Keya Check In w/ Haneefah & Juan 

Projects:  

• Create Mentorship Support From Exiting Leaders for Incoming Leaders 
• Create Recap Opportunity For Board of Directors 
• Grading Scholarship Workshops 
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VICE CHAIR: Mahak Ahmad  

Summary: 

Good afternoon, everyone, and happy first week of November! I hope you’re all having a great 
mid-semester and taking care of yourselves, especially with flu season upon us and today being 
the statewide special election. 

Just a quick reminder that our second-to-last Governance Committee meeting of the semester 
will take place this Thursday, November 6th, at 2:45 p.m. in the ASI Boardroom. We’ll be 
discussing the Policy on Professional Employee Compensation and the Policy on Student 
Employee Compensation. 

I also want to give a special shoutout to Ava and her commissioners for successfully hosting 
their first initiative, Cultural Appreciation 101, last week! The event saw strong student 
engagement, and the Wetzel’s Pretzels vouchers even sold out before the event ended, a great 
sign of participation and impact. 

Thank you all for your continued hard work and dedication. I hope last week’s Board and 
Executive lunch provided some good connection time and helped strengthen our collaboration. 
As always, please feel free to reach out to me if you need anything. I’m here to support you all.  

Wishing you all a productive and positive rest of your week. Thank you! 

Events/Meetings Attended: 

• October 23rd: Academic Senate Meeting 

• October 23rd: Governance Committee Meeting 

• October 24th: IRA Committee Meeting Fall #3 

• October 27th: SJEC: Cultural Appreciation 101 

• October 27th: VP HR Finalist Interview 

• October 28th: Mahak & Rebecca 1:1 

• October 28th: BOD Team Lunch 

• October 28th: Top 9 Check-in Meeting 

• October 29th: IRA Check-in Meeting 

• October 29th: Mahak & Haneefah 1:1  

• November 3rd: Meeting with Dave 

• November 3rd: VPUA Search Session 1 

• November 4th: Trustee Visit 

Committee: 

Governance Committee: During our October 23rd meeting, the committee discussed and voted 
on a resolution concerning the Policy on Harassment. 



IRA (Instructionally Related Activities) Committee: We are currently in the process 
of reviewing and evaluating proposal applications for the 2026–2027 academic year. 

Projects: N/A 
 

SECRETARY: Luca Romero 

Summary: 

Hello all, continue to lean on your leadership and constituents. Please start to align your work 
and projects with other board/executive members. Wishing everyone a productive and 
successful rest of the semester. 

Events/Meetings Attended: 

• Finance Committee (10/23)  

• Governance Committee (10/23)  

• 2:1 w/ Rebecca (10/24)  

• ASI-SWI Kick Off (10/27) 

• Programs Assessment Prep (10/28)  

• BOD Team Lunch (10/28)  

• Top 9 Check-in Meeting (10/28)  

• Meeting w/Justine Budisantoso CSUF Alumni Association (10/30)  

• Facilities Committee Meeting (10/30)  

• Programs Assessment Committee Meeting (10/30) 

Committee: 

• Facilities Committee Meeting (10/30)  

• Programs Assessment Committee Meeting (10/30) 

Projects:  

• ASIWI  

• Alumni Database for College of Communications 
 

TREASURER: Shay Quock 

Summary: 

Summary: Hi everyone hope you are doing well! VPUA search is kicking off and I am excited to 

meet our candidates in person. Cintas and CBE hosted a joint event at their Anaheim location 



last Friday. Although I was unable to officially collaborate through ASI, they used a lot of my 

input to help shape their event. There were around 20 attendees, and there they learned more 

about full time and internship positions. 

Events/Meetings Attended 

10/22 - Shay/Kathleen 1 on 1 

10/23 - Finance Committee 

10/23 - Governance Committee 

10/24 - VPUA First Round Interviews 

10/27 - VEBA Trust Training 

10/28 - BOD Team Lunch 

10/28 - Top 9 Check - In 

11/3 - VPUA Search Session 1 

Committee:  

N/A 

Projects: 
 
N/A 
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