BOARD OF
DIRECTORS " i 16, 2015

CALIFORNIA STATE UNIVERSITY, FULLERTON"

CALL TO ORDER:

ROLL CALL

EXCUSALS

APPROVAL OF AGENDA

CONSENT CALENDAR

PUBLIC SPEAKERS

EXECUTIVE SENATE

EICC

IFC

HHDICC

Tristan Torres, ASI Board Chair, called the meeting to order at 1:15 p.m.

Members Present: Baker, Good, Hidalgo, Linares, Mahamuni, Mumford, Neal, Ochoa-

Guerrero, Pettis, Quinones, Rodriguez, Sheriff, Sherman, Stohs, Torres

Members Absent: Abu-Elhaija, Hunt*, La Scala (E)

Officers Present: Aldazabal, Ansari, Collins, Edwards, Hernandez, Hesgard, Waymire

Officers Absent:

*Indicates that the member was in attendance prior to the start of Unfinished Business, but
left before the scheduled ending of the meeting. [According to the by-laws, a member of the
board who does not remain until the scheduled ending for the meeting (3:45 p.m.) is
considered not to be in attendance.]

**Indicates that the member was in attendance for a portion of the meeting, but not in
attendance prior to the announcement of Unfinished Business. [According to the by-laws, a
member of the board who is not in attendance prior to the announcement of Unfinished
Business is considered not to be in attendance.]

Torres reported that La Scala would be absent from the meeting. Torres asked for a motion
and second to excuse the absences. (Quinones -m/Good -s). There were no objections.

(Mumford-m/Quinones-s) Torres asked for a motion and second to approve the agenda.
The agenda was approved by unanimous consent.

There was one item on the Consent Calendar, i) the minutes from the 04/09/2019 ASI Board
of Directors. The item on the calendar was adopted by unanimous consent.

None

Yvette Parian, Chair Education Inter-Club Council (EICC), provided an update report on the
goals, budget and activities for EICC. The report is an attachment to the minutes.

Linares asked for the date for the next meeting. Parian shared it is May 2" at 5:00pm in CP
500.

James Martinez, Chair for Inter-Fraternity Council (IFC) provided an update report on the
goals, budget and activities for IFC. The report is an attachment to the minutes.

Claudia Martinez, Chair for Health and Human Development Inter-Club Council (HHDICC)
provided an update report on the goals, budget and activities for HHDICC. The reportis an
attachment to the minutes.

e Last council meeting May 3™.
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TIME CERTAIN

ASIP

UNFINISHED BUSINESS
NEW BUSINESS
Action: Appointment of

2019-2020 ASI Executive
Officers

Hallie Hunt, Dean of Students, provided a presentation on the Dean of Student office. The
presentation is an attachment to the minutes.

e Values
e Division breakdown
e Staffing - growth
e Conduct
0 Academic integrity week — program held in fall, recognized students
studying.
e Care Services — work with students struggling, problem-solving, guidance, support
and case management or students in distress, disruptive or disturbing.
0 Advocacy, referrals to campus partners, information and advising and Basic
Needs services.
0 TBN team won collaboration award
0 Food & meal assistance, emergency housing, emergency grant money, free
hygiene products, Tuffy’s Career Closet, Financial literacy workshop series,
Healthy eating on a budget workshop series.

Sheriff asked what will happen to Tuffy’s Basic Needs once McCarthy Hall is renovated. Dean
Hunt shared she is not sure what the outcome will be going forward, however, Tuffy’s Basic
Needs is here to stay.

Ansari asked where the money donated last year has gone into. Hunt shared the money that
was donated was separate and went to programming, but she will ask about the specifics.

Waymire asked about housing insecurity and providing space for students who are living out
of their vehicle. Hunt shared will need to look into concerns and options available. Shared
UPD has shared that they are not ticketing individuals sleeping in their car overnight.

Good asked if there is any data showing that Basic Needs services should be extended. Hunt
shared they will be conducting a survey to determine use, and students currently have to
swipe their card to enter Basic Needs, so those numbers are recorded.

Saba Ansari, ASI Vice President for ASI Productions (ASIP), provided an update report on the
goals, budget and activities for ASIP. The report is an attachment to the minutes.

Rodriguez asked about the safety of students at Spring Concert. Ansari shared they are
working with UPD to ensure safety and will have 75 hired security personnel at the event.

None

BOD 054 18/19 (Baker-m/Rodriguez-s) A motion was made and seconded to appoint the
recommended applicants for the 2019-2020 ASI Executive Officers to fill the Chief Campus
Relations Officer, Chief Governmental Officer, Chief Communications Officer and the Chief
Diversity and Inclusion Officer positions effective June 1, 2019 through May 31, 2020.

Torres yielded to Aaron Aguilar, President Elect and Mansi Kalra, Vice President Elect, to
review the application and selection process and to introduce the applicants. Aguilar and
Kalra introduced themselves and shared an overview of the interview and selection process.
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TIME CERTAIN

The recommended applicants were introduced and spoke to the Board about their
experience and qualifications.

The recommended applicants include the following:

Claire Jenkins ~ Chief Campus Relations Officer

Isaac Gonzalez ~ Chief Communications Officer

Tori Hust ~ Chief Governmental Officer

Monica Morales-Garcia ~ Chief Diversity and Inclusion Officer

Torres opened the floor to questions. The applicants answered questions from the Board.

Torres tabled the motion to appoint the Executive Officers and moved to the 2:15pm Time
Certain with VP Danny Kim. There were no objections.

Danny Kim, Vice President Administration/Finance provided a presentation on campus
parking initiatives, student fees and the color of money. The presentation is an attachment
to the minutes.

e Capital Projects Update

Torres asked about the damage to the new walkway area. VP Kim shared that they were
aware of the damage, which resulted from construction trucks with irregular tires delivering
heavy items, and they will replace any damage.

Baker asked if plans had been finalized for the housing renovation. VP Kim shared that plans
have not been developed. It will be a year for the design and planning once it is approved to
move forward.

Sherman asked about McCarthy hall and why the second level is being renovated. VP Kim
provided an overview of the various aspects to the project causing delays. He shared could
have used 100% of funds allocated to fix mechanical aspects, but students and faculty would
not have seen the difference because it is all behind the walls. For this reason, they added
additional external renovations, and the second floor was selected for this purpose.

Hernandez asked about Visual Arts, and her concern with no wheelchair accessibility. VP Kim
shared all big issues with accessibility are being identified and will be addressed.

Rodriguez asked if Visual Arts would be combined into one building or continue to be
separate. VP Kim shared the complex will remain separate buildings due to the cost

associated.

e Categories of Fees — color of money; funding governance education code; State laws
that govern the CSU

Torres called a 5 minute recess to allow VP Kim to address an urgent campus security issue at
2:35pm.

Torres resumed the meeting at 2:39pm

VP Kim resumed his presentation on fees by reviewing the Fees by Category (Operating Fund)
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Action: Appointment of
2019-2020 ASI Executive
Officers

e VP Kim reviewed plans for the Eastside Parking Structure Phase Il — planning for an
additional 1900 spaces. Students only structure (no faculty/staff). Shared an
overview of fees/pricing based on CSU historical fee allocation methods.

0 Structure funding overview

Waymire asked about the potential to develop a parking ticket forgiveness program where if
you donate to Tuffy’s Basic Needs for example, then your ticket is forgiven. VP Kim shared
parking fines/forfeiture are governed by the Ed Code. Atthe time there is no option to forgive
tickets through donations. He said this is something that will continue to be evaluated.

Waymire asked what is parking doing to communicate with students and asked about the
open forum. VP Kim shared information about the open forum and yielded to Kristen Jasko.
Jasko shared information regarding the parking communication plan. Referred to campus
parking website; social media campaign; sent a letter to all students April 8". They focus on
communicating the process, alternative methods of transportation and progress for parking
initiatives.

Aldazabal asked what division will do to improve gathering student feedback for large campus
projects. VP Kim shared they work with College Deans closely to get input on plans. Aldazabal
clarified and asked about strategies to improve shared governance in gaining student input
on large scale projects when it impacts students, especially financially. VP Kim shared they
partner with Student Affairs to ensure they got proper consultation. He further shared that
many projects take a number of years to come to fruition which presents a challenge.

Mahamuni asked about the project and budget allocation. VP Kim shared the total project is
$60 million, and the state provides $40-45 million.

Hunt exited at 2:53pm
Torres resumed the appointment of 2019-202 ASI Executive Officers.

BOD 054 18/19 (Baker-m/Rodriguez-s) A motion was made and seconded to appoint the
recommended applicants for the 2019-2020 ASI Executive Officers to fill the Chief Campus
Relations Officer, Chief Governmental Officer, Chief Communications Officer and the Chief
Diversity and Inclusion Officer positions effective June 1, 2019 through May 31, 2020.

The recommended applicants include the following:

Claire Jenkins ~ Chief Campus Relations Officer

Isaac Gonzalez ~ Chief Communications Officer

Tori Hust ~ Chief Governmental Officer

Monica Morales-Garcia ~ Chief Diversity and Inclusion Officer

The applicants answered questions from the Board. The Board discussed the applicants.

Torres asked if there were any objections to moving to a roll call vote. There were no
objections. BOD 054 18/19 (Baker-m/Rodriguez-s) The motion to appoint the 2019-2020
ASI Executive Officers to fill the Chief Campus Relations Officer, Chief Governmental
Officer, Chief Communications Officer and Chief Inclusion and Diversity Officer failed with
a 5-7-3 roll call vote.
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Action: Appointment of
2019-2020 ASI Programming

April 16, 2019

BOD 055 18/19 (Pettis-m/Sherman-s) MSC: 15-0-0 A motion was made, seconded and
approved to table the appointment of the recommended applicants for the 2019-2020 ASI

Directors

Roll Call Votes

Arts

CBE

Communications

Education

ECS

HSS

HHD

NSM

Univ. President's Rep.

Academic Senate Rep.

NSM

REPORTS

EXECUTIVE OFFICERS

ACADEMIC SENATE REP.

VICE CHAIR/TREASURER

Programming Directors to fill the ASI Productions Director and Titan Tusk Force Director
positions effective June 1, 2019 through May 31, 2020 until the next meeting of the Board
of Directors.

#054 054 055
YES NO Abstain YES NO Abstain

Baker 1 1

Rodriguez 1 1

Neal 1 1

Ochoa

Guerrero 1 1

Mumford 1 1

Quinones 1 1

Abu-

Elhaija Absent

Hidalgo 1 1

Mahamuni 1 1

Sheriff 1 1

Good 1 1

Linares 1 1

La Scala

Pettis 1 1

Sherman 1 1

Hunt Absent

Stohs 1 1

Torres 1 1
YES NO Abstain YES NO Abstain
5 7 3 15 0 0

The Executive Officers provided a written report and highlights from their report. The
report is an attachment to the minutes.

Hesgard shared information on a DIRC Open Forum coming next week on 4/23 at 12:00
pm in the Legislatives Chambers.

Dr. Mark Stohs, Academic Senate Chair, provided a report on the Academic Senate. The
report is an attachment to the minutes.

Abu-Elhaija, the Vice Chair/Treasurer, has a written report, which is an attachment to the
minutes.
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VICE CHAIR/SECRETARY

CHAIR

Announcements/Members
Privilege

Adjourn

Linares reviewed the Vice Chair/Secretary’s written report, which is an attachment to the
minutes.

Torres reviewed the Board Chair's written report, which is an attachment to the minutes,
s  Reminder, Breakfast with the Boards is tomorrow morning.

Pettis shared next Wednesday 4/24 is Denim Day in recognition of supporting Women.,
She urged all to participate.

Sherman shared it is NSM Week, and shared a flyer (see attached). Earth Week Expo is
coming next week 4/23,

Aldazabal shared the Board should have commented on the increase to the parking costs
during VP Kim’s presentation. She urged student leaders to consider asking ICC's for
comments and forwarding them on to the VP’s office.

Ansari asked everyone to finish grading scholarships to ensure students get their funds
before the end of year.

Torres shared there would be a special meeting called for Thursday. The time will be
provided as soon as possible.

Linares shared that Rebound Scholars have a baby items drive, bring items for donation.
BSU has their last meeting on May 6%, there will be a black elephant exchange and
potluck. Bring gift or gift card of $5.00 for entrance to the event.

Waymire thanked all for help during elections season, and she shared ASl received a
certificate for winning the Baliot Bow! event.

Hidalgo shared his club has a Master Class where he will be performing tonight at 6:00pm
in the choir room.

Torres adjourned the meetin : .m.
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Maisune Abu-EI)(-néija, Vi ir/Treasurer, AS| Board of Directors

Ana\Aldazabal, ASI President

G,

Susan Collins, Recording Secretary




Education ICC

By: Yvette Parian (EICC Chair)



Goals for the Semester

« Advertise open positions for Executive Board

 Encourage events and programs within EICC clulbs



Goals for the Year

« Create more visibility for the EICC on campus
— Website
— csufeicc.weebly.com
— Visiting Credential prerequisite classes

— Outreach to both Undergrad and Grad students



Current Funding Status

- Side A
— 92.5% spent on Supplies
— T-Shirts
— ~21% spent on Printing and Advertising
— 100% spent on Contracts, Fees, & Rentals

— Education Week: TSU Reservation Research Symposium

- Side B
— Contracts, Fees, & Rentals (22.43% spent)
— ClubTeach Master’s Thesis Presentation Ceremony
— Travel (81.98% spent)

— 12 students for NASPA
— 3 students for CASMEC



Events

Fall Events
e COE Bowling Social

o October 23

o 4pm-6pm

o Titan Bowl & Billiards
e Education Week

o November 13-15
o Titan Walk



Thank you for your time!



IFC GOALS

Presented by: James Martinez



o Greek Week — Able to Raise 40,000 dollars for
Camp Titan

o Risk Chair Meeting- Had a meeting with risk
chairs to discuss how we can prevent risk

o Welcome to CSUF Day- Able to hand out Rece nt Eve ntS

over 350+ brochures to prospective students
teaching them about the fraternity
experience



Upcoming Events

o April 239 and 24t IFC Blood Drive
o May 5" IFC Chapter Resource Presentation from Phired UP

o End of Semester Goal Setting Retreat



Percent of Budget Spent

o Printing (10%) spent on printing IFC information brochures for Welcome Day
o Supplies (10%) spent on making IFC Polos to increase visibility
o Travel (100%) spent on sending members to AFLV (IFC Leadership Conference)

o Subscriptions (80%) Paid to NIC for dues and insurance



Plans for Budget

o Supplies

o Printing

o Contracts
o Travel

o Subscriptions



Questions?



COLLEGE OF HEALTH & HUMAN DEVELOPMENT

INTER-CLUB COUNCIL
April 2019



Goals for HHD-ICC

Provide a

welcoming

environment

e Council members
have reported

feeling that they are
a part of the council

Involve leaders

e Increased
responsibilities
during HHD Week

Share leadership
opportunities
within the
councll

= Spring Concert

< McNair Scholars

= ASI Committees



A Side: 8050
(Supplies)

A Side: 8051 (Printing
& Advertising)

A Side: 8074
(Contracts/ Fees/
Rentals)

B Side: 8074
(Contracts/ Fees/
Rentals)

B Side: 8077
(Conference Travel)

Current Funding Status

1,200

375

7,600

4,000

17,500

24.07%

52.26%

81.25%

56.4%

33.4%

A Side — Expenditures (Spring 2019)
* Office supplies
* Printing

B Side — Expenditures (Spring 2019) —
Conference Travel
« 7 Conferences
Contracts, Fees, & Rentals
e 8 Events






Upcoming
Events/Meetings

= Qur last council meeting
B rriday May 3, 2019






The Dean of Students Team

Hallie Hunt
Dean of Students
April 16, 2019



Dean of Students Team

The Dean of Students Office helps Titans reach
higher by serving as an advocate for students,
connecting them to appropriate university
resources, and collaborating meaningfully with
the campus community.

We assist students in navigating the university

and resolving educational, personal, and other

concerns that impact the quality of their Titan
experience.



Dean of Students Team



Dean of Students Team



Dean of Students Team



Student Conduct



Student Conduct

The University is committed to maintaining a safe
and healthy living and learning environment for
students, faculty, and staff. Each member of the

campus community should choose behaviors that

contribute toward this end. Students are expected
to be good citizens and to engage in responsible
behaviors that reflect well upon their university, to
be civil to one another and to others in the campus
community, and contribute positively to student
and university life.



Student Conduct



Cares Services



Cares Services

Problem-solving, guidance, support, and case
management for students who are:

e Distressed
* Disruptive

* Disturbing



Cares Services

Advocacy

Referrals to campus partners

Information and advising

Basic Needs services



Tuffy’s Basic Needs Center



Tuffy’s Basic Needs Center

Food and meal assistance

Emergency housing

Emergency grant money

Free hygiene products

Tuffy's Career Closet

Financial literacy workshop series

Healthy eating on a budget workshop series



Tuffy's Basic Needs Center



Thank You!

www.fullerton.edu/deanofstudents

@basicneedsCSUF
@CSUFDeanOfStudents
@DeanHallieH

@basicneedsCSUF
@DeanHallieH

@Tuffy’s Basic Needs Services


http://www.fullerton.edu/deanofstudents
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Service 01

Due to the fact that mobile lorem social

media current

Service 02
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Service 03

Due to the fact that mobile lorem social
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Marketing Support
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ASI EXECUTIVE OFFICERS
2019-2020

(ASI BOD ACTION ITEM 8.A)
April 16, 2019

CHIEF CAMPUS RELATIONS OFFICER —
Jenkins

CHIEF GOVERNMENTAL OFFICER ~ Hust

CHIEF COMMUNICATIONS OFFICER ~
Gonzalez

CHIEF INCLUSION & DIVERSITY OFFICER
~ Morales-Garcia



4/4/2019

Executive Officer Application

General responsibilities of these positions
include, but are not limited to:

- Regular time committed to being in the office
and/or focusing on position to plan and arrange
activities, programs, campaigns, and events,
hold/attend meetings, correspond, hold office
hours, etc. (an average of 20 hours a week is a
close estimate across these positions)

- Attendance at a variety of regularly occurring
team, staff, and commission meetings during
the semesters (day/time to be arranged)

- Attendance at weekly Board of Directors
meetings (Tuesdays 115pm-345pm) during the
Fall and Spring semesters

- Planning and implementing, alone or as part of
a team, a variety of activities, programs,
campaigns, and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- April 26, 12pm-5pm, Student Government
Orientation

- May 20 and 21, 8am-8pm each day, Student
Government Training

- May 22 and 23, 10am-6pm each day,
Executive Officers Training

- May 28 and 29, 8am-5pm each day,
Programming/Commissions/Elections Training
- May 31-June 1, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 3, 8am-5pm, Inauguration Day and First
Board Meetings

- August 14-15, 8am-8pm each day, Student
Government August Retreat

- January 8-9, 8am-8pm each day, Student
Government January Retreat

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer

Wufoo - Entry Manager

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/

#12

| acknowledge that | have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above

177
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be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while
running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Claire Jenkins

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Political Science and History
Class Level (Sophomore, Junior, Senior, Junior

Credential, Graduate, etc.) *

Expected Graduation Semester * Spring 2020
Address *
I am interested in applying for: Chief Campus Relations Officer

(check all that you are applying for; additional
questions will appear) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/ 2/7
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I am a third year student majoring in political science and history. | am passionate about public service and plan on
pursuing a career in the legal field when | graduate. The reason that am interested in the legal field is because it is a
direct way to help people, something | have aspired to do throughout my life. | have learned quickly that | can be an
advocate outside of the law and have become passionate about doing so through work related to higher education and
social justice. For example, | have had the opportunity to intern at two legal based organizations (The College Legal
Clinic and the Orange County Public Defender’s Office). At each of these, | was given the opportunity to help individuals
who had been disadvantaged by the legal system or given an unfair trial. At the College Legal Clinic, | matched people
with attorneys that would be best equipped to assist them with their particular legal issue. At the Public Defender’s
Office, | assisted in brief writing and preparing evidence, while participating in the defense side of the law.

At California State University, Fullerton, | have been given a plethora of opportunities that helped me determine that |
wanted to be a lawyer who specializes in constitutional violations. Through my experiences in legal organizations, it
became clear that the legal system is not inherently fair and justice is not always applied equally. Accordingly, it has
become my lifelong passion to protect and serve people who have had their voices silenced. It was also the education |
received in classes and experiences that | had that changed how | saw the world and made me absolutely positive that |
had to do something about the problems that | saw. My love of advocacy has grown at CSUF, especially within my
membership on the Lobby Corps Commission. During my freshman year, | was able to see the value of ASI as a way to
become connected to my campus and explore my interests. During the following two years, | had a more direct role as a
coordinator and got to work on my skill set while being apart of a team that encouraged, empowered, and educated
students. On multiple occasions, | have been able to advocate for the basic needs of students and increasing access to
an affordable system of education. | have worked to empower students through campus outreach and collection of
student feedback, as well as the achievement of voter registration goals. | have also been a voting member on the
Academic Standards, University Curriculum, and Campus Beautification and Facilities Committees. It was through these
experiences that | was able to find my voice as a student. It can be very terrifying to tell school administrators and
faculty that the decisions they are making may poorly affect students; however, | found that students have an incredibly
profound role. They serve as the more visible connection between faculty, as well as staff-- and the student body.
However, | constantly recognized the power | had as a student and was encouraged by the support | received from ASI,
even when conversations were difficult to have. | also credit my personal growth and skill set, both of which make me a
qualified candidate for this position, to Moot Court. Through this program, | have been able to learn excellent speaking
and writing skills, while being in high- pressure situations that require creativity and patience.

As a student, | have participated in a plethora of unique programs and experiences that have propelled me towards my
goals and allowed me to explore my passions. | am applying for this position because | believe that it gives me the
opportunity to give back to students and to give them access to the resources, programs, commissions, and experiences
that have impacted my life.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

ASI Student Government creates and maintains the Cal State Fullerton community for students, while also providing an
unmatched system of support. There are many facets to Associated Students, Inc, that each have a different purpose but
in totality create an atmosphere that is both a community and a home. This includes representing student voices,
providing access to resources and opportunities that can benefit them, and providing entertainment as a necessary
break from school work.

Other major purposes of Associated Students, Inc. include listening to the concerns of students and implementing these
changes across the campus, educating students on ways to understand their greater connection to the world, and
empowering students to be the best that they can be by acting as a system of constant support. This can occur in both
Commissions and campus-wide committees which reach students directly to ask them how policies and school practices
personally affect them, but also, what they want from their student government. More importantly, it allows them to be a
voice for other students and represent the ideas they value.

ASI also has the ability to make changes that reflect the voice of the student body. ASI helps show students that they can
become involved in ways that will prepare them for their careers. It is also a powerful way to inform students about how
important their voice is amongst student leaders and administration. There is a necessary responsibility of ASI to
provide information to students so they are aware, but also to prepare them to become advocates themselves and create
the changes they wish to make. It is the purpose of ASI to show students that they are capable of making the world a
better place by providing them with opportunities to become mobilized as a leader, student, and advocate.

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/ 3/7
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Finally, ASI serves as a support system for the student body. This exists through outreach activities that engage
students, or by ensuring that Cal State Fullerton feels more like a home than a school. ASl is responsible for advocating
for students at the local, state, and federal level to ensure that representatives understand the day-to -day struggles
college students face. ASl incorporates these mechanisms by creating a community that is based on the needs and wants
of students. By creating a better campus climate, students are not only more capable of reaching academic, personal,
and professional goals, but they have a support system that makes them realize that they are able to do so.

Chief Campus Relations Officer Questions—-
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the University Affairs, Presidential Appointee
and Environmental Sustainability Commissions?
2. How do you plan to motivate, mobilize, and
utilize the University Affairs Commission to
advocate for issues on campus? Please be
descriptive and specific. 17.31 KB - DOCX
3. How do you plan to effectively coordinate the
committee appointment process and the
Presidential Appointee Commission? Please
provide specific plans and/or ideas.

4. How do you plan to effectively support and
oversee the Environmental Sustainability
Commission? Please provide specific plans
and/or ideas.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Communications Officer Questions—-
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Communications Commission and
Community Engagement Commission?

2. How do you plan to utilize the
Communications Commission to reach out to the
CSUF student body and campus community and
effectively communicate the messages of ASI?
Please be descriptive and specific.

3. How do you plan to utilize the Community
Engagement Commission to communicate the
contribution of the CSUF student body to the
local community? Please be descriptive and
specific.

4. How do you plan to brand the Associated
Students to the CSUF student body and inform
them about what the organization is and does
on campus?

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
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would you improve upon what the position is
doing now or has done in the past? *

Chief Governmental Officer Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Lobby Corps Commission?

2. How do you plan to motivate, mobilize, and
utilize the Lobby Corps Team and Commission
to advocate for improved public higher
education policy and funding ? Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to
encourage and instill a sense of civic
engagement in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Inclusion and Diversity Officer Questions-
-Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Social Justice and Equity Commission?

2. How do you plan to motivate, mobilize, and
utilize the Social Justice and Equity Commission
to (1) support social justice initiatives and (2)
remove institutional barriers through
educational campaigns and advocacy. Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Social Justice and Equity Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Social Justice Team and Commission to
encourage and instill a sense of social justice
and equity in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility? *

Please upload your resume in PDF format. If you

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/ 5/7


http://www.adobe.com/products/acrobat/print-to-pdf.html
http://www.adobe.com/products/acrobat/print-to-pdf.html

4/4/2019 Wufoo - Entry Manager

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-

to-pdf.html * 25.60 KB - DOCX
Tell us about other commitments and During the fall semester, | will be competing in Moot Court.
involvements you have planned for summer and However, | have been a part of this program for the past two years
next school year (tell us about clubs, and feel that | can balance the workload.

organizations, and campus programs you are
involved with, other leadership positions you
have accepted or are applying for, plans for
study abroad, jobs, internships, fieldwork, etc.
that will be on your plate. ASI leadership is a big
commitment and we want to make sure you will
have time for this involvement): *

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Claire Jenkins
Certification of Application
Enter Your Name *

Enter Your CWID *
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Claire Jenkins

Application for Chief Campus Relations Officer

1. How would you describe the purpose and role of the University Affairs, Presidential
Appointee and Environmental Sustainability Commissions?

I believe that Chief Campus Relations Officer and the commissions that they serve are
intended to promote the voice of students while also helping preparing them to implement
programs and initiatives that will effectively change the campus environment. Overall, it is my
job to ensure that the resources students need for success are both accessible and visible.

I.University Affairs Commission

The University Affairs Commission has a role in obtaining feedback and student opinion,
developing permanent and short term solutions, and finding mechanisms to implement those
solutions. The Commission has a broader purpose of evaluating student needs and priorities,
evaluating, addressing, and resolving campus wide issues, as well as changing the campus
environment to properly reflect those priorities. In addition, there should be a relationship
between public policy and The University Affairs Commission, as public policy can affect how
UAC addresses student concerns and the overall campus environment. While this is primarily a
task of the CGO, UAC also has a responsibility in reviewing the direct impact of legislation and
reporting it to the Lobby Corps Commission. After three years in the Lobby Corps Commission,
I am well equipped to understand the intricacies of legislation and how it affects students, but
also, can review it from the perspective of incidents in which it begins to impact students success
at the college level. This means that on a broader level, the UAC can review policies related to
Title IX, Basic Needs, and other issues that affect students and their academic experience. At
PAC/UA meetings, students can bring up concerns they hear within their respective areas of
study, which can then be discussed and resolved.

I1. Presidential Appointee Commission

The purpose of the Presidential Appointee Commission is to provide a channel for
students to become direct representatives of their campus and fellow students. Most importantly,
it provides them with the ability to be a deciding vote along with faculty and staff on issues that
directly impact students. In that same way, it gives students an outlet to invent solutions and
make changes because they have access to University decision makers. There are a variety of
committees that students may sit on, ranging from facilities maintenance, academics, or
disciplinary statutes. The role of PAC is to place students on committees that will help them
grow in their career goals and interests while providing them with the support they need to go
into meetings feeling confident and prepared. PAC should operate as a space for student
collaboration and an opportunity for students to make connections with ASI leaders who can
help them achieve their committee objectives. This also means placing students on committees
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that are related to individual interests and best fit the personalities and passions of each
individual representative. The role of PAC is not to be the microphone, but to be the person who
passes the microphone off to students.

I11. Environmental Sustainability Commission

The role of the Environmental Sustainability commission is to advocate for a more
environmentally friendly campus. The purpose of ESC includes education of the student body as
well as implementation of solutions. This can be done through campaigns and events to show the
benefits of making the campus more environmentally friendly. Furthermore, California in
particular frequently discusses legislation or citizen-initiatives that would change how the
community around us would function. This is an area where there should be collaboration with
the Lobby Corps Commission and CGO, as they focus on advocacy that impacts higher
education and how environmental instability affects student success. For example, Senate Bill
270 banned certain types of plastic bags and caused controversy throughout the state. This means
it is also the role of ESC to be an advocate and educator on these issues, dispelling rumors that
they may cause severe disruption to the economy or the lifestyle of people. Environmental
change, if done incrementally, is beneficial to the earth and the people who live on it. Therefore,
it is crucial that ESC is given support through ASI to become the campus “experts” on the issue
and work towards implementing more sustainable solutions throughout CSUF. ESC can work on
these initiatives by forming partnerships with other CSUF groups in order to create new
programs and potentially ask for resolutions to be signed by the Board of Directors.

2. How do you plan to motivate, mobilize, and utilize the University Affairs Commission to
advocate for issues on campus? Please be descriptive and specific.

University Affairs Commission has the opportunity to become involved in a surfeit of
ways and forge its own path towards student service. However, my main priority is giving
students the assistance they need in order to find and develop solutions. Below I have proposed
several examples of programs or practices I would like to implement to mobilize the
commission, as well as how that motivation would occur.

I.Partnering with Campus Groups

The most important aspect of solution creation is accessibility to decision makers and
resources. For UA, it is crucial that I help facilitate conversations and connections with groups
across campus, ranging from Tuffy’s Basic Needs, to DIRC, and housing. This way, the ideas
that students have become feasible. One very important way of doing this is the continuation of
the Round Table Project, which I plan on growing as the results were very positive. At UA/PAC
meetings, [ would like to regularly bring in staff from across campus and every level of
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administration in order for students to feel that they can approach them to discuss concerns and
ask for recommendations on how to implement change.

I would also like to continue the Food Pantry, by working with the members of PAC,
UA, Executive Team, and Board of Directors, in order to maintain the visibility of the campaign.
In addition, I would like to have students from UA work with Tuffy’s Basic Needs Center and
the Lobby Corps Commission to routinely update the committee on changes to basic needs
services at the school and throughout the state of California. While working on the continuation
of the food bank, I hope to meet with staff members to look for ways that a permanent solution
could be made available, as other CSU campuses have successfully implemented a permanent
pantry. As CCRO, it is my job to mobilize students and by asking for their participation and
inclusion in finding these solutions, I believe that the changes we make on our campus can most
properly represent what students need by allowing them to be directly involved in the process.

I1. Specialized Programs

UAC should also be used for classroom advocacy and faculty collaboration. As a student
in Humanities and Social Sciences, I have been able to participate in a numerous amount of high
impact practices, seminars, and programs that have helped me set my career goals and build
meaningful connections. These programs and practices exist within all of the colleges across
campus, however I would like to use UAC to make them more visible and accessible. It is
important that students have the option to participate in these regardless of their background,
finances, or major. I would like to work with staff within the colleges and UAC members to find
more of these programs and to find ways to improve affordability. UAC should be utilized to
incorporate student opinions on these matters and to involve them in finding ways to make
programs more available to students.

ITI. Legislation Week

The purpose of legislation week would be to promote different areas across campus and
the legislation that affects them in relation to a particular policy area. I recognize that this is
connected to the position of CGO, but also know that legislation affects the internal affairs on
our campus every day. I plan to work with my team to create a week that strengthens the topical
connections students have to the issues that they are passionate about. Because policy affects so
many areas of student life, one day dedicated to each general field would help students feel
empowered to be advocates and to understand how government affects them. This would include
collaboration with ESC and Lobby Corps, as potential focuses could include environmental
sustainability and advocacy. In addition, I hope to incorporate Title IX, Immigration, and Basic
Needs, as they all affect the education students receive. This is also a way to get students
involved and mobilize UAC to meet with the Title IX office, Titan Dreamers Resource Center,



Claire Jenkins

Application for Chief Campus Relations Officer

and Tuffy’s Basic Needs Center. They will be motivated to make connections and create
solutions, and to educate students about the issues that affect these areas. I would also like
experts from each of these areas (from faculty to staff) to answer questions, participate in
discussions, and encourage education of these topics, as they directly relate to the interests and
well being of students. Members of UAC should be encouraged to focus on one “day” and
develop an educational understanding of the field from school staff members and faculty. I feel
that this would be a strong method of including and empowering the student body to take part in
the changes they wish to see.

IV. Strengthening the Relationship Between PAC and UA

I would like to continue working with PAC and UA as one unit and have combined
meetings. Students from respective committees in PAC may find ways to resolve their issues
with students in UAC, as it is a broader focus, while students in UAC may find the specifics they
need to achieve their objectives in the specialized committees that students serve on. At
meetings, I would like to encourage student participation and work with CCO to market these as
open to all students, even if they are not on a particular committee. Shifting the orientation
towards a “town hall” public comment section could encourage more students to give feedback.

At these meetings [ would also like to incorporate leadership training sessions so that
students feel comfortable in committees and meetings across campus. This would allow them to
grow as student leaders and become more willing to ask questions. It would also promote group
brainstorming sessions and the formation of projects that are created and implemented by
students that it will ultimately serve. I plan to be present at these meetings in order to provide
students with feedback, answer questions, and provide them with suggestions. This will allow
projects to become more attainable and give them direct access to the individuals that can help
turn their ideas into reality.

3. How do you plan to effectively coordinate the committee appointment process and the
Presidential Appointee Commission? Please provide specific plans and/or ideas.

I. Appointment Process

I would like to create a semi-formal application process for students who wish to be on
school-wide committees. This would not be intensive, but rather, to gather an understanding of
their ambitions and background, while determining if the committee position is a good fit for
them. It would also allow them to grow more as student leaders by being on a committee that
relates to personal goals that they have. I would also like to continue the process of one-on-one
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interviews in order to better get to know the students that sit on our committees. This would be
an excellent collaboration with the Chief Communications Officer, so that the opportunity to be
on committees is more visible to students in every college.

I1. PAC Fair and Freshman Participation

The mobilization of PAC can be done through increasing freshman participation. It may
be more difficult to include first semester freshman who are still getting adjusted to campus life;
however, targeting second-semester freshman by marketing a “PAC Fair” may help them to find
areas of interest and become invested in ASI for the long term. A PAC Fair is an event where
one student representative from each committee answers questions and discusses the topics that
are typically addressed during meetings. They may display a board or have pamphlets. This way,
students can mingle with other student representatives and see what committees they may be
most interested in. This program would require collaboration with the CCO as well, so that
students see the opportunities and are informed on what the commitment entails, as well as
requirements of the position.

I1I. Support for PAC Lead

I hope to meet regularly with the PAC lead, so that the individual can feel supported at all
times. I feel that by being present at meetings and helping them to prepare for presentations, they
will feel confident in their relationship to PAC/UA. I would like them to also feel that they have
the proper information to develop projects and are prepared to receive and address student
feedback. This may be challenging if the meetings are shifted to include a more open public
comment section, but will also allow them to grow within the role, the connections they have,
and their ability to problem solve.

I also would like them to continue with the collection of student committee reports and
discuss them at meetings. This way students are held accountable, but also, are supported
because they are able to discuss the questions they have and can work with their colleagues to
find viable solutions. By supporting the PAC lead, I am helping to mobilize PAC/UA so they
have specific guidance at all times, related to the committees they are on and the leadership
ambitions they have.

IV. Real World Preparation

Serving on a campus committee helps students become involved with their community
and make changes at CSUF, and it also prepares them for the real world. Just like in life, they
may have to sit in meetings, ask tough questions, and be a voice for others. It is important that
PAC allows students to excel in professional growth when they serve on committees. One way to
do this is by bringing in the career center or other professionals who can run resume building or
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mock interview workshops during PAC sessions. The career professionals may be able to
provide students with answers to questions about careers and to develop networking connections.
In addition, by instituting a question that relates to personal growth on the committee report,
students receive well-rounded support from the PAC Lead and CCRO.

4. How do you plan to effectively support and oversee the Environmental Sustainability
Commission? Please provide specific plans and/or ideas.

L.Transparency with ESC Director

In addition to supporting the PAC lead, it is crucial that the ESC director feels supported.
I hope to meet with them regularly and to provide them with connections to the decision makers
and staff that can help them to implement various projects. At meetings with the Director,
commission members, and ESC team, I hope to have regular opportunities to answer their broad
questions about ASI and provide them with the opportunity to brainstorm and problem solve.
Further, I believe that by having the Director meet with the CGO on an infrequent basis, they
may be able to find a way to participate in some degree of external affairs. This is also one
method of collaboration that can give them support for implementing projects, as the CGO and
CCRO can discuss policy implications and realities with the Lead and Commission. By meeting
with University decision makers and giving them proper connections, I can help them to work on
goals they may have, such as making the TSU more sustainable. This can be done in
collaboration with the TSC Board of Trustees, where the ESC lead could present and discuss
ideas regularly at meetings.

II. External Collaborations

While it is crucial for ESC to directly impact their campus and work with groups within
it, [ believe it is important for them to have support from external organizations that are related to
specific goals. For example, by having the ESC team meet with environmental sustainability
organizations or staff members of the legislature that are sponsoring bills that impact the
environment, they will find more visibility on issues and be able to bring that to the campus. This
is also a process of mobilization, as they can provide them with educational resources ASI may
not have access to. I would like for these individuals to regularly attend meetings, and potentially
work to plan events with the team. This could mean adding an environmental expo booth to the
Farmer’s Market, or participating in tabling on Titan Walk. Essentially, they would be able to
work with the team to expand their ability to be visible to students and to work on innovative
programs that could work toward the betterment of the campus. For Earth Week, I hope to
collaborate with ESC and several external organizations to provide discussions on how to make
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the campus more sustainable and how students can be eco-friendly while away from campus. I
will also encourage the commission to find advocacy efforts and areas of focus for Earth Week
and prepare a week-long program that encourages student participation across the campus.

I1I. Collaborate with Lobby Corps on legislation based events

I would like for ESC and Lobby Corps to meet on a monthly basis if possible, where the
CGO and CCRO are both present. Personally, I feel that this would give students more
opportunities for collaboration. ESC is able to work on the internal, implementation aspect, while
Lobby Corps works on the external factors, such as legislation. By creating a space for
collaboration, ESC can be motivated to include examinations of how environmental
sustainability would broadly affect the campus. They can also provide Lobby Corps with
information for the policy agenda and assist them in the achievement of their goals. Together,
they can work on potential events such as Legislation Week, which would require the
participation of multiple groups across campus. Most importantly, I feel that this connection to
other student leaders will allow the team to flourish by seeing the possibilities they have as ASI
representatives and how they can become realities.

5. What goals and ideas do you have for the position and its areas of responsibility, and
how would you improve upon what the position is doing now or has done in the past? *

While I plan to continue to build on the hard work done by those who have had the
position in the past, [ also have a few new ideas for the position.

I. Continuation of Round Table

First, I would like to continue the Round Table Project. It has been crucial in increasing
transparency between ASI and students and has provided students a direct outlet to have their
voices heard. I would like to institute a consistent follow-up process, so that students know their
concerns are being addressed by the Board of Directors and the Executive Team. I would like to
work towards collaboration and inclusion with college ICC’s, where leaders are asked to be a
part of the Round Table project. While they are intended to represent their club, they also serve
as a voice on behalf of their college and therefore have an attachment to the different
communities present at a round table. Students from every background belong to every college,
and doing so would increase the level of comfortability and transparency for all. They are also
directly linked to their colleges in particular and can address those issues in the long term and be
a consistent and localized type of support. I also believe this is an opportunity for UAC to be
mobilized, so that they can help perform consistent follow-ups and work to implement and
maintain identified solutions.
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II. Womxn In Leadership

Additionally, I would like to develop a week of “Womxn In Leadership.” As a woman, I
have faced setbacks and challenges in my education and career that have sometimes made
progress or self-growth difficult. I believe it is imperative for ASI to create a week filled with
activities, seminars, programs, and resources that can help promote confidence in Womxn on
campus and in careers. Similar panels and discussions have occurred on our campus, but they are
usually related directly to one major or college. Associated Students Inc. should create a program
that fixes this issue by providing a wide-scale experience to womxn from all areas of study and
all parts of campus. It is also important to note that this week long program would be related to
the intersectional struggles womxn may face, as womxn of different backgrounds face varying
challenges. I hope to include faculty, staff, and students in the creation and carrying out of the
program, while working with the CCO to market it to all individuals.

ITI. Committee for High Impact Practices and Specialized Programs

Ultimately, I hope to develop a committee for each of the 8 colleges that can find more
currently-used and prototype programs that may be beneficial to students-- whether it is a high
impact practice, seminar, or resource fair. Making these more visible and entirely accessible is
important, as it is not enough for the programs to exist. This committee would consist of students
from UAC and faculty. These programs must be actively publicized and affordable or free for
students, otherwise it will result in a loss of educational equity across our institution. By
including student feedback and actively encouraging empowerment to make changes, equity is
more likely to occur in all levels of the institution-- from classrooms to administration.
Furthermore, by creating a campus-wide survey to see what types of programs students would
like to see on our campus, opinions on the matter can be gauged more easily so that UAC can
become involved within these committees and the promotion of related events.

IV. Accessibility

My broadest goal is accessibility, but with the hopes of including a variety of different
objectives within it. It is crucial that I regularly attend meetings and develop an open line of
communication for the ESC, UA, and PAC teams, as well as all students at CSUF. I would like
to use office hours to gain feedback from students and involve them in the process of solution-
making. This way, they know their opinions, values, and ideas are properly being reviewed and
utilized in ASI. I also would like to institute a review process of the CCRO position. It would be
done my commission members of ESC and PAC on a monthly basis. They could reflect on what
they need from me as a leader, what I could be doing better, if my leadership style is working,
and how I can help them grow as leaders. This will increase overall transparency and make sure
that commission members know their voices are recognized and accounted for.
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Additionally, meeting with University decision makers will allow me to address student
needs that I find through conversations with the UAC, PAC, and ESC teams, students across
campus, faculty, or student surveys placed in the CSUF portal. It is also imperative that these
meetings are consistent to ensure that issues are properly addressed and progress is made. As
CCRO, I have a significant responsibility to students to make the campus environment a place
where they feel comfortable and can succeed academically. I feel that by increasing transparency
with University staff, I can be most equipped to provide that.
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EDUCATION
California State University, Fullerton
Bachelor of Arts, Political Science Expected: May 2020
Bachelor of Arts, History
GPA:3.94
Related Coursework:
Constitutional Law Law, Politics, and Society Moot Court Legal Practicum History and Law
INTERNSHIPS

Orange County Public Defender’s Office

Felonies Division January 2018 — May 2018
e Organized transcripts from suspect and witness interviews for direct and cross examinations
e Reviewed evidentiary materials to assist Attorneys with trial preparation
e Collaborated with Attorneys to discuss trial strategy and brief submissions

CAMPUS INVOLVEMENT
Moot Court, CSUF August 2017 — Present
Participant
e Two-year Nationally Qualifying Team

e Analyzed and argued two sides of a hypothetical legal issue before a simulated appellate court
e Developed methodical arguments focused solely upon the application of the law
e Strengthened analytical legal writing and public speaking skills
ASI Lobby Corps August 2018 — Present

e Promotion and Execution of government related student advocacy events
e Education and Empowerment of students on pertinent policy issues
e Regular status updates and tracking of CA State legislation
Model United Nations January 2018- May 2018
e Worked with a team to develop solutions for various issues in the Economic and Social Council
e Wrote a position paper that incorporated UN resolutions, related to the annual topic

AWARDS & HONORS
Dean’s Honor Roll Fall 2016 — Present
Students that receive this award must have a GPA above a 3.5
6™ Place Orator Award, University of Chicago Moot Court Invitational October 2017
Among 48 competitors, only 10 are given speaker awards based upon overall score
2" Place Overall, Western Regional at Fresno State University November 2018

Competed in the Final Round at the Western Regional and qualified for the National Tournament

SKILLS
Computer: Microsoft Office, SPSS
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Goals for the University Affairs, Presidential Appointee, and Environmental Sustainability

Commissi

1. University Affairs Commission

L

IL.
M1

IV,

Partnering with campus groups in order to collect student feedback, relaying that
information to University decision makers, and creating tangible change
Developing specialized programs for each individual college on campus
Collaborating with other areas within ASI to develop a “Legislation Week” that
encourages students to learn about policies that affect them

Strengthening the Relationship Between PAC and UA by combining meetings and
providing a more open forum |

2. Presidential Appointee Commission

L

IL

IL

IV.

Creating a semi- formal application as a part of the PAC Appointment Process to
better equip students with the opportunity for leadership growth, as well as the
ability to seck out passions
Creating a PAC Fair that would introduce students to the various committees that
they can serve on within PAC and allow them to ask questions of current
students-at-large |
Supporting the PAC lead by preparing them for meetings intended to be further
opened up to the general student population for the purpose of asking questions,
providing feedback, and offering support and solutions
Preparing PAC members for real world experiences by bringing in professionals
that can assist them with resume building, interview preparation, and using their
degrees and leadership experiences beyond their time at CSUF

3. Environmental Sustainability Commission

L

IL

Supporting the ESC Director by attending commission meetings and having one-
on-ones in order to help them carry out their vision, as well as giving them the
resources and connection needed to complete projects, like making the TSU more
sustainable ,

Encouraging external collaborations within the community, such as staff members
of legislatures that are sponsoring relevant bills or faculty that has specializations
related to a project will allow for mobilization of the commission and additional
educational resources for students, such as an environmental expo booth at the
Farmer’s Market or the advancement of Earth Week, with the collaboration of
Lobby Corps



III. Collaborating with campus groups to better study and improve ways that the
campus and ASI events can become more sustainable and visiting other campuses
to see how they work towards environmental sustainability

1. Continuation of the Round Table Project

The Round Table Project has been imperative to increasing transparency between ASI and
students, while giving student leaders the opportunity to listen and amplify voices. Therefore, I
believe it is crucial that the Round Table Project be continued, while instituting a consistent
follow up process. I would also like to encourage college ICC’s to become involved within these
conversations, so they can take information back and make changes at their respective colleges.
UAC can also assist with the Round Table Project and can be mobilized once feedback is
received to help improve the campus based on the issues addressed. Finally, I believe it is crucial
to include the Chief Inclusion and Diversity Officer in this process, so that we can find ways to
expand and improve the current state of the Round Table Project.

I1. Continuation of Food Pantry

The Mobile Food Pantry in ASI has greatly helped students, but it is crucial that a more
permanent solution be found as many of our students face food insecurity. Within ASL I would
like to work towards monthly food pantries that are accessible and visible to students.
Simultaneously, I hope to meet with University decision makers to find a permanent solution and
move towards it, such as building a relationship with the Fullerton community in order for
restaurants to donate food at the end of the day or provide support through other means.

1. Womxn In Leadership

I hope to develop a week of “Womxn In Leadership.” This would include panels and discussions
that are intended to promote an intersectional experience to womxn from all scholastic fields and
identities on campus. I want to include faculty, administration, and students in this project and
empower students in UA to carry it out. This opportunity would discuss challenges, confidence,
and skills through a lens that encompasses the struggles that womxn of different backgrounds
face each day. Further, this is intended to promote the idea that leadership happens every day and
is not only a term used for CEO’s or members of Congress.

IV. Legislation Week

The idea of legislation week is to promote collaboration amongst all four executive positions and
to bridge the gap between internal and external affairs. Various centers on campus are able to
provide students with support and opportunities within the campus, but they are often affected by



legislation that comes from the state level. In this way, the CGO and CCRO are able to
collaborate with their respective commissions to present issues to students and encourage their
feedback on relevant issues to promote a more inclusive campus environment. This would be a
potential area of collaboration with the CIDO, who can ensure that underrepresented student
voices are being heard, accounted for, and amplified. Finally, I would like to work with the CCO
to ensure that students from all areas of campus know that the event is happening and by finding
means through which the week-long project can be interactive via social media.

V. Committee for High Impact Practices and Specialized Programs

I hope to develop one committee within each college that can promote High Impact Practices and
find new ones that may be related to the specificities of majors. It is also important that faculty
and students make up the committee, as they must find ways to make current programs more
beneficial, affordablc for students, and visible to all areas of campus. Further, this committee
would consist of students from UA who can help promote equity throughout our institution. I
would also like to create a campus-wide survey to see what types of programs students would
like to see on our campus or how they would like current programs to be optimized.

VI. Accessibility

I plan on keeping an open line of communication between myself and the commission members
and directors for ESC, UA, and PAC, as well as all CSUF students, faculty, and administration. [
will use my office hours and surveys to consistently involve students in feedback and to
understand how ASI can improve their university experience. I would like to institute a process
of review for the position of CCRO, where commission members of PAC and ESC would be able
to review my leadership style and progress on a monthly basis. This would promote transparency
add an additional layer of accountability, and allow me and my team to grow as student leaders. I
also plan to meet regularly with University Decision makers to address student needs, which
would come from a consistent cycle of student and faculty feedback promoted within the portal.
As CCRO, I have a significant responsibility to students to make the campus environment a
place where they feel comfortable and can succeed academically. I feel that by increasing
transparency with University staff, I can be most equipped to provide that.

1.Advocacy

The job of ASI leaders is to advocate on behalf of students and implement the changes they want
to see made. Through the shared governance of the Presidential Appointee Commission and
University Affairs Commission, I plan on ensuring that all levels of the administration are aware
of student voices and actively listen to them. This includes working with my PAC lead to ensure
that they are prepared to help students become confident voices on faculty committees.
Additionally, I am a fierce advocate for issues like Title IX and Basic Needs and intend on



communicating regularly with administration to make sure that we are working towards viable
solutions that give students opportunity and protection.

2, Spirit

Spirit begins with all students feeling safe, welcome and included on our campus. The idea of
being a Titan intersects with our other identities and therefore it is imperative that we take steps
towards being more inclusive and promoting a better campus environment. I plan to work with
entities like the Title IX and Tuffy’s Basic Needs Center to create a campus culture that is
encouraging and safe. Spirit--Titan Pride, that is-- is the ability to flourish in the opportunities
and promises that CSUF has given you as a student. By providing these experiences and building
a more unified campus through the mobilization and collaboration of groups like ESC, UAC, and
PAC, the position of CCRO is able to promote student spirit.

3. Innovation

Because of my experiences with wonderful programs at CSUF, I have made it a central goal of
mine to find new programs tailored to the interests and educational paths of students from all
areas of study. Therefore building committees to search for High Impact Practices and
encouraging events that promote total collaboration amongst the Executive Team, like
Legislation Week, CCRO would follow the tenant of innovation.

4. Awareness

Iintend on promoting awareness of issues and inclusivity through shared governance and
collaboration. I plan on being transparent and vocal towards administration when it comes to
student concerns, promoting awareness of student opinion. I will also find various ways to obtain
student feedback, such as promoting events, programs, and resources on the portal or sending out
student surveys. Finally, I hope to work with the CCO, CIDO, and CGO to promote events and
access to resources within our campus that will encourage inclusivity and advocacy, while
contributing to student success.
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Executive Officer Application

General responsibilities of these positions
include, but are not limited to:

- Regular time committed to being in the office
and/or focusing on position to plan and arrange
activities, programs, campaigns, and events,
hold/attend meetings, correspond, hold office
hours, etc. (an average of 20 hours a week is a
close estimate across these positions)

- Attendance at a variety of regularly occurring
team, staff, and commission meetings during
the semesters (day/time to be arranged)

- Attendance at weekly Board of Directors
meetings (Tuesdays 115pm-345pm) during the
Fall and Spring semesters

- Planning and implementing, alone or as part of
a team, a variety of activities, programs,
campaigns, and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- April 26, 12pm-5pm, Student Government
Orientation

- May 20 and 21, 8am-8pm each day, Student
Government Training

- May 22 and 23, 10am-6pm each day,
Executive Officers Training

- May 28 and 29, 8am-5pm each day,
Programming/Commissions/Elections Training
- May 31-June 1, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 3, 8am-5pm, Inauguration Day and First
Board Meetings

- August 14-15, 8am-8pm each day, Student
Government August Retreat

- January 8-9, 8am-8pm each day, Student
Government January Retreat

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer

Wufoo - Entry Manager
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| acknowledge that | have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above
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be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while
running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Tori Hust

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Political Science
Class Level (Sophomore, Junior, Senior, Senior

Credential, Graduate, etc.) *

Expected Graduation Semester * Spring 2020
Address *
I am interested in applying for: Chief Governmental Officer

(check all that you are applying for; additional
questions will appear) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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I am a 20-year-old first generation college student majoring in Political Science and minoring in Public Policy. In coming
to Cal State Fullerton, | was unaware of how | was going to fit in, so | immersed myself in as many activities as | could.
This included a dance team, the National Residence Hall Honorary, and the Resident Student Association, where | was
asked to fill the Executive Board position as Marketing Coordinator.

| also got involved with Associated Students Inc. when | applied to lobby for higher education at the California Higher
Education Student Summit in 2017 with other members of ASI Lobby Corps. At the end of my freshman year, I ran for
the Titan Student Centers Board of Trustees, because | wanted to make a greater impact on all CSUF students, as
opposed to just those in the housing community. After obtaining a position as a Trustee on the Board, | was further
elected to become the Vice Chair of Marketing and Outreach and sit on the Audit Committee as a representative. As Vice
Chair, | chaired biweekly meetings, worked with my committee and advisors to update the TSU Wayfinding system, and
assisted at events such as All Night Study to get more students engaged within the Titan Community and ASI. Over the
course of this year, | maintained relations with ASI Lobby Corps, attended multiple CSSA meetings and lobbied
legislators at the State Capitol. | was also accepted into the Journey in Advocacy class where students advocate for
higher education funding at the State Capitol.

| had plans to continue my time with ASI during my junior year. However, those plans changed as | was selected by
President Virjee to represent California State University, Fullerton through the Panetta Congressional Internship Program.
This provided me the chance to study at the Panetta Institute for Public Policy, spend a semester in Washington D.C.
(fully funded) and intern for then-Minority Leader, now Speaker of the House Nancy Pelosi. During my time in the office,
| was escalated from a position in the personal office to working specifically on Healthcare in the Capitol Building. In the
absence of the Senior Policy Advisor, | managed meetings with Healthcare lobbyists. Healthcare was a subject that | knew
nothing about, yet was able to pick up very quickly with hard work and dedication. Upon my return to Orange County, |
obtained an internship with Freshman Congress Member Harley Rouda of the 48th District of California. This position
has allowed me to have a larger impact on my community and Orange County as a whole.

After graduation, | plan to obtain my Juris Doctorate and Masters in Public Policy through a joint program at a top
university. In pursuing a joint degree, | seek to acquire an understanding of how lawyers can represent both public and
private sectors through the use of analytical policy. Furthermore, | want to comprehend how the law shapes public policy
decisions whether that be through constraint or facilitation. | aspire to master the ability of addressing the various
constitutional challenges that exist within our political system including ethics, campaign finances, and legalities. After
working in Election Law, | hope to play a significant role in society as an active politician.

All of these experiences have solidified my purpose and passion for public service. | am meant to be in a position that
represents the people and allows them a safe space to come to for help as needed. What makes me most happy is
knowing that my hard work is benefiting someone else, more specifically those who need help and have a difficult time
speaking up for themselves. | believe that | will be a great fit for the position of Chief Governmental Officer because my
experiences have enabled me to succeed in this position.

My involvement in ASI and other student organizations acts as proof that | strive to give back to the students of CSUF.
My will to succeed throughout my Congressional internships highlights the fact that | can quickly learn and adapt to
topics/situations that | have no experience with. My experience communicating with legislators, faculty members, and
constituents will allow for me to prosper in this position while representing the students of CSUF. Being a student who
faces economic hardship, | believe that | will be able to connect with the Lobby Corps team on a more personal level and
encourage the success of our team in protecting the students from various policies.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

| believe that Associated Students Inc. student government serves many purposes at California State University,
Fullerton.

ASI student government brings together a large group of students that represent diversity through backgrounds, race,
religion, gender, and sexual orientation, yet remain united in dedication to public service. Through ASI student
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government, students are able to grow themselves, help others (whom may have less experience) to grow in their
positions, and ultimately give back to the students that they were elected to represent.

ASI “does what it does” to encourage the idea of “Titans Reach Higher” by allowing students to grow themselves, as well
as giving them the chance to reach down and lift other students up through mentorship and guidance. The organization
provides students with real-world situations and issues that the U.S. faces daily and allows students to work creatively in
developing solutions to fix those problems on a smaller scale. The ASI student government serves to represent the
public (CSUF) interest and protect the students in a variety of ways (tuition increases, DACA programs, the housing
crisis, food insecurities, lack of academic resources, etc.)

Something that CSU Fullerton students have taught me consistently throughout my time here is that “You get out, what
you put in.” In this position, | will not hold back. | want to give my all to this position and do my best to create a better
2019-2020 academic year for the students of CSUF. My focus is not on what | will personally get out of this position but
instead how it will allow me to better help the students of CSUF. | will get appreciation and gratitude out of the position
from myself, in the knowledge that | have succeeded in my duty.

From this position, | expect to gain experience in finding solutions to a variety of problems that the students may face
from time to time. | will have the opportunity to make an impact on the community and nation by maintaining student
outreach and increasing civic involvement. | hope to learn how to better represent the students of CSU Fullerton, give
back in a variety of new ways and successfully lead the Lobby Corps Team and Commission.

Additionally, | hope to gain knowledge from all students in the ASI student government. Specifically from the President,
Aaron Aguilar and Vice President Mansi Kalra, as | will want to do my best in representing the values that their team was
elected on. | would want to obtain a better understanding of the three other Executive positions (Chief Inclusion and
Diversity Officer, Chief Campus Relations Officer and the Chief Communications Officer) as | would like to collaborate
with each of the people in these positions to create better opportunities for the students of CSUF. | hope to frequently
meet with the Board of Directors Chair and Board of Trustees Chair to help come up with solutions to any issues that our
students may be facing and to get their members involved with the Lobby Corps Team and Commission.

Chief Campus Relations Officer Questions—-
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the University Affairs, Presidential Appointee
and Environmental Sustainability Commissions?
2. How do you plan to motivate, mobilize, and
utilize the University Affairs Commission to
advocate for issues on campus? Please be
descriptive and specific.

3. How do you plan to effectively coordinate the
committee appointment process and the
Presidential Appointee Commission? Please
provide specific plans and/or ideas.

4. How do you plan to effectively support and
oversee the Environmental Sustainability
Commission? Please provide specific plans
and/or ideas.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Communications Officer Questions--
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Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Communications Commission and
Community Engagement Commission?

2. How do you plan to utilize the
Communications Commission to reach out to the
CSUF student body and campus community and
effectively communicate the messages of ASI?
Please be descriptive and specific.

3. How do you plan to utilize the Community
Engagement Commission to communicate the
contribution of the CSUF student body to the
local community? Please be descriptive and
specific.

4. How do you plan to brand the Associated
Students to the CSUF student body and inform
them about what the organization is and does
on campus?

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Governmental Officer Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Lobby Corps Commission?

2. How do you plan to motivate, mobilize, and
utilize the Lobby Corps Team and Commission
to advocate for improved public higher
education policy and funding ? Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the 76.67 KB -

Lobby Corps Team and Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to
encourage and instill a sense of civic
engagement in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Inclusion and Diversity Officer Questions-
-Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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1. How would you describe the purpose and role
of the Social Justice and Equity Commission?

2. How do you plan to motivate, mobilize, and
utilize the Social Justice and Equity Commission
to (1) support social justice initiatives and (2)
remove institutional barriers through
educational campaigns and advocacy. Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Social Justice and Equity Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Social Justice Team and Commission to
encourage and instill a sense of social justice
and equity in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility? *

Please upload your resume in PDF format. If you

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print- 90.12 KB - PDF
to-pdf.html *

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about
clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or
are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is
a big commitment and we want to make sure you will have time for this involvement): *

Concerning the upcoming Summer break, | have applied to multiple educational institutions for a variety of summer
programs. However, | have yet to hear back. | will most definitely keep you informed as | do hear back. | do not
anticipate that my participation in these programs will hinder my abilities as a CGO but instead improve them.
Additionally, following the last week of the Spring semester, | will be going to Arizona to visit my elderly grandparents
from May 29th-June 2nd. Depending on how much time | have over the summer, | may continue to work for the Office of
Congressman Harley Rouda in Newport Beach (they are very flexible with scheduling, so | will not let this affect my job
as CGO).

For the upcoming school year, | do not have any plans to be involved with any clubs/organizations outside of ASI. With
only four courses left to graduate, | will be a part-time student for both Fall 2019/Spring 2020 allowing me the
opportunity to be incredibly dedicated and involved with this position. Serving as the Chief Governmental Officer of ASI
and acting as a voice for the students of CSUF is my priority.

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record

Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
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educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Tori Hust
Certification of Application
Enter Your Name *

Enter Your CWID *

Date * Thursday, April 4, 2019
Created
4 Apr 2019 107.77.229.194
11:49:16 AM IP Address
PUBLIC
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Tori Hust - CGO Application Questions

1. How would you describe the purpose and role of the Lobby Corps
Commission?

The purpose of the Lobby Corps Commission is to act as a unified, representative voice
of the students of California State University, Fullerton to local, state and national governing
bodies. The Lobby Corps Commission maintains a focus on policy issues relating to higher
education but also addresses other public policy issues as needed that impact the students of the
University. Additionally, the Commission’s role is to plan and execute educational programs
related to public policy issues, that engage the students of the University through a variety of
advocacy efforts and empower them to use their voice by becoming advocates themselves. It
develops campaigns that address the issues that students are most interested in, which then
mobilizes the political involvement of students both on and off campus. Furthermore, the
Commission serves as a resource for students to express their concerns, and achieve answers to
their questions regarding policy stances and issues. Lastly, it maintains professional relationships
with CSUF Government Relations, the rest of the ASI community, and the University’s student
body.

2. How do you plan to motivate, mobilize, and utilize the Lobby Corps
Team and Commission to advocate for improved public higher
education policy and funding? Please be descriptive and specific.

I will motivate the Lobby Corps Team and Commission by spending time educating them
on the policy issues that student are facing, early on in the year in preparation for the California
Higher Education Student Summit (CHESS) and CSU Lobby Days. I will also conduct in-district
lobby visits to prepare students for future legislative meetings. In sharing my journey with ASI
Lobby Corps, as well as advocacy through the University, I hope to encourage the team and
commission. I have seen strong efforts to obtain higher education funding and to stop tuition
increases, lead to what feels like a failure. However, we can never look at it as such. The
continued efforts of ASI Lobby Corps do not go unnoticed and eventually, lead to success. This
success allows for more students to be able to go to college, to live outside of their car, and to eat

another meal.

Each student at CSUF has their own unique experience that got them to where they are

today. I plan to mobilize the Lobby Corps Team and Commission by getting to know each person
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individually and addressing the strengths that they have gained through the hardships that they
have faced. The lives that these students have lived act as proof of the issues that students face on
a daily basis and serve as more than just a statistic. I will consistently emphasize the fact that
students in their classes are facing other difficulties in life and lack the resources to help them get
through it. I hope to encourage the team and commission by underscoring that they are the voice
for students who cannot speak up. Their personal stories are strengths when it comes to

advocating for improved higher education policy and funding.

Through the Panetta Congressional Internship, I was able to connect with top leaders
involved in advocacy and politics from across the CSU system. I would love to set up calls or
meetings (if attending a CSSA meeting on their campus) to encourage members of the team and

commission, and to provide them with new resources to reach out to as needed.

Having been apart of ASI Lobby Corps for years, and working on the inside for multiple
U.S. Representatives, [ have first-hand experience when it comes to what works with legislators.
I will utilize the Lobby Corps Team and Commission to advocate for improved higher education
policy and funding by explaining to them what certain legislators are interested in hearing about.
Democrats are more so willing to listen to personal stories and help with issues that students
struggle with. On the other hand, Republicans want to hear about the numbers of the situations
(for every dollar invested into the CSU, the return of the investment back to the California
Economy is...). Essentially, I will support the team and commission by teaching them how to

successfully persuade legislators to vote for or against the policy issue at hand.

3. How do you plan to motivate and mobilize the Lobby Corps Team
and Commission to engage and educate the CSUF student body about
issues and policies that impact them? Please be descriptive and
specific.

A large portion of the student body at CSUF attend school full-time while maintaining a
part or full-time job. Most do not have the time in the day to research and comprehend the policy
issues that they face as a student of the CSU system. With this in mind, I hope to motivate and
mobilize the Lobby Corps Team and Commission to educate the student body about policy issues

that impact them.

I want to take the time to encourage the Lobby Corps Team by educating them on the
policy issues by providing them with first-hand experience through in-district legislative

meetings, as well as California State Student Association meetings. I believe that the experiences
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that I have had through these opportunities myself have shaped the way that I feel about serving
the student, and I would hope to instill this in the team as well. I would also like to work with the
team to create educational marketing materials that can be provided to the students of the
University, informing them of the policy issues that they are facing. By working closely with the
Chief Communications Office, I believe that we as a team will be able to mobilize a social media
campaign that will reach the student body.

By educating the members of the Lobby Corps commission, we will be able to
successfully inform students of policy issues that may impact them through a variety of in-person
and marketing campaigns. Through in-district meetings with governing offices and CSSA
meetings, [ plan to engage the members in the political process and encourage them to share their
personal stories to leave an impact on others. Lastly, I hope to instill a sense of empowerment in
the team and prove to them through our hard work that positive change can, in fact, be made in

the political process.

4. How do you plan to motivate and mobilize the Lobby Corps Team
and Commission to encourage and instill a sense of civic engagement
in CSUF students? Please be descriptive and specific.

A number of students are stuck in a mindset where they believe that their vote does not
make a difference. I want to ensure that students are made aware of just how much their vote
matters. With the 2018 elections, there were multiple districts in which the difference of votes

was minuscule and could have gone either way.

I plan to motivate and mobilize the Lobby Corps Team and Commission on addressing
the student’s lack of a sense of civic engagement by highlighting why every person's vote
matters. This could even turn to a marketing campaign that breaks down how a person's vote can
make a difference in the community, state, nation, and the world. By holding a variety of
outreach events and speaking with students from various political backgrounds, I feel that we, as
a team, will be able to explain to students that they and their vote matter for a variety of reasons.

Additionally, I would love to partner Lobby Corps Commissions with the Board of
Directors to address civic engagement at different colleges, clubs, and organizations within the
University to promote voter registration and instill a sense of civic engagement with students
who tend to be less civically involved.



Thursday, April 4, 2019

5. What goals and ideas do you have for the position and its areas of
responsibility, and how would you improve upon what the position is
doing now or has done in the past?

I have been consistently inspired by the women who have held this position in prior
years. Amanda Martinez provided me the opportunity to go to CHESS and find my passion:
public policy. Saba Ansari has continuously supported me throughout my endeavors and
provided me with multiple opportunities to advocate on behalf of the students. Meghan Waymire
has worked endlessly to increase voter registration on our campus. These are incredibly big shoes
to fill, but I will find a way to do so if given the opportunity. I would not change what these
incredible women did in the past. I will keep in contact with each of them so that I can execute
the programs that they put into place properly and improve them by finding new ways to increase

the level of involvement for each one.

Though I would not want to change their programs, I would love to implement some of
my own. After speaking with CSUF Government Relations, I have concluded that two major
focuses for the next academic year will be the 2020 Census and the 2020 Election. The upcoming
2020 Election is incredibly important. I want to increase voter registration, maintain outreach
and encourage students to be involved in the process by utilizing their voice. I would like to hold
events in the Housing area on-campus leading up to the General Election since most of the
students living in the dorm will have just become of age to vote. Though I would not carry this
position throughout the full election season, I would work hard to support the next CGO in their

efforts to address the Fall 2020 housing community and other freshman students.

As the previous Vice Chair for Marketing and Outreach on the Titan Student Centers
Board of Trustees, I was incredibly determined to find a way to keep students informed in a place
that is particularly popular. With this idea in mind, I was able to bring four televisions to the
Titan Student Union across from the Grand Staircase, which allows students to be informed of
on-campus activities, community happenings, and national news. I would like to use this area to
advance the goals of the ASI Lobby Corps Team and Commission. With the Primary Election to
take place on Tuesday, March 3rd, 2020, I would love to see us have an election watch party. I
would not only like to use this to celebrate the students who took the time to register and get out
the vote, but also host a registration booth in which students who had not previously registered to

vote are provided the chance to do so.

With regards to advocacy, I hope to maintain better communication with the students. |

want to listen to their stories, empower them to use their voice, and ensure that they are heard by
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legislators so that they are educated on how these votes will impact the students of the largest
CSU in the system. I will work closely with CSUF Government Affairs to specifically address
the 2020 Census and Election. I will maintain professional relationships with both in-district and
out-of-districts legislators, and work with them to encourage student voter turnout. I am also
open to the ideas of the executive team and look forward to working together to ensuring the

success of our student body.
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EDUCATION
CAL STATE UNIVERSITY FULLERTON | Fullerton, CA Expected Graduation Date: May 2020 | GPA: 3.57
Major: Political Science Minor: Public Policy
UNIVERSITY OF CALIFORNIA LOS ANGELES | Westwood, CA Summer Sessions Course| GPA: 4.00
Focus: English (2015)

WORK EXPERIENCE
UNITED STATES HOUSE OF REPRESENTATIVES | Newport Beach, CA
Congressional Intern - Office of Representative Harley Rouda March 2019 - Present
= Helped to set up the first Democratic Office in the 48th Congressional District of CA
= Maintained contact with constituents via phone call and email, ensured that their concerns
were heard, and relayed the information to the rest of the Staff members and Representative
= Attended events within the district as a representative of the Congressman and congratulated
constituents, businesses and community service leaders on their accomplishments
= Maintained the front desk of the District Office by speaking with constituents both in office
and on the phone, and directing them to the staff member that would be able to assist them
» Logged concerns in order to maintain a list of policy issues that the constituents of the 48th
district would prefer Congressman Rouda to focus on
UNITED STATES HOUSE OF REPRESENTATIVES | Washington, D.C.
Panetta Institute Congressional Intern - Office of Minority Leader Nancy Pelosi Aug 2018 - Nov 2018
= Answered telephones, provided constituents with any information that they were allowed to
have, directed calls to the proper extension if needed and kept count of topics discussed
= Went to kitchen cabinet meetings, took notes, and completed more research on topics or
organizations to further my understanding of the subject matter
= Assisted the Senior Policy Advisor on Budget and Health by researching various topics and
preparing memorandums for him to edit and provide to Leader Pelosi
= Prepared for press recordings, ran errands, delivered mail to other offices in a timely manner
and prepared supplies for the Leader as needed
= Attended briefings on various subjects, asked questions, wrote summaries and informed others
of the key details that were shared

LEADERSHIP
NATIONAL WOMEN'S POLITICAL CAUCUS | Orange County, CA
Communications Chair June 2018 — Sept 2018
» Maintain the Orange County chapter website for the National Women's Political Caucus
» Keep members informed through social media outlets, blogs, emails and newsletters
» Plan and attend all NWPC OC meetings, events and collaborations
» Recruit, train, support, and endorse female candidates throughout Orange County’s 34 cities
» Recommend candidates for federal and state office from Orange County’s five congressional
districts, five state senate districts, and nine assembly districts
» Increase women's patticipation in the political process
ASSOCIATED STUDENTS INCORPORATED | Fullerton, CA
Vice Chair of Marketing and Outreach for the Titan Student Centers Board of Trustees  June 2017- June 2018
» Attended weekly meetings with the Board of Trustees to discuss upcoming projects for the
CSUF campus



= Voted on various matters including potential policies, what company would remodel on
campus areas and what food vendors we were going to allow in the on campus food court
within the Titan Student Union
= Worked specifically with the committee members on budget, policy and proposals related to
that of the Marketing and Outreach Committee.
= Went to multiple conferences across the US. to represent the CSUF ASI organization, while
learning from and networking with other students
= Utilized Parliamentary Procedure throughout meetings, set meeting agendas, ran regular and
special meetings and acted as the Chair for the Marketing and Outreach Committee
AUDIT COMMITTEE | Fullerton, CA
Titan Student Centers Board of Trustees Representative June 2017 — June 2018
= Made recommendations to the Board of Directors regarding the selection and retention of the
independent auditor
» Conferred with the auditor to determine that the financial affairs of ASI are in order
= Reviewed and determined whether or not to accept the audit
= Ensured that any non-audit services performed by the auditing firm conform to standard of
auditor independence and approved the performance of non-audit services by the auditing
firm
LoBBY CORPS | Fullerton, CA
Member Jan 2017 — June 2018
= Advocated on behalf of students interests on various levels of governance that affect higher
education and other public policy issues
= Planned and implemented programs and events to educate students by engaging them in
policy issues and advocacy efforts
= Pacilitated campaigns on the issues of student interests by mobilizing the support of the
current CSUF student body, CSUF alumni and others
= Traveled to Sacramento, California to attend the California Higher Education Student Summit
= Advocated on behalf of all CSU students regarding Higher Education and the potential
tuition increase at the State Capitol by discussing the matter with various assembly members

INTERESTS & SKILLS
» Advocacy: California State Student Association, ASI Lobby Corps
CERTIFICATIONS
» CPR, AED and First Aid Certification
» Food Handler’s Card
» Bilingual (English/French)
AWARDS
» 2016 Elks Lodge Drug Essay Contest Scholarship Recipient
» 2016 National Charity League Scholarship Recipient
= 2016 Every 15 Minutes Scholarship Recipient
= 2016, 2017 and 2018 Frank M. and Gertrude R. Doyle Inc. Scholarship Recipient
= Fall 2016, Fall 2017, Fall 2018 - California State University Fullerton’s Dean’s List
= 2019 “30 Under 30” Most Powerful Intern Honoree by Your Turn Intern Southern California
PROGRAMS
» California Higher Education Student Summit Spring 2017
= Panetta Institute for Public Policy - Congressional Internship Program Fall 2018
= PPIA UC San Diego School of Global Policy and Strategy’s Public Service Weekend Fall 2018
» Millennium Momentum Foundation Leadership Development Institute Spring 2019



TORI HUST

CHIEF GOVERNMENTAL OFFICER

ADVOCACY

Acting as the voice of 40,000+ students, working closely with University Government
Affairs, and representing not only ASI, but CSU Fullerton as a whole.

Full Circle: Giving students the opportunity to speak for those who can’t, and allowing
them the chance to see public service as a career option.

Teach ASI Lobby Corps tactics that will help in the goal to achieve additional CSU

Funding.
SPIRIT

Instill Titan Pride in Lobby Corps members by taking them to represent CSU Fullerton
among the 22 other CSU campuses at both CSSA Plenary meetings and CHESS.

Sharing CSU Fullerton specific stories with legislators.

Maintaining outreach with the students to bring in more ASI student leaders (specifically for

Lobby Corps).
INNOVATION

Leaning away from just the Political Science Department and begin working with the Board
of Directors to engage students from a wide variety of majors in the political process.

Scholarship that encourages advocacy and the sharing of student’s personal stories.

AWARENESS

Educating students and legislators on the issues that CSU Fullerton students are facing.

Primary Election: Making students aware that OC Elections are changing to allow vote
centers to collect votes prior to election day. Ensuring that students are registered on time in
order to vote.

2020 Census: Providing explanations to ensure that all students are represented through the
census in order to make sure that cities have the representation that they need.

Highlighting programs that are available through the campus that allow for participation
with elected officials and policy change.
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Executive Officer Application

General responsibilities of these positions
include, but are not limited to:

- Regular time committed to being in the office
and/or focusing on position to plan and arrange
activities, programs, campaigns, and events,
hold/attend meetings, correspond, hold office
hours, etc. (an average of 20 hours a week is a
close estimate across these positions)

- Attendance at a variety of regularly occurring
team, staff, and commission meetings during
the semesters (day/time to be arranged)

- Attendance at weekly Board of Directors
meetings (Tuesdays 115pm-345pm) during the
Fall and Spring semesters

- Planning and implementing, alone or as part of
a team, a variety of activities, programs,
campaigns, and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- April 26, 12pm-5pm, Student Government
Orientation

- May 20 and 21, 8am-8pm each day, Student
Government Training

- May 22 and 23, 10am-6pm each day,
Executive Officers Training

- May 28 and 29, 8am-5pm each day,
Programming/Commissions/Elections Training
- May 31-June 1, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 3, 8am-5pm, Inauguration Day and First
Board Meetings

- August 14-15, 8am-8pm each day, Student
Government August Retreat

- January 8-9, 8am-8pm each day, Student
Government January Retreat

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer

Wufoo - Entry Manager
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| acknowledge that | have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above
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be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while
running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Isaac Gonzalez

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Business Administration
Class Level (Sophomore, Junior, Senior, Sophomore Standing

Credential, Graduate, etc.) *

Expected Graduation Semester * Spring 2022
Address *
I am interested in applying for: Chief Communications Officer

(check all that you are applying for; additional
questions will appear) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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As a first generation student, | had an idea of what being a college student could be like but with no other family
members attending college before - it was mostly all up to my imagination. Coming to an entirely new city, school, and
community was intimidating at first, but | did not let that stop me from getting involved. | begun getting involved on
campus before even starting my first set of college classes through ASI’s Voter Registration Coalition. | was still 17-
years-old at the time and my 18th birthday was 12 days shy from the 2018 Election, but not being eligible to vote for
the midterm elections only fueled me even more to get out there and bring change. After a day of assisting other
students to register to vote, | had a sneak peek as to just how much better one can further improve our communities
with ASI and that’s when | knew that ASI was what | wanted to dedicate my time to.

When preparing for my freshman year, | came upon the great opportunity to be employed by ASI at the Titan Pride
Center. My previous job of bagging groceries at a supermarket taught me that | really like to interact with other people
when working and a job at the Titan Pride Center would let me do just that. Being a promoter at the Titan Pride Center
has given me the opportunity to engage with hundreds of students on a regular basis - just what | was looking for.
Constantly interacting with other students helped ease my college transition as a commuter and helped me further
develop my communication skills.

To further learn about the issues our communities are facing and how to resolve them, | decided to join Lobby Corps. My
time with Lobby Corps gave me the opportunity to attend one of Cal State Student Association’s (CSSA) conferences
where | was inspired and motivated after seeing how students from all over the state worked together to advocate for
student needs. | then had the opportunity to travel to Sacramento as a delegate for the California Higher Education
Student Summit (CHESS) to speak to our state representatives about making higher education more affordable and
accessible. Working with students from across California and seeing their passion for other students and higher
education taught me a lot about how to advocate alongside and for other students.

To continue my involvement with ASI, | also joined ASI’s new Ambassador Program where | have been able to get a
hands-on experience with what it’s like to be an ASI student leader. As an ambassador, | have gained leadership
experience from shadowing two ASI Presidents. Having one on one meetings with them has been very inspiring as it has
shown how passionate they are for our campus and higher education. Many of the things they have said to me have
really stayed with me. One quote | always remember from our former ASI President is that, “there are no stupid
questions.” As an ambassador member, | have been able to engage with other members and learn about their
experiences, their interest in ASI, and how they plan to continue to get involved. The interactions that | have had with
ASI’s Ambassador Program have really helped me grow as a leader and a person.

| soon decided to throw my hat in the ring and ambitiously run in my first year for a position at ASI’s Board of Directors.
I ran what several students described as a “presidential campaign for a board of directors position.” As a candidate, |
learned how to run social media campaigns in an organized and creative way with images and videos | produced. |
always had a lot of fun producing such content as it had me connect with new people. Even though | came in third place
at the end, | still consider it a success due to just how much more it helped me grow my communication skills and made
me become a part of even more communities within Mihaylo Hall and our campus as a whole.

Looking back, | have seen just how much | have learned about myself and grown as both a leader and person from my
experiences with ASI. | begun my college experience trying out new things and really did hit a gold mine with ASI. | really
hope that a lot more current and future students know about the opportunities ASI offers and making sure that they do
would be my focus as Chief Communications Officer.

Tell us what you think the purpose of our ASI student government is and why you want to be a part of ASI leadership
(tell us why you think ASI does what it does, what you hope to get out of the experience, and what you hope to
learn): *

The purpose of our ASI student government is to amplify our voices as students. Our student government is intended to
give students more opportunities to bring the changes they want forward. With the way our student government is
designed, students have the ability to make an impact on their communities regarding issues they care about through
many different ways. Students are able to make their voice heard by either running or applying for leadership positions,
voting for students they trust, attending ASI meetings and events, lobbying local to federal government officials, or
through many more ways. It is the responsibility of our ASI student government to serve for all students and shape the
college experience that they want.

| want to be part of the ASI leadership because | want to make sure that students know that they have a voice to project,
and that they can influence a lot in how our college experience is. ASI has a lot to offer and as an ASI student leader, |
would be able to communicate those opportunities to even more students. ASI has also taught me a lot about the issues
and barriers that we as students face. By taking part of the ASI leadership, | hope to further expand my knowledge on
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such issues and how to bring effective solutions forward. My experiences with ASI - especially during my campaign for
Board of Directors - have me taught a lot about how to communicate effectively with many different groups of people
and | wish to further sharpen those communication skills in my time as an ASI student leader. In the ASI leadership, |
would have the opportunity further amplify the voices of students and with my past experiences, | believe | can do so

effectively.

Chief Campus Relations Officer Questions--
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the University Affairs, Presidential Appointee
and Environmental Sustainability Commissions?
2. How do you plan to motivate, mobilize, and
utilize the University Affairs Commission to
advocate for issues on campus? Please be
descriptive and specific.

3. How do you plan to effectively coordinate the
committee appointment process and the
Presidential Appointee Commission? Please
provide specific plans and/or ideas.

4. How do you plan to effectively support and
oversee the Environmental Sustainability
Commission? Please provide specific plans
and/or ideas.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Communications Officer Questions—-
Please prepare answers to the following

questions and upload them as a PDF file. If you 42.93 KB -

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Communications Commission and
Community Engagement Commission?

2. How do you plan to utilize the
Communications Commission to reach out to the
CSUF student body and campus community and
effectively communicate the messages of ASI?
Please be descriptive and specific.

3. How do you plan to utilize the Community
Engagement Commission to communicate the
contribution of the CSUF student body to the
local community? Please be descriptive and
specific.

4. How do you plan to brand the Associated
Students to the CSUF student body and inform
them about what the organization is and does
on campus?

5. What goals and ideas do you have for the
position and its areas of responsibility, and how

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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would you improve upon what the position is
doing now or has done in the past? *

Chief Governmental Officer Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Lobby Corps Commission?

2. How do you plan to motivate, mobilize, and
utilize the Lobby Corps Team and Commission
to advocate for improved public higher
education policy and funding ? Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to
encourage and instill a sense of civic
engagement in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Inclusion and Diversity Officer Questions-
-Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Social Justice and Equity Commission?

2. How do you plan to motivate, mobilize, and
utilize the Social Justice and Equity Commission
to (1) support social justice initiatives and (2)
remove institutional barriers through
educational campaigns and advocacy. Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Social Justice and Equity Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Social Justice Team and Commission to
encourage and instill a sense of social justice
and equity in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility? *

Please upload your resume in PDF format. If you
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need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-

to-pdf.html * 94.64 KB -

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about

clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or

are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is

a big commitment and we want to make sure you will have time for this involvement): *

Most of my involvement has been through ASI and | plan to keep it the same way for the next school year. | am currently
employed by ASI at the Titan Pride Center and would plan to leave my employment if appointed to serve as ASI’s next
Chief Communications Officer. | do plan to continue my involvement within Mihaylo Hall through the Mihaylo Student
Advisory Board, a very flexible commitment that only has meetings set once a month. As for the summer, | will limit my
involvement with other work if selected for the position as | plan to begin working on several projects as Chief

Communications Officer right away during the summer to have them prepared for the beginning of the fall semester. For

any plans I'd have during summer, I’d be sure to coordinate with the rest of the executive team. Being an effective
executive officer will require a lot of my time which is why | aim to be very available for the position and the rest of the

team if selected to be appointed for the position.

Associated Students, CSUF, Inc. | hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.

Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

| authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Isaac Gonzalez
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6/7


http://www.adobe.com/products/acrobat/print-to-pdf.html

4/4/2019 Wufoo - Entry Manager

Certification of Application
Enter Your Name *

Enter Your CWID *

Date * Thursday, April 4, 2019
Created
4 Apr 2019 76.174.49.134
11:56:31 AM IP Address
PUBLIC
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Isaac Gonzalez

How would you describe the purpose and role of the Communications Commission and

Community Engagement Commission?

The Communications Commission and Community Engagement Commission both play
an important role in bringing our different communities together. The Communications
Commission has the role of connecting our students with ASI and ensuring that they know that
ASI is working for them. By keeping our students up to date with what ASI is working on
through social media, events, campaigns, and more, our students have the opportunity to
voice their opinions on whether or not ASl is serving all of our communities. It then is the role of
the Community Engagement Commission to show the city of Fullerton the contributions from
our campus and to further unite our students and the city. By having events such as the
Farmer’s Market, our students have opportunities to form bonds with other communities from
our city. The overall purpose of our Communications Commision and our Community
Engagement Commission is to connect our different communities and show that we care about
each other.

How do you plan to utilize the Communications Commission to reach out to the CSUF
student body and campus community and effectively communicate the messages of ASI?

Please be descriptive and specific.

| plan to utilize the Communications Commission to show our students that we are
putting even more effort towards making it even easier for them to see through ASI. By working
alongside our Communications Commission, we’d work hard to keep our students up to date
with all aspects of ASI. It will be important to promote what ASI is doing in easy to understand
ways. One of my goals | have outlined below is to work in conjunction with the our
Communications Commission and our Marketing and Design team to produce and promote a
new video series in where we’d give Board of Directors members the opportunity to share what
they are working on at the board. At the same time, we’d also work towards reaching out to the
CSUF student body and campus community in ways that encourage participation so that our
students know that ASI cares about what all students have to say. Another of my goals | have
outlined below is to further expand our town halls by working alongside the commission to
table outside of the TSU a week before the town hall. At our tabling, students would be able
submit written questions to be answered at the town hall in case they cannot make it, are too
intimidated to ask in front of everyone, or any other reason.

As the Communications Commission Leader, | would begin working right away towards
ensuring that everyone in the commission gets to know each other and learns how to work well
with each other. Right as the new team is formed, | would like to get together and clearly set up
our goals and how we plan to achieve them. | would like to go through our current social media
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posts and view their insight data to discuss with the team which types of posts receive the
most engagement. With my job at the Titan Pride Center, | have developed a great relationship
with our marketing and design staff. | would plan meetings with our marketing and design team
and the new commission team so that they coordinate with each other how to manage our
social media accounts effectively. Alongside our social media, events, and outreach teams, our
ultimate goal would be to increase how many of our students are engaged with ASI and know
what we will have to offer to them.

How do you plan to utilize the Community Engagement Commission to communicate the
contribution of the CSUF student body to the local community? Please be descriptive
and specific.

By utilizing the Community Engagement Commission, my plan is to show our city and
our local community that our CSUF student body really cares about them and that we are a
united community. As a team, we would work towards communicating to students all the
different ways to engage and interact with our city. Alongside the director of the commission,
we would ensure that more community made events such as the Farmer’s Market are created
to give our local communities and students more opportunities to interact with each other. |
would like to have the commission reach out to even more local food businesses to invite them
to participate at our Farmer’s Market. There is a unique feeling that events such as the ASI
Carnival carry when our communities are interacting with each other and by working alongside
the Community Engagement Commission, more community events will happen. By reaching
out to different clubs, organizations, associations, and such, we could also set up more events
that help out our community - such as city clean up events - with the many students who are
eager to volunteer.

My role would be slightly different on the Community Engagement Commission as the
commission would have a director leading the way. To ensure that we stay in the same page, |
would like to have frequent meetings with the director to coordinate together how we’ll plan to
accomplish our short and long term goals. | would like to work with the director to schedule
times our commission could attend city events such as city hall meetings to show the city that
we are an active part of the community. By staying in constant communication with the director
and working alongside the rest of the team, we would effectively show our local community
that we from CSUF are in this together and that we are increasingly giving back to the

community.
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How do you plan to brand the Associated Students to the CSUF student body and inform

them about what the organization is and does on campus?

ASl is ran by the students, for the students - and more students need to know that. A
big priority for me will be to brand ASI with the “your voice, our vision” message our incoming
President and Vice President ran on. To do so, | plan to promote our student leaders as even
more approachable by highlighting their personalities with the goals and ideas | have outlined
below. Doing so would have more of our students be encouraged to reach out to them and
voice their opinions. By also making the process for students to become involved within ASI
more approachable, we would push the idea forward that ASI has its arms opened for all
students to get involved and to bring their voice. One of the goals | have outlined below is to
further expand the Ambassador Program so that more students get a hands-on experience
with ASI and are walked through the process of becoming ASI student leaders themselves. |
plan to ensure that students see that ASI cares about them and is reaching out to them to
know what they want. It will be very important to me that our students are always kept up to
date with what ASl is doing and planning to do, whether they are involved or not. My main goal
will be to ensure that ASI is branded to be here for the CSUF student body and that their voice
really is ASI’s vision.
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What goals and ideas do you have for the position and its areas of responsibility, and

how would you improve upon what the position is doing now or has done in the past?

My goals and ideas will revolve around making ASI a lot more approachable for

students and keeping our students fully informed by setting up more communication bridges

between our students and ASI student leaders. These are some of the goals and ideas that |

would work tirelessly to complete if appointed to serve as ASI’s next Chief Communications

Officer:

A. Executive Team Social Media Accounts

1.

2.

Separate ASI Twitter and Instagram accounts for executive team

Ex: “@Pres_ASICSUF” “@VP_ASICSUF” “@CCO_CSUF”, etc.

a) For students who want to learn more about the executive team but don’t want to
follow their personal accounts

b) Gives executive team a new platform to share what they are working on and to
ask for feedback/comments/questions

Makes the offices more personal and approachable

a) Example: @Pres_ASICSUF or @ CGO_ASICSUF posting:
(Selfie of the officer with the delegation at CHESS) “Having a blast at CHESS

with such an awesome delegation! Working to fix financial aid!”

B. Displaying Student Leaders More

1.

Presidential Addresses

a) Work with the Marketing and Design department to set up occasional
presidential addresses for the ASI President to keep students up to date

“Meet the Executive Team” video

a) Video produced over summer with 1 minute clips from both President and Vice
President and 30-40 second clips with each executive officer introducing
themselves and their new jobs

b) Would be especially useful for the new Chief Inclusion and Diversity Officer

c) Released as the new semester begins to begin familiarizing students with the

new executive team right away so that they know who to contact
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“Meet the Board of Directors” and “Meet the Board of Trustees” video

a) Two similar videos for Board of Directors (BOD) and Board of Trustees (BOT)
members released in the first quarter of the fall semester
(1) Begin production as soon as the BOD College of Education seats are filled

b) Video produced with 15-20 second clips with each board member introducing
themselves

c) Will have more students know who their representatives are and who to contact
on different situations

“What’s Up, Directors” (name not finalized) video series

a) Video series with me having conversations with BOD members about what they
are up to at the BOD in an interview style

b) Different BOD members each episode to promote different members

c) At least biweekly to keep students up to date

d) Easy to understand videos explaining discussions, resolutions, etc. happening
at the board

e) Shows transparency and encourages students to show up to BOD meetings to

voice their opinions on topics they care about

C. Fully Informed

1.

More conversations with student leaders about them for students to get to know

them more

a) Ex: “So, what have you been up to aside from ASI?”

More Strategically Timed Guests

a) Strategically timing more guests to a week in where they could share exclusive
news on their podcast episode

b) Example (was done this year): Riley Duncan announcing the next TSU restaurant

Fully Informed [EXTENDED)]
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a) A separate version with an “after the episode talk” for listeners who want to hear
more from the guest

b) Have the regular version stay at 10-15 minute episodes while the extended
version goes up to 20-30 minutes

c) More of the “not so important” details from the guest

d) Longer episodes to listen to on longer commutes, activities, etc.

e) Even better in keeping students up to date with extra details and having them

learn even more about their student leaders

D. Town Halis

Keep a very similar format to this year’s spring semester town hall

Expand them to be twice a semester for a total of four times in our term

a) Rotating different student leaders each time to highlight different student leaders
First one in late September, second one in mid November, third one in early March,
final one in late April

a) Different days and times each time

Table outside of the TSU a week before with a box where students could submit
written questions

a) For students who cannot make it, are too shy to ask in front of everyone, etc.

b) Mix in prewritten questions from tabling every 2-3 questions from attending

audience

E. Ambassador Program

1.

2.

Monthly general meetings with all ambassadors right after first orientation

Big focus in teaching ambassadors about the election process and appointed

positions to encourage even more students to run and/or apply
a) Begin explaining elections and appointed positions towards the end of the Fall

semester to give them time to prepare
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3. Schedule more presentations from ASI staff members at general meetings for
ambassadors to learn about them and how they work with student leaders
4. More organized shadowing system
a) Begin speaking to newly elected and appointed leaders ASAP about the
Ambassador Program
b) Have them decide whether or not they want to have members shadow them
c) Plan out a general shadowing outline so that no matter who ambassadors are
shadowing, the experience is somewhat similar
5. Continuous recruitment throughout the entire year for more students to apply when
they are ready/interested
a) Advertise as “waves” to increase appeal
(1) Wave 1: September, Wave 2: November, Wave 3: February, Wave 4: March

(when appointed positions open)
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-

EDUCATION

California State University, Fullerton Expected Graduation: May 2022
Pursuing Bachelor of Business Administration Completed Units: 48; GPA: 3.7
Concentration: Management Dean’s List Honor List: 1/1 Semesters
WORK EXPERIENCE

Associated Students Inc. (ASI) - CSUF, Fullerton, CA September 2018 - Present

Promoter - Titan Pride Center
« Interacted with an average of 150 people daily to promote on-campus events
o Communicated effectively to students to promote ASI programs and initiatives
o Promoted Titan Pride Center’s promotions and giveaways to students to encourage participation
o Effectively delivered outstanding customer service in-person, via telephone, and via email
LEADERSHIP EXPERIENCE
California State University, Fullerton, CA September 2018 - Present
ASI Ambassador Program, Member
o Communicated closely with ASI’s student leaders to give constructive feedback regarding their
performance with ASI
o Developed leadership experience from shadowing two ASI Presidents and CEOs
California State University, Fullerton, CA August 2018 - Present
Mihaylo Student Advisory Board, Member
o Represented Mihaylo’s student body of 8,000+ students as a group of 15 hand-selected students
o Contributed to discussions, plans, and executions of new college initiatives to continue improving each
department within Mihaylo based on current perspectives of Mihaylo’s student body
¢ Collected feedback from fellow students to have their voices be included in discussions at meetings

VOLUNTEER EXPERIENCE
California State University, Fullerton, CA August 2018 - Present
ASI Lobby Corps, Member
e Advocated alongside and for CSUF’s student body regarding important social and political issues that
students and communities around CSUF are facing
o Traveled to Sacramento to lobby state legislators about making higher education more affordable and
accessible for students across California
o Contributed to discussions regarding new events created to encourage student engagement on
important issues that other students are facing
California State University, Fullerton, CA August 2018 - November 2018
ASI Voter Registration Coalition, Volunteer
« Assisted students in the process to register to vote for United States elections
o Encouraged students through conversations to make their voices be heard by taking part of elections
o Promoted to students the importance of voting to increase the voter turnout of the age group of 18-24.
California State University, Fullerton, CA September 2018
Mihaylo Hall’s 10th Anniversary, Volunteer
o Assisted in the donor anniversary party celebrating CSUF’s Mihaylo Hall’s 10 year anniversary
o Greeted donors and alumni during the open house segment and guided them through Mihaylo Hall

SKILLS
Technology:
o Adobe Software: Proficient understanding in Photoshop and Premiere Pro
e Microsoft Office: Proficient understanding in Word, Excel, and Outlook
e Operating Systems: Proficient understanding in Windows 10, Mac OS (Sierra and Mojave), and iOS
o Social Media: Proficient understanding in Facebook, Instagram, Twitter, and Snapchat
Languages:
e Spanish: Advanced proficient understanding in both written and oral
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Executive Officer Application

General responsibilities of these positions
include, but are not limited to:

- Regular time committed to being in the office
and/or focusing on position to plan and arrange
activities, programs, campaigns, and events,
hold/attend meetings, correspond, hold office
hours, etc. (an average of 20 hours a week is a
close estimate across these positions)

- Attendance at a variety of regularly occurring
team, staff, and commission meetings during
the semesters (day/time to be arranged)

- Attendance at weekly Board of Directors
meetings (Tuesdays 115pm-345pm) during the
Fall and Spring semesters

- Planning and implementing, alone or as part of
a team, a variety of activities, programs,
campaigns, and events

- Working cooperatively with other leaders, both
inside and outside of core team, to promote and
ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- April 26, 12pm-5pm, Student Government
Orientation

- May 20 and 21, 8am-8pm each day, Student
Government Training

- May 22 and 23, 10am-6pm each day,
Executive Officers Training

- May 28 and 29, 8am-5pm each day,
Programming/Commissions/Elections Training
- May 31-June 1, 8am-5pm, Overnight Offsite
Leadership Retreat

- June 3, 8am-5pm, Inauguration Day and First
Board Meetings

- August 14-15, 8am-8pm each day, Student
Government August Retreat

- January 8-9, 8am-8pm each day, Student
Government January Retreat

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer

Wufoo - Entry Manager

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/

#1

| acknowledge that | have read, understand, meet, and commit to
all of the responsibilities, commitments, and eligibility criteria
described above
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be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while
running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Monica Morales-Garcia

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * American Studies
Class Level (Sophomore, Junior, Senior, Graduate

Credential, Graduate, etc.) *

Expected Graduation Semester * May 2020
Address *
I am interested in applying for: Chief Inclusion and Diversity Officer

(check all that you are applying for; additional
questions will appear) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/

2/6


http://maps.google.com/?q=125%20N.%20Broadway+APT%20#%20207%20+Santa%20Ana+CA+92701+United%20States

4/4/2019

Wufoo - Entry Manager

I'm Monica Morales-Garcia, | am a first year graduate student in American Studies. My research concentrations are
informed by race, gender and the post-colonial. My Undergraduate degree is from our sister campus, CSU, Long Beach,
where | received my B.A. in American Studies. My concentration was in Diversity and Inclusion and | minored in Women's
Gender and Sexuality Studies. Before transferring to CSULB as an adult re-entry student, | was working at The Art
Institute of North Hollywood and in Santa Monica as an enrollment specialist. My main goals where to help students
transfer in with as many units from previous institutions, help international student receive their Visas, and guide
students through the financial aid process. Now at CSUF | am a Graduate Assistant for two Political Science 100 classes,
where | do most-- if not all of the grading. My goals is to help students pass the class, if they are falling behind I try to
intervene as much as possible and help them advocate for themselves, and not be afraid to ask for help from their
professors when they need it. Additionally, | work for ASI Administration as an Admin Clerk, though it wasn't part of my
initial duties | have taken on helping Susan Collins with the ASI BOD minutes. | have attended all the ASI BOD meetings

during the Spring '19 semester.

Tell us what you think the purpose of our ASI
student government is and why you want to be a
part of ASI leadership (tell us why you think ASI
does what it does, what you hope to get out of
the experience, and what you hope to learn): *

Chief Campus Relations Officer Questions--
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

1. How would you describe the purpose and role
of the University Affairs, Presidential Appointee
and Environmental Sustainability Commissions?
2. How do you plan to motivate, mobilize, and
utilize the University Affairs Commission to
advocate for issues on campus? Please be
descriptive and specific.

3. How do you plan to effectively coordinate the
committee appointment process and the
Presidential Appointee Commission? Please
provide specific plans and/or ideas.

4. How do you plan to effectively support and
oversee the Environmental Sustainability
Commission? Please provide specific plans
and/or ideas.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Communications Officer Questions--
Please prepare answers to the following
questions and upload them as a PDF file. If you
need help learning how to save a file as PDF visit

http://www.adobe.com/products/acrobat/print-

to-pdf.html

1. How would you describe the purpose and role
of the Communications Commission and
Community Engagement Commission?

2. How do you plan to utilize the

Communications Commission to reach out to the

| believe the purpose of ASl is to bridge the gap between students
and the university. | want to be a part of ASI Leadership because the
institution has blind spots, and student leaders

are supposed to help the university see those blind spots.

I hope to learn how to work my training into real substantial change
within an institution.

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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CSUF student body and campus community and
effectively communicate the messages of ASI?
Please be descriptive and specific.

3. How do you plan to utilize the Community
Engagement Commission to communicate the
contribution of the CSUF student body to the
local community? Please be descriptive and
specific.

4. How do you plan to brand the Associated
Students to the CSUF student body and inform
them about what the organization is and does
on campus?

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Governmental Officer Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Lobby Corps Commission?

2. How do you plan to motivate, mobilize, and
utilize the Lobby Corps Team and Commission
to advocate for improved public higher
education policy and funding ? Please be
descriptive and specific.

3. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Lobby Corps Team and Commission to
encourage and instill a sense of civic
engagement in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility, and how
would you improve upon what the position is
doing now or has done in the past? *

Chief Inclusion and Diversity Officer Questions-
-Please prepare answers to the following

questions and upload them as a PDF file. If you 145.75 KB -

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. How would you describe the purpose and role
of the Social Justice and Equity Commission?

2. How do you plan to motivate, mobilize, and
utilize the Social Justice and Equity Commission
to (1) support social justice initiatives and (2)
remove institutional barriers through
educational campaigns and advocacy. Please be
descriptive and specific.

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/
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3. How do you plan to motivate and mobilize the
Social Justice and Equity Commission to engage
and educate the CSUF student body about issues
and policies that impact them? Please be
descriptive and specific.

4. How do you plan to motivate and mobilize the
Social Justice Team and Commission to
encourage and instill a sense of social justice
and equity in CSUF students? Please be
descriptive and specific.

5. What goals and ideas do you have for the
position and its areas of responsibility? *

Please upload your resume in PDF format. If you
need help learning how to save a file as PDF visit

- Entry Manager

http://www.adobe.com/products/acrobat/print- 161.41 KB - PDF

to-pdf.html *
Tell us about other commitments and

next school year (tell us about clubs,

The American Studies program does not really have options for their
involvements you have planned for summer and graduate students to fill any requirements over the summer. |
usually take two graduate courses at a time, work at my ASI Admin

organizations, and campus programs you are position and GA. This takes up most of my time, though | don't have
involved with, other leadership positions you plans to do any conferences soon, those opportunities present
have accepted or are applying for, plans for themselves throughout the semester. Currently this workload is

study abroad, jobs, internships, fieldwork, etc. doable, within my limits and doesn't affect my coursework. Though |

that will be on your plate. ASI leadership is a big imagine that if this position where to be offered to me | wouldn't be
commitment and we want to make sure you will  able to continue my position at the ASI Admin office.

have time for this involvement): *
Associated Students, CSUF, Inc.

Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/

| hereby acknowledge that | have read, understand, and agree to
California State University, Fullerton the preceding statement.
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ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Monica Morales-Garcia
Certification of Application
Enter Your Name *

Enter Your CWID *

Date * Thursday, March 28, 2019
Created
28 Mar 2019 137.151.113.253
2:45:46 PM IP Address
PUBLIC

https://asicsuf.wufoo.com/entries/executive-officer-application-g1me5wv615lar2q/ 6/6
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1. How would you describe the purpose and role of the Social Justice and Equity
Commission?

I understand the Social Justice and Equity Commission to be responsible for developing
programs and policies that would generate and advance equity for historically marginalized
students on campus. Additionally, the commission serves as a bridge between the entire student
body and the institution that is the University. I would like to point out that issues of equity,
diversity, and inclusion include, but are not limited to, religion, race/ethnicity, gender, sexual
orientation, national origin, age, and disability.

2. How do you plan to motivate, mobilize, and utilize the Social Justice and Equity
Commission to (1) support social justice initiatives and (2) remove institutional barriers
through educational campaigns and advocacy. Please be descriptive and specific.

Motivation and mobilization is done through strong leadership, I believe that comes with
doing the research on what initiatives, campaigns and advocacy need to be addressed to support
the demographics of our campus. We can look at what different organization, (on campus and
across the CSUs) how those worked and how they have failed, and how we can use that to make
actual change that affects our student specifically.

3. How do you plan to motivate and mobilize the Social Justice and Equity Commission to
engage and educate the CSUF student body about issues and policies that impact them?
Please be descriptive and specific.

My undergraduate degree is in American Studies, with a concentration in Diversity and
Inclusion (this was supplemented through the Chicano/a Latino/a Studies program) and a minor
in Women’s Gender and Sexuality Studies. My current Graduate coursework follows much of

that same trajectory. I plan to engage and educate the CSUF student body on issues and policies

with the tools that I was educated with. Motivating and mobilizing comes from understanding



the issues that student face, in conjunction to understanding policy and being able to reiterate
policy to students in a way that is palpable.

4. How do you plan to motivate and mobilize the Social Justice Team and Commission to
encourage and instill a sense of social justice and equity in CSUF students? Please be
descriptive and specific.

A key way to facilitate equity for the commission and the CSUF student body population
in general is to constantly keep asking these questions:

e What does this change look like?
e  What are the goals and measurable outcomes of this change?
o How will we know if we are successful? What benchmarks will we use, and how will we
document our progress and success?
o What gaps and silences do we need to address?
e What actions will we need to implement to reach our goal and vision?
o How will we operate and learn as an organization through this change?
5. What goals and ideas do you have for the position and its areas of responsibility?

Going through this application, I had to do a lot of initial research, though I am not fully
literate in the ins and outs of student governments and nonprofits, the research I found did not
some from CSUF or ASI website directly. Immediately there needs to be more transparency
and/or visibility on ASI’s goals for Social Justice. Including what Social Justice means on this
campus, and how it is trying and/or envisioning its next steps. From what I have gathered, this
position is to provide Equity and Social Justice peer training, and though I feel qualified to
provide a basic level of training for those who have little to no understanding on the subject, I am
not the absolute expert. Bringing in faculty, staff and outside speakers who are doing this kind of
work outside of the CSUF community would be helpful to not just understand how Equity and
Social Justice works on campus but how it can be applied to spaces where it’s not always

considered essential. Additionally, and more important to campus life I would like to strengthen

relationships with the 374 registered organizations on campus. Make sure that students that come



to campus and aren’t involved with campus activities understand that the institution is made to
cater to them. This come with more visibility and a better bridge with faculty. Though I think
that improvements need to be made on campus, I do not want to speak for different community’s
needs. My goals are to listen to the communities that need help and advocate the help that they

need for them. I am not here to speak over them and for them, but be a vessel for their needs.



Monica
Morales-Garcia

EDUCATIONAL BACKGROUND
M.A., American Studies, California State University, Fullerton, expected May 2020
B.A., American Studies, California State University, Long Beach, May 2016

Concentration:
Minor: Women’s Gender and Sexuality Studies
GPA: 3.6

RESEARCH AREAS

Sexuality and Technology; Visual Media and Gender; Post-Colonial

CONFERENCE PRESENTATIONS

“Don’t Forget to Subscribe: The Cultural Work of YouTube Beauty Channels,”
Southwest Popular/American Culture Association, Albuquerque, New Mexico, (February
2019)

Panel Presentation, “The Adopt-a-Suburb Undergraduate Research Project,”
with lan Hannigan, Hunter Herrick, Kylie Montoya and Kayln Wells at CASA 2017
Conference, Long Beach, CA, (April 2017)

EDUCATIONAL RELATED EXPERIENCE

ASI| Administrative Assistant for Executive Director, Oct 2018 - Present
Grade Scholarships
Arrange weekly Board of Director Meetings



Graduate Assistant for POSC-100-07, Jan 2019-Present
Division of Politics, Administration and Justice,
California State University, Fullerton
Attend course lectures
Hold weekly office hours as requested by faculty
Proctor Exams
Organize study/review sessions
Keep track of grade book
Grade student, essays, tests and in-class assignments

Graduate Assistant for POSC-100-08, Jan 2019-Present
Division of Politics, Administration and Justice,
California State University, Fullerton
Attend course lectures
Hold weekly office hours as requested by faculty
Proctor Exams
Organize study/review sessions
Keep track of grade book
Grade student, essays, tests and in-class assignments

REFERENCES

Dr. Adam Golub

Professor and Graduate Advisor, American Studies
California State University, Fullerton

800 N. State College Blvd., UH-313

Fullerton, CA 92831



Division of
Administration & Finance

Danny C. Kim
Vice President for Administration & Finance/Chief Financial Officer
April 16, 2019



Agenda

 Capital Projects
* Funds Overview

* Parking Structure



Capital Projects Update

Pollak Library

Promenade/Quad Area/Fire Lane Improvement
McCarthy Hall Renovation

Baseball/Softball Facilities Improvements
Replacement Housing 2020

Visual Arts Complex



Categories of Fees



Delegation of Authority
Main Categories of Fees (CSU)

Category | — System-wide
« System-wide mandatory fees (Tuition, Application Fee,
Professional )

Category Il - Campus Based

« Campus mandatory fees that must be paid to enroll in
or attend the university

Category lll - Course Fees

* Misc. course fees for state-support instruction.
Specifically for materials and services used in concert
with the basic foundation of an academic course

offering.

Other Categories (1V, V, VI) — (Fees for Service, Self
Support & Voluntary)



Funds Overview
Funding Governance Education Code

State laws that govern the CSU

 Ed Code 89300 — Student Body Organization
 Ed Code 89701 — Parking

 BEd Code 89702 — Health Centers

 Ed Code 89703 — Student Housing

* Ed Code 89704 — Continuing Education




Instructionally Related Activities
Ed Code 89230

* “Instructionally related activities” means those activities and
laboratory experiences that are at least partially sponsored by
an academic discipline or department and that are, in the
judgment of the president of a particular campus, with the
approval of the trustees, integrally related to its formal
instructional offerings.

- Athletics, Radio, TV, Film, Music, Dance, Theatre, Art, etc.

* Funding source is from fees collected from the mandatory IRA
Fee and revenue generated from the IRA Program itself



Fees by Category (Operating Fund)

8
Source: https://www?2.calstate.edu/attend/paying-for-college/csu-costs/tuition-and-fees/campus-mandatory-fees









Structure Funding

Total $38.8 million

Student
Semester $ 236 $ 285 $ 334

Off-site Semester $ 70 $ 85 $ 100



Questions?



Thank youl!

Contact: vpadmin@fullerton.edu



AS| PROGRAMMING
DIRECTORS

2019-2020

(ASI BOD ACTION ITEM 8.B)
April 16, 2019

ASI PRODUCTIONS DIRECTOR ~ Mendoza

TITAN TUSK FORCE DIRECTOR ~ Medaris

STREET TEAM DIRECTOR ~ TBD
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2019-2020 Programming Director Application #6

General responsibilities of these positions ¢ | acknowledge that | have read, understand, meet, and commit to
include, but are not limited to: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange

activities, programs, campaigns, and events,

hold/attend meetings, correspond, hold office

hours, etc. (an average of 20 hours a week is a

close estimate across these positions)

- Attendance at a variety of regularly occurring

team, meetings during the semesters (day/time

to be arranged)

- Attendance at weekly programming meeting

(Mondays 10:00 am-11:00 am) during the Fall

and Spring semesters

- Planning and implementing, alone or as part of

a team, a variety of activities, programs,

campaigns, and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- Tues, May 28th, 2019 - Wed, May 29th, 2019:
Programming/Commissions/Elections Training
- Fri, May 31st, 2019 - Sat, June 1st, 2019:
Leadership Retreat (overnighter, plan for all day
both days, details to follow the selection
process)

- Tues, June 4th, 2019 - Wed, June 5th, 2019:
Training (plan for all day both days, details to
follow the selection process)

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer
be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/ 1/5
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running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Jennifer Mendoza
Primary/Cell Phone Number * (

Email *

CWID *

Major/Concentration/Academic Program * Human Services

Class Level (Sophomore, Junior, Senior, Fourth Year- Junior standing

Credential, Graduate, etc.) *

Expected Graduation Semester * Spring 2020

Address *

I am interested in applying for: Productions Director
(leave checked all that you are interested in; Titan Tusk Force Director

additional questions will appear/disappear

based on selections) * Street Team Director

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

Hello All!

My name is Jennifer Mendoza and | am a fourth year Human Services major. | am both a mental health and substance
abuse track. | have been involved with ASI since my freshman year. | started off with Street Team for 2 years. | loved the
experience and exposure because it brought me out of my comfort zone. Last year | was the Titan Tusk Force Marketing
Coordinator. Again, that was amazing experience because it made me more involved with CSUF and athletics.

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/ 2/5
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Additionally, it made me realize how much | love programming in which near the end of spring semester | applied for
the Titan Tusk Force Director. | am glad to say that | have loved the experience and working with an amazing team. All
these different experiences and positions have taught me how to be responsible, organized, how to communicate with
other student leaders and the overall student population. | love to be involved on campus. | do my best to support other
student leaders and their programs that they put on. | am additionally a part of greek life. Furthermore | have been a
part of Camp Titan for the past 2 years, hopefully this will be my third year that | will be able to participate again.

Tell us what you think the purpose of ASI Programming is and why you want to be a part of ASI leadership (tell us
why you think ASI does what it does, what you hope to get out of the experience, and what you hope to learn): *

The purpose of ASI Programming to is provide a unique experience to students. What | mean by unique is having
different events that aim towards our diverse campus. Many students are into concerts, other film, other students love
showing of their Titan pride, and some even love giving back to the CSUF campus by participating in campus clean ups.
This is one of the things that | love about programming because we can reach out to all the students and bring them in
and create a community. | have seen at many programming events where some students don’t know anybody or their
friends were not able to join them, but they meet new people and create new friends whether for just only the day of the
event or some even surpass the event and become greater friendships. Another purpose of programming is to provide
an outlet for students. We are all busy students with other activities in our lives, and | believe creating moments where
students can destress and remember university is an experience that they should all take advantage of. | believe ASI
Programming is essential to helping create this memories for students that they remember for the rest of their lives. One
main importance is also making sure we support our students, and we do this by giving away free promotional items,
food. Something else we do to help support students is collaborating with different resources and organizations on
campus. We want to spotlight those resources and organizations because again, we are a community made up of a
diverse population of students. Making sure that students feel represented and heard, is an important part of their
experience. Again, we aim to promote fun events, but at times they are also educating and having educational events are
also important.

Productions Director Questions--Please prepare
answers to the following questions and upload
them as a PDF file. If you need help learning how
to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
ASI Productions.

2. Tell us why you think it is important to have 14.41 KB - DOCX
on-campus entertainment events at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Productions team and
programs

4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote the
activities and events of Productions *

Street Team Director Questions--Please prepare

answers to the following questions and upload

them as a PDF file. If you need help learning how 77.47 KB - DOCX
to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-

to-pdf.html

1. In your own words, describe the purpose of
ASI Street Team.

2. Tell us why you think it is important to be
involved at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Street Team program

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/ 3/5
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4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote Street Team
next year *

Titan Tusk Force Director Questions--Please
prepare answers to the following questions and
upload them as a PDF file. If you need help
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
Titan Tusk Force.

2. Tell us why you think school spirit and pride
are important at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Titan Tusk Force team
and program

4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote the
activities and events of Titan Tusk Force *

Please upload your resume in PDF format. If you

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html *

What ideas or opportunities do you see for
collaboration within and across the different ASI
Programming areas and also with other ASI
groups, leaders, or departments and/or with
other CSUF organizations, programs, or
departments. Provide specific ideas or goals, if
any. *

Wufoo - Entry Manager

13.71 KB - DOCX

37.13 KB - DOCX

| believe it is important to collaborate within ASI itself, as well as
other resources and centers, such as DIRC. Introducing ourselves to
them and presenting ourselves as a partner and ally is important
because we want to make sure we support students and cultures,
identities they identify with.

Tell us about other commitments and involvements you have planned for summer and next school year (tell us about
clubs, organizations, and campus programs you are involved with, other leadership positions you have accepted or
are applying for, plans for study abroad, jobs, internships, fieldwork, etc. that will be on your plate. ASI leadership is
a big commitment and we want to make sure you will have time for this involvement): *

| do not have too many commitments, but | do work on campus at the Pollak Library. My supervisors are very flexible
with my schedule so | am able to attend many of the different events. Since | am also a Human Services major, | am
required to complete 3 internships. Beginning next fall | will start my second internship, | do not know where yet, but it
will take away some of my time; and continuing spring semester | should start my last internship. Those are two of my
biggest commitments for the 2019-2020 school year. During summer, one of the bigger commitments is Camp Titan. It
is a week long and there are still some trainings | have to attend, so that is a current commitment for this spring

semester. Additionally, | will work over summer but | will be on campus the majority of the time, so when necessary | will

be available for any meetings and such.

Associated Students, CSUF, Inc.

California State University, Fullerton

Voluntary Authorization for Educational Record
Disclosure

A. University Policy
University policy prohibits the release of

personally identifiable information from the
educational records of students without their

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/

| hereby acknowledge that | have read, understand, and agree to
the preceding statement.
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prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Jennifer Mendoza
Certification of Application
Enter Your Name *

Enter Your CWID *

Date * Thursday, April 4, 2019
Created
4 Apr 2019 137.151.175.32
11:55:02 AM IP Address
PUBLIC
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JENNIFER MENDOZA
|

Skills Summary

Bilingual (Fluent in Spanish and English), Computer (Microsoft, Word, Excel, Power
Point), Adaptable, Timely, Fast Learner, Team Oriented, Excellent Communicator,
Responsible, Dedicated

Education

California State University, Fullerton Expected Graduation Spring 2020
Major: Human Services
Overall GPA: 3.1

Experience

Pollak Library Information Desk December 2017- Present

e Help answer any questions and direct students, faculty/staff, general public
may have about CSUF campus or classes. Inform both students and
faculty/staff about programs the library provides, as well as events that happen
on campus.

ASI Titan Tusk Force Director June 2018-Present

e This is Fullerton’s spirit feam which is focused on promoting school pride and
athletics. | work with our schools Athletics Department to promote all games. |
manage a team of 3, we put on different events such as tailgates, a pep rally,
food giveaways, as well as collaborate with other partners on campus like our
Alumni Association.

Volunteer Experience/ Clubs

Camp Titan June 11-17 2017

e This a program where unprivileged children from low-income families are able
to go camping to Big Bear for a week, at no cost to their families. They are
supervised by college students. |, along with a co-counselor, were in charge of
girls within the age of 14 years old. We made sure they were consistently doing
well, and had fun. This was my second year doing this program.



1. In your own words, describe the purpose of Titan Tusk Force.
The purpose of Titan Tusk Force is to create Titan pride on campus. We aim to create a sense of
unity within our diverse student population and belonging. Additionally, we support Athletics

and our student athletes.

2. Tell us why you think school spirit and pride are important at CSUF

School spirit and pride is important at CSUF because without we would not have the great
community of Alumni and students who love and support CSUF as a whole. What I mean as a
whole, is the campus itself, activities that we do (such as ASI Programming, Athletics, different
programs, resources, etc.) It is important to create a sense of home and belonging because we
want to be able to support our students and everything we do. Titan Tusk Force does not solely
pride in itself, but encompasses the entire CSUF campus and everything that happens here. Titan
Tusk Force is proud of all the students, organizations, resources and faculty that put their hard
work into everything they do.

3. Tell us how you would direct, support, manage, and oversee the Titan Tusk Force team and
program

I would direct and manage Titan Tusk Force by having the team meetings and one-on-ones. I
have grown a lot more into my role and know how to do and complete many things that I did not

know how to previously start. I would reach out and support my coordinators and again, I would
also have Titan Tusk Force present ourselves to DIRC because we want to become trusted
companions so that we can help support them and even collaborate on different events with
them. I want to create better, healthy, strong relationships with different organizations, and
student leaders because again we aim to support CSUF.

I would support my team by training them during summer and teaching them everything that I
have learned so that they know what to expect from their roles. Additionally, having our one-on-
ones are usually thirty minutes, sometimes longer. I will make sure I sit down with my
coordinators once we start with paperwork, marketing and sending out emails and help them fill
out that information because it can be hard. At times, coordinators need a bit of help getting
things done and asking during the meetings and checking up how far along they have gotten with
different tasks is important. Again, they are not confined to their specific roles, we all help each
other out because Titan Tusk Force itself is its own little family. With family, we help each other
out. We do not leave anyone alone or behind.

4. Describe the ideas or goals you have for next year for the position

I want to hit the ground running next year. I would plan, along with my team over the summer
our fall semester events. Our first Eat n” Greet would be a collaboration with Board of Trustees
because we want students to get to know their students leaders and what they do and learn how
their student leaders represent and voice their opinions. For tailgates, we would focus more on
marketing to make sure we have students coming out to these athletic game s and cheering on




their fellow student athletes. Additionally, we would work with the Athletics Director, to make
sure we are choosing popular dates for games and tailgates. For tailgates, we would work on
making them more interactive and changing up the questions that we ask. If chosen to be
director, I would want to make ASI Carnival bigger and better, by having collaborations with
resource centers and organizations. Additionally, I would love to support DIRC with their events
that they put on.

5. Describe how you would promote the activities and events of Titan Tusk Force

I would promote Titan Tusk Force by working and creating a strong relationship with marketing,
with my marketing coordinator. It is important for us to have a strong relationship because I
know what is it like to send requests on time and not having any information on whether it is
done or not, and sending in requests late. We would work with the Chief Communications
Officer as well because we want to make sure students know about or events and that they are
free and come out of their tuition. These are events that they should be taking advantage of and
learning what can ASI do for them, and how Titan Tusk Force can support them.




1. In your own words, describe the purpose of ASI Productions.
The purpose of ASI Productions is to create different experience for students. With ASI
Productions there are many different things that they do to cater to different things students are

interested in. Again there are different positions and each of them are unique. Again, these events
are meant to create unique experiences for students where they can destress, enjoy and have fun
with their friends and meet new people. Each coordinator position is aimed to cater and interest
those students who love films, others who love concerts, some who love the events that union
special programming does. Productions helps create different communities with each event.
These groups of students who attend, want to feel represented and shown off, because they are
proud of who they are.

2. Tell us why you think it is important to have on-campus entertainment events at CSUF.

It is important to have on campus entertainment because again, we are trying to create these
experiences for free for our students. We want to stop students from just attending classes and
going home to actually stay on campus and enjoy these events. These events are free that come
from their tuition. At most of the events I attend or put on, I have had students ask me if it is free,

and it is somewhat disappointing to hear that. It is disappointing because these students do not
realize that we put these amazing events for them to enjoy and take advantage of. Many
entertainment events are expensive and far for many students to attend, so having these on
campus-live entertainment events helps alleviate those who may not have the funds to attend a
far concert or an expensive one. Again, Productions aims to bring entertainment that students
may have heard about, or know because we do our absolute best to make sure we bring in
entertainment that people want to see. We want to make sure we listen and voice students
opinions for live entertainment.

3. Tell us how you would direct, support, manage, and oversee the Productions team and

programs

In order to manage the Productions team, having a overall team meeting is very important.
Additionally, having a agenda to know what to bring up in a meeting is important when working
with a big team. Additionally, having one-on-one meetings with the coordinators is important,
and when they have bigger events coming up, we should aim to focus on them a bit more, but not
while ignoring the rest. Again, I believe having an agenda during the overall meetings is
important because it gives time to talk about what they have coming up, any questions they may
have for the director and the advisor. For directing the team, making sure we all have good
communication with each other is important because I know many of the Programming groups
tend to collaborate with each other. Communication is key, whether it is responding to emails,
texts, calls and making sure the overall environment of the team and office is healthy. I also
know that being in the office and creating office hours that are different from meeting hours is
important because sometimes one coordinator may need a signature that same day, or help
putting paperwork together.



To help support my team, I will have one-on-one meetings with them. But additionally, checking
up on them every once in awhile even when they do not have upcoming events is important,
because as a director we may never know if they have questions for us that they may not have
time to ask in the team meeting. Moreover, once having chosen the Productions team I believe
having them meet with the previous coordinators is important so they they are able to learn the
ropes of knowing what to do. Training them and meeting with them over summer is also vital so
that once the fall semester starts, we can hit the ground running; because I know how important it
is to plan things on time and not rush.

4. Describe the ideas or goals you have for next year for the position
One of the goals I have for next year is for the entire Productions team to introduce ourselves to

the DIRC center. I believe collaborating with them for different events is important because we
while we are trying to put on fun events we also want to make sure we are inclusive and diverse.
One idea if for the films coordinator to work with DIRC during special months and presenting
different educational films. Another project I would love to work on with both Wednesday and
Thursday Concerts is making sure we present different identities and cultures that students
identify with. What I mean is to work on special events with culture organizations and clubs, all
while doing it respectfully and making sure we are not culturally appropriating things. Again we
want to be respectful and acknowledge our diverse population of students. I love how this year
we have the Speak Yo Truth series. I know this has done much better, and gathered quite a group
of followers who love and appreciate the event. I believe we should continue that, and
collaborate with other Programming and resource centers.

5. Describe how you would promote the activities and events of Productions

We would work and develop a healthy, communicative relationship with both AST Marketing
and the workers, such as with Scott, Mike and Art. I believe my team meeting them is important
so that they know who to contact if they want photography at their event or someone taking a
video. Additionally, during the summer explaining to my team how marketing works if they do
not know, and letting them know we need to have marketing done as soon as possible. Another
relationship I would like to have with is the Chief Communications Officer because again we do
not want to separate ourselves from Executive Officers, We should work with them in spreading
the information about our events, as well as physically going to different resource centers and
organizations. It is important for us to introduce ourselves with them and work with them as
well.



Street Team

The purpose of Street Team is to create a sense of community within its members, It’s to
provide a space for students to learn about ASI and what exactly it is and how to be
involved. It’s a good base to learn how to get involved on campus.

It’s important to be involved on campus because it creates a sense of unity and
community. Students are able to learn new skills and techniques to be able to use in their
academic careers and/or everyday lives. Students are able to destress and have fun and
meet new friends through involvement. While being involved, you are able to do better,
create better, be better, all while challenging yourself.

I would support the Street Team Program by making sure the coordinator feels supported.
I want them to be their true selves, and to better themselves and challenge themselves. |
want to provide a supportive setting setting for all members, whether they want guidance,
advice, or just a place to hang out.

One goal I have for Street Team is to have 1 event per semester so that members can have
their own event that they created to showcase their skills.

I would promote Street Team by attending RA meetings, and explaining what Street
Team is and does. I would also attend other clubs/organizations on campus and explain
the same as well.
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2019-2020 Programming Director Application #4

General responsibilities of these positions ¢ | acknowledge that | have read, understand, meet, and commit to
include, but are not limited to: all of the responsibilities, commitments, and eligibility criteria
- Regular time committed to being in the office  described above

and/or focusing on position to plan and arrange

activities, programs, campaigns, and events,

hold/attend meetings, correspond, hold office

hours, etc. (an average of 20 hours a week is a

close estimate across these positions)

- Attendance at a variety of regularly occurring

team, meetings during the semesters (day/time

to be arranged)

- Attendance at weekly programming meeting

(Mondays 10:00 am-11:00 am) during the Fall

and Spring semesters

- Planning and implementing, alone or as part of

a team, a variety of activities, programs,

campaigns, and events

- Working cooperatively with other leaders, both

inside and outside of core team, to promote and

ensure program success

Required Retreats And Training Dates Include,
But Are Not Limited To:

- Tues, May 28th, 2019 - Wed, May 29th, 2019:
Programming/Commissions/Elections Training
- Fri, May 31st, 2019 - Sat, June 1st, 2019:
Leadership Retreat (overnighter, plan for all day
both days, details to follow the selection
process)

- Tues, June 4th, 2019 - Wed, June 5th, 2019:
Training (plan for all day both days, details to
follow the selection process)

- Weekly Training/Planning Meetings throughout
the summer

- Additional dates may be scheduled within
teams

Eligibility Criteria To Apply, Accept, and
Maintain Position:

-Undergraduate student officers must earn six
(6) semester units of credit per term while
holding office. Graduate student officers must
earn three (3) semester units of credit per term
while holding office.

-Undergraduate student officers are allowed to
earn a maximum of 150 semester units or 125
percent of the units required for a specific
baccalaureate degree objective, whichever is
greater. Graduate student officers are allowed to
earn a maximum of 50 semester units. Students
holding over that number of units will no longer
be eligible for office.

-Undergraduate student candidates must
maintain at least six (6)

semester units per term while running for office.
Graduate student candidates must maintain at
least three (3) semester units per term while
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running for office.

-Undergraduate student candidates for office
must have been

enrolled at CSU Fullerton for one semester
preceding the election earning a total of at least
six (6) semester units during that semester. New
graduate students who received a bachelor's
degree or credential within the past three (3)
years from CSUF must have earned a total of
twelve (12) units during his or her last year as an
undergraduate to be eligible. Graduate student
candidates for office must have earned at least
six (6) semester units per term of continuous
attendance as a new graduate student to be
eligible.

-All student candidates for, or current student
officers serving in, an elected or appointed
position within ASI must be in good standing,
must not be on probation, must have earned a
CSU Fullerton semester grade point average of
2.0 and a CSU Fullerton cumulative grade point
average of 2.5 for all classes at CSU Fullerton
during the semester prior to their candidacy,
and must maintain these standards.

Successful applicant will be awarded a Student
Leadership Scholarship *

Name * Melissa Medaris

Primary/Cell Phone Number *

Email *

CWID *

Major/Concentration/Academic Program * Sociology
Class Level (Sophomore, Junior, Senior, Junior

Credential, Graduate, etc.) *

Expected Graduation Semester * Fall 2020

Address *

I am interested in applying for: Productions Director
(leave checked all that you are interested in; Titan Tusk Force Director

additional questions will appear/disappear
based on selections) *

Tell us about yourself (tell us about your background, your past experiences, and what makes you a good candidate
for the position; include any information that you think appropriate and important for us to know): *

Over the last two years, I’ve committed myself to ASI. Starting out in Street Team in Fall 2017, | volunteered for
numerous events and diligently attended weekly meetings. Through this experience | learned all about ASI and the
importance of dedication and cooperation with others. While this past school year, I've served as Marketing Coordinator
for Titan Tusk Force, I've learned the importance of organization, thoughtful planning, and how to direct others.

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/
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Outside of ASI, | also hold a leadership role in my sorority, Zeta Tau Alpha, as Director of Activities. In this role, | plan
activities for the members to be involved in and update the chapter on events occuring on campus and in our
community. | am also a general member of the CSUF Salsa Club, Adventure Club, and Fullerton Christian Students Club.

Tell us what you think the purpose of ASI Programming is and why you want to be a part of ASI leadership (tell us
why you think ASI does what it does, what you hope to get out of the experience, and what you hope to learn): *

The purpose of ASI programming is to plan and execute programs and events that benefit the student body in some
capacity - whether that be providing free food for those students that are food insecure, creating a home away from
home for our commuters, or voicing the struggles of marginalized students on our campus. Through my experience in
ASI, I've seen the impact our programs can make on the student body. This past school year alone, ASI programming has
clearly made strides to be more inclusive with their events by including more diverse music and food options as well as
being more intentional in their programs.

I have thoroughly enjoyed my years in ASl and hope to continue my participation through the following years. Besides
making a positive impact on the student body, I've seen how holding a leadership role on campus changes oneself for
the better. Over the past two years I've grown as a person, come out of my shell and learned to be a better leader.

Productions Director Questions--Please prepare
answers to the following questions and upload
them as a PDF file. If you need help learning how
to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
ASI Productions.

2. Tell us why you think it is important to have 53.92 KB - PDF
on-campus entertainment events at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Productions team and
programs

4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote the
activities and events of Productions *

Street Team Director Questions--Please prepare
answers to the following questions and upload
them as a PDF file. If you need help learning how
to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html

1. In your own words, describe the purpose of
ASI Street Team.

2. Tell us why you think it is important to be
involved at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Street Team program
4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote Street Team
next year *

54.45 KB - PDF

Titan Tusk Force Director Questions--Please

prepare answers to the following questions and

upload them as a PDF file. If you need help 46.56 KB - PDF
learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
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1. In your own words, describe the purpose of
Titan Tusk Force.

2. Tell us why you think school spirit and pride
are important at CSUF

3. Tell us how you would direct, support,
manage, and oversee the Titan Tusk Force team
and program

4. Describe the ideas or goals you have for next
year for the position

5. Describe how you would promote the
activities and events of Titan Tusk Force *

Please upload your resume in PDF format. If you

need help learning how to save a file as PDF visit
http://www.adobe.com/products/acrobat/print-
to-pdf.html *

What ideas or opportunities do you see for
collaboration within and across the different ASI
Programming areas and also with other ASI
groups, leaders, or departments and/or with
other CSUF organizations, programs, or
departments. Provide specific ideas or goals, if
any. *

Tell us about other commitments and
involvements you have planned for summer and
next school year (tell us about clubs,
organizations, and campus programs you are
involved with, other leadership positions you
have accepted or are applying for, plans for
study abroad, jobs, internships, fieldwork, etc.
that will be on your plate. ASI leadership is a big
commitment and we want to make sure you will
have time for this involvement): *

Associated Students, CSUF, Inc.

California State University, Fullerton

Voluntary Authorization for Educational Record
Disclosure

A. University Policy

University policy prohibits the release of
personally identifiable information from the
educational records of students without their
prior written authorization. Exceptions to this
policy include: a) release of such information to
a specified list of officials with legitimate
educational interest in the record, b) the release
of such information in response to a court order,
health or safety emergency, or approved
research project, or c) the release of public
directory information which has not been
previously restricted by the student.

https://asicsuf.wufoo.com/entries/20192020-programming-director-application/
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92.90 KB - PDF

Productions films collab with resource centers to show more
culturally inclusive films

Concerts collab with elections, exec team, lobby corp for a “rock the
vote” event either encouraging people to vote in ASI elections,
register to vote, or call your senators about a specific bill being
discussed. USP collab with ESC to do a big earth day event. Street
Team collab with housing to do an event and encourage students to
get involved.

TTF collab with concerts to bring local musicians to tailgates and eat
n greets. TTF collab with LGBTQ center for a titan pride day.

As well as being a general member of Zeta Tau Alpha, | am also the
chapter’s Director of Activities. | currently work at Robeks Fresh
Juices and Smoothies, about 15 hours a week but my schedule is
very flexible. Over the summer, | plan to be a part of Camp Titan in
June and go to Mexico for one week in July. | am also a member of a
few clubs on campus but do not hold any leadership roles in them.
This past year holding a position in ASI has definitely taught me how
to manage my time well and prepared me for this.

| hereby acknowledge that | have read, understand, and agree to
the preceding statement.

4/5


http://www.adobe.com/products/acrobat/print-to-pdf.html
http://www.adobe.com/products/acrobat/print-to-pdf.html

4/8/2019 Wufoo - Entry Manager
B. Associated Students, CSUF, Inc. Authorization

I authorize Associated Students, CSUF, Inc. to
access my academic transcript/record to verify
my eligibility for its programs and/or positions.
I understand that the information accessed may
include, but not be limited to, semester and/or
overall/cumulative/CSUF grade point averages,
unit totals, number of semesters completed,
and/or conduct/disciplinary records.

I understand the purpose of this disclosure is to
ensure that | meet the minimum requirements
established by the university and the ASI. |
understand that this authorization will remain in
effect as long as | remain involved with a
position or program of the ASI and/or do not
submit a revocation of this authorization to ASI
Leader and Program Development. *

Digital Signature of Authorization and Melissa Medaris
Certification of Application
Enter Your Name *

Enter Your CWID *

Date * Tuesday, April 2, 2019
Created
3 Apr 2019 174.213.13.105
9:21:44 PM IP Address
PUBLIC
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Melissa Medaris

Education: Attended Walnut High School, GPA of 3.33. Currently attending California State
University, Fullerton, GPA 3.52.

Prior Work Experience

Babysitting (2015-)

-cared for children between the ages of 18 months-10 years old
- maintain a fun yet safe environment

- administer first aid and medications when needed
After School Tutor (2016-)

- created job opportunity for myself

-catered curriculum to each child’s academic needs
-pick up and drop off students

Robeks (September 2018- present)

Team Member

-Processed mobile, phone and in person orders
-prepared food products

-provided customer service

Volunteer Experience:

Associated Students, CSUF, Inc.

Team member

-actively participate in on-campus events
-develop new ideas to support the student body
Titan Tusk Force Marketing Coordinator
-promote events on campus

-cooperate with team members

Camp Titan Counselor

- Supervise and ensure safety of campers at all times
-Reinforce camp rules and regulations




Productions

1. In your own words, describe the purpose of ASI Productions.

The purpose of ASI Productions is to put on events that engage and entertain
students from all different backgrounds. Through these events, students build a sense
of community on campus and develop a home away from home.

2. Tell us why you think it is important to have on-campus entertainment events
at CSUF

Being a commuter school, not many students live on or near campus. Because of
this, many students are left on campus with huge gaps in their day and nothing to do in
between classes. As well, there is a big population of students who have moved to
fullerton but haven’t found their niche yet and are left with nothing to do. On-campus
entertainment gives students incentive to stay on campus and bridges the gap between
those that live near and far.

3. Tell us how you would direct, support, manage, and oversee the Productions
team and programs

| would oversee Productions with excellent communication, easy acessibility,
clear guidlines, expectations, and by implementing deadlines.

4. Describe the ideas or goals you have for next year for the position
| would like to be more inclusive with events and have semester events planned
out before school year starts.

5. Describe how you would promote the activities and events of Productions
Social media, flyers, handbills, talking to people on campus, in the tsu, in
housing. Putting flyers in parts of campus students frequent like the SRC, classrooms,

library, and resource centers



Titan Tusk Force
1. In your own words, describe the purpose of Titan Tusk Force.
The purpose of TTF is to promote school spirit and celebrate what it means to be a
titan

2. Tell us why you think school spirit and pride are important at CSUF

Due to being a commuter school and “just a cal state” CSUF lacks a lot of school spirit
and pride despite being an amazing school. Students are paying thousands of dollars
and spending on average 4 years of their lives on this campus so it's important that
when they leave they dont leave with regret or disappointment. Furthermore, having
school spirit enhances your college experience in multitudes.

3. Tell us how you would direct, support, manage, and oversee the Titan Tusk
Force team and program

Encourage my team to be as creative as possible. Try my hardest to fulfill their ideas.
Clearly communicate guidelines and expectations. Using my experience and knowledge
guide them through the process and offer support when they need it.

4. Describe the ideas or goals you have for next year for the position
Celebrate other aspects of school spirit and titan pride outside of athletics.

5. Describe how you would promote the activities and events of Titan Tusk Force
Utilize social media. Promote at street team meetings and in the resource centers.



Street Team :

1. In your own words, describe the purpose of ASI Street Team.
Street Team is ASI’s outreach program and the easiest way to get involved on campus.

2. Tell us why you think it is important to be involved at CSUF
Getting involved creates a community on campus and gives people an incentive to give
back to the university and the community

3. Tell us how you would direct, support, manage, and oversee the Street Team
program

Offer support, guidance, and knowledge to my coordinator. Ensure that they feel equal
to me but respect me as their director.

4. Describe the ideas or goals you have for next year for the position

Advertise more on social media and on titan walk and various places on campus. Host
an event in housing to reach incoming freshman looking to get involved. Table at
welcome to csuf day, move in day and at orientation. Increase participation. Make
meetings and volunteer opportunities accessible to all by posting it on the FB page and
making volunteer sign up sheets a google doc. Actual meeting will be more productive
and efficient. Start educating people on what asi is throughout the year and not just
second semester. Incentive system for loyal members.

5. Describe how you would promote Street Team next year *
Table as much as you can. Host an event in housing and specifically market towards
freshman. Utilize social media. Get a banner to hang on campus.



Executive Officers Board Report

April 16, 2019
ASI PRESIDENT
ANA ALDAZABAL

Hi everyone, below are my bod reports:

DIRC Director Search: graded apps
CSSA LA:

I only attended Sunday. Student activists from SQE and Golden Eagles for Justice spoke during
public comment. They wanted the board at CSSA to take action on their list of demands regarding
impaction and the No Harm Disarm campaign. [ reached out to both SQE and Golden Eagles for Justice
to discuss the list of demands to see how CSUF can help. I will be receiving more information and
research more about impaction and the No Harm Disarm campaign. PLEASE reach out and do research
on these two topics to see how we can be active student leaders.

This week SQE will be having a week of action for the No Harm Disarm Campaign:
Monday 4/15: Justice for Josiah Vigil in front of the TSU @ the Titans Sign 1lam-2pm
Tuesday 4/16: Speaker Briar Rose Donate: paypal.me/StasiaFox

Wednesday 4/17: Speak Out in front of Titan Bookstore 11am-2pm

Welcome to CSUF Day: Gave a speech to 10k+ ppl, thank you execs and TTF for doing the titan
clap!!!!

CIDO: Sat on CIDO interviews

SFAC: As a committee, we reviewed IRA fee. We decided to not recommend any increases in fees (that
SFAC oversees) to President Virjee (yay)!!!

Monthly Student Leader Meeting

What Brings Us Together Luncheon: Thank you for those of you who attended!!!
Attended Facilities Meeting

VP Eanes Meeting: Talked about ending projects, parking open forum, transitions.

Attended Arts Week WOOOOO

Please SHARE WITH STUDENTS AND ICC's. Parking permits will be increasing, this is an opportunity to
share with admin how this negatively impacts students and other concerns.



ASI VICE PRESIDENT
SABA ANSARI

Howdy fellow Titans,
4 Fridays left!

Scholarships are due Monday 4/15 at 5SPM. ASI Student Leader Banquet is April 26™ 530-8PM; RSVP is
officially closed and we have 100 guests joining us!
The Open Forum for Parking will be held May 1 at 3-4PM in SGMH 1308.

Last week, I met with Dr. Eanes, Dave, Marco, Austin, Riley and had Mansi shadow me for a day. |
attended the What Brings Us Together Luncheon, Executive Senate, SFAC, TSC Operations Committee,
TTF’s Eat N Greet, Pub Thursday’s Concert, 2™ Floor Renovation meeting, and some events in both HSS
& Arts Week. *Shout out to Mark & Trevor for painting the Ice Cream Cone with me on Friday!*

This week I’1l be meeting with Keya about creating the scholarships applications for formerly
incarcerated students, Amir about a Basic Needs Survey & an online Resource Map, Jeanne from
Government Relations and Dr. Eanes. I’ll also be attending Breakfast with the Boards, TSC, Strategic
Plan, the Executive Director Evaluation and doing two Roundtables in one day!! And it’s my first time
doing a Roundtable! Exciting!

It is still Sexual Assault Awareness month, so here are some more statistics.

e Every day, more than 570 people experience sexual violence in this country
e 97% of sexual violence perpetrators will walk free

e 1in 3 women will experience some sort of contact sexual violence

o 80% of rape victims are under 30 years old; 44% are under 18

If these stats make you mad or uncomfortable, have the hard conversations with your friends about what
sexual assault and rape culture entails. It may seem like a small thing, but these conversations are what
change culture. Do your part my friends!

ASI CHIEF COMMUNICATIONS OFFICER
KAETLYN HERNANDEZ

Hello everyone!

Thank you to those who went to Welcome to CSUF day! This week, I will be meeting with Art
to go over the ASI year recap video and the last podcast episode. Both will go over this year's
accomplishments and progress for all areas. We are a week away from our A Case of the
Monday's event with Spring Concert! We will be tie dying shirts during the Battle of the Bands.
Scott and I just completed the changes to the social media policy and it will be going to
governance this week. Social media posts promoting students to attend the parking open forum
will be up soon. I had my first roundtable with APIDA and they were very active in sharing their



experiences regarding shared governance and inequality, so if you would like to further discuss
this with me, please reach out! CEC's hygiene drive starts next week, please tell your ICCs to
donate their items to the Titan Pride Center. If you have questions about anything, please let me
know!

ASI CHIEF CAMPUS RELATIONS OFFICER
REBECCA HESGARD

I hope you all have had some time for yourselves and enjoyed your spring break! And I hope that
you're ready to hit the ground running throughout the last stretch of this semester!

UPDATES:

University Advancement AVP Search Committee — On-Campus Interviews

Monthly Meeting with Dr. Eanes

Facilitated Pregnant and Parenting Student Roundtable

Last ASI Mobile Food Pantry — In collaboration with H&SS ICC

Academic Senate Meeting

PAC/UA Commission Meeting:
o PAC/UA welcomed the Title IX Coordinator to hear about federal changes to Title IX

e Met with AVP Elizabeth Boretz — Discussed TitanNet launch and needing interested students
to attend focus groups

e Sat on CCRO interviews for next year

e Monthly ASI Leadership Meeting — Discussed student leader financial awards

¢  Welcome to CSUF Day — Helped do the Titan Clap with 10,000 prospective students and their

families!

UPCOMING:

e ESC Commission Meeting — ESC is gearing up for Earth Week and we are currently
collecting uncrushed soda cans for an art piece (bring them to the Exec. Office) AND
looking for art entries to display during our ASI Earth Week Expo on Tuesday, April 23rd
(Any interested folks can email asiesc@fullerton.edu)

Breakfast with the Boards

Reading to kids at the Children's Center

Planning, Resource, and Budget Committee

ROUNDTABLES CONTINUE THIS WEEK — Will continue throughout the month until the
first week of May

ASI CHIEF GOVERNMENTAL OFFICER
MEGHAN WAYMIRE

Hi everyone! Here are a couple of updates:


mailto:asiesc@fullerton.edu

CSSA:

This weekend we discussed impaction in the CSU. CSULA is currently undergoing a process to
declare impaction. When a campus is impacted, they can set certain admission requirements that
make it more difficult to get enrolled. Currently, all of our campus’s majors are impacted for
transfer students and dance, music, criminal justice, and nursing are impacted for undergrads.
Students at CSULA are speaking out against this because impaction disproportionately impacts
low-income folx and people of color.

We discussed some pretty interesting bills/amendments this weekend. One proposed amendment
to the CA constitution is ACA 8 which would lower the voting age to 17 in California. Assembly
Bill 930 would restrict the CSU Board of Trustees from increasing executive compensation
during the same year of a potential tuition increase. To read more about these bills and
amendments and more please look at the legislative affairs

agenda: https://drive.google.com/file/d/1 BBHhRjsZLR6mK fsVvoUIn8tESbEItY ¢/view

As I've mentioned, accessibility to financial aid has been a priority of CSSA. There have been a
plethora of state Assembly and Senate bills being introduced that our board has
sponsored/supported. However, recently, there have been discussions between the state
legislature about merging all of these bills into one: AB 1314 by Asm. Medina and McCarty. We
should know by the 23rd what the language of this bill will look like and CSSA will be taking
action on it in May.

The 2019-2020 CSSA budget was presented to the board.

We heard a presentation from Project Rebound about various ways campus AS/ASI's could
support formerly incarcerated and system impacted students. To read more about this please reach
out to me or look at the Board

agenda! https://drive.google.com/file/d/1BBHhRjsZLR6mK fsVvoUInStES;bEItY ¢/view

Lobby Corps:

On April 29th we will be hosting an event about voter restoration from 6:30 PM - 7:30 PM in
TSU Gilman AB. Come learn about California's unique history of voter disenfranchisement of
formerly incarcerated Americans. Hear personal testimony and action-based solutions on how
you can support legislation that restores the voting rights of California's on parole. Free food will
be provided.

May 6th in front of the TSU will be our May Advocacy event for our financial aid campaign.
Time is TBD but there will be free food, giveaways, and interactive/educational tabling!
Meeting with the Title IX office this week to continue working on the It's On Us campaign.

On May 1st from 3PM - 4PM in SGMH 1308, VP Kim and the parking team will be hosting an
open forum about the new parking structure, parking pass price increases, and parking in general.
If you or anyone you know has thoughts/concerns/questions please come out!

I will be attending 2 meetings on Tuesday about the 2020 census and the new vote centers.

I have a phone call with CSSA staff about a parking bill that makes it so students can't pay more
than faculty/staff/admin for parking permits. I will be writing an op-ed on this so if y'all have
thoughts let me know!

On Thursday from 4-5 is the roundtable for formerly incarcerated students.


https://drive.google.com/file/d/1BBHhRjsZLR6mKfsVvoU9n8tE5jbEItYc/view
https://drive.google.com/file/d/1BBHhRjsZLR6mKfsVvoU9n8tE5jbEItYc/view

e On May 6th we will be sending one student from Lobby Corps and hopefully the new CGO to
Sacramento to lobby for our financial aid campaign.

Please reach out if y'all have any questions



Chair, CSUF Academic Senate
Mark Hoven Stohs, Ph.D.
mstohs@fullerton.edu

Academic Senate Chair’s Report to ASI April 16, 2019

A day after tax day — hope you filed your returns! And two days after the LA Times Book Faire, a
really good event, now held annually in mid—April on the USC campus. USC also have concerns
about Graduation Rates, though the revenue (budget) is about $125K per student versus about
$12.5K per student at CSUF.

General Education, Academic Affairs/Senate Retreat

General Education will remain an issue for CSUF and the CSU. As I noted last time, the Statewide
Academic Senate (ASCSU) is still considering its options, and unfortunately there is no progress
yet. The ASCSU’s next plenary session is in mid—May. I think it is safe to say, that should there
be any change to the CSU GE Program during the next several years, “full consultation” will occur.
It remains very important for all of us, simply because about 40% of the education within the CSUs
is in GE.

The CSUF Academic Senate and Academic Affairs held its Retreat on GE, with over 100 people
attending, including several students. Thank you to those students who attended. I hope that you
found the retreat informative. I know that the faculty and administrators who were present learned
a lot from the students. Within a week or two, the “results” of the Retreat will be available on—line
through the Senate website.

Upcoming: The Academic Senate is in the midst of elections. Professors Irene Matz
(Communications) and Stephen Stambough (Social Sciences) will be Senators for the ASCSU,
along with me. Elections for the CSUF Senate begin next week, but preparations have been going
on for a few weeks now. Two ASI students from next year’s leaders will also be appointed by you.
Many UPS documents (University Policy Statements) will go through the Senate during the next
several meetings. Committees often work throughout the year, and as they conclude their work,
have changes to the UPS documents under their purview. These are official policies of the
University, and guide almost everything all of us do.
http://www.fullerton.edu/senate/publications_policies_resolutions/ups.php

It has been a pleasure working with you this year.

Please note that I am happy to meet with any of the ASI student leaders about any topic or issue.
And please keep in mind that the CSUF Academic Senate website, http://www.fullerton.edu/senate,
is available for information and reference.

THE CALIFORNIA STATE UNIVERSITY

Bakersfield / Channel Islands / Chico / Dominguez Hills / East Bay / Fresno / Fullerton / Humboldt / Long Beach / Los Angeles / Maritime Academy
Monterey Bay / Northridge / Pomona / Sacramento / San Bernardino / San Diego / San Francisco / San Jose / San Luis Obispo / San Marcos / Sonoma / Stanislaus
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CHAIR & VICE CHAIR'S
REPORT
April 16,2019

Maisune Abu-Elhaija, Vice Chair/Treasurer:
Hello everyone,

| know | got a PhD acceptance but | still have to actually graduate from CSUF. My program does
not have a thesis but rather a comprehensive exam, which is a 7-8 hour timed essay where we
cite off memory and show off what we learned the last five semesters. That is this Saturday, so |
have to shift my focus as “student-leader” to mostly student right now. The Finance Committee
has a few expenditure requests and line item transfer requests on the agenda for Thursday, the
most we have had all year. This is normal because it’s the end of the year. If you have any
guestions, let me know.

Also, shameless plug, | am presenting the final event of our first ever CSUF SWANA Week. It will
be right before Finance Committee on Thurs. April 25 in collab with APARC and the Lebanese
Social Club. Come through for free falafel and to learn more about Arab-American identity :)



ASI Board Chair/Vice Chair Report 04/16/2019

Maria Linares, Vice Chair/Secretary:
Happy Monday ASI!

Governance

This week: Items are tentative.....the official/final Governance agenda has not been sent out

New Business
a.) Action: Policy Concerning Student Appointments
= The committee will consider approving policy concerning student Appointments
b.) Action: Policy Concerning Executive Senate
= The committee will consider approving policy concerning Executive Sendate
c.) Action: Resolution for Native American Recruitment, Retention, and Support
= The committee will consider approving resolution for Native American Recruitment, Retention, and
Support
d.) Action: Policy Concerning Social Media
»  The committee will consider approving policy concerning social media
e.) Discussion: The Resolution Process

= The committee will discuss the resolution process

As you can all see, we have a very tight schedule in Governance. This week we will discuss the
resolution process. As mentioned in Governance on February 26th, we were to look through
passed resolutions and see how we could implement them if they have not been implemented.
We were supposed to discuss again 3/26 but never had a chance to add it to the Governance
agenda because we had other agenda items that took priority. Governance team, please come
prepared to discuss this week 4/18. You can pick a resolution or two and go through them. We
are using Slack to keep each other in the loop so we don’t all pick the same one. On Thursday,
we will all share at least one. I will be sharing the one in Support of Black Student Success. Since
our term is almost done, we will provide feedback and notes for the next board of directors so

they know what to look for in those resolutions.

Updates:
Livestreaming of ASI meetings

e Scott has confirmed that on 4/18 his team will do a rest run at Governance. [ would love
some feedback from the board. Please email me if you have any feedback to provide

Exec Officer Interviews



ASI Board Chair/Vice Chair Report 04/16/2019
e [ participated in three executive officer interviews. They were for CCO and CGO.

ASI Scholarship applications
e Finished grading all 47 ASI scholarship applications over the weekend.

H&SS week was such a success. Thank you all that attended & supported!

Looking forward to seeing you all at our BOD meeting tomorrow.

Maria Linares

Tristan Torres, Board Chair:
Hi everyone, hope everyone is doing well!

Executive Director evaluation is this Friday, Dave will be presenting what work he has done on
last year’s goals and his goals for next year. | will update you all when we the evaluation comes
to board.

Breakfast with the Boards is this Wednesday 8am-10am, get ready to do some outreach!

BOT is approving office changes, the office space applications, and the food court remodel.

Danny Kim is also coming to this week’s board meeting, so if you have any questions or would
like to prepare questions, please do so!

| will be meeting with President Virjee, so if you have anything you would like me to ask or bring
up let me know!

Have a great week!
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