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WHEREAS, The Associated Students Inc., CSUF (ASI) is a 501(c)(3) nonprofit organization that
operates as an auxiliary organization of California State University, Fullerton; and
WHEREAS, ASI is governed by ASI Board of Directors, sets policy for the organization,
approves all funding allocations to programs and services, and advocates on behalf of student
interests on committees and boards; and
WHEREAS, Southwest Asian North Africa (SWANA), traditionally known as Middle East North
Africa (MENA), is a geographical term that replaces non-inclusive terms, such as “middle
eastern” or “arab”, for the community; and
WHEREAS, the State of California, with Los Angeles having the largest cluster, has reported
the largest number of SWANA identifying community members in the United States;1 and
WHEREAS, the Orange County SWANA population had one of the most significant increases in
population between 1990 and 2000 according to the United States Census;2 and
WHEREAS, Orange and Los Angeles Counties combined account for 40% of the SWANA
population in California;3 and
WHEREAS, in the United States SWANA identifying community members have been, and still
currently are, being classified as “Caucasian”;4 and
WHEREAS, SWANA community members do not identify as “Caucasian”5 and the
misclassification on the federal level6 is further perpetuating misclassifications within the
California State University (CSU); and
WHEREAS, the CSU systematically collects data on race and ethnicity that does not allow
proper representation for the SWANA community;7 and
WHEREAS, the lack of demographic data on the SWANA community hinders effective
advocacy, programming, other educational resources, and opportunities for students, faculty,
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and staff in this community;8 and
WHEREAS, discrimination against SWANA community members has existed throughout U.S.
history, but incidents of racism affecting the community have markedly increased since the
September 11, 2001 tragedy;9 and
WHEREAS, two national surveys “reported alarmingly high rates of discrimination in the school
and workplace among young Arab and Muslim Americans of traditional college age: 18 to 29
years”;10 and
WHEREAS, the Fullerton City Council issued a proclamation recognizing April as Arab
American Heritage Month for the first time in the city’s history on April 2, 2019;11 and
WHEREAS, California State University, Fullerton (CSU Fullerton) states in its Strategic Plan for
2018-2023 that it strives to create a campus of “Diversity, equity, and inclusion: We commit to
our rich diversity by increasing culturally proficient and equity-minded practices across all
campus communities”; 12 and
WHEREAS, the benefits of a campus with racial diversity include increased interest in
promoting racial understanding and the ability to get along with other race groups;13 and
WHEREAS, education, celebration, and recognition lead to reduced stigma and discrimination
derived from the lack of cultural knowledge and awareness;14 and
WHEREAS, human development models suggest that faculty and staff, particularly those who
share the same identity as their students, can help establish surroundings where students are
valued, feel safe and accepted, and have access to social networks;15 and
WHEREAS, CSU Fullerton established Diversity Initiatives and Resource Centers (DIRC) with
the mission to “empower, educate, and engage students and the Titan community through cocurricular learning. We provide support for students to expand their cultural competence and
identity development”;16 and
WHEREAS, out of the five currently established resource centers under DIRC, SWANA-enrolled
students utilize the Asian Pacific American Resource Center (APARC); and
WHEREAS, due to the APARC coordinator position being vacant, SWANA students more
recently have felt unwelcome in APARC and feel like they do not belong in the other resource
centers; and
WHEREAS, in 2019, SWANA student organizations and leaders at CSU Fullerton hosted the
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first annual SWANA Week to celebrate the SWANA culture and heritage of students, faculty,
and staff; and
WHEREAS, a majority of SWANA Week attendees strongly agreed that the programs included
in the week increased their sense of belonging and sense of community at CSU Fullerton;
therefore let it be
RESOLVED, that with the adoption of this resolution, ASI officially supports the SWANA
community and the students’ efforts to raise awareness and prioritize the issues of visibility and
support; and let it be further
RESOLVED, ASI strongly encourages California State Student Association (CSSA) to advocate
for all California State University applications to include Southwest Asian North African
demographic options similar to the University of California applications;17 and let it be further
RESOLVED, ASI strongly recommends CSSA advocate to include the SWANA demographic
options in all institutionalized data collection at the Chancellor’s Office, state, and federal levels;
and let it be further
RESOLVED, ASI urges that the Titans Together: Striving for Justice, Equity and Inclusion
initiative include SWANA race and ethnicity throughout all aspects of the initiative’s work; and let
it be further
RESOLVED, ASI recommends Division of Academic Affairs add the demographic of “Southwest
Asian North African” in race and ethnicity identification to allow students to identify with their
geographical area, and optimizes reporting of the federal demographic; and let it be further
RESOLVED, ASI recommends the Division of Human Resources, Diversity and Inclusion add
the demographic of “Southwest Asian North African” in race and ethnicity identification to allow
employed faculty and staff to identify with their geographical area; and let it be further
RESOLVED, ASI recommends CSU Fullerton create and administer a campus climate survey
with SWANA as a demographic option; and let it be further
RESOLVED, ASI recommends that Division of Student Affairs utilize aforementioned campus
climate survey to address needs for space for underrepresented communities; and let it be
further
RESOLVED, ASI recommends that Division of Student Affairs create a designated professional
staff position to serve and support the SWANA community on campus; and let it be further
RESOLVED, ASI recommends that this professional staff member work with the Division of
Student Affairs to evaluate the community’s needs, and find an appropriate space for the
SWANA community that promotes an inclusive and affirming environment for enrolled students;
and let it be further
RESOLVED, ASI encourages the University President to officially recognize the month of April
as SWANA heritage month, consistent with the heritage month recognition for other
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communities; and let it be further
RESOLVED, ASI recommends that adequate progress continues to be made on the
expectations outlined in this resolution, and that the ASI President provide one status update
per semester to the respective community members via presentation at the Board of Directors
until no further action is required; and let it be finally
RESOLVED, that this Resolution be distributed to Chancellor Timothy P. White, California State
Student Association (CSSA), all twenty-three CSU Student Governments, the California State
Senator of the 29th district, the California State Assembly Member of the 65th district, and
Governor of California, and to the following CSU Fullerton departments, divisions, and/or
entities: the Office of the President, the President's Advisory Board, the Office of the Provost
and Vice President for Academic Affairs, the Office of the Vice President for Human Resources,
Diversity and Inclusion, the Office of the Vice President for Student Affairs, the Academic
Senate, the CSUF Alumni Association, and the ASI Executive Director and applicable ASI
departments for appropriate action.
Adopted by the Board of Directors of the Associated Students Inc., California State University,
Fullerton on the twenty eighth day of April in the year two thousand and twenty.

Lorren Amelia Baker (May 5, 2020)

Lorren Amelia Baker
Chair, Board of Directors
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Brittany Cook (May 7, 2020)

Brittany Cook
Treasurer/Secretary, Board of Directors
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